THE IMPACT OF GOOD LEADERSHIP IN OUR SOCIETY (A CASE STUDY OF GOVERNOR ADAMS OSHOMHOLE’S ADMINISTRATION)

ABSTRACT

 
The major purpose of this study is to determine the impact of good leadership in our society using Governor Adams Oshomhole’s Administration as a case study. To achieve a meaning full result for this study, different method was used to gather information.


The raw scores data obtained from the questionnaire were analyzed and interpreted in percentage form. 

Based on the research questionnaire, the following finding was observe:

Leadership which existed in Edo State is democratic.

It also reveals that good leadership is the existing one under Adams Oshomhole’s Administration in Edo state; that the majority of the respondents were of the view that Adams Oshomhole’s Administration has a positive impact on the development of our society, Edo state.

The researcher finally observed that good leadership can lead to more development in Edo State.
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 CHAPTER ONE

INTRODUCTION

BACKGROUND OF THE STUDY 

Leadership is a very important issue in any society and organization. Most organizations particularly the public sector organization has been described performing below expectation because of the quality of leadership they enjoy. 

Leadership is vitally important at all levels within the society. Leadership is the moral and intellectual ability to visualize and work for what is best for the country and its citizens. Effective leadership helps to develop the society and organization and the integration of individual and group goals in the organization within the society. Leaders have to sustain performance, sustaining current performance and growing for the future within the citizens in the society. While keeping eyes on performance indicators, leaders encourage creativity and innovation, risk taking and skills for future development. The vital role of the leader in shaping performance becomes fundamental to the development of the society.

  1.2
WHAT IS LEADERSHIP 

Leadership can be defined as a process by which people are directed, guided and led towards achieving goals. 

Akinboye (2005) defines leadership as leaders inducing followers to act for certain goals that represent the values and the wants and needs, the aspirations and expectations of both leaders and followers.

Neanna (1996:93) defined leadership as ability of a leader to influence his subordinate so that they strive willingly towards the attainment of goals. 

When one hears of leadership, as a topic of discussion, numerous ideas may likely come to his mind, he may think of leadership in terms of power, authority or influence etc. 

However, one may equally conceive some international acclaimed greed names like: 

Napole on churches, Abraham Lincola, Nnamidi Azikiwe etc they used the records of those men as a yardstick to measure the required traits that efficient and effective leadership should posse and the nature of concept of leadership. In this research work, we should concern ourselves with impact of good leadership in our society using Adams Oshomhole, Edo State Governor as a case study. 
1.3
THE IMPORTANCE OF A GOOD LEADER 

A good leader knows where he is going: in terms of achieving a goal.

A good leader knows how to get from here to there: In other words, he not only knows where they need to go, but also how to get there.

A good leader determine exactly where the country is to go and by putting strenuous effort to ensure that it gets there, he should be flexible if he means to achieve a positive result.

1.1 
STATEMENT OF THE PROBLEM


Implicit in any society is the leadership. This is because a society can function as a function through which activities are rendered. 


However, the researcher embarked on this study due to these problems. 

To discover why some people that occupy key position in this our society feel that government owned established is not their affairs? 

Do they thereby exhibit non-challant attitude towards discharging their duties?

Under circumstances will their subordinates also show apathy or lack of interest on government work?

Do some of leaders concentrate more on their personal satisfaction rather than citizen?

Finally to know some of the leader that do not recognize their subordinates especially in decision-making process without knowing that such subordinate are materials for effective decision making. 
RESEARCH QUESTION

The study sought answers to the following research questions.

What are the leadership styles that could be identified in any society or Edo state as?

What kind of leadership exists under Governor Adams Oshomhole’s administration in Edo state?

Can good leadership lead to more development in Edo State?

OBJECTIVES OF THE STUDY

The main objectives of this research work are as follows: 

In this research work, in order to limit the exercise, this research work is aimed at achieving the following end. 

To identify the set goals or objectives of the administration under study and to ascertain whether the administration is achieving that idea of leadership. 

To find out the effectiveness of Adams Oshomhole’s Administration and how it has contributed towards the achievement of the goals of the society. 

To examine how good leadership has helped to enhance development in Edo state. 

SIGNIFICANCE OF THE STUDY  

The significance of the study can be sub-divided into two broad categories the theoretical significance and the practical significance.

The Theoretical Significance

This study is a case study and as a case study, certain generalizations and postulation of this study can be used to explain the impact of good leadership in our society.

The Practical Significance

This study will be useful to most students and other citizens of the Edo State that needs the importance of good leadership. The management of organizations can use the finding and the recommendations of this study to improve the qualities of the justice for the purpose of their subordinate performance.

1.6
SCOPE AND THE LIMITATION OF STUDY 


This research work cover the impact of good leadership in our society, observing Adams Oshomhole’s Administration and its impact on the development of Edo State. 

DEFINITION OF TERMS

This involves the explanation of terms which one related to the study and which if not explained may hamper people’s understanding of the research report. Those terms like Leadership:

LEADERSHIP: Akinboye (2005) defines leadership as leaders inducing followers to act for certain goals that represent the values and the wants and needs, the aspirations and expectations of both leaders and followers.

However, spears (1990:43) defined leadership as getting things done by working with people and physical resources through co-ordination influencing, directing etc. to accomplish the objectives of an organization or a society.

According to Chijioke (1987:15), Leadership can be defined as guiding a group of persons towards achieving their goals or ambitions.

ADMINISTRATION

This is the act or process of administering, especially the management of a government or large institution.

PERFORMANCE: Performance is an action or achievement considered in relation to how successful or non-successful a worker contributed in organization or society productivity.

ORGANIZATION: This means an establishment entity with an explicit or implicit objective.

DEMOCRACY

Is the government of the people, by the people, and for the people; a form of government in which the supreme power is vested in the people and exercised directly by them or by their elected agents under a free electoral system.
DEVELOPMENT: The gradual growth of something so that it becomes more advances, stronger a new event or stage that is likely to effect what happens in a continuing situation. It could be in political and economical. 

CHAPTER TWO

LITERATURE REVIEW

INTRODUCTION 
This chapter is devoted for reviewing previous works in the field. The purpose of this chapter is essentially to X-ray various views and postulation of scholars. By so doing, we shall be in the better position to understand the required terms for good leadership.

This chapter aimed to include: 

Leadership concept 

Qualities of a good leader

Theories of leadership 

Leadership styles 

Functions of effective leadership 
2.1
WHAT IS LEADERSHIP 


Yahaya et al (1992:49) opined that leadership in an organization or a society is the process of influencing the activities of an organized or society in its efforts toward target achievement. Leadership influence individual to participate actively in the society’s activities. Leadership position is designated position of authority in a society. For example, the position of a governor in a state is a leadership position. 


The most often used measure of leadership effectiveness is the extent to which the leader’s group or organizational unit performs its task and achieves its objectives. 

Other measures of effective leadership include:

Society development

Society  capacity to deal with crises
People’s Satisfaction with the leader
People’s commitment to group objectives 
Psychological well-being and personal growth of the people.
The leaders’ retention of authority in the society.
More so, Igboli (1990:151) defined leadership as a process by which people are directed, guided, and influence in achieving group goals.

Leadership according to Aniemeka (199:152) is that particular acts in which a leader engages in the course of directing and coordinating the work of his group members towards achievement of societal objectives. 

Nwanna (1996:93), Sees leadership as the ability of a leader to influence his subordinates so that they strive willingly toward the attainment of organizational or societal goals.

However, spears (1990:43) defined leadership as getting things done by working with people and physical resources through co-ordination influencing, directing etc to accomplish the objectives of the organization or society.

According to Chijioke (1987:15), Leadership can be defined as guiding a group of persons towards achieving their goals or ambitions.

Allene (1990:46) opined that leadership is the primary force within an organization that coordinates the activities of the sub-system, involving the functions of planning’s organization, staffing, Leading and controlling towards attainment of organization objectives.

He identified four (4) basic elements of the leadership process as: 

Towards Objectives 

Through people

In a society.

Schlenbker (1983:34) defined leadership as the act of management functions; it involves directing and Channeling human effort towards accomplishment of group objectives. 

Leadership as defined by Brigham (1976:369) is an act of influencing, directing and motivation group members towards achievement of group set goals and objectives.

QUALITIES OF A GOOD LEADER

Discussing requisite features that a good leader should have is not only risky but also very difficult task. This is because many individuals occupying executive or leadership positions have found to exhibit different terms that are sometimes contradictory.

Berkley (1973:178) postulates the characteristics, a good leader should posses. He further states that those features appear to be common to majority of the leaders. Firstly, a leader should be optimistic to enable him to motivate his men into action. Undoubtedly, for a leader to exceed in high position he should believe in himself, he should make sure that he has what it takes to achieve those target objectives.

Secondly, a leader, irrespective of the situation should be intelligent. It is a near impossibility to see a leader who is dumb and yet successful. Because leadership is the work a leader performs to cause people to take efficient actions. There is need for the leader to be even more intelligent than his followers. 

Another important quality of a good leader is judgment. This will enable him to analyze the work of his subordinates with the aim to ginger them into greater efforts or actions, just as Adams Oshomhole has done in various ministries in Edo State. 

However, a good leader determine exactly where the organization is to go and by putting strenuous effort to ensure that it gets there, he should be flexible if he means to achieve a positive result. He adopts his strategies to the realities of the specific situations. 

He must or may resort to authority or participation, encouragement, or command forcefulness or persuasion depending on which approach is most likely to achieve his objectives to be able to direct them.

More so, a leader should know his subordinates. His daily interactions with them increase their motivation and improve their working relationship. This quality explains one of the characteristics of Adams Oshomhole as a good leader. He knows all his ministers heading different ministries as well as other top officials in the state making daily interactions with them thereby increasing their motivation and improves their working relationship. 

These qualities are necessary but some leaders have not been able to achieve the level of success expected of them simply because they have failed to display them. 

Consequently, their subordinates refuse to accord full respect, obedience and co-operation to them. The possession of these qualities does not make them sufficient or perfect conditions for effective leadership, yet complete lack of them would likely produce incompetent leadership. In order words, “there is no guarantee that when one possesses them one is bound to be a successful leader”. 

THEORIES OF LEADERSHIP

Scholars have propounded numerous theories of administration but due to special constraint, we shall limit our discussion here on few of them.

TRAIT THEORY OF LEADERSHIP

The trait theory of leadership argues that there are certain traits which effective leaders should posses, which differentiate them from certain non-leaders. The first is that leaders are born not made or that certain leadership traits are innate in leaders.

However, trait theories have shown a significant correlation between certain and leadership effectiveness. These traits include:

a.
Intelligence


For a leader to lead well, he must be more intelligent than his followers. A leader of high intelligence trying to influence his subordinates with relatively low intelligence may not be able to understand the reasons why his people could not comprehend certain issues. In view of this, the leader may have problem in communicating with the people. 

b.
Personality:


Personal trait such as personal integrity, self confidence and originality are associated with effective leadership. If we could remember how personality is related to perception, attitudes, learning and motivation, we can rightly say that personality is an important trait for good leadership.

c.
Tolerance:


A good leader must be able to accept criticism. He must possess the ability to tolerate certain things without being upset. He should be able to give his subordinates or co-workers free hands to use their initiatives in discharging their duties.

d.
Ability to Motivate and Stimulate his People


Effective leader must be able to choose organizational of societal goals wisely, forecast the means of achieving those goals. A good leader should possess the skills of inspiring and motivating his subordinates toward attainment of both societal and individual goals.

Aggressiveness:

A good leader must always by pushful in getting most of his policies implemented. He must be able to use persuasion and argument effectively to convince his subordinates.  

f.
Ability to Communicate:


Effective leader must be able to establish a strong communication network to enable him to pass his message across to the organizational members. 

g
Flexibility and Adaptability:


This relates to the ability of a leader to respond to environmental changes. The world we live in is full of changes such as:   

Changes in economic conditions

Changes within the society itself

Social and cultural changes

Political climate.

       The rate of changes have increased in recent Years, making it necessary that a leader must be increasingly aware and adapt to those changing situation. 

2.4 
A BRIEF HISTORY OF THE ORIGIN OF ADAMS 
OSHOMHOLE’S ADMINISTRATION
There is no doubt that Governor Adams Oshomhole of Edo State was seen as a great labour leader in his time with the Nigeria Textile and garment workers union and Nigeria Labour Congress (NLC).



He made a tremendous impact in the struggle to give Nigerian workers what rightly belongs to them, especially in the area of workers welfare and increases in salaries. He fought vehemently for the entire people of Nigeria anytime government attempted to increase petroleum pump price.

When he formally made his intension known to contest the 2007 governorship Election of Edo state, some person faulted that decision, because to their own opinion Oshomhole was rather a material to contest as the President of Federal Republic of Nigeria rather than as a Governor of Edo state.

It was widely acclaimed that he is one man who can fight not only to protect the interest of Nigerian workers, but can as well give a listening ears to the common man with a view of addressing their problems.


But people of Edo state had a sight of relief because he was seen as a messiah coming to rescue the highly battered state by the Chief Lucky Igbinedion’s Administration.

After a long political battle, there was a great shout of Hallelujah! Hallelujah!! This was rendered by both workers and the entire people of Edo state, when the eventual choice of the people prevailed, through the effort of the judiciary.


Adams Oshomhole clinched the position of Executive governor of Edo state not only because there was a total decay in various sector of the state economy but workers in the state suffered a lot of neglect. Adequate remuneration, welfare demands as well as good leadership was never met by Chief Lucky Igbinetion Administration. But Governor Adams Oshiomhole came to cause changes through good leadership.

REVOLUTIONARY DEVELOPMENT IN EDO STATES AS A RESULT OF GOOD LEADERSHIP


Great revolution in the world such as the French revolution, American revolution, Cuban revolution, the South African and other revolutions in the world through good leadership have done much to alter the history of many countries in the world and these revolutions have also served as a pointed towards the direction of hope and prosperity for other nations in the world.

President Obama has won the hearts of the Americans because of good leadership towards citizens who were already tired and fed up with the colourless administration of ex-president George Bush.


Governor Babatunde Raji Fashola of Lagos State is a man of history. He has clearly demonstrated good leadership to the world and that indeed he is a man who believes in matching words with action.


The Executive Governor of Edo State, Comrade Adams Oshiomhole has been following the Lagos State example in his leadership and development efforts. His bold steps geared towards the beautification of ring road (King’s Square) and its environment are visible and commendable.

Before now, Ring Road, the pride of Edo State was very chaotic, disorganized and dirty and the consequences of this unhealthy development could be summarized as great discomfort as many persons at one time or the other have been victims of one crime or the other.

Apart from the beautification project, there was also massive road construction and drainages in Benin City and environs, thus can be seen in Akenzua Street, Dawson Road, Wire Road, Aideyan Street Benoni Street Boundary Road, Giwa Amu Road, Omorodion Street etc. the lists are endless. Other areas touched are: 

Traffic decongestion of major roads in Benin 

Solar energy powered traffic lights were provided 

Provision of fire trucks

Youth empowerment (the Edo Youth Empowerment Scheme, code name: EDO YES) in which 10,000 jobs were created to reduce unemployment in the state.

Security: fifty-one (51) Police van was donated by the state government to the Edo state Command to fight crime in all ramifications.

Provision of intra city buses, to ease the transportation problem.
The lists are endless.

I could state clearly and authoritatively that the Governor Adams Oshiomhole’s administration is endowed with good leadership.

ADAMS OSHIOMOLE’S MANDATE 

Prior Adams Oshiomole’s administration, Edo state has experienced a total lack of good governance as well as lack of infrastructural development. The monumental failure of Lucky Igbinedion’s eight-year reign (1999-2007) was overly evident in the total collapse of infrastructure in the state, as well as the horrible corruption that was perpetuated to siphon the state’s resources in no small measure.

In April 2007, Adams Oshiomhole ran for Governor of Edo State under the Action Congress Party, with which his Labour Party had entered a strategic alliance. 

The glaring backwardness of the state and the need to turn a new leaf was indeed what the Edo people had in mind when they turned out en-masse to entrust their mandate on Comrade Adams Oshomhole during the 2007 general elections. 

Nevertheless, against all expectations, public opinion and predictions, the PDP in Edo State criminally upturned the election results in connivance with the REC and INEC officials in the state, in favour of Prof. Osarhiemen Osunbor and other PDP cronies in the state.

Oserheimen Osunbor of the People’s Democratic Party (PDP) was declared the winner of the April 2007 election after the election was rigged. 

Edo State gubernatorial election tribunal sitting in Benin ordered that the Independent National Electoral Commission (INEC) Certificate of Return on which strength Prof. Oserheimen Osunbor of the Peoples Democratic Party (PDP) had been the state governor should be withdrawn from him and given to Adams Oshiomole.

All adjourning streets to the tribunal's venue at Sapele Road were cordoned off by uniformed and plain-clothed security personnel with visitors thoroughly screened before being allowed in.
The Justice Peter Umeadi led tribunal which strongly criticized the roles played by the police and electoral personnel during balloting, nullified elections in two local councils, Akoko-Edo and Etsako Central, based on a declaration by Edo State Resident Electoral Commissioner, Abubakar Ahmadu, that there was no voting in the two councils.

The tribunal also based its judgment on the voided ballot papers as presented by Oshiomhole's counsel, Adeniyi Akintola (SAN). 
The tribunal proceeded to invalid votes which were not stamped and signed at the back - PDP, 51,534, AC, 13,610 and in the final analysis we have 129,017 votes for PDP and for AC, we now have 166,577 votes. We hold, therefore, that for the election for the office of the governor of Edo State held on the 14th of April 2007, the 3rd and 4th respondents scored 129,017 valid votes while the 1st and 2nd petitioners scored 166,577 votes.

The tribunal therefore, declare that the 1st and 2nd petitioners scored the highest number of valid votes in that election. The tribunal subtracted the votes scored by 1st and the 2nd with the total of the valid votes scored in each of the 16 local government areas except Etsako Central and Akoko-Edo and it is clear that the 1st and 2nd petitioners scored at least one quarter of all the votes cast in at least 12 local governments of the 18 local governments in Edo State.

The tribunal declare that the first and the second petitioners are announced as the winners of the election for the office of the governor of Edo State on the 14th of April 2007 having satisfied the provisions 279 A and B of the Constitution of the Federal Republic of Nigeria and Section 70 and 147 (2) of the Electoral Act 2006.

The first petitioner, Comrade Adams Aliu Oshiomhole, was therefore declared as the elected governor of Edo State of Nigeria being the candidate who had scored the highest number of valid votes and has satisfied the requirements of the Constitution of the Federal Republic of Nigeria 1999 and the Electoral Act 2006.

On March 20, 2008, an Edo State election tribunal nullified the election of Oserheimen Osunbor and declared Oshiomhole the winner.

On November 11, 2008, a federal Appeal Court sitting in Benin City upheld the ruling of the state’s elections petitions tribunal, declaring Oshiomole to be the Governor of Edo State. Nevertheless, when the tribunal ruled in favour of Oshomhole, the Edo State people went excited in jubilation, celebrating a reclaimed mandate stolen by PDP and some questionable INEC officials in the state. At least the Edo people could celebrate Oshomhole’s victory, the beacon of hope for a better Edo State. While it has been equally heart-warming that concomitant to Oshomhole’s victory is the victory of other AC candidates in the various tribunals’ judgments in the state. The outcome of the tribunals is quite in consonance with the reality of the people choice in the 2007 elections.

The emergence of Adams Oshomhole’s administration in Edo state brought about a new generation of leadership and Edo State.  

The unreserved endorsement of Governor Adams Oshiomhole is based on the glaring fact that he has shown that he has extraordinary gifts of leadership and character, which make him the person that can deliver Edo State at this moment of history.

The governor has, indeed, shown even to the greatest of foes that he has unrivaled skills in matters of Edo state’s economic and infrastructural development and doing so with so much passion and commitment that all true sons of Edo State are well pleased. New roads are being commissioned regularly across the state and old roads are re-built. Schools are renovated. There is indeed no area or sector that has not felt the impact of the transformational leadership of Governor Adams Oshiomhole since he was sworn in.

 FUNCTIONS OF LEADERSHIP

The principal function of an effective leader is to service as a model for the followers.

 This is what we call leadership by example. We distinguish effective leaders from ineffective ones based on their observable behaviours.

Indeed, the 1988 civil service reform was justified on the ground of the inefficiency of the leaders of old system who were blamed for the low productivity of the group.

Researcher work has identified function of an effective leadership as:

Initiating action: 

This means that an effective leader is involved in co-ordination of the effort of the group, planning of the expenditure of resources, determining the goals, the way and the means of attaining those goals. He takes into consideration the possibilities and consequences of certain decisions and reduce the conflict within the group.

An effective leadership, according to his conception is a process by which member of a group are helped to define a group goals and means of achieving those goal.

b
Consideration:

The second behavior function of the leader, which is an evidence of leadership effectiveness, is consideration. This represents the extent to which the leader shows behavior that is indicative of friendship, mutual trust, respect and warmth. Wrights man (1972:3) 

One symbolic important interaction that shows one individual consideration for the other is when he creates impunity for effective communication between him and another.

However, such communication even becomes more significant when it occurs between the leader and subordinates, finally, the leader must also be aware that for communication to produce the effective it is intended, it must be processed, assimilated retained and recipient must be motivated to act on the communication .

c
Recognition: 

Another aspect of consideration is when a leader recognizes his subordinates’ performance. Recognition is a kind of reinforcement, Feedback, or knowledge of result, which informs an individual on how is performing.

Approval of a group member’s action, praise from task well performed and the confirmation of the significance of one’s performance by the leadership, are essential for continued increased effort by the member of an organization in a society. 

Furthermore, it raises the status and self-esteem of the recipient of such recognition and arouses various favorable emotions such as pride and happiness. Depression, dissatisfaction, hatred, malice are roused in the subordinates if their good performance are not recognized.

CHAPTER THREE

RESEARCH DESIGN AND METHODOLOGY

 METHODOLOGY

This chapter described the Design of the study, Area of the study, population of the study, sample of the study, instrument for data collection, validation of the instrument, distribution and retrieval of the instrument and method of data analysis.

3.1
DESIGN OF THE STUDY 

The research is designed to obtain data as validly, accurately, objectively and economically as possible. The survey research method was used where a set of questionnaire were constructed, accompanied with an introduction.   


 3.2   AREA OF THE STUDY

The area under study is Governor Oshomhole’s Administration in Edo State (the heartbeat of the nation) Nigeria.

3.3
POPULATION OF THE STUDY


This population of this research work consists of 120 citizens under Adams Oshomhole’s Administration in Edo State. They are made up of 40 civil servants, 40 business men and women and 40 students.

SAMPLE OF THE STUDY

Since the researcher cannot study the entire population, he adopted a simple random sampling technique in selecting this sample size. This option was taken to give every respondents equal opportunity of being selected, in all 48 respondents were selected.

INSTRUMENT FOR DATA COLLECTION

The method adopted by the researcher in collecting the information for the study included the use of questionnaire, face to face interview with the respondents and personal observation were also applied. 

However, the questionnaires contained well structured questioned and little of open ended questions hoped would attract information on the impact of good leadership on our society.

3.6
VALIDATION OF THE INSTRUMENT 



The exercise involves human being and the researcher gave out questionnaires to those who can read and write. 


Questions were asked in the way respondents would understand. The study was carried out randomly to avoid been bias. 

   DISTRIBUTION AND RETRIEVAL OF INSTRUMENT  


The researcher went round to the various offices in the state and distributed the 100 copies of the questionnaires. The researcher personally went back and collected questionnaire. In all, only 60 copies were retrieved duly foiled and used for the analysis. 

METHOD OF DATA ANALYSIS


The statistical method used in analyzing the results of the information is the Percentage method and the chi-square. In using this method, a number of tables were used in analyzing the response of every option in every question and the percentage calculated based on the total number of response over the population.  

CHAPTER FOUR

DATA PRESENTATION AND ANALYSIS


In this chapter, the data generated from the field would be presented. Fifty (50) questionnaires were produced and taken to the field for completion. The table below shows the distribution and return of the questionnaires.  

 SECTION ‘A’

ANALYSIS OF PERSONAL DATA 

TABLE 1: (AGE)

	AGE
	RESPONSES
	%

	20-29
	5
	12.5

	30-39
	18
	45

	40-49
	15
	37.5

	50-59
	2
	5

	TOTAL
	40
	100


TABLE II (SEX)

	SEX
	RESPONSES
	%

	MALE
	25
	62.5

	FEMALE
	15
	37.5

	TOTAL
	40
	100


TABLE IV (CATEGORY OF RESPONDENTS)

	CATEGORY
	RESPONSES
	%

	CIVIL SERVANT 
	8
	20

	BUSINESSMEN/WOMEN
	15
	38

	STUDENTS
	17
	42

	TOTAL
	40
	100


TABLE V (YEARS OF SERVICE FOR CIVIL SERVANTS)

	AGE
	RESPONSES
	%

	BELOW 3
	10
	25

	BELOW 4
	15
	37.5

	BELOW 9
	5
	12.5

	BELOW 9
	10
	24

	TOTAL
	40
	100


RESEARCH QUESTIONS

QUESTION 1: What are the leadership styles that could be identified in any society or Edo state as?

TABLE VI

	Options
	Responses
	Total 
	%

	
	C.SERVANT
	BIZ MEN/WOMEN
	STUDENTS
	
	

	Democratic
	2
	8
	25
	36
	90

	Autocratic
	-
	12
	3
	2
	10

	TOTAL
	2
	10
	28
	40
	100


From the above responses, it shows that 36 of the total respondents and (90) percentage agreed Yes while 4 of the total respondents and (10) percentage agreed No.


This means that democratic leadership style is the existing one in Edo state.

Question 2: What kind of leadership exists under Governor Adams Oshomhole’s administration in Edo state?

	Options
	Responses
	Total 
	%

	
	C.Servants
	Biz Men/women
	Students
	
	

	Good Leadership
	2
	8
	28
	36
	90

	Bad Leadership
	2
	-
	2
	4
	10

	TOTAL
	4
	30
	26
	40
	100


From the above responses, it shows that 36 of the total respondents and (90) percentage agreed that good leadership exist in Edo State while 4 of the total respondents and (10) percentage agreed claimed that it is a bad leadership.
 
This means that good leadership is the existing one in under Adams Oshomhole’s Administration in Edo state.

Question 3: Can good leadership lead to more development in Edo State?

	Options
	Responses
	Total 
	%

	
	C.Servants
	Biz Men/women
	Students
	
	

	Yes
	5
	10
	25
	40
	100

	No
	-
	-
	-
	-
	0

	TOTAL
	2
	10
	28
	40
	100



From the above responses, it shows that 40 of the total respondents and (100) percentage agreed Yes while 0 of the total respondents and (0) percentage agreed No.


This means that good leadership can lead to more development in Edo State.

4.1
FINDINGS

Based on the data presented and analyzed, the researcher observed some findings, which are:

Leadership which existed in Edo State is democratic.

It also reveals that good leadership is the existing one under Adams Oshomhole’s Administration in Edo state; that the majority of the respondents were of the view that Adams Oshomhole’s Administration has a positive impact on the development of our society, Edo state.

The researcher finally observed that good leadership can lead to more development in Edo State.

It was discovered in the research study that good leadership is not particularly good in one society but to all society who aim for development. 

CHAPTER FIVE

SUMMARY, CONCLUSION & RECOMMENDATION

 SUMMARY OF FINDINGS 

However, in the course of this research work, the researcher made the following observations.

It was observed that Governor Adams Oshomhole has a brilliant and well-utilized, Remarkable achievement for improving and developing Edo State which in turn affect the country at large.


The researcher also found out those things such as schools, suitable working place and offices are partially sufficient in Edo State.


The civil servants of Edo State are aware of the leadership styles of Governor Adams Oshomhole and are willing to comply or else stand the risk of losing their jobs as Adams Oshomhole is termed “Action Governor” 

The researcher discovered that good leadership is existing under Adams Oshomhole’s Administration in Edo state; that the majority of the respondents were of the view that Adams Oshomhole’s Administration has a positive impact on the development of Edo state. 


The researcher also revealed that inadequate infrastructure; machinery and equipment could seriously affect or hinders successful performance of government officials in discharging their duties, and therefore should be fought against. 

Generally, all respondents agreed that the democratic leadership style was the best of all. Furthermore, it is known that democratic leadership styles enhance societal effectiveness as all government workers co-operate to fashion and implement objectives.  

5.2
CONCLUSION 

This research work has intended to study the impact of good leadership in our society using Adams Oshomhole’s Administration as a case study. The result of this research show that most leaders and office holders in Edo State employ the democratic style of leadership, which in the best knowledge of the researcher as the best leadership style. 

5.3 RECOMMENDATIONS

However, on the strength of the findings of this research work, it is fundamental to make the following recommendations:

Leadership in the country at large should learn to employ democratic approach in leadership. This would help them to carry their subordinates along and help in facilitating the attainment of the society’s objectives. 

Leadership By Example (LBE) should equally be introduced in the state government. This would help government officials of the state to rule and lead well.

3. 
Looking at Adams Ashomhole’s Administration, I am aware that some persons may be suffering some pains as a result of the present effort by this administration to bring about positive changes in the environment but these persons should learn to see beyond their pains for good things do not come easily. Good things come with pains. People must also learn to put the collective interest of the state first before their personal gains.

Government on its part should do all it can to alleviate the sufferings of those who were ejected during the demolition of illegal structures exercise just like what the Lagos State government did. I believe that in every policy that government initiates, the interest of the common man must be taken into consideration, for man is at the center of every human activity.

Every citizen of Edo State should bear in mind that the building of Edo State is not a task for Governor Oshiomhole and his team alone. We all as citizens are part of this task of re-building Edo State. We must therefore co-operate with this present administration through obedient to his good leadership so development can be attained in our society.
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APPENDIX

Department of Public Administration

                                                    Edo State Institute of Tech. & Mgt.,

                                                 
Usen,

Benin City.

                                                
 October, 2012.

Dear Respondent

LETTER OF INTRODUCTION
I am a final year student in the Department of Public Administration and currently carrying out a research on THE IMPACT OF GOOD LEADERSHIP IN OUR SOCIETY, Using Adams Oshomhole’s Administration as a case study. You have been selected to participate in it, the study is purely academic, I shall be grateful if you will kindly answer the following question as fully and as honestly as possible, and you are assured that all information supplied shall be used for academic purpose only.

Your cooperation in this regard would be highly appreciated.

Yours faithfully,

  Tor Lucky

QUESTIONNAIRE

Please mark (*) in the box provided as appropriate.

(1)
Age:

15-24 years (  )
25-34 years (  )
35-54 years (  )  55-64 years (  )65 years and above (  )

(2) 
Sex:


Male (  )  female (  )

(3)
Marital Status:


Single (  ) married (  ) divorced (  ) windowed (  )

4)
Local Government/State of Origin: ……………………………

(5) 
Nationality: …………………………………………………………

(6)
Present academic qualification 

None(  ) primary(  ) secondary (  )teacher training college (  ) polytechnic    (  ) university (  ) others please specify (  ) 

(7)
Date of appointment in Edo State Civil Service:………………..

(8)
Department:…………………………………………………………

(9)
Various positions held since your appointment:………………..

(10)
Present position:………………………………………………………

SECTION B:

1. What are the leadership styles that could be identified in any society or Edo state as?

A  Democratic  [
]  B Autocratic  [
]

2. What kind of leadership exists under Governor Adams Oshomhole’s administration in Edo state?


A. Good Leadership  [   ]  B. Bad Leadership  [
]

3. Can good leadership lead to more development in Edo State?


A. Yes  [
]   B. No  [
]

