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ABSTRACT

INTERNET: As global connection of computers sited around the world forming huge network for information to be shared and disseminated by many millions of people has done so well in information Technology and in education so to speak. Since the introduction of Value Added Network certain events force their existence. This allows man to help him and others. Virtual classroom and Text based E-learning cannot be an exception. Oftentimes students experience a lot of difficulty in the quest for basic knowledge from higher institution of their choice, not for the fact that the person doesn’t have resources to acquire them but the risk in traveling from the said institution wherever the person might be may pose problems in order to reduce these risks, satellite campuses were established but did not solve the problem of traveling out from one’s location to the said location in quest for knowledge. In this regard, IMT competes with a lot institution, this sometimes reduce the number of students enrolment in the school. To the above listed problems the system “Virtual classroom and Text based E-learning was designed.” With this, IMT will have thousands of student in which she doesn’t provide any accommodation or any structure for and still gain much ground economically and student all over the world suffer less in having any of IMT certificate. This is designed that before anybody can participated must register. Students have free registration form but lecturers must provide their staff number that tally with their surnames before they have access to registration form. One month is giving to student to pay his/her school fees after registration to remove his/her name from the database.

This will go along way increasing student’s enrollment in the institution. The system has very security conscious software that resides in the server helping no one to crack or hack the program of manipulate it except those supposed.

Having seen and observed this system as a means economic increase and of benefit to students in an unprecedented scale. Indeed, this sounds interesting to my academic pursuit in Institute of Management and Technology. Perhaps this calls for implementation.

CHAPTER ONE

1.0 INTRODUCTION
Virtual Classroom and text based E-learning is a system designed to help students to gain access and acquired knowledge in any university of their choice. It can include; enhanced face-to-face instruction (on-campus, in-class use of computers and the World Wide Web (www)) enhanced distance education (on or off campus individual and group learning with both print and computer based materials) instruction entirely online (individual and group learning). Because of this mix virtual Classroom and text Based E-learning knowledge is moving towards every student being an e-learner at least for part of their study, whether this be through learning materials, e-mail for contacting teachers/tutors or submitting assignments, the web for doing research, language laboratories, or any one of the myriad other e-learning applications. Online learning refers to learning and other supportive resources that are available through a computer, and includes computer-based training, web-based training, computer-based instruction, and technology-based instruction. Online learning certainly provides a variety of approaches to old ways of sharing knowledge: traditional, classroom-based education and training; support to help workers perform their jobs; and materials that share organizational information and experience. The Virtual Classroom and text based E-learning use text messages to deliver information and data. Students or e-learners will be in their computer receiving lectures as if they are in classrooms. This has gone along way helping e-learners to acquire degree in the institution they have never seen.

1.1 HISTORICAL BACKGROUND

This work is divided into two parts; the first part includes the preliminaries, while the second part is the main body.

The preliminary part comprises the title page, the approval page, dedication, acknowledgement, table of contents and the abstract. Then the bibliography and appendices were after chapter five. The main body was divided into five chapters.

CHAPTER ONE: This outlined the problem definition, the purpose of study, significance of study, scope, limitation of study, etc 

CHAPTER TWO: This area reviewed the related literature, the research effort of other might not known to me was reviewed in order to expand the scope of the research accurately.

CHAPTER THREE: The chapter described and analyzed the system methodology and design, which specified the fact finding method used, analysis of existing system, system specification and design.

CHAPTER FOUR: This chapter talks about the system implementation and programming; which comprises of system implementation, system documentation, programming language used, installation and testing, software and hardware specification.

CHAPTER FIVE: This chapter discuss about the Summary, Conclusion and Recommendation of the project.

1.2 PURPOSE OF THE STUDY

Comprehensively, the purpose of the study is to find possible solution to students who because of nearness to institute and are unable to acquire knowledge that they need.

Again to provide students easier way to acquire any of IMT certificates without being in the institute or with less difficulty.

Notwithstanding the fact that other institute who offer the same subjects as IMT exist, this will go along way reducing her competition with them. Since the system is virtual i.e. there will be no physical contact between students, their instructor and IMT, the problems structure is solved
1.3 SIGNIFICANCE OF STUDY

The system is designed to allow information or data sharing between e-learners and their instructions. For any user to use the system very effectively he/she must possess primary knowledge on how to use any e-mail program and ability to type well because everything is based on what you can type or what have typed. The system is designed so user-friendly in which the user can freely access the lecture materials or ask to be sent. The system requires registration from any of the groups: Students, Lecturers and Administrative User. Each of which must register before continuing accessing the system. 

1.4 SCOPE OF STUDY

The project is concerned with text base e-learning not visual e-learning, files that are transferable within the net should be in form of text file (*.txt), rich text files (*.rtf) of hypertext markup language files (*.htm).

1.5 LIMITATIONS

I encountered a lot of problems while carrying out this research work; it wasn’t easy for me to get data relevant for this research. The most important I needed was courses IMT was doing. I requested that from different schools of which was told to go from department to department to collect them. Lastly, I was able to collect some from them and from IMT library. The project work is a tasking job, which demands enough time and commitment, but for the fact that I am combining it with other courses, it is not really easy based on the duration of activities and events involved in the work. Beside, much money is always committed to this to make a quality presentation as a result of in-depth study. Due to lack of funds to meet all resources and materials that are used, I have to make do with other activities while the process was going on.

CHAPTER TWO
2.0
LITERATRURE REVIEW

Economic social and technological forces continue to change the global economy and the way of life in organization and the world. In specific these forces have and continue to revolutionize teaching ands learning in organization. Urban and Weggen (2002) related that technology, the rapid obsolesce of knowledge and training, the need fore just-in-time training delivery, and the search for cost-effective ways to meet learning needs of a global distributed workforce have redefined the processes that underline design development and delivery of training and education in the workplace. In addition, urban and Weggen related that the need for different learning models due to skill gap and demographic changes and demand for flexible access of lifelong learning have played upon teaching and learning. 

In this teaching and learning evolution, several terms have been attached to characterize the innovation and creation that has been occurring some terms are e-learning, distributed learning, online, web-based learn and distance learning. The purpose of this section is to view and summarize definitions related to e-learning.

Secondly, to solidify a working term and definition for the NCSA efforts, Zahm (2000) described computer –based training (CBT) as usually delivered via CD-ROM or as a web download and that it is usually multimedia-based training Karon (2000) discussed the convenience factor of well designed computer-based training by saying that any well designed computer-based training whether its networked based or delivered via the internet is more convenient than traditional instructor-led learning or seminars. Karon went on to say those self-paced CBT courses are available when learners are ready to take them, not just when the seminar is scheduled or the instructor is available. Hall (1997) incorporated both Zahm (2000) and Karon (2000) definitions by underlining computer-based training as an all-encompassing term used to describe any computer-delivered training including CD-ROM and World Wide Web. Hall further explained that some people use the term CBT to differ only to old –time, text- only training. Like CBT online training was classified as an all-encompassing term that refers to all training done with a computer over a network, including a company’s Internet, the company’s local area network and the internet (Gotschall 2000).

Gotchall supplemented that online training is also known as net-based training. Urban and weggen (2000) related that online learning constitutes just one part of e-learning ad describes learning via Internet, Internet and extranet. They added that levels of sophistication of online learning vary. It can extend forma basic online learning programme that includes text and graphics of the course, exercises, testing and record keeping, such as test scores and book marks to a sophisticated online-learning programme. Sophistication would include animations, simulations, audio and video sequences peer and expert discussion groups, online mentoring, links to materials on corporate intranet or the web, and communications with corporate education record. Schreiber and Barge (1998) agreed with Gotschall (2000) and purposed that online-learning is nay technology based learning that is information currently available for direct access. They added that this usually implies linkage to a computer given the broad definition of online training, it would seem safe to assume that web-based training as instruction that is delivered over the internet or over a company’s intranet. Accessibility of this training related Hall, is through the use of a web-browser such as Netscape Navigator. Hall and Snidest (2000) define e-learning as the process of learning via computers that e-learning is also referred to as web-based training, learning online-training distributed learning or technology for learning. Distance learning however was not included in the e-learning definition and was defined as its own entity as a learning process meeting three criteria, a geographical distance separates communication between the trainer and participation, the communication is two way and interactive, and some form technology is used to facilitate the learning process. Hall (2000) contends that e-learning will take the form of components, all courses and services and the separation of course” to acquire and test knowledge content as an immediate applicable resource to resolve an immediate, perhaps, one time only problem, learning is and will continue to be life long process that could be accessed anywhere at anytime to meet a specific need or want. Hall added that more links to real-time data and research would become readily available. Given the progression of the definitions, then web-based training online learning, e-learning, distributed learning, internet-based learning and net-based learning all speak of each other (Hall and Snider, 2000) urdan and weggen 2000). Similar also to e-learning and its related terms is technology based learning (Urdan and weggen 2000) Urdan and weggen shared that e-learning covers a wide set of applications and processes including computer based learning, web based learning virtual classrooms and digital collaborations for the purpose of their report, they further customized their definition to the delivery of content via all electronic media, including the internet, intranets, extranets, satellite broad cast, audio, video tape, interactive TV and CD-ROM .They warned , however that e-learning is defined more narrowly than distance learning, which would include text-based learning and courses conducted via written correspondence, like Hall & Snider 2000), Urdan and weggen (2000) have set apart distance learning and e-learning in their glossaries, making however-e-learning inclusive and synonymous to all computer –related applications, tools and  processes that  have been strategically aligned to value-added learning and teaching processes. Berge (1998) explained the difference between distance education and distance learning, with information being broad in scope, for example, collage courses. While distance learning was seen as the acquisition of knowledge and skills through mediated information and instruction, encompassing all technologies and other forms of learning at a distance this may be why most educational institutions used the term distance education. In reviewing five institutional definition of distance education, this were the maintenance historically, it meant correspondence education, it is planned teaching and learning, connects learners at a distance, design to encourage learner  interaction, uses audio, video and computer technologies as  delivery modes, delivery modes evolve as technology expands and grows.

Gotschall (2000) described distance learning as a broadcast of lectures to distance locations, usually through video presentation. Hall & snider (2000), as mentioned above, characterized. Distance learning with three criteria, they are a geographical distance separates communication is two way and interactive, and some form of technology is used to facilitate the learning process. Willis (1994) in his definition of distance learning identified the acquisition of knowledge and skills as another criteria and supported the former three criteria by saying that distance learning occurred through meditated information and instructions, and encompassed all technologies and other forms of learning at a distance It Porter (1997) shows that distance learning was education or training offered to learners who are in a different location than the sources or provided of instructions. Porter went onto say that the technologies used in distance learning, the structure of a course or programme and the degree of supervision for distance learning course can be varied to meet a particular groups needs or interests. Reverting to Halls (200) contention of e-learning in all inclusive form distance learning as planned interactive courses, as the acquisition of knowledge and skills at a distance through various technological medium would seem to be one of e-learning possible disguised. Interestingly, Urdan and Weggen (2000) saw e learning as a sunset of distance learning online learning a subset of e learning and computer based learning as a subset of on-line learning. Given the review of definitions on all these terms, subset does not appear to the most likely word to describe the relationship among these words and their forms.

The definitions show a great depth of interdependence among themselves, while one person may narrowly define a term, another person could give it the all encompassing form, can be the larger circle of which all other terms would be overlapping at different times and extents given this users intention, another rational for this choice is that just in time learning is a major advantage of e-learning but not of distance learning. Distance learning purports planned courses, or planned experiences. E-learning does not only value planned learning but also recognizes the value of the unplanned and the self directedness of the learner to maximize incidental learning to improve performance. 

The NCSA e-learning group definition

E learning is the acquisition and use of knowledge distributed and facilitated primarily by electronic means. This form of learning currently depends on networks and computers but will likely evaluate into systems consisting of a variety of channels (e.g.) wireless satellite) and technologies (e.g. calculator, phones, PDAS) as they are developed and adopted e-learning can take the form of courses as well as modules and smaller learning objects.

E-learning may incorporate synchronous or asynchronous access and may be distributed geographically with varied limits of time.

STRATEGIC IMPORTANCE OF LEARNING

The concept of learning organization (Mar sick & Watkins, 1993) has grown exponentially with the technological era. Mereca, Gay & Bacon (2000) related that today, corporate learning and the corporate learning organization have ascended to a position of strategic prominence in the context of managing and growing the enterprise Urdan & Weggen (2000) identified the knowledge based economy, the parading shift in the way education is viewed and delivered, and huge knowledge gaps as significant trends that have given rise to e-learning. In addition they mention the second largest sector of the U.S economy is the $772 billion education industry. The increase in complexity and velocity of the work environment brought about by technological changes are also major issues that have fueled the demand for e- learning.

Merea, Gay and Bacon (2000) presented the shift form the industrial to the knowledge era, rapid technological change, the ever shortening product developmental cycles, lack of skilled personnel, enterprise resource planning and migration towards value chain integration and the extended enterprise as being prominent contributors to the e-learning value chain Merea, Gay and Bacon (2000) also re3cognised the robust economy and the increasingly competitive global business environment as central to the e-learning movement. Ticoll, Lowy & Kalakata (1998) related that the competitive environment requires companies to work together to create online networks of customers, suppliers and value added processes. That is an e-business community (EBC) The trends discussed above nave given birth to several business issue that need to be quickly addressed if companies are to retain their competitive edge. Ticoll Lowy and Kalaka (`1988) mentioned that an e-business strategy must anchor on the following forces when analyzing an e-business community. First the redefinition of value must be addressed because wealth creation communication, commerce and distribution converge on common digital networked platforms industry boundaries blur, causing providers to rethink the basis of value creation. Secondly digital knowledge economics must be understood well because hoarding knowledge is typically counter productive and nearly impossible. In the digital economy knowledge must be shared. Thirdly, information, technology is driven change everywhere, thus everyone, executive in every industry must embrace the pace and dynamics of the information technology industry. Fourthly, jobs, business processes, companies and even entire industries face elimination or digital transformation. This means that customers will begin both tangible (quality and cost) and intangible benefits (Information, control, relationships) while they contribute ever more value to the system. Finally the digital impassion drives desegregation and specialization, in determining the economic rationality of the vertically or horizontally integrated firm.

Digital knowledge reduces the time and financial costs of information and co-ordination. Ticoll, Lowy & Kalakata (1998) added that is now economically feasible for large and diverse sets of people to have the information they need to make safe decision in near real time. Thus, companies can increase wealth adding knowledge value top a product through innovations, enhancement, cost reduction or customization at each step in its life cycle.

The e-business forces discussed above set the stage foe e-learning strategic importance. As companies digitally transform their business, knowledge and training become rapidly obsolete, just in time training becomes a basic survival need and identification of cost-effective ways of reaching a diverse global workforce becomes critical (Urgan & Weggen 2000), additionally, new learning models are needed given the skills gap and demographic changes. Flexible access to life long learning is highly desired. Merea, Gay and Bacon (2000) added that managing organizational competence, providing employees with the organization, aligning business objectives and learning outcomes, and extending learning to value chain partners are bottom line e-business issues. Validating outcomes directly with increased ROI, providing on –demand task related resources, rationalizing duplicative training and reducing delivery costs and increasing organizational efficiency are also e-business related issues that write out the strategic importance of e-learning (Merea, Gay and Bacon, 2000). Along with the e-business forces, Urdan & Weggen (2000) related that there are several factors that access for example is becoming a given at home and work second, advances in digital technologies have and continue to enrich the interactivity and media content of the web Third, increasing bandwidth and better delivery platform make e-learning feasible and attractive fourth, a growing selection of high quality e-learning product and service is now available lastly technology standards, which facilities compatibility and usability of e-learning  products are emerging. Merea and Bacon (2000) believe that the Internet and its distributive architecture for the first time, give corporate the power to combine a series of this unlinked and unmeasured activities into an enterprise-wide process continuous and globally distributed learning that directly like business and individual learning outcomes, with the strategic importance of e-learning paradigm, the benefits are highly attractive that Hall and Karon (2000) capitalize accessibility of courses via internet and internet training can be self time-paced availability of training at any time and  place, training being less expensive and reduced or eliminated travel time, urdan and Weggen (2000) added  that a higher retention of content through personalized learning is possible because technology-based solutions allow more room for individual difference in  learning styles. Furthermore, they highlighted improved collaboration and productivity among students as the online environment offers case studies, story telling, and demonstrations, role plating and simultaneous among other tools along this line, Urdan and Weggen also commented that online training is less intimidating that instructor-led courses.

Online learning, they say is risk free environment that supports trying out new things and making mistakes. Therefore, if learning and development underline discrete activities, off-side classroom  based on just in case “learning misalignment with business objectives and outcomes, unknown competency gaps, one size fits all philosophy and the tr4aining department  is in the back office –organization are for from achieving the strategic importance  of the digital economy and digital learning. Their organizational culture is in desperate need of change.

Organizational culture- An important consideration Kotter and Hesket (1992) related that it is helpful to think of organizational culture as having two levels that differ in terms of their visibility and their resistance to change. At the deeper and less visible level, Kotter and Hesket related that culture refers to value that are shared by  people in a group and  that  tends to  persist  over time even when group  membership changes at the more visible level, culture represents  the behaviour  pattern  or style  of an organization  that employs are automatically encouraging  to follow their employees.

Notions, then of what is important in companies varies, Kotter and Heskett identified money, technological innovation and employee well-being as being possible values that  m\ay underline organizations. Nahavandi and Malekzadeh (1993) discussed assumptions as being the third level of culture, this they said is composed of basic assumptions resulting from an organization’s success and failures in dealing with the environment.

These assumptions encompass an organization’s basic philosophy and worldview, and they shape the way the environment and all other events are perceived and interpreted. Values, behavior and assumptions combined with organizational leadership nature the bond and identify that unites the members of organizations. Nahavandi & Malekzadeh (1993) shared that leaders influence culture by being role models; by controlling reward systems and hiring decisions; and by deciding on structure, strategy, and physical setting of the organization. Indeed, having a careful understanding of the three levels of culture and their functional influence in your organization precedes an e-learning strategic plan. The strategic important, previously discussed, is embedded in a risk free environment. This, an e-learning strategic plan that hasn’t addressed its organizational culture has little viability. Harreld (1998) related that in 1997, the Meta Group reported that 32 of 41 organizations surveyed had measured substantial returns on their investment in intranets and two companies were close not delivering value, the survey revealed that the work environment was a major inhibiting factor. The report related that the organizational culture placed high value on information possession and control and that these organizations found the basic nature of the intranet is in direct conflict with their basic business. Huseman and Goodman, (1999) warned that the path to becoming a knowledge organization is not easy. It requires the type of investments, new systems and viewing employees and customers differently. Huseman and Goodman go on to say that, as always, risks are proportional to rewards, the most serious risk for corporate leaders is not to make decisions that will move them to becoming a knowledge organization. Herreld (1998) extended that imposing new technologies and management processes on a culture that is not prepared to embrace them is futile; knowledge management requires people to behave in some fairly counter cultural ways such as, sharing your know-how with everyone else, making your mistakes in public and spending a lot of time exchanging information. Nurmi (1999) emphasized that knowledge-intensive firms do not work properly as a structured, departmentalized, hierarchical organization. Knowledge-intensive firms work best as process, network, culture, and marketplace for mutual learning and knowledge. Additionally, Nurmi mentioned that strategy cannot work from above, but emerges by way of strategic learning and grows into a core competence, where the know-how of the company and the needs of its customers meet. McCrea, Gay & Bacon (2000) in discussing business-to-business e-learning industry recognized that employee value is not simply measured by the ability to execute strategy and manage teams, but also their residual pool of on-the- job knowledge they have amassed during their tenure. They go on to say that until recently corporate managers were still failing to harness the value of tacit learning. Recognize that the technological capability of the organization is only but one part of the equation. Having an organizational culture that supports and rewards the self-directedness of employee to continually use and apply learning resources to improve performance is the other. For this to have occurrence, Harreld (1998) identified the following as some major issues when reviewing the organizational fabric’s conduciveness to e-learning and knowledge management, first leadership must encourage knowledge sharing through behavior. At chase Manhattan, for example the executive vice president in charge of middle market banking periodically reviews customer accounts through the bank’s relationship management system. Because a question from the executive vice president may come at anytime, manager down that line make sure that they know the system well. Secondly, related technology with day-to-day work activity. Third, is the need for operating standards. Standards terminology is particularly critical when communicating across functional lines, project teams are not fruitful when the marketing experts and tetchiest for example, speak their own jargon. This becomes even more critical with global e-learning. Fourth, is the need for quality controls. If an organization expects employees to dedicate time to knowledge sharing and learning, the organization must ensure that their time is well spent. Technologies must be easy to navigate and be resources that deliver value. Fifth is the need for measures. Measuring the effectiveness of a knowledge management program services two purposes, to motivate individuals keep using the program and second, to persuade managers to keep funding it. Herreld related that IBM has created a Score Card that combines quantitative and qualitative assessment of intellectual Capital management (ICM) system return on investment. Lastly, Herreld (1998) identified the need for incentives integrating knowledge management and e-learning to compensation and reward systems is desirable and has more persuasive power, warned that while knowledge learning and sharing require a revisit of organization the alternate road of structure, strategy and process extinction. Khajanchi and Kanfer (2000) in their review of knowledge management found that in creating an environment that encourage knowledge sharing most important key is creating processes and an organizational culture. Creating such an environment would require careful integration of culture and incentive systems with business strategies. Khajanchi and Kanfer (2000) recognized that every business organization might have a unique solution depending on its business needs and present environment thus, the following findings: Xerox used a “people driven” approach in designing its systems. The users of Euroka at Xerox were recognized for authority and validating useful repair tips Hp gave away airline miles for contributions to its trainer’s tradition post. Sun gave rewards and recognitions to encourage sharing. The company wants to make knowledge sharing a part of the annual review of the employees. Ernes and Young’s senior management as a key competitive advantage. Consultants were evaluated in part on their knowledge sharing, whether it is e-learning or knowledge management, organization culture plays an important role in their livehood. The strategic importance, global issues, and development and evolution of e-learning reviews in this report heighten the significance of organization culture in fostering and maintaining e-learning in organization.

Trainers In An E-Learning Era

The technological innovation is constantly and pervasively altering the way in which work is done, which in turn requires that workplace learning and training to occur on a just in time, just what needed and just where it needed basis (Bassi, Cheney and Van Buren, 1997). E-learning is becoming a norm for corporate training (Chute, Thompson and Hancock 1999, Galagan 2000). While there is a lot of learner related information, limited studies have explored require trainer’s roles and skills in an e-learning scenario (Abernathy, 1998). This section review and discusses trainer’s roles and competencies.

Trainers Role

Many researchers agree that technology will never replace trainer or instructional designers but technology brings with it more demands for teamwork and collaboration among a diverse group of workers (Wagner and reddy, 1999) trainers in specific, will need to take on new roles as their work design and environment changes. The following is a review of the trainer’s roles. The traditional trainer roles include instructional designer, instructional developer, trainer and designer supporter. As an instructional designer the trainer performs the initial analysis and instructional design tasks. He or she also advises on course exercise and revision as an instructional developer, the trainer writes course materials, exercises, and auxiliary materials and develops overheads. A trainer also does course development becomes familiar with course flow and learns how to use the technology. As a materials support, the trainer produces the training materials, manuals, overheads, graphics exercises and so forth (Abernathy 1998). Lastly, a trainer also facilitates. In addition to the existing roles, trainers are now involved in technology support, facility support, and distant site facility (Chute, Sayers, Gardner 1999). In doing technology support, the trainer may choose the technology and help install the equipment. Trainers may also learn how to use the technology. As technology supporter, the trainer may also coordinate technology issues with the facility supporter and distant site facilitators. As facility supporter, the trainer may ensure that distant sites are set up and operable. The trainers, as distant site facilitator, coordinate all distant sites setup and ensure that the technology works welcome students to class and is available to student in case there are problems. Some technical skills include platform skill, communication skill via computer technology authoring HTML and web research skills. In addition technology enable learning fundamental changes the locus of control from the trainer to the learner.

Trainers Competencies
Given the changing nature of trainers roles, their competencies are critical, four competency categories will be discussed. They are understanding adult learning, instructional competencies, personal competencies (Weinstain 2000) computer skills business and strategic planning skills. All trainers are expected to understand the following;

Adult want practical knowledge, not theory

Adult have preferred learning styles

Adult learning are diverse and unique

Adult learners are motivated and curious

Adult learners already have much knowledge and experience 

Adult learners need problem solving skills

In reference to instructional competencies, trainers are expected to; 

Develop expert knowledge and experiences

Know about participant work places

Organize materials carefully

Keep ideas simple 

Establish appropriate climate

Use various teaching method

Develop questioning skill

Improve research skills 

Work on the writing skills

Facilitate to educate 

Improve presentation and platform skills

Polish group skills

Focus on feedback and

Be an effective evaluator

Personal competencies are inclusive but not exclusive to (a) love learning (b) show respect for learner (c) motivate learners (d) communicate effectively (e) work your network (f) take time for reflection and (g) be a good team player. Computer skill cannot go unmentioned. Trainers also expected to know about and be able to use computer. Thomson, Palma Rivas, Sunya and Downey (1999) related that instructors need to know basic operation of word procession and presentation software, multiple web browsers and HTML editors. Four synchronous activities, Thomson, Palma-Rivas, Suriya and Downey also highlighted that instructor need to be able to broadcast and archive live audience and used text chat to interact with students. With e-learning being aligned with the organizational, business and human resource strategic plans and with learning being performance oriented and enterprise related, trainers expected to dominate at least basic business and strategic planning knowledge and skill. McGrea are under direct scrutiny to demonstrate direct contributions to the bottom line

Online Learners 

Online trainers, the role of the learning is changing, traditionally, student meet instructors face to face in a physical setting, with e-learning, student meet instructors virtually via electronic media. Certain learning-related issues must be discussed when considering an e-learning platform in any organization. This action concludes with an overview. Learning style and computer- mediated learning- this learning style has been defined by Keefe (1979 as “the characteristic behaviour of learners that serve as relatively stable indicators of how they receive, interact with and respond to the learning environment” There are many learning theories and corresponding learning style measurements, different learning style theories and measurement focus on different levels of a persons characteristics. It is helpful to organize the se learning theories by Mary’s (1983) metaphor of an onion, in which the layers of the onion are dialogues to the different level of a persons characteristics tics and style. An area of the onion is style related to basis personality traits. Measurement development within this research area assesses the influence of basic personality preferred approaches to acquiring and integrating information, such as Herman withies Group Embedded figures Test (GEFT) (1971), which measure the extent to which a person is influenced by a surrounding field. The next layer, information- processing, is the individuals preferred intellectual approach to assimilating information. One well-known instrument is David Kolb’s learning style inventory (LSI) (1985) social interaction the third layer, addresses how student interact in the classroom. The GrashaReich Mann student learning style scale (LSS) Grashna 1972 analyzed this layer. The LSS asked student questions concerning their attitude towards learning, their views of the instructor and or peers and reactions to classroom procedures, revealing three contrasting styles: dependent competitive collaborative, and avoidance participation, Finally the outer layer of the onion is concerned with instruction preference and the individuals preferred environment for learning, canfields learning style inventory (1980) is such example.

Learning Attitude Toward Using (Technology)
Learners perceptions about the characteristics of instructional delivery media and their ability to learn using the se media have been shown to be key determinants in predicting student motivation and success in traditional classroom (Cogging 1988, Gee 1990) These perception may also be equally important when implementing computer technologies as the major source of information transfer to student in computer mediated learning environments. Few empirical studies indicated interaction between learning style and attitude towards computer technology. According to Reff and Powell (1992), their reflective observation subjects had a negative attitude towards computers. They suggested that for students whose learning styles are concrete and experimentation- activity oriented, computer assisted instruction would be an appropriate option, while when reflective learners are introduced to this method of instruction, they may feel uncomfortable and frustrated. Similarly, a study by Enochs, handily, and Wollengerg (1984) found that “students with more interest in objects or things (Concrete experience) and less interest in working with people learned bitter using computer. Assisted instruction Smiths (1982) learning how to learn (LHTL) theory suggested that learners rely on a “bag of tricks” which included prior learning strategies and tactics as well as things that worked in other solution to make sense of a new environment Flasmond (1995) indicated that prior learning

Experience, among other factors, is important for students to adjust to online learning, Kodmany elal’s (1999) case study on using Asynchronous learning networks (ALNS) to each student on two different campuses found out that without prior exposure to the technologies involved, the technologies used in the course became barriers to learning, one of their suggestion for online instruction is not to attempt teaching the technology and the course at the same time rather, expose certain prerequisites on technologies that are used in the course or includes a line –course on the technologies that are  part of the course itself, researchers have also argued  that the successful implementation of any new technology depends on factors related to share attitudes and opinions (Davis, Bagozzi and Warshaw, 1989, Zottan and Chapannis, 1982) for instance, Webster and hackle (1997) studied  teaching effectiveness in technology mediated distance  learning and sound a positive relationship between students attitudes towards technology and their learning outcomes. It seems then that being knowledgeable about technologies and knowing how to use them is key i\online learning outcomes.

Desirable Online Learning Skills

Several researchers have identifies individual characteristics that seem to describe a successful online student. Gibson (1996) found that it is critical for distance student, to be focused, better time managers and bale to work both indecently and as a group members, depending on the delivery mode and location of the distance course, other studies suggested strong self-motivation, self discipline, independence and assertiveness as important characteristics of online student (online programme: Hardy) and Boa 1997 Baker 1995). Eastmond (1995) pointed out that self-directed learning is a desirable trait and function of not only but also of instructional facilitators and the sponsoring institution. Indeed, this is important if e-learning is to encompass formal, informal, planned and unplanned learning for an organization to be conducive to the sharing of tacit knowledge, for example self directed learning is crucial self directed learning is the impetus of organizational learning at all levels. Khan (1997) highlighted that if learning are to employ these skills, the learning environment must be supportive and rewarding of these behaviors, learners should be given full access to a wide range of information (line objectives, learning strategies) and communication options, both synchronous and asynchronous that can be used in large group, small group, one on one setting. In addition, learners should be given feedback and the opportunity to provide feedback on the learning process and content. This gives learners by in power and improves the learning architecture. Given the dynamic nature of e-learning and tediously, online learners skill are bound to change and grow, thus there are many that were not and have not been captured here. In addition given the interloping nature of this report, online learner’s skills will either appear directly or indirectly in other discussions. The following is a summary of what was discussed here. Needs of distance learners. Access to information, communication and advising needs. 

Online Learning and Communication

Another form of empowering online learners is by providing multiple forms of interaction and communication opportunities. Davie and Well (1991) related that a sense of mastery and community are two elements that support personal power, while a sense of mastery entails acquisition of skills for participation in the electronic classroom, a sense of community is the feeling of belonging to a supportive group of individuals working (together to make meaning, combat mutual isolation as distance learners, to provide support for and challenge one another and to learn to value the contribution of oneself and others. As facilitator’s trainers are encourage increasing interaction with students because instructor those are aware of their students as unique individuals are in a strategic position to support a sense of mastery and community. Another empowering opportunity is synchronous and Asynchronous learner’s interaction. Collaborative learning techniques driven by the course content and process or informal techniques established by the students and enhanced by collaborative technologies are excellent mediums for interaction was rotted the host important type of interaction, Soo and Bonk, however also noted that technology seems to be the factor that be your enables and constrains the harming we want to instill in these online environments. Neal (1997) accentuates Soo and Bonks concern by saying that multiple technologies provided richer communication than any one technology alone. Each technology promoted a different type of interaction and used different sense. Neal also added that each technology proved effective for different students learning styles

Evaluation of E-learning

In the past few years, there have been measurement renaissances for all corporate staff function, including the human resource and training (and development function (Hackett 1997). Chief executive are increasingly concerned with the impact of training on the bottom line (Phillips 1997) training is no longer viewed as simply a cost associated with doing business organizational leaders want to now how training is,

Impacting organizational effectiveness and competitive position According to Holton (1995) pressure is being placed   on HRD and training department to demonstrate that interventions and programmes are contributing to the bottom line of the organization. In order to determine training (value, training profession also must provide evidence that the given training programme will add value to the organization. In many organizations evaluation is identified as the most appropriate method for demonstrating how training add value (Preskill, 1997) the impetus for measuring the value of training has primarily been reactive measure. Some organization have reacted reengineering and downsizing efforts, while other have needed to measure improvements form radical new measure of intellectual capital as a non-financial asset and training and development is a key component in measuring intellectual capital (Hackett) 1997, finally, in many organization the status of the training and development function has been highlighted in recent years, for many training has become an integral part of competitive strategy. This enhanced visibility requires more accountability, hence organizations have increased efforts to measure adequately the success of training (Phillips. 1997) As a result of the above mentioned forces, evaluation of training and development programmes and interventions are among others, the most critical issues facing training professionals today.

Training Effectiveness in E-learning

The use of technology in education and training is transforming the way that people learn in today’s academic and corporate settings. According to the 1999 training industry report, technology training budgets in the corporate setting increased 13% form 1998 to 1999, while stand-up classroom instruction is still the most common delivery method for training, web based training is quickly gaining ground Bern stern and Aucrbach, 1999). The shift form traditional face-to-face classroom instruction to technology based is expected to continue at an accelerated pace into the new millennium. The rapid growth and integration of e-learning programme has prompted experts, authors and research to question how best to evaluate the effectiveness of such programme. The change in training delivery methods comes at a time when cooperate training departments are increasingly charged with demonstrating how their efforts and value to the organization (Hackett, 1997, Phillips 1997, Holton 1995 and Parsons 1995) regardless of the delivery method organizations are looking to training professionals to identify how training helps the organization. Instruction process or procedure requires the use of evaluations to measure its effect timeless. Hence e-learning initiatives are subject to the same effectiveness measures as traditional training programmes. Many questions regarding the effectiveness of e-learning have surfaced. One of the most common questions raised is simply how effective is it “Thompson, 1998 Edward and fritz, 1997, Clute, Thompson and Hancock, 1999.) Measuring the overall effectiveness of e-learning requires a multi level evaluation approach that requires systematic analysis of different source and types of information. According to Clute, Thompson, Hancock (1999) both scholarly search and practical experience have shown that distance learning is educationally effective offers business value, and is in many cases more consecutive than other approaches. Feedback the amount and quality of feedback provided to the other learners has an impact on learners satisfaction. Feedback is particularly important to the effective delivery of e-learning. E-learning delivery methods such as web-based instruction can provide barriers to traditional type classroom feedback. For instance in a we-based course learners cannot simply raise a hand ad ask for clarification about a point made by the instructor, hence the design and integration of feedback mechanisms impact the learners experience and level of satisfaction.

According to Neal and Ingram (1999) distance learners do not receive the day –today feedback available in traditional classroom setting. Instructor-student, Feedback traditional classroom setting, Instructor-student., Feedback as important as it helps the instructor to gauge the level of student satisfaction regarding a topic or an entire course. Because of the loss of traditional; classroom feedback in learning, environments, other methods to assess learners satisfaction and   need to be administered. Learner feedback during and fatter the learning event is important to successfully, measure levels of satisfaction. E-learning course because of the lack of face to face contact between instructor and student, require special efforts in order to obtain information regarding learner satisfaction for learner satisfaction using traditional method such as facial expression or body language. Neal and Ingram (1999) suggested that questions related to the efficiency of what students have learned and their level of satisfaction with distance learning course remain largely unmeasured until ht traditional end-of–course evaluation form are completed and reviewed. Special attention must be given. To obtain student feedback in e-learning, sherry, Fulford and Zhang (1998) conducted studies on two different measures of distance learners. Satisfaction with instructor, the studies were held at a major university, known for its early consistent involvement is distance education. The sources were delivered via live two-way audio and video technology. The first study analyzed the accuracy of a short, written survey designed to obtain leaner perceptions for opportunity to interact in the distance education course. The survey included questions regarding interaction between the instructor and learner to leaner interaction. Result revealed that instructor to class interaction is positively and moderately correlated with perception of learner to leaner interaction

Learning Environment: Technology based learning methodologies require a focus on the learner’s environment. The ease with which the learner can navigate through the learning environment affects the amount of learning that occurs as well as the leaner level of satisfaction with the course. A web-base course that is difficult to navigate is less likely to be satisfactory to users.

According to Thomas (2000), success in technology based learning programme is based in an orientation to the learner, not the instruction. A strong focus on the learner and the learning environment is a shift form traditional instructions design and development techniques Norton and wilburg (1998) believed that learner based tools should be selected based on the way that help students learn. The most important thing is how well the tools support the learning process Smith (1998) described several important characteristics of distance learning programme in a university setting. First he identified that the interconnection between satellite sites by two ways audio or video system does not provides the same type of interaction available to students in a regular face to face classroom environment. The experience of being at an off site location, due to technological limitation contributes to the perception of the distance learning experience, second the site location where learner are located, Contributes to learner perception and understanding of the distance learning education.

Learning Objects

One evolution of standardization is the concept of learning content as a chunked object that is independent of its proprietor. Shared specification is several conditions, such as IMS and ADL are paving the way toward true interoperability among content, authoring tools, and learning management platforms (Barron 2000). These specifications will then be submitted to the IFEE learning technology standards committee, which can then standardize them. Within the IEEE LTSC, there has been considerable work done on the development of a learning object metadata standard. Learning objects are defined within the IEEE as “any entity” digital or no digital, which can be used re –used or referenced during technology supported learning (Computer intelligent computer- aided instruction system, instruction system. Distan

ce learning system and collaborative learning environment) example of learning object include multi-media content, instructional content, learning objectives, instructional software and software tools, and persons, organizations, or events referenced during technology support learning. Thus learning object metadata standards will focus on the minimal set of attributes needed to allow these learning objects to be managed and evaluated. 

Text and Graphics (HTML)

Perhaps the most basic delivery method used in e-learning is through static HTML pages. Brandon Hall (1997) describes this medium as consisting mostly of text and graphics web pages that utilize the basic capabilities of the World Wide Web. These courses tent to be primarily informational in natures and represent most of e-learning courses that are currently available. One advantage of using intranet based training aid performance supports it cross compatibility of the HTML language. All that is needed to access e-learning courses is a web browser, and it is also free as organization from being tied to any one suppliers proprietary system. Text and graphic base courses include many different types. Such as course that exist purely on e-mail bulletin board /online discussion forums, and static HTML web pages that consists of text and graphics. This delivery format is often used as a supplement to traditional face-to-face inc\section (Hall 1997) while these courses represent the bare minimum in terms of utilizing the capabilities of the web designing into text and graphic course can augment their instructional effects. One common way in which this is accomplished is through the use of multimedia.

 Deliver System and Technology HTML

Many e-learning systems are beginning to employ a Dynamic HTML (DHTML) scripting in delivery. DHTML is similar to thin client technology as discussed earlier in that it allows for more engaging interactions without the need fore browser plug. Provided the browse version is fairly recent. This difference is that DHTML is more often used for delivery asynchronous content. DHTML can create robust application over standard Internet browser used to deliver technologies such as multimedia and even authoring environments for learning content (training and development 1999)

XML: XML short for extensible mark-up language allows learning content to be labeled in detail, making it possible to customize e-learning content based on a learners needs this detailed labeling of web page content also allow for more accurate searches. The technology in on the path to replace HTML as the standard web authority language and is already being used by some e-learning provides as means of providing on the fly customization of content (Barron 2000) additionally, if authority. System Vendors and course ware providers were to adopt XML as a standard, the need for third party browser plug-ins (i.e. shock wave) would be eliminated (training development, 1999) XML extends the advantages of integrating content and tracking learner progress across several different PROVISERS. Finally XML’s richer language allows for more interactive content than HTML, which leads to a more engaging experience for e-learning and may ultimately make e-learning more commercially viable (Filipezak 1998).

VRML: Virtually reality-modeling language (VRML) is the 3D language of the web. Its purpose is to provide information to web page in a three dimensional format. Because objects in this environment are 3D, they can be viewed form any angle, including close-ups. Applications for this in learning include simulations, such as in a manufacturing environment where one “moves” around the factory “operating” the machinery (Hall 1997).

CHAPTER THREE

3.0
SYSTEM METHODOLOGY ANALYSIS AND DESIGN

There was nothing such a thing as electronic leaning in IMT other than normal face to face learning which is analyze that helped me and my comrade designing this system. It involves admitting students by offering admission letter to him/her or by pestering on the IMT board. Then the person will go to the department offered and make enquiry and some scrutiny will be done before the person will be given Registration Number and possibly pay school fees, departmental fees and other dues. Some other processes will be taken, some forms will be bought and filled. Three brown forms will be bought, filled and signed by school director academic adviser and departmental HOD and finally submitted to the secretary to HOD. One form will be for Registry, another one Exams and Record and last being for department, lecturers do go to classes to lectures and lecture materials and other confirmation apart from class done in the offices. Examination is taken according to school schedule and the result will be some month after the Exams. 

3.1
FACT FINDING METHODS USED

In my search of data, I applied different methods of our fact-finding methods and are thus. (i) Interview (ii) internet (iii) Reference to published and unpublished materials

Interview Method

The success behind my research work was based on the availability and nature of information gathered. During this research I do visit departmental heads ask a lot of question about the manual system in used and how they will feel if automated one is designed.

INTERNET

In the course of carrying out this research work, Internet has been as very helpful source of information to me. I do go to search for information using Google.com search Engine to locate and information available for e-learning and virtual classroom.

Reference to Published and Unpublished Materials

We were giving already writing materials on areas that need further explanation. In order to supplement those detailed information I visited library and made reference to already written documents.

3.2
ANALYSIS OF EXISTING SYSTEM

The system was designed to satisfy students face-to-face academic knowledge quest. It entails direct control of students and their processes, provision of classes, Hostel and allows them to belong into many important societies such that the can easily be controlled.

Finally, to ensure operation processed according to plan knowledge acquisition staffs and students welfare are taken care of.

Input, Process, Output Analysis

Input analysis implies detailed description of these things (data) that are essential for the establishment of a system to run effectively. This as related to our field of study includes students name, his address place, sex, age, O-level etc.

Process analysis is the description or how the information gathered should be processed to a required result, will be arranged and also stored using code text or numbers for easy updating and retrieval. 

Output analysis guides the format of the newly established system, recording the names and other information about the numerous students, staffs and possible responses the computer could give when it encounters and authorized condition e.g. keying in using wrong data e.t.c. Hence the computer reaches you using error message. It again takes care of how information will displayed and the gadget where it is going to be displayed and how it going to be formatted before displaying. 

INFORMATION FLOW DIAGRAM


E-LEARNER OR E-TRAINER


IMT E-LEARNING SYSTEM


STUDENTS, LECTURERS AND ADMIN


ALL SECRETARIES


H O D


SCHOOL DIRECTORS


SCHOOL BOARD OF DIRECTORS


REGISTRA


RECTOR

Problem of the Existing System

Due to lack of structures the school was unable to accommodate good number of student. These result in drop in offering admission to the prospective students.

I observe there were lack of availability of lecture materials, which have posed a lot of problem to good number of students and staff. The use of low computing machines in the exams and records which have been delaying the rate at which exams is computed. There are less numbers of staff that required to carrying this great task.

Justifications for the New System

The new system is very automated and on line which can save the institute from the problem of structure and task of availability of lecture materials. This can paved way for increase in the number of students, economic standardization notoriety.
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 3.3
SYSTEM SPECIFICATION
Variable Name
Field Length

Field Type

Format

Students Name
25


Alphabetic

AAAAAAAA

Students Address
50


Alphabetic 

AAAAAAAA

Age


3


Numeric

999

Department

15


Alphabetic

XXXXXX

Reg. Number

25


Alphabetic

XXXXXX

User Name

20


Alphabetic

AAAAAAAA

Password

20


Alphabetic

AAAAAAAA

Date of Birth

10


Date


XXXXXXXX

Account Number
15


Alphabetic

XXXXXXXX

Town


25


Alphabetic

AAAAAAAA

LGA


25


Alphabetic

AAAAAAAA

State


25


Alphabetic

AAAAAAAA

A-level

10


Alphabetic

AAAAAAAA

Bank


15


Alphabetic

AAAAAAAA

Amount Paid

10


Numeric

99999999

Next of King

25


Alphabetic

AAAAAAAA

Address

50


Alphabetic

AAAAAAAA

Occupation

25


Alphabetic

AAAAAAAA

Output Design

Messages are being sent to students, lecturers or the board of directors of the institutes. It is part of output specification. Below is the skeletal nature of the design.

	Name
	Writers
	Date Sent
	Time
	Subject
	Message

	
	User Name
	
	Received
	
	

	AAAA
	AAAAAAA
	XXXXX
	XXXXXXX
	AAAAA
	XXXXXX


OUTPUT DESIGN

ALL MESSAGE SLIP

RECIEVER’S USER NAME

WRITER’S USER NAME

SUBJECT

DATE SEND

RECEIVED

MESSAGE

Input Specification and Design

The specification of the output variable is the same with the input. The design will enable students registered lectures and directors to have the system.

PAYMENT FORM

USER NAME

REG . NO

FIRST NAME

SURNAME

ACCOUNT NO

SLIP NO

BANK

AMOUNT PAID                               DATE OF PAYMENT

3.4
SYSTEM DESIGN
Following the resolution to device an alternative system for Economic harness and problem solution that is relevant to many students all over the world to have IMT certificate with less stress however, this system was designed. This view steams an alternative learning that will use automated system (computer system) which are on network connection having a central manager (server) and other network stations that link to the office computer onto the central server is also designed.

This system after it has undergone an initiation stage perhaps, calls for implementation. To that, the kind  of  the functional proposed network required is the starring network which will use wireless or leased lines of (NITEL) or as to communicate media via modem on ones personal computer.

CHAPTER FOUR

4.0
SYSTEM IMPLEMENTATION AND PROGRAMMING

This new system has been carefully tested and the result has tallied with the expected output. Under this view, both systems are run parallel to ensure that the needs of the institution are achieved. The program used in the designing the new system is V-BASIC meaning Visual Beginners All Purpose Symbolic Instruction Code.

To activate the program in the source code form;

Click starts Button and from the options select programs and look for Microsoft visual studio and from the options click Visual Basic.

Navigate to the location where the file Visual Classroom and E-learning is saved and Click at it.

Press F5 key to run the program.

If the program is packaged and duly installed then;

Double click at virtual classroom and E-learning if existing on the desktop.

Click start button and select program sub-menu from there click Virtual Classroom and E-learning.

However, if Visual Basic is not seen in your system program sub-menu there is every possible chance that it is not installed. Get the virtual studio CD-ROM and installed. 

4.1
PROGRAM LANGUAGE USED

The program language used is Virtual Basic. It can be used on the Internet only when is packaged in server machine with some protocols following it. But before one packages, he/she must first compile it to executable file, the file that the program will call each time it is clicked at
4.2
SYSTEM DOCUMENTATION

Documentation is a tool that serves as a guide to understand the mode of operation for any system and can also help a great deal during system review and upgrade. The program is easy that it contain at a lot of user-friendly so called Tool Tip texts that will direct the user of how best to use the program. The password and username is very important and does not supposed to use @ IMT.EDU in any of the boxes. It is only username that is allowed. Password and username are not case sensitive and it is only one username that could be allowed in the entire database. More than one person can have the same password but not username. The same thing goes to Reg.No. It is only the administrative user has access to all other changes to the database. Even if a student the made mistakes in filling his or her form well, he/she has to communicate to the secretary to rector to help make the necessary changes. Once a student registers, one 30 days chance will give to him/her after that his/her name will listed out as those will just registered without having interest to study in the school. Payment to the bank has to genuine and to the accepted bank where students will fill their account number where he paid in the money and slip number of his payment. Before a lecturer should be involved in the on-line lecture secretary to rector must register him or her with a unique staff surname and staff number after which he/she will go and register to acquire a space in the database. After the implementation, OKATA will be the first username with password OK then will delete OKATA or change it to another name if need may be. It is only files supported graphics, formatted texts, images, Videos, multimedia etc will not work here.

4.3
INSTALLATION AND TESTING

The workability of this program has been tested and found to contain no contemporary errors and so it is assured. Again it is tested with view to discharge this duty for nothing else than that.

4.4
 SOFTWARE SPECIFICATION

Network operation system like Window XP or 2003 Server is needed running the system software wide. This will allow the use of Microsoft Visual Basic at which this program was written.

The Operating Environment:

The environment where the system is to be installed must have to characteristics;

It must be a well-protected room with enough security.

Enough ventilation is needed maintain normal temperature computers.

To get rid of dust the Floor should be rugged.

The PC’s will be provided with enough covers that will protect system from dirty.

To check accidental fire outburst there is need for fire extinguisher.

To ensure normal flow of the system, skilled men in information technology should be employed to take care of the system.

Access to computer Lab should be checked.

All user of the computer should have Lab Admit card.

4.5
HARDWARE SPECIFICATION

Computer System needed for the system must be with at least 2 GHz Processor, 128 MB of RAM, 20 GB of Hard Disk, Floppy Disk Drive, 52x CD ROM, Network Card, Modem and Speakers. Other peripherals that will be required are Colored Monitor and Laser Jet Printer, HP Scanner and Laminating Machine, Photocopying Machine and Paper Thresher. To ensure that power epilepsy doesn’t affect the operation of the Computer UPS and Stabilizer should be connected to the power socket before going to the computer system. Standby generator will be most welcome for ensuring steady flow of lectures. 

CHAPTER FIVE

5.0 SUMMARY, CONCLUSION & RECOMMENDATION

5.1 SUMMARY

As the efficiencies of high-speed networks transform the pre-digital structures of a place based academy, we should expect to see many student teams using the kind of synchronous tools to self manage the more complex learning tasks of higher education. VOIP and application sharing in particular can create inexpensive cyberspaces where geo-distributed students can perform their learning work through the preferred medium for intense communication talk. Their talk will focus on shared screen objects (e.g texts, spreadsheets, web pages, and flowcharts) that facilitate the dialogue and that can be changed as the need arises. Under the best circumstances, the students will divide the work, perform it separately and then gather online to share their findings and integrate them into a deliverable product that can be assessed by the instructor. This is the decentred classroom taken to a logical extreme by an emerging technology.

5.2 CONCLUSION

With the emerging of information technology a lot of events have been recorded in Computer industry. Man creates, modifies and as well destroys, this geared towards a lot of innovation that centred on stress reduction and as well cultivate better hobbit of pursing economic normalization in bi-angle. The virtual classroom and text based e-learning will go along way helping lectures to have choice of work and make graduate with certificates while working or doing other thing and finally help IMT to adjust her economic changes to better.

5.3 RECOMMENDATION

An E-learning is an acronym of Electronic Learning. It is an aspect of Virtual Classroom that is concerned with sharing of knowledge electronically by use of text, video, audio, web conferring or any other IT tools. Hence, it is well recommended since it enables someone to achieve a goal.

Definition of Terms

COMPUTER: An electronic device that is capable of accepting data, processing data automatically, store it, produces the result where needed.

VISUAL CLASSROOM: This is an act of using IT tools to distribute or share knowledge between groups of learners. It is not going to be physically but electronically.

FILE: This is a collection of related record.

VEL: It is the acronym of Visual Electronic Learning

PROGRAM: A set of logical instructions combined together to perform a specific task to a given problem and providing solution to it.

IT TOOLS: Is any machine, technique, etc used in Information Technology.

OUTPUT: Result of the processed data by the computer.

INPUT: Data supplied to the computer for processing.

IT: In Information Technology. It is the combination of computing and telecommunication facility.

DATA: Raw materials used by the computer.

INFORMATION: Processed data capable of solving a problem.

E-MAIL: Electronic mail, which is an alternative of NIPOST. This is the use of an on-line computer to sent message across the net.

STORAGE DEVICE: A device for storing data in the system.

COMPUTER NETWORK: It is the connection of two or more computers using special protocols such that they share data or information inform of text, audio, messages or mail.

WWW: World Wide Web is a format that we use to design web site.

WEBSITE: It is information of a particular people, individual, state, country etc made available to be seen or can download on the net.

HOST COMPUTER: The main electronic device that manipulates all the given data and produce the required result to the individual terminals connected to it for information retrieval.

INTERNET: It is global connection of computers sited around the world forming huge network for information to be shared by many millions of people.

E LEARNER: Person who uses Internet to receive searches for knowledge on the Internet from may be any known institution for the purpose being educated.

LAN: Local Area Network is the connection of two or more computers within one’s boundary.

WAN: Wide Area Network is the connection of two or more computers beyond one’s boundary.

LOGIN: To connect to the site and make use of available information provided by the designer within some range of specification.

LOGOFF: It closes one’s access from the site the person was using.

LEARNING: Process of acquiring knowledge.
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APPENDIX 1

PROGRAM FLOWCHART




   DISPLAY THE FIRST

PAGE



                                    
SELECT YOU CHOICE



                                                                      A




 IS CHOICE           Y
   OPEN REGISTRATION

                         NO 1 IS                        FORM FOR STUDENTS

                                      SELECTED

   LECTURES AND

                         ADMINISTRATORS

                                                                           N



  IS CHOICE

  NO 2 IS                    Y              LOGIN               

  SELECTED 


                                                                           N


  IS CHOICE              Y               OPEN

                                                              NO 3 IS                             AREA TO VIEW

                                                              SELECTED               INFORMATION ABOUT

                                                                                                          THE SCHOOL


 
                                                 

 IS CHOICE              Y        PAY SCHOOL      

                                                 NO 4 IS                                      FEES

                                                 SELECTED

 


    

 IS CHOICE           Y              OPEN        

 NO 5 IS                         AREA TO VIEW

 SELECTED                        COURSES



STOP



INFORMATION UPDATE

ABOUT WHAT IS GOING ON

IN THE SCHOOL



 ARE YOU

                 OKAY?

                             

                          Y

    
       

                   STOP



      ENTER PASSWORD AND

                 USERNAME


             

            ARE PASSWORD              N

           AND USERNAME                   ERROR MESSAGE

                 CORRECT?                                   DISPLAY

                             Y


   DISPLAY INBOX MESSAGE


          STOP



                       DISPLAY AVAILABLE

                             COURSES AND

                  DEPARTMENTS OFFERING

                                    TEAM


                                       ARE YOU                       N   

                                         OKAY?

                                                    Y


        STOP



ENTER PERSONAL

                                                         INFORMATION


       ARE

N

         PASSWORD AND

ERROR MESSAGE       

             USERNAME


     DISPLAYED

               CORRECT

                                   Y


                                               DISPLAY PAYMENT FORM



                        ARE THE                     N

 INPUTS                        

CORRECT?

        Y


SAVE THE PAY


STOP



                                              MAKE OTHER DATABASE

                                              CHANGES AND SEARCH


                                                   

                                                              ARE THEY                 N         ERROR MESSAGE

                                                              CORRECT                                 DISPLAYED

    





   Y


     SAVE AND UPDATE CHANGES



STOP

APPENDIX 2: PROGRAMS

SOURCE CODE:
Public as Boolean, k As Integer, gone, runner, impose, care As Boolean, care1 As Boolean, kk As Long

Private Sub check 2 click ( )

If check 2. Value = 1 Then

Care 1 = True

Else

Care 1 = False

End if

End sub

Sub admlogin ( )

Set db = OpenDatabase(App.path & “\E-learning Visual ClassRoom.mbd”)

Set rs = db.OpenRecordset (“AdminFile”, db OpenTable)

Ok = False

Ok = False

Kk = 0

rs. Index = “Userid”

rs. Seek “=”, txt username.text

if rs. Nomatch Then

ok =True

mmp.FileName = App.path & “\Accepted\fgerindg.wav”

mmp.play

msgBox “ Incorrect User Name”, vbinformation, “Error”: Exit sub

Else 

If txt password.text < >rs! Password Then msgBox “incorrect password”,vbiformation,”Error”: Exit sub

End if 

Set rs = db.OpenRecordset(“select All* from school message where username =’’’ & txt username.Text & ‘’’’’,db OpenDynaset)

Mmp. FileName = App.path & “\Accepted \ Trumpet 3.wav”

Mmp.play

CheckMessage.Txt use = txt username

CheckMessage.List 1. Clear

CheckMessage.List 2. Clear

CheckMessage.List 3. Clear

CheckMessage.List 4. Clear

Do While Not rs. EOF

On Error Resume Next

Kk = kk + 1

CheckMessage. List 1. Additem rs! Writer UserName

CheckMessage. List 2. Additem rs! Subject

CheckMessage. List 3. Additem rs! Date

CheckMessage. List 4. Additem rs! Time

rs.MoveNext

Loop

CheckMessage.Txtotal = kk

Txtpassword. Text =””

CheckMessage.show

End Sub

Private sub emdlogin Click ( )

Dim db As Database, rs As Recordset,vt As Variant, ok As Boolean, Ok 1 As Boolean, n As Boolean, Store As String, kk As Long

If option 1.value = False and Option 2.value = False and Option 3.value = False Then MsgBox “plx identify yourself select either of the three boxes”, vbinformation,” Error”

Exit sub

CheckMessage.txtusername = txtusername.Text

Checkmessage.textuser1.Text = txtusername.Text

Frame3.Visible = False

If Option3.Value = True Then: CheckMessage.TxtAble =”SchoolMessage”

Call admlogin:CheckMessage.txtsat = “ADM”:Exit sub

If Option 2.Value = True Then CheckMessage.TxtAble =”Lectures mssage”

Call StaffLogin: CheckMessage.txtsat = “STA”:Exit sub

CheckMessage.txtsat =”STU”

CheckMessage.TxtAble = Students Message”

Set db = OpenDatabase(App.path &”\E-learning Visual ClassRoom.mdb”)

Set rs = db.OpenRecordset (“Students File”,dbOpenTable)

Ok = False

Ok 1 = False

rs.index = “Userid”

rs. Seek “=”,txtUsername.text

if rs.Nomatch Then

ok = True

MsgBox “incorrect user name”, vbinformation, “Error”:

Exit sub

Else

If Txtpassword.Text < > rs! Password Then MsgBox “incorrect password”, vbinformation,”Error”:Exit sub

rs.Edit

rs! Online =”1”

rs.Update

End if

rs.Close

store = “select All*from students message where username =’’’& txtUsername.Text.&’’’’

Set rs =db.OpenRecordSet (Store,db OpenDynaset)

CheckMessage.TextUse = txtUsername

CheckMessage.List1.Clear

CheckMessage.List2.Clear

CheckMessage.List3.Clear

CheckMessage.List4.Clear

Kk = 0

Do While Not rs.EOF

On Error Resume Next

CheckMessage.List1.AddItem rs! WriterUserName

CheckMessage.List2.Addltem rs! Subject

CheckMessage.List3.Addltem rs! Date

CheckMessage.List4.Addltem rs! Time

Kk = kk + 1

rs.MoveNext

Loop

CheckMessage.TextOtal = kk

Txtpassword.Text =””

CheckMessage.Show

End sub

Sub StaffLogin ( )

Dim db Database, rs As Recordset,vt As Variant, Ok As Boolean, Ok 1 As Boolean, n As Boolean

Set db = OpenDataBase (App.Path & “E-learning Visual ClassRoom.mdb”)

Set rs = db.OpenRecordset (“Lecturers File”, db OpenTable)

Ok = False 

Ok1 =False

rs.Index = “Userld”

rs.seek “=”, txtUsername.Text

If rs. Nomatch Then 

Ok = True

Mmp.FileName = App.path & “\Accepted\fgerindg.wav”

Mmp.play

MsgBox “incorrect User Name”, Vbinformation, “Error”: Exit Sub

Else

If Txt password.Text < > rs! Password Then msgBox “Incorrect password, vbinformation, “Error”:Exit sub

LectureMessage.TxtDept = rs!Department

rs.Edit

rs!Online = “1”

rs.Update

End if

Kk = 0

rs. Close

Set rs = db.OpenRecordset (“Select All*from Lectures_Message where UserName = “”& txt Username.Text & “”,db OpenDynasat)

Mmp.Filename = App.path & “\Accepted\ Trumpet1.wav

Mmp.play

CheckMessage.Txtuse = txtUsername

CheckMessage.List1.Clear

CheckMessage.List2.Clear

CheckMessage.List3.Clear

CheckMessage.List4.Clear  

Kk = 0

Do While Not rs.EOF

On Error Resume Next

CheckMessage.List1.Addltem rs! Writer UserName

CheckMessage.List2.Addltem rs! Subject

CheckMessage.List3.Addltem rs! Date

CheckMessage.List4.Addltem rs! Time

Kk = kk +1

rs.MoveNext

Loop

CheckMessage.TxtOtal = kk

Txtpassword.Text =””

CheckMessage.show

End sub

Private sub emdpay_Click ( )

Payment.show

End sub

Private Sub CmdRegister_Click ( )

Dim k As Boolean, j As Integer

K = False 

For j = 0 To Opt.count – 1

If Opt (j).value = True Then k = true

Next j

If k = False Then msgBox “you have to select any of them above listed Option above”,vbinformation, “Error”: Exit Sub

If Opt (0).value = True Then

Call Stu

Else if Opt( 1).value = True Then 

If Frame2.visible = False Then Exit Sub

Call Lee

Else if Opt(2).value = True Then

If Frame 3.visible = False Then Exit sub

Call Adm

End if

End Sub

Sub Stu ( )

Student. Show

End Sub

Sub Lee ( )

If txtName.Text = “” or txtnumber.Text = “” Then MsgBox “plz Enter your Name and staff Number”, vbinformation, “Error”:Exit sub

Dim db As Database, rs As Recordset, vt As variant, Ok As Boolean, Ok1 As Boolean, n As Boolean

Set rs = db.OpenRecordset (“AVA lec”, dbOpen Table)

Ok = False

Ok 1 = False

rs.lndex = “Sur”

rs.seek “=”, txtName, Text

If rs.Nomatch Then 

Ok =True

MsgBox “incorrect User Name”, vbinformation, “Error”: Exit sub 

Else

If txtnumber.text < >rs! StaffNo Then MsgBox “Incorrect password”, vbinformation, “Error’:Exit Sub

End if 

Call how

Lecturer.Show

End sub

Sub adm ( )

If txt KEY.Text =”” or Txt NM.Text =”” Then MsgBox “plz Enter your Name and Admin Number”, vbinformation, “Error”: Exit Sub

MainForm.Show

End Sub

Private Sub Image2 Mouse Move (Button As Integer, shift As Integer,X As Single, Y As Single)

Care =False

Runner = 0

Impose = 2000

Gone = 0

Timer5.Enabled = True

End Sub

Private Sub Image3 Click ( )

If Care 1 = False Then Exit Sub 

Mmp.File Name = App.path & “\Accepted\Trumpet2.wav”

Care = False

End Sub

Private Sub Image4 Click ( )

If Care.1 = False Then Exit Sub

Mmp.File Name = App.path & “\Accepted\Trumpet 1.wav”

Mmp.play

End Sub

Private Sub mmp_End Of Stream (By val Result As Long)

If Care = False Then Exit Sub

K = k +1

If k > File.List count – 1 Then k = 0

Mmp.FileName = Dir 1. path & “\” & File 1.List (k)

Mmp.play

End Sub

Private Sub Opt Click (Index As Integer)

If Opt(1).Value = True Then

Frame 2.Visible = True

Else

Frame 2.Visible = False

End If

If Opt(2).Value =True Then

Frame 3.Visible = True

Else

Frame 3.Visible =False

End If 

End Sub

Private Sub Timer1_Timer ( )

Label 5.MoveLabel 5.left + 30

If Label 5.left > 11900 Then

   Label 5.left = -1*(User Document. Scale Width)

End If

End Sub

Private Sub Timer 2_Timer ( )

Label 3.Move Label 3.left – 30

If (Label 3.left 1 label 3, width) < 0 Then

 Label 3. Left = 11600

End If

End Sub

Private Sub Timer3_Timer ( )

If Image 1.left <=2280 Then

d = False

End If

If d = True Then Image1.Move Image1.left + 30

If d = False Then Image1.Move Image1.left – 30

End Sub

Private Sub Timer4_Timer ( )

Label 10.Move label 10.left – 20

If (label 10.left + label 10.width) < 0 Then

  Label 10.left = 11600

End If

End Sub

Private Sub User Document Initialize ( )

Dir1.path = App. path & “\Accepted”

File1.path = Dir1.path

Do Events

Timer5.Interval = 10

Impose = - 2000

Image2.Visible = True

Gone = 0

Timer5.Enabled = True

End Sub

Private Sub Timer5_Timer ( )

If Impose < 4460 And Runner = 0 Then Impose = Impose + 150

If Impose < 4460 And Runner = 0 Then Image2.left = Impose

If Impose > 4460 Then Gone = Gone + 1

If Gone = 1 Then Go Sub Tiny

If Gone = 1 Then Image2. Height = 255

If Gone = 1 Then Image2. Width = 495

If Gone = 1 Then Image2. Left = 1440

If Gone = 2 Then Image2. Height = 375

If Gone = 2 Then Image2. Width = 615

If Gone = 3 Then Image2. Height = 495

If Gone = 3 Then Image2. Width = 735

If Gone = 4 Then Image2. Height = 615

If Gone = 4 Then Image2. Width = 855

If Gone = 5 Then Image2. Height = 735

If Gone = 5 Then Image2. Width = 975

If Gone = 6 Then Image2. Height = 855

If Gone = 6 Then Image2. Width = 1095

If Gone = 7 Then Image2. Height = 975

If Gone = 7 Then Image2. Width = 1215

If Gone = 8 Then Image2. Height = 1095

If Gone = 8 Then Image2. Width = 1335

If Gone = 9 Then Image2. Height =1215

If Gone = 9 Then Image2. Width = 1455

If Gone > 1 Then Gone = Gone + 1

If Gone = 30 Then Timer5.Enabled = Fale: Image2.left = 3840:Image2.Top = 2040

GoTo endit

Tiny:

Runner = Runner + 1

Image2. Height = 60

Image2. Width = 60

Impose = Impose – 150

Image2.left = Impose

If Impose <= 2140 Then Gone = 2

If Gone = 2 Then Return

Endit

End Sub
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