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ABSTRACT
This study was carried out on the influence of strike action on the academic performance of student in Nigerian tertiary institutions using selected universities in Ogun State as case study. To achieve this 4 research questions were formulated.  Respondents were obtained from selected universities in the study area. The survey design was adopted and the simple random sampling techniques were employed in this study. The population size comprise of the entire students of the two selected universities. In determining the sample size, the researcher purposively selected 250 respondents while 200 respondents were validated. Self-constructed and validated questionnaire was used for data collection. The collected and validated questionnaires were analyzed using frequency tables and percentage. While the hypothesis were tested using Pearson Correlation and Chi-square Statistical Tool SPSS v23. The result of the findings reveals that; the reasons why university products embark on strike include; Wrongful dismissal of workmen, withdrawal of facility or allowance, hours of work and interval timings, dissatisfaction with the policies of the government, holidays and leaves without pay and delay in payment of overdue remunerations, the notable causes of strike action in the Nigerian university system include; Dispute relating to minimum wages, salary and incentive issues, increment not up to the workers performance, dissatisfaction with the policies of the Government and bonus, Provident Fund, and gratuity, disruption of academic calendar, closure of all forms of classes and lectures, delay in students academic progress and graduation, poor performance of students and Low productivity by workers among many others are the major implications of strike action in the Nigerian university system, the strategies used by government in solving strike issues in Nigerian universities include; increasing minimum wages, implementing Salary and incentive policies, satisfying the desire of those in strike and threat, there is a significant relationship between strike action and the academic calendar of Nigerian universities, strike action in Nigerian universities is a product of financial crisis and strike action help the demand of the university product. Based on the above findings, the researcher recommended that the government should respect every agreement entered in to and maintain consistently, their terms of agreement, more funds should be allocated and channeled into education sector from the national budget in every fiscal year, the government should provide all relevant materials, facilities, equipment and other school plant necessary for the smooth running and management of universities in Nigeria, all relevant trade unions related to education should ensure that proper communication between them and the Government are established, and make efforts to resolve issues using other techniques such as dialogue rather than embark on strike all time among many others.



CHAPTER ONE
INTRODUCTION
1.1        Background Of The Study
University worldwide is regarded as the citadel of knowledge, the fountain of intellectual, the most appropriate ground for the incubation for tomorrow’s leader.
A university fulfils one major knowledge (Ike, 2001). It is a knowledge and value provider. It stands or falls in its ability or inability to deliver on this criterion. Magna carta universitum, “The university is an autonomous institution at the heart of societies differently organised because of geographically and historical heritage, it produces, examines, appraises and hands down culture by research and is an enterprise that serves multidisciplinary purposes. This according to (Nwankwo, 2004) explains why merit has been the watchword in the university system – a system a student must first be certified worthy in character and learning before being admitted into the Honours Degree Hall. Universities are key author in national development, more so in Africa than in other regions. Their roles in research and this explains why the Federal Government of Nigeria is acknowledging the university as a fulcrum for national development, set up a commission headed by Chief Gray Longe 1992 to review higher education in Nigeria with particular reference to universities in Nigeria. The commission was given terms of reference amongst which were:
· To re-examine the developmental roles of universities in developmental roles of universities in developing countries such as Nigeria.
· Determine the middle and higher level manpower supply and demand of the country and advice in the area of under/over population and under/over utilization of the same.
· Examine the availability and adequacy of academic staff in universities.
· Investigates the nature, sources and criteria of funding in higher education institutions.  (especially universities) with a view to improving the situation and guaranteeing steady source of funds for optimal functional of these institutions.
· Review the general condition of staff in higher educational institutions such as salaries, pensions and retirement benefit, housing of the public service and private sector and particularly to stemming the brain phenomenon.
· Review the criteria for appointment of administration, including the Vice-Chancellors, Provosts, Rectors, Registrars, and other Principal Officers, their term of office and the process of renewal of their appointment. The commission held special sessions with a number of eminent personalities and educationist from whose knowledge and experience of the educational system in Nigeria it benefited immensely.
Finally, the commission defined higher education as the type of education in higher educational institution especially in universities, which produce high level and middle level manpower, but not specialized set up by professional bodies.

The commission also noted that the goals and objectives among others include: teaching research and public service. The commission observed that Nigerian universities had established standard comparable to the best in other parts of the world.  The commission, however, frowned at the discovery that the following physical conditions are still the trademarks of the Nigerian universities;
· Dilapidated workshops equipment in most of the higher institutions.
· Inadequate facilities such as libraries, lecture rooms, laboratories and work farms.
The commission was also appalled by the fact that universities have not achieved much in terms of the goals and objectives for which they were set up, owing to incessant disruption in the academic flow chart caused by strike actions, industrial unrest, students hooliganism, political instability, etc.
Based on these discoveries, the commission recommended among others, that;
· The university education as the apex of the system of higher education should play a leadership role in the nation providing people of special qualification and motivation;
· Universities education is not a means to earn a living.  It should also equip the individual to the highest level of his ability with the intellectual and physical skills which he requires to be an innovative, creative and self-reliant member of the society.
· The university, because of its key role in the overall economy should always encourage and facilitate industrial harmony and provide a conducive atmosphere for learning and attainment of other goals and objectives.
The government on its part accepted these recommendations and thus, commented as follows: -
· That university should undertake periodic reviews of programmes and activities to meet national priority goals as defined from time to time.                    
· In order to develop closer academic/industrial relationship and also ensure that the programmes of tertiary institutions are relevant to the needs of the industry and the national economy, there should be regular interaction between the institutions, the employers of their products and the National Manpower Board.
· To encourage industrial harmony in the higher educational institution by passing laws that will preserve the rights of various interest groups within the university system, especially organized trade unions and employers associated.
This is however, the general picture of the events that surrounds the university system in Nigeria.
1.2 Statement Of The Problem
Over the last thirty years in Nigeria, the educational system has witnessed an unprecedented industrial unrest and so many official assaults than other social institutions. Nwankwo, (2000) opined that Nigeria educational institutions, characterized by military intervention in governance have witnessed untold negative political interference and a seeming calculated moves to submerge it in the river of irrelevance.  He further argued that those in authorities see universities as a burden and as institutions to be exploited and left desolated.  Consequents upon this Ures (a process of closure), non-payment development, our universities he posited, have become aberrations of themselves.  The manifestation are in form of cultism, brain drain underfunding by government, erosion of academic freedom, general insecurity, dilapidated he structures, non-payment of university staff salaries Onuoha (2008), this is so, because of its strategic place both in the nation’s hierarchy of priorities and its considered role as a veritable machine for development.  In his own contribution.  These are indications that all is not well with the Nigeria university system.
ASUU went on strike on 27th June, 2009 in protest against non implementation of agreement against signed with the Federal Government of Nigeria. In a press briefing on 30th August in Calabar, ASUU president, Prof. Ukachukwu Awuzie accused the Minister of Education of not presenting the true facts concerning government’s handling of the issues that led to the strike.  He expressed regret that the minister claimed in his reaction to the strike, that there was no agreement between the federal government the union (ASUU) and that the government need to review the agreement because of the global economic meltdown.  He said the minister also claimed that government was not properly briefed during the negotiations and that the strike action by ASUU would further reduce the quality of education, which the union claimed that it was fighting to improve.

Awuzie described the minister’s remarks as “particularly vexations and unfortunate” as the federal government was responsible for the strike action, which has thrown the university system into another turmoil.  He said contrary to the minister’s assertion, there was an agreement reached between the federal government and the union (ASUU).  On May 12, 2009 and government invitation, they assembled at the NUC to sign the agreement between the Federal Government of Nigeria (FGN) and ASUU.  He said the union is on strike “to persuade government to be serious by signing the agreement already reached”.  According to him, the touted N78billion is actually the shortfall in the amount needed to fund personnel emoluments arising from the various agreements which government has reached with all federal tertiary institution in the country.
He said it was therefore not true that N78billion was needed to fund the FGN/ASUU agreement as claimed by the minister.  “It was an assertion meant to politicize the issues, deceive and hoodwink the Nigerian people.  By the way, is it not a crying shame that our government finds the same N78billion too much to spend over a period of time to revamp the educational system?  Yet, the same government wastes millions of naira on frivolities”, he said.
He added that even though the present government touts education as one of the issues in the seen-agenda, the allocation to education in the 2009 budget betrayed its lack commitment to the education of Nigerians.  The ASUU president further argued, “ASUU believes that with an average of N120billion earned from oil each day, government should be able to fund education effectively.  If it considers this impossible, the money should be enough to increase access to education by a greater majority of our people.  We cannot aspire to being one of the developed economies by 2020, if the bulk of our citizenry remain uneducated as is the case today”.  He however, assured that the union will call off the strike as soon as the federal government signs the agreement reached with the lecturers.  ASUU strike ended on October 22nd, 2009 by 8:10pm.
1. To find ways of improving such deteriorated relationship in order to move the education industry forward
2. To find the causes of the deterioration in relationship between the labour and management.
The effects of strike action are far-reaching, for they disturb the economic, education social and political life of a country. The most visible effect of the strike on student is the elongation of academic session, low intelligent quotient, commonality etc. Of course, these are the effects that are sought for going on strike in the first place. It should be noted that whether the strike is successful or not, these damages have already been done.
The government as the co-ordinator of the several activities of the state has explicit objectives in industrial relations. For instance, the state’s objectives in industrial relations include the maximization of social benefits, and the minimization of social costs. The ultimate effect is the maximization of economic growth and development for the nation. The strike disrupts the achievement of some of these objectives.
The public society, too, is not spared, strike action creates law and order problems, necessitating increased vigilance on the part of the state. Further, even when disputes are settled, strike and bitterness continue to linger, endangering social relations. The employers suffer heavy losses, not only through stoppages of production, reduction in sales and loss of markets but also in the form of huge expenditure.   
1.3 Purpose Of The Study
The general objective of this study is to examine the effects of strike action in Nigerian universities while the specific objectives are as follows:
1. To determine the major causal factors of strike in Nigerian universities.
2. To examine the level of government intervention on strike related issues in Nigerian universities.
3. To examine the latent effect of strike actions on student year on campus.
4. To know the strategies used by the government in solving strike related issues in the Nigerian university system.
1.4 Research Questions
The researcher has mentioned the objective and formulated the following research questions:
1.  Why do the university products embark on strike action?
2. What are the likely causes of strike action in the Nigerian university system?
3. What are the consequences or implications of strike action in the Nigerian university system?
4. What are the strategies used by government in solving strike issues in Nigerian universities?


1.5 Research Hypothesis
The following hypothesis is related to the study
Hypothesis One
H0:    There is no significant relationship between strike action and the academic calendar of Nigerian universities.
H1:    There is a significant relationship between strike action and the academic calendar of Nigerian universities.
Hypothesis Two
H­0:    Strike actions in Nigerian universities is not a product of financial crisis
H1:    Strike action in Nigerian universities is a product of financial crisis
Hypothesis Three
H0:    Strike actions does not help the demand of the university product.
H1:    Strike action help the demand of the university product.
1.6 Significance Of The Study
A study on industrial relations would not only be beneficial to the state, employers of labour and employees but to the society as a whole.  Labour issues have bearing with integrated national planning.  It contributes to manpower development and harmonized industrial relations, which promotes rapid economic development.  Besides, a peaceful industrial atmosphere is required to actualize the noble objectives for which universities were set or established to achieve.  The research work is significant in a number of ways, which includes:
1. With the introduction of the concept of management in industrial disputes/strike action, the research has contributed to the pod of knowledge already available and therefore adding to the existing literature.
2. Following the discovery of a fault in the process of collective bargaining, it will spur and support other researchers in the area of collective bargaining.
3. The study is significant to university management who are now in vantage position to apply management by consultation in all issues involving labour.
4. The study is significant to the state and federal government who will appreciate that the inability to implement the joint decisions reached has been a source of dispute in the university system.
5. The study would also benefit labour union that in the course of this research would understand that even though their demands are imperative in line with the economic realities, must consider the lean resources of the state and the position of management before embarking on strike under a democratic setting, industrial relations is a different issue.
Democracy promoter’s freedom guarantee conducive atmosphere for expression of feelings.  But such rights should not be abused or suppressed into witch hunting for selfish interests.  We must demand for what is right so long as it is within the labour laws and what is right must be done so long as 


1.7   Scope Of The Study
The scope of the study is the research boundary.  This research focuses on how strike actions and boycotts affects students academic performance in tertiary institutions in Nigeria.  Emphasis is laid on the management of industrial disputes with a view to identifying the causes, the dimensions and socio-economic implications of strike actions in our institutions.
The scope of the study will be limited to universities in Ogun State.  The research work will pay attention to Tai Solarin University of Education, Ijagun and Federal University of Abeokuta both in Ogun State.
1.8  Limitations Of The Study
Hardly would a research study be concluded without constraints.  In a country such as ours where bureaucracy in the flow of information and where there is inaccurate data and statistics, there really has to be a problem.  Specific instances of constraints related to the data system would include; Low quality data and inadequate recording devices, lack of standardization in data recording and formats, inadequate data collection and handling procedure, lack of research skills, privacy of information considerations, budgetary limitations and lack of incentives and motivation.
1.9  Definition Of Terms
Boycott:This means refusal of wage earners to have dealings with or to patronize, a business organization when there is an organized labour grievance.

Employee:  This is any person who is not a manager and who works for another in any organization for fixed wages.
Industrial Relations:  A tripartite relationship involving three parties namely: - the owner of work, the employees or their representatives and government agency for the purpose of setting job rules and regulations.
Employer:This means the owner(s) of work.  This can be business owners, organization, partnership, sole proprietorship, private or public limited company, government, etc.
Strike action:This is what happens when a group of employees conduct a work stoppage which will affect the condition of the job generally.
Picketing:This means the action of striking workers to prevent other persons from taking their places in the establishment and induce their colleagues who have not joined the strike action to do so.
Lock-out:This is the employer’s action of closing a business enterprise for the purpose of enforcing a demand on the employees by causing them to be thrown out of work.



CHAPTER TWO
LITERATURE REVIEW
INTRODUCTION
Our focus in this chapter is to critically examine relevant literature that would assist in explaining the research problem and furthermore recognize the efforts of scholars who had previously contributed immensely to similar research. The chapter intends to deepen the understanding of the study and close the perceived gaps.
Precisely, the chapter will be considered in two sub-headings:
· Conceptual Framework
· Chapter Summary
[bookmark: _Toc43312040]2.1	CONCEPTUAL FRAMEWORK
Strike
Strike, according to Chijioke (2013) “is an organised work stoppage by a body of workers to enforce compliance with demands made on an employer or a group of employers.” It is an aspect of industrial conflict used by workers to express their grievances. It is a collective, organized, cessation or slowdown of work by employees, to force acceptance of their demands by the employers Amadi and Urho (2015).Strike is workers’ refusal to work as protest for inadequate service or poor condition. In the education sector, teachers’ strike can be compared to students’ examination malpractice, corruption and other social vices in the society. Strike is a social ill not different from corruption because it eats into students’ time which makes it difficult for students to be fully and properly ‘baked’ within the designated educational time frame. As a result, ‘products’ that are ill equipped in both character and learning are turned out to the society (Edinyang and Ubi, 2013). Parker(2012) describes a strike in labour or employment relations as a combined action of a group of employees, thereby withdrawing their labour totally or partially, with the purpose of persuading an employer to succumb to their combined demands. From the foregoing, it can be said that strike is a deliberate action or decision taken by a group of individuals with the same interest towards their employers to stop working for several reasons. It is withholding normal work activities by individuals due to inability of such workers to reach a consensus with their employers. However, strike occur due to so many reasons such as negotiation, procedural matters, probationary period of service, disciplinary procedure, principles of redundancy, professional examinations, various unpaid claims, staff loan, pension and gratuity scheme; salaries and wages, leave, acting allowance, inconveniences allowance, out of station expenses, medical scheme, sickness benefit etc (Ohiwerei and Omo-Ojugo, 2008).
BRIEF HISTORYOF STRIKES IN NIGERIA 
The history of strike in tertiary institutions in Nigeria dates back to 20thMay, 1980, when a trade disputes was declared with the Governing Councils of Universities in Nigeria, which demanded improved funding of the universities, academic freedom, autonomy, as well as the setting up of a special body, to review the conditions of service of the universities’ staff. Early in 1992, members of Academic Staff Union of Universities(ASUU) declared an industrial dispute, overgross underfunding of universities in Nigeria, poor conditions of service of the academic staff, university autonomy, as well as the need for academic freedom. The strike lasted for nine months nationwide but at the end, ASUU was proscribed while a separate Salary Scale tagged ‘University Academic Staff Salary (UASS) was approved by government, which triggered another strike by the Senior Staff Association of Teaching Hospitals, Research Institutes and Allied Institutions (SSATHRIAI) and NonAcademic Staff Union (NASU)members, which sought parity in salary with the Academic Staff Union (ASUU). In February, 1993, the University Academic Salary Scale(UASS), earlier approved for ASUU members, was cancelled while an Elongated University Salary Structure(EUSS) was approved in its replacement. Consequently, 1993/94 academic session was scrapped in most universities. On 3rd May, 1993, members of ASUU declared another strike, which lasted for five months and challenged the cancellation of the University Academic Salary Scale (UASS). In 1994, ASUU declared another politically motivated strike, which demanded the actualization of June 12thPresidential Election, won by Chief M.K.O Abiola, as well as proper funding of education. The report of the Monitoring Committee on federal tertiary institutions in Nigeria, in March, 2002, indicates that between 1992 and 1999, there were seven strike actions including industrial strike, trade dispute, internal strike, and nationwide strike. On 22ndJune, 2009, the National Executives of ASUU declared a total and indefinite strike, to compel Federal Government to sign the agreement reached with ASUU on the re-negotiation of June, 2001 FGN-ASU.
Agreement. In October, 2010, all the Universities in the Southeast zone of Nigeria embarked on an indefinite strike, where they demanded for the implementation of the agreements signed with ASUU, particularly on salary and allowances. A report in the also indicated that all the tertiary institutions in Kwara State (one of the 36 States in Nigeria) embarked on a strike, demanding for one hundred percent implementation of the Consolidated Polytechnics and Colleges of Education Salary Structure (CONPCASS) and the Consolidated Tertiary Institutions Salary Structure(CONTEDISS),effective from January, 2009. The Academic Staff Union of Universities(ASUU) declared a strike over the non-implementation of the agreements reached with Federal Government since year 2000. The strike lasted for almost six months and was suspended during the last week of December, 2013. In November 2016, ASUU went on a one-week warning strike. That strike was a culmination of the persistent call on the Federal Government to address issues bordering on how to re-position the Nigerian university system, based on the desire to deal with the rot and decay in the system. An understanding was reached on the issues leading to the warning strike, but government went to sleep after the strike action was suspended. ASUU embarked on an indefinite strike on August 14, 2017 due to government failure to redeem the terms of agreement signed in 2009 and Memorandum of Understanding (MoU) endorsed by both parties in 2012. The strike lasted for over a month and was temporarily called-off on the 17th September 2017 pending when the government will implement the new agreement. Areas of the new agreement included funding for revitalization of public universities and the issue of Earn Academic Allowances, the issue of University Staff Schools and the implementation of the judgement of the National Industrial Court, National Universities Pension Management Company and guidelines for pension matters for Professors. All these are various Strike regimes that have befallen tertiary institutions in Nigeria.
CAUSES OF STRIKES IN NIGERIA. 
It is popularly said that “there is no action without a course”, or “there is no smoke without fire.” Strike does not occur in a vacuum, there are many reasons why workers engage in strike which may include; dissatisfaction with company policy, wrongful discharge or dismissal of workmen, withdrawal of any concession or privilege, hours of work and rest intervals, dispute connected with minimum wages, Political views on conflicts between the working class and their employers; and Introduction of new technology which affect the traditional ways of doing business in particular company. 
1. Poor and inconsistent Payment of Salaries; University workers are often underpaid and most times the Government pays part salaries to lecturers. Lecturers are not happy due to the fact that many politicians go home with bags of money even when such politicians are not as educated as they. According to Amadi and Urho (2015), the underpayment of university staff vis-à-vis their counterparts in other economic sectors and the discriminating salary structure between the Academic Staff Union of Universities (ASUU) and the Non- Academic Staff Union of Universities (NASU) have been a major cause of their dissatisfaction. 
2. Poor conditions of Service: Teachers are not offered additional incentives and working conditions as their counterparts. For example, those in health and other sectors receive extra payment for hazards in their jobs but such cannot be heard of in education even though there are also hazards in discharging teaching duties. According to Amadi and Urho (2015), this condition of service or employment include such features as working conditions (i.e. working environment, hours or work, over time shift work, flexible working hours), fringe benefits, (i.e. sick pay, subsidized meals, pension scheme, company goods at a discount, company cars) and application of fair judicial procedures. For instance, University lecturers could demand for the immediate reinstatement of their colleagues who have been unfairly dismissed or punished by government while acting on their behalf, failure of which might result in strike action. 
3. Political interference in Education: Many times the university has no autonomy to operate as an entity without the leaders in political offices trying to use their positions to influence activities. Schools are not allowed to make educational decisions without such interference. This creates problems when educational administrators refuse to buy into the idea of such leaders. Amadi and Urho (2015), noted that, the seats of Vice-Chancellor and Registrar of universities are keenly contested for. It was noted that one of the reasons why people leave universities is because there is a lot of interference in academic freedom. Sometimes, however, government intervention is inevitable where there is an ongoing rift among university staff.
4. Poor funding of the education sector: The United Nations in an attempt to improve education in Nigeria, recommended that 26 per cent of the Nation’s budget should be channeled into the education sector. It has been noticed that the Government has never met such conditions, this further results in many universities being under funded and poor infrastructural supplies, poor payment of salaries and poor maintenance of existing plants. Strike may be caused by this if staff get upset with the poor work flow and poor remuneration pattern. Amadi and Urho (2015) noted that the annual budget on education is low compared to the budget made for other things in the state. For example, budget for elections and numerous huge amount of money mismanaged could be responsible for the existing poor teaching and learning facilities in our universities and poor quality graduates produced.
5. Non-Compliance to Agreement: Workers and employers usually reach agreements after negotiations but in some cases one party may refuse to honor the agreements. For example, Since December 2002 ASUU has been on total strike following Federal Government failure to honor the agreements it reached with ASUU in 2001 over proper funding. The 2017ASUU strike occurred due to Government failure to comply with already signed agreements and memorandum of understanding (MoU) in 2009 and 2013. 
6. Unnecessary Delay in Payments of Salaries and other Emoluments: When there is a delay in payment of salaries without a justifiable reason for such delay, workers may embark on strike for such salaries to be paid. Ezeagba, (2014), noted that in Nigeria many organizations always delay or refuse to pay their workers' salaries and other emoluments even when the organizations concerned have sufficient funds to pay. For example, secondary schools in Anambra state have been on strike for over a year for non-payment of salary.
Effect Of Strikes On Management And Planning Of Universities In Nigeria 
Strike actions affect the activities of the entire university management including planning and effective decision making by disrupting academic schedules, programmes and plans. According to Otobo (2005), the general effect or impacts of strikes and lookout on workers and management, (private and public may be usefully examined at three levels, all of which would be affected by actual conduct situation, duration of conflict, and the agreement, duration of conflict and the agreement reached. These three levels are the social – psychological, political and economic effect. According to Igbaji (2009), in Amadi and Urho, (2015), an industrial relation system, conflicts (strikes) arise between workers and managers chiefly because of their different ideologies and opposing interests. Students across various institutions of higher learnings in Nigeria are constantly faced with industrial actions either by the Academic or Non-Academic Staff, the disagreement or lack of understanding between government and academic community often result in deadlock that usually disrupt academic calendar. In 1997 and 2000, statistics showed that federal government expenditure on education was below 10% of overall expenditure. The fervent interruption of our education system is not limited to higher institution. Primary and secondary school teachers have embarked on strike in recent times to voice their grievances, too. The indefinite strike action embarked upon by the Academic Staff Union of Universities (ASUU) 11th March 2013 crippled academic activities in nearby Universities like the University of Port Harcourt (Uniport) and the newly established Rivers State University of Education (UOE). The industrial action lasted for at least six months, it was called off on 5 Dec. 2013. Lecture halls were empty; students were just loitering around for a whole session (Amadi and Urho, 2015). During strikes, some workers or the entire workers stop working for a period of time. The duration of time is dependent on how the parties involved are able to reach a consensus. No matter how long or short a strike may last, it has adverse effect as managers are left without a portion or none of her workers. For example, the 2017 industrial actions by ASUU, NASU, SANU and NAAT affected the plans and management of many public Universities in Nigeria. ASUU struck for over a month in 2017 and this led to all the academic staff withdrawing from duties, and many students returning home, travelling or looking for a temporary jobs. In university of Calabar for instance, the management had planned the school calendar for the session with second semester exams scheduled and many other activities put in place. These activities including the examination were hindered without being achieved. The Non – Academic staff struck two weeks to when Academic staff had their agreement reached with the Federal Government to further put more salt to a salty situation. Managing and planning for University activities after strike is a tedious task as managers are made to make hasty decisions, rush certain activities, re-plan, re-assign certain tasks, re-organize or take new dimensions to meet up with time. This may in turn have an effect on students, teachers and university performance as many students will be under taught, many lecturers will not be able to cover lost grounds within the limited time they are to rush over activities and the goal of the university to produce graduates that will compete with the rest of the world might be defeated if this occur several times. According to Amadi and Urho, (2015), most academic activities for school year are distorted. This is one of major cause of producing unqualified graduate who are deficient in their fields of study. In the same vein, students who are supposed to do a four year course end up spending six years in the school. Such strike periods also have the tendency of leading undergraduates into some social vices like prostitution, oil bunkering etc. “An idle man” they say “is the devils workshop” they say. There is therefore, the need for a re-evaluation of the education sector. Strike poses difficulty in record management. Some workers (Academic or nonacademic) in charge of record keeping may, misplace, lose or forget the locations of students’ vital records in their possession due to the period away from duties as a consequence of strike. The management functions include; planning, organizing, staffing, directing, coordinating, reporting and budgeting. It might interest you to know that all the functions of management cannot be performed during strike periods where a significant portion of the workforce and students are absent if not all. Re-planning school activities after strike is a very difficult exercise because it involves collapsing other plans that were not successfully implemented prior to the strike. According to Adesina (2008), the immediate effect of the depressing working conditions in university is mass resignation, departure of hard-working colleagues to North America, Western Europe, the Middle East and even to African Countries with less buoyant economics than oil-rich Nigeria. Most lecturers are completely disillusioned with the gross neglect of successive governments of the educational sector and government hard-line posture to their legitimate demands. They cannot plan their schedule such as the period to proceed on sabbatical leaves. It is unfortunate that government has not really evaluated the financial loss it incurs as a result of incessant strikes in our educational institutions as it does in other sectors of the economy. Oladipo (2012) stated that strike would result in the academic calendar being compressed and parts of the curriculum skipped, some topics would not be treated and the student would have to write the exams like that, resulting in poor performance and decline in quality of education. The long term effect of the strike would be profitable to all, when government meets the demands of the academic staff union of universities. The immediate effect of the strike is obviously adverse. It would be very tough. Programmes would have to be adjusted, lectures, tests, exams, meetings and so on. It is unfortunate that government had not maintained the agreement signed with ASUU in 2009 despite a warning strike in September, 2012, strike in 2013 which led to the strike in August 2017. Strike is a very sad situation that makes many educational managers to wander about in search for new ways to effectively manage academic matters during and after these strike regimes. Though strike has a lot of effect, it is a means through which the parties involved gets to know how one partner feels as a result of another’s unwillingness or inability to comply to agreed terms. Nigeria keep battling with Macroeconomic problems such as poverty, unemployment, under development but to mention a few, due to incessant strikes. When the management of universities cannot effectively plan during these periods, goals are not attained. The academic calendar on the other hand, does not get exhausted, learners become half-baked as a consequence, and in the end there is a mismatch between what the society demands from education and what education supplies to the society. This further has a resulting effect on organizational goal attainment and national development.
Causes Of ASUU Strike
Over the years, members of the Academic Staff Union of Universities (ASUU) have embarked on strike actions for various reasons. It has almost become normal for the union to embark on strike actions on a yearly basis. The reasons for their actions are not far-fetched as they are centered on conflicts with the Federal Government. These conflicts arise as a result of government’s refusal to meet up with the requests made by the union. Some of the issues leading up to the union embarking on strike actions would be listed below.
1.Under-Funding Of Universities
It is evident that Nigeria’s past and present governments do not know the value of education, this results in their reluctance to invest reasonably in the educational sector. This nonchalant attitude towards the sector leads to unavailability of funds to maintain the system. This singular factor gives rise to other factors contained in subsequent lines.
2. Poor Physical Working Conditions
The unavailability of funds has led to little or no improvement of infrastructural facilities in Nigerian universities. This has led to poor physical working conditions and this frustrates the efforts of academic staff as they do not have enough tools to teach with, coupled with the fact that offices and classes can be very inconveniencing, thereby impeding the efforts of staff to carry out their duty of impacting knowledge.
3.Poor Remuneration
Refusal of government to increase the salary and allowances of members of the academic staff of universities has on many occasions caused the union to embark on strike actions. It is unfair for the government to give peanuts to members of academic staff as salary as it demoralizes them and reduces their drive and for this reason they have used the only tool that seems to work best in drawing the attention of the government and calling them to order.
4. Delay In Payment Of Salary And Allowance
Despite the fact that the salaries and allowances of members of ASUU is barely enough for their upkeep, the government still go on to delay the payment. This alone is enough reason for the ASUU to embark on strike actions (Even though this paper isn’t for the purpose of justifying or criticizing ASUU strikes).
Before the coming of democracy in 1999, there has been times when the union embarked on strike action which led to their being banned by the military government, proscription and seizure of some of their properties by the military government.


2.2	THEORETICAL FRAMEWORK
Karl Mark (1883), the great German theorist and political activist, is credited with sowing the seeds for the several theories that emphasize social conflict. Marxs conflict theory emphasizes a materialist interpretation of history, dialectical method of analysis (dialectical materialism), a critical stance towards existing social arrangement and political program of revolution or, at least reform.
Marx began his assumption that economic organization, especially the ownership of property, determines the organization of the rest of the society. In other words, the most important determination of social life is the works people are doing, especially organized and the technology used in production have a strong impact on every other aspect of society. He maintained that everything of value in society result from human labour. The central institution of capitalist society according to Marx is private property, a system by which capital is control by a small minority of the population. This arrangement leads to two opposed classes, the owners if the capital (the bourgeoisie) and the workers (the proletariat) whose only property is their own labour time, which they have to sell to the capitalists. Owners are seen as making profits by paying workers less than their work is worth, thus exploiting them. Herein lies the core of industrial conflict.
Other conflict theorist like Ralf Dahrendorf in his “class and conflict in industrial society” (1959), Coser (1956), Randall Collins, etc; have made divergent contributions about the functionality of conflict.
Similarly, according to Akanji (2010)., the Marxist believes that :
a. Class conflict is the source of organizational change.
b. Class conflict arises primarily from the disparity in the distribution of and access to economic power in the organization.
c. Conflict in whatever firm is merely an expression underlying economic conflict within the organizations.
The Marxist analysis assumed that organizational change is universal within societies and that class conflict is the catalytic source of such change. The conflict that takes place in industrial relations between employer and employees is seen as a permanent power feature of capitalism which merely reflects the predominant power base of the bourgeois and class relations. The Marxist perceives political and class conflict as synonymous.
2.3	EMPIRICAL STUDIES
According to Oloyede (2013) whose research work investigated the effect of strike action on the academic performance of students is some selected secondary school. To accomplish the objectives of this research, a questionnaire was drawn for one hundred and fifty students selected in the area of study. The finding of this research revealed that: strikes is caused by irregularities of teachers of salary, indiscipline of students in various schools, lack of dialogue between Government and Nigerian Union of teachers. All these result to strike actions, the effect of strike actions is usually decrease in performance of students academic in secondary school, in the year that are strike free. This study identified the fact that persistent strike leads to low moral in both students and teachers. The following recommendations and suggestions according to the research, if taken will reduce or totally eliminate strike. Attractive remuneration, adequate financing, Adherence to collective bargaining, provision of adequate education facilities and infrastructure that will enhance learning, the use of dialogue in resolving conflicts.
In addition, Ediyang and Ubi, (2013) research work which was conducted to investigate the effect of strike action on secondary school students learning effectiveness in social studies. Survey research design was adapted for the study. With this design it was possible to study the targeted population using sample. The sample comprised of one hundred students carefully selected from a population of 400 students. To elicit responses from these students, a structured and close-ended questionnaire was developed and systematically administered. The questionnaires were retrieved and analyzed with the person’s Product Moment Correlation statistical tool. Result revealed that strike action in secondary school significantly influence students learning effectiveness and performance in social studies. The studies recommended that the government and other educational stakeholders should standup to their responsibility and stabilize the educational system while stamping out strike actions in the system for effective human development in the field of social studies. 
Lastly, Adegoroye and Ayinde (2007) study identify causes of industrial conflicts in the teaching service. It also determined the effects of industrial conflicts on the public secondary school educational sector of Osun State. Primary and secondary data were collected for the study. Primary data were collected through questionnaires and in-depth oral interview. Secondary data were collected from official publications of both the ministry of Educational. Descriptive statistics are used to analyzed the data collected. The study revealed that the major cause of industrial conflicts included: poor condition of service (28.23%) breach of agreement by government (25%); Unlawful retirement and retrenchment of teachers (23.54%) and poor remuneration (21.13%). Industrial conflict had affected the performance of public secondary schools student in WAEC and NECO, negatively. Also it has reduced the enrolment figure in the public secondary schools and has lowered the morale of public secondary school teachers. The study concluded that the causes of industrial conflicts should be addressed in order to restore the past glory of public secondary schools. Industrial conflict had affected the performance of public secondary school’s students in WAEC and NECO, negatively.
From the several of the researchers above we observed that, the effect of strike actions usually decreased performance of students academic in secondary school, persistent strike leads to a low morale in both students and teachers. Also, that the strike action in secondary school significantly influence students learning effectively and performance in social studies. In addition that the industrial conflicts had affected the performance of public secondary school’s students in WAEC and NECO, negatively. This study therefore is trigged to vividly reveal the impact of strike actions on students academic performance in secondary schools since none of the researchers were curious about this notion.


CHAPTER SUMMARY
In this review the researcher has sampled the opinions and views of several authors and scholars on strike action and academic performance of students. The works of scholars who conducted empirical studies have been reviewed also. The chapter has made clear the relevant literature.


CHAPTER THREE
RESEARCH METHODOLOGY
3.1	AREA OF STUDY
Ogun State is a state in southwestern Nigeria. Created in February 1976 from the former Western State, Ogun State borders Lagos State to the south, Oyo State and Osun State to the north, Ondo State, and the Republic of Benin to the west.
3.2	RESEARCH DESIGN
Research designs are perceived to be an overall strategy adopted by the researcher whereby different components of the study are integrated in a logical manner to effectively address a research problem. In this study, the researcher employed the survey research design. This is due to the nature of the study whereby the opinion and views of people are sampled.
3.3	POPULATION OF THE STUDY
According to Udoyen (2019), a study population is a group of elements or individuals as the case may be, who share similar characteristics. These similar features can include location, gender, age, sex or specific interest. The emphasis on study population is that it constitute of individuals or elements that are homogeneous in description. 
This study was carried out on the influence of strike action on the academic performance of student in Nigerian tertiary institutions using selected universities in Ogun State as case study. Two universities in the study area was selected for this study. The selected universities include; Tai Solarin University of Education, Ijagun and Federal University of Abeokuta both found in Ogun State. Hence the entire students of the selected universities form the population of the study. 
3.4	SAMPLE SIZE DETERMINATION
A study sample is simply a systematic selected part of a population that infers its result on the population. In essence, it is that part of a whole that represents the whole and its members share characteristics in like similitude (Udoyen, 2019). In this study, the researcher adopted the simple random sampling (srs.) method to determine the sample size. 
3.5	SAMPLE SIZE SELECTION TECHNIQUE AND PROCEDURE
To determine the sample size of this study, the researcher adopted the purposive sampling techniques. Therefore, the researcher purposively selected 250 respondents comprising of 125 students from each of the selected two universities making a sum of 250 respondents as sample size.
3.6	SOURCES OF DATA COLLECTION
The research instrument used in this study is the questionnaire. A 15 minutes survey containing 10 questions were administered to the enrolled participants. The questionnaire was divided into two sections, the first section enquired about the responses demographic or personal data while the second sections were in line with the study objectives, aimed at providing answers to the research questions.
3.7	METHOD OF DATA ANALYSIS
The responses were analyzed using the frequency tables, which provided answers to the research questions. While the hypothesis were tested using Pearson Correlation and Chi-square statistical tool.


3.8	VALIDITY AND RELIABILITY OF THE STUDY
The reliability and validity of the research instrument was determined. The Pearson Correlation Coefficient was used to determine the reliability of the instrument. A co-efficient value of 0.68 indicated that the research instrument was relatively reliable. According to (Taber, 2017) the range of a reasonable reliability is between 0.67 and 0.87.
3.9 ETHICAL CONSIDERATION
The study was approved by the Project Committee of the Department.  Informed consent was obtained from all study participants before they were enrolled in the study. Permission was sought from the relevant authorities to carry out the study. Date to visit the place of study for questionnaire distribution was put in place in advance.


CHAPTER FOUR
DATA PRESENTATION AND ANALYSIS
4. INTRODUCTION
This chapter presents the analysis of data derived through the questionnaire and key informant interview administered on the respondents in the study area. The analysis and interpretation were derived from the findings of the study. The data analysis depicts the simple frequency and percentage of the respondents as well as interpretation of the information gathered. A total of two hundred and fifty (250) questionnaires were administered to respondents of which two hundred (200) were returned and validated. This was due to irregular, incomplete and inappropriate responses to some questionnaire. For this study a total of  200 was validated for the analysis.
4.2	DATA PRESENTATION
The table below shows the summary of the survey. A sample of 250 was calculated for this study. A total of 200 responses were received and validated. For this study a total of 200 was used for the analysis.
Table 4.1: Distribution of Questionnaire
	Questionnaire 
	Frequency
	Percentage 

	Sample size
	250
	100

	Received  
	200
	80

	Validated
	200
	80


Source: Field Survey, 2021


Table 4.2: Demographic data of respondents
	Demographic information
	Frequency
	percent

	Gender
Male
	
	

	
	88
	44%

	Female
	112
	56%

	Age
	
	

	17-19
	28
	14%

	20-30
	142
	71%

	30-40
	30
	15%

	41-50
	0
	0%

	51+
	0
	0%

	Education
	
	

	Year 2
	88
	44%

	Year 3
	48
	24%

	Year 4
	64
	32%


Source: Field Survey, 2021
4.2	ANSWERING RESEARCH QUESTIONS
Question 1: Why do the university lecturers embark on strike action? (This question answers research question one).
Table 4.3:  Respondent on question 1
	Options
	Yes
	No
	Total %

	Wrongful dismissal of workmen
	200
(100%)
	00
	200
(100%)

	Withdrawal of facility or allowance
	200
(100%)
	00
	200
(100%)

	Hours of work and interval timings
	200
(100%)
	00
	200
(100%)

	Dissatisfaction with the policies of the government
	200
(100%)
	00
	200
(100%)

	Holidays and leaves without pay
	200
(100%)
	00
	200
(100%)

	Delay in payment of overdue remunerations
	200
(100%)
	00
	200
(100%)


Field Survey, 2021
From the responses obtained as expressed in the table above, all the respondents constituting 100% said yes in all the options provided. There was no record of no.
Question 2: What are the likely causes of strike action in the Nigerian university system?
Table 4.4:  Respondent on question 2
	Options
	Yes
	No
	Total %

	Dispute relating to minimum wages
	200
(100%)
	00
	200
(100%)

	Salary and incentive issues
	200
(100%)
	00
	200
(100%)

	Increment not up to the workers performance
	200
(100%)
	00
	200
(100%)

	Dissatisfaction with the policies of the Government
	200
(100%)
	00
	200
(100%)

	Bonus, Provident Fund, and gratuity
	200
(100%)
	00
	200
(100%)


Field Survey, 2021
From the responses obtained as expressed in the table above, all the respondents constituting 100% said yes in all the options provided. There was no record of no.
Question 3: What are the consequences or implications of strike action in the Nigerian university system?
Table 4.5:  Respondent on question 3
	Options
	Yes
	No
	Total %

	Disruption of academic calendar 
	200
(100%)
	00
	200
(100%)

	Closure of all forms of classes and lectures
	200
(100%)
	00
	200
(100%)

	Delay in students academic progress and graduation
	200
(100%)
	00
	200
(100%)

	Poor performance of students
	200
(100%)
	00
	200
(100%)

	Low productivity by workers
	200
(100%)
	00
	200
(100%)


Field Survey, 2021
From the responses obtained as expressed in the table above, all the respondents constituting 100% said yes in all the options provided. There was no record of no.
Question 4: What are the strategies used by government in solving strike issues in Nigerian universities?
Table 4.6:  Respondent on question 4
	Options
	Yes
	No
	Total %

	By increasing minimum wages
	200
(100%)
	00
	200
(100%)

	Implementing Salary and incentive policies
	200
(100%)
	00
	200
(100%)

	Satisfying the desire of those in strike
	200
(100%)
	00
	200
(100%)

	Threat
	200
(100%)
	00
	200
(100%)


Field Survey, 2021
From the responses obtained as expressed in the table above, all the respondents constituting 100% said yes in all the options provided. There was no record of no.


Question 5: Is there any significant relationship between strike action and the academic calendar of Nigerian universities?
Table 4.7:  Respondent on question 5
	Options
	Frequency
	Percentage

	Yes
	132
	66

	No
	00
	00

	Undecided
	68
	34

	Total
	200
	100


Field Survey, 2021
From the responses obtained as expressed in the table above, 66% of the respondents said yes, while the remaining 34% were undecided. There was no record for no.
Question 6: Is strike actions in Nigerian universities a product of financial crisis?
Table 4.8:  Respondent on question 6
	Options
	Frequency
	Percentage

	Yes
	120
	60

	No
	34
	17

	Undecided
	46
	23

	Total
	200
	100


Field Survey, 2021
From the responses obtained as expressed in the table above, 60% of the respondents said yes, 17% of the respondents said no while the remaining 23% were undecided.
Question 7: Do strike action help the demand for the university product?
Table 4.9:  Respondent on question 7
	Options
	Frequency
	Percentage

	Yes
	126
	63

	No
	34
	17

	Undecided
	40
	20

	Total
	200
	100


Field Survey, 2021
From the responses obtained as expressed in the table above, 63% of the respondents said yes, 17% of the respondents said no while the remaining 20% were undecided.
Test Of Hypothesis
H01:    There is no significant relationship between strike action and the academic calendar of Nigerian universities.
H02:    Strike actions in Nigerian universities is not a product of financial crisis
H03:    Strike actions does not help the demand of the university product.
Level of significance: 0.01
Decision Rule: 
In taking decision for “r”, the following riles shall be observed;
i) If the value of “r” tabulated is greater than “r” calculated, accept the alternative hypothesis (H1) and reject the null hypothesis (H0).
ii) If the “r” calculated is greater than the “r” tabulated, accept the null hypothesis (H0) while the alternative hypothesis is rejected

Hypothesis One
There is no significant relationship between strike action(SA) and the academic calendar of Nigerian universities(ACONU).
Table 10: Pearson Correlation Table showing the relationship between strike action(SA) and the academic calendar of Nigerian universities(ACONU)
	
	SA
	ACONU

	SA
	Pearson Correlation
	1
	.821**

	
	Sig. (2-tailed)
	
	.000

	
	N
	200
	200

	ACONU
	Pearson Correlation
	.821**
	1

	
	Sig. (2-tailed)
	.000
	

	
	N 
	200
	200


Source: Survey data, 2021 
**. Correlation is significant at the 0.01 level (2-tailed)

The Pearson Correlation result in Table 10 contains the degree of association between SA and ACONU. From the result, the Pearson correlation coefficient, r, value of 0.821 was positive and statistically significant at (p< 0.000). This indicates that there is a significant relationship between strike action(SA) and the academic calendar of Nigerian universities(ACONU). 
Thus, SA and ACONU are correlated positively. 
Hypothesis Two
Strike actions in Nigerian universities is not a product of financial crisis
	Response 
	Observed frequencies
	Expected frequencies (E) 
	O-E
	(O-E)2
	(O-E)
  E

	Yes
No
Undecided

	120
34
46
200
	66.66
66.66
66.66
	53.34
-32.66
-20.66

	2845.16
-1066.68
-426.84

	42.68
-16.0
-6.4

20.28



Degree of freedom =	(row-1) (column-1) 
= (3-1) (2-1)
= 3*1
=2
At 0.05 level of significance, given the above degree of freedom, table value of X2 (ie X2t) = 5.991.
The decision rule is
Accept Ho if X2t>X2cal, and
Reject Ho if X2t<X2cal
Thus, since the X2t (5.991) > X2cal (20.28), we reject alternate and accordingly accept null hypothesis which state that strike action in Nigerian universities is a product of financial crisis.
Hypothesis Three
Strike actions does not help the demand of the university product.
	Response 
	Observed frequencies
	Expected frequencies (E) 
	O-E
	(O-E)2
	(O-E)
  E

	Yes
No
Undecided

	126
34
40
200
	66.66
66.66
66.66
	59.34
-32.66
-26.66

	3521.24
-1066.68
-710.76

	52.82
-16.0
-10.66

26.16



Degree of freedom =	(row-1) (column-1) 
= (3-1) (2-1)
= 3*1
=2
At 0.05 level of significance, given the above degree of freedom, table value of X2 (ie X2t) = 5.991.
The decision rule is
Accept Ho if X2t>X2cal, and
Reject Ho if X2t<X2cal
Thus, since the X2t (5.991) > X2cal (26.16), we reject alternate and accordingly accept null hypothesis which state that strike action help the demand of the university product.


CHAPTER FIVE
SUMMARY, CONCLUSIONS AND RECOMMENDATIONS:
5.1 Introduction
This chapter summarizes the findings into the influence of strike action on the academic performance of student in Nigerian tertiary institutions using selected universities in Ogun State as case study. The chapter consists of summary of the study, conclusions, and recommendations. 
5.2 Summary of the Study
In this study, our focus was on the influence of strike action on the academic performance of student in Nigerian tertiary institutions using selected universities in Ogun State as case study. The study specifically was aimed at determining the major causal factors of strike in Nigerian universities, examining the level of government intervention on strike related issues in Nigerian universities, examining the latent effect of strike actions on student year on campus and know the strategies used by the government in solving strike related issues in the Nigerian university system.
The study adopted the survey research design and purposively enrolled participants in the study. A total of 200 responses were validated from the enrolled participants where all respondent are active students of the two selected universities in Ogun state.
5.3 Conclusions
Based on the findings of this study, the researcher made the following conclusion.
1. The reasons why university products embark on strike include; Wrongful dismissal of workmen, withdrawal of facility or allowance, hours of work and interval timings, dissatisfaction with the policies of the government, holidays and leaves without pay and delay in payment of overdue remunerations.
2. The notable causes of strike action in the Nigerian university system include; Dispute relating to minimum wages, salary and incentive issues, increment not up to the workers performance, dissatisfaction with the policies of the Government and bonus, Provident Fund, and gratuity.
3. Disruption of academic calendar, closure of all forms of classes and lectures, delay in students academic progress and graduation, poor performance of students and Low productivity by workers among many others are the major implications of strike action in the Nigerian university system.
4. The strategies used by government in solving strike issues in Nigerian universities include; increasing minimum wages, implementing Salary and incentive policies, satisfying the desire of those in strike and threat.
5. There is a significant relationship between strike action and the academic calendar of Nigerian universities.
6. Strike action in Nigerian universities is a product of financial crisis.
7. Strike action help the demand of the university product.
5.4 Recommendation
1. The government should respect every agreement entered in to and maintain consistently, their terms of agreement. 
2. More funds should be allocated and channeled into education sector from the national budget in every fiscal year. 
3. The government should provide all relevant materials, facilities, equipment and other school plant necessary for the smooth running and management of universities in Nigeria. 
4. All relevant trade unions related to education should ensure that proper communication between them and the Government are established, and make efforts to resolve issues using other techniques such as dialogue rather than embark on strike all time. 
5. During strike, the staff should ensure that all the purposes for which they struck are met before thinking of calling off the strike. This will help reduce the frequency of strike occurring and re-occurring. 
6. All educational managers especially those managing universities should ensure that proper remuneration, and motivation techniques are used to boost the morale of other staff. 
7. Educational Managers should make plans that are short term in nature. They should also ensure that proper supervisory techniques are used to check the effectiveness and efficiency of every academic and non-academic staff so that the effect of strike will not be so much on lectures as they will have delivered many lessons already before the strike.
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APPENDIXE
QUESTIONNAIRE
PLEASE TICK [√] YOUR MOST PREFERRED CHOICE(S) ON A QUESTION.
SECTION A
PERSONAL INFORMATION
Gender
Male [  ]	Female [  ]
Age 
20-30		[  ]
31-40		[  ]
41-50   	[  ]
51 and above [  ]
Educational level
BSC/HND	[  ]
MSC/PGDE	[  ]
PHD		[  ]
Others……………………………………………….. (please indicate)
SECTION B
Question 1: Why do the university lecturers embark on strike action? (This question answers research question one).
	Options
	Yes
	No

	Wrongful dismissal of workmen
	
	

	Withdrawal of facility or allowance
	
	

	Hours of work and interval timings
	
	

	Dissatisfaction with the policies of the government
	
	

	Holidays and leaves without pay
	
	

	Delay in payment of overdue remunerations
	
	



Question 2: What are the likely causes of strike action in the Nigerian university system?
	Options
	Yes
	No

	Dispute relating to minimum wages
	
	

	Salary and incentive issues
	
	

	Increment not up to the workers performance
	
	

	Dissatisfaction with the policies of the Government
	
	

	Bonus, Provident Fund, and gratuity
	
	



Question 3: What are the consequences or implications of strike action in the Nigerian university system?
	Options
	Yes
	No

	Disruption of academic calendar 
	
	

	Closure of all forms of classes and lectures
	
	

	Delay in students academic progress and graduation
	
	

	Poor performance of students
	
	

	Low productivity by workers
	
	



Question 4: What are the strategies used by government in solving strike issues in Nigerian universities?
	Options
	Yes
	No

	By increasing minimum wages
	
	

	Implementing Salary and incentive policies
	
	

	Satisfying the desire of those in strike
	
	

	Threat
	
	



Question 5: Is there any significant relationship between strike action and the academic calendar of Nigerian universities?
	Options
	Please Tick

	Yes
	

	No
	

	Undecided
	



Question 6: Is strike actions in Nigerian universities a product of financial crisis?
	Options
	Please Tick

	Yes
	

	No
	

	Undecided
	



Question 7: Do strike action help the demand for the university product?
	Options
	Please Tick

	Yes
	

	No
	

	Undecided
	




