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ABSTRACT

The main purpose of this study is the attempt to find out the effect of parental influence on the choice of career among students in Egor Local Government Area of Edo State. The study adopted a survey research design accompanied with data collated from both primary and secondary sources. With the aid of convenient sampling technique selected one hundred and fifty (150) participant who are student, teachers and administrator from the five selected secondary school in  for the study. Self- structure questionnaire was issued to the respondent of which one hundred forty-one (141) was retrieved and validated for the study. Data was analyzed using simple percentage, presented in frequencies and tables. The study therefore concludes that The role played by parents is very significant in the academic pursuit of their children.More so, other extrinsic factors such as peer pressure, income, prestige, job availability and job satisfaction influenced the students’ choice of  career but dominantly parent socio economic status, level of education and family environment affects student choice of career and to a large extent their academic performance.The study therefore recommends that The government should ensure that parenting education programme such as family-centered curriculum and instruction is enshrined in the school programme. This will make parents to be better parents and teachers to their children. More so, tt may be necessary therefore for principals or heads of school to organize seminars on parenting styles and its influences and encourage parents to attend so as to adjust to the parenting style that is positive and not only encourage good behaviour of the students but also enhance academic achievement.
CHAPTER ONE

INTRODUCTION

1.1 BACKGROUND OF STUDY
Career play a very fundamental and significant role in the life of the individual not only because they determine the pattern of income but also because they affect the individual personality and concepts in life, career therefore is a choose pursuit, life work or success in one’s profession occupied by a person throughout his/her lifetime.  In a nutshell, career is the totality of work one does in his life time and is person centred it is of utmost importance to every individual as he or she prepares for the future.
Career choice is something very hard to decide, especially as his life will depend on it. Her (2003) indicated that, career is the totality of experience through which one learns about and prepares to engage in work as part of his way of living ‘ Splete (12001) Stress career is an enjoying process that occurs over the life span and includes homes, schools and community. Every human being needs to do one job or the other to help contribute his quote to the development of the country.
Ipaye (2000) refers to the need for one to discuss with one’s peer school counsellors, parents and teachers on the need to choose a life span work as “career convention” or “career conference”. However, career convention according to him is an instrument of career information. This occurs for a number of reasons, which includes:
To stimulate career thinking and widen occupational horizon.
To focus attention on particular jobs in order to help an individual crystallizes his preference.
To create a situation in which parents can on one hand meet employers and discuss the opportunities they offer and on the other hand meet the career teachers or career officers with whom they can exchange views.
Work experience during industrial training or those experiences acquired during vocational education also aids the students in choice of career. This is a techniques in which students do job under realistic conditions without payment this may help them choose a career to that effect.
James (2004) Observes that the influence home has on the child’s learning is the fundamental concepts of life.   This cause and most of the habits and basic adjustment were established during pre-school years. The highlights the fact that home and parents occupy the most important position in the child’s education. It should be stressed that work experience is not an attempt to find job for the students but an attempt to widen the horizons of students and ease the ultimate transition from school to work. This is usually based on the information given to the school by the parents, such guidance and information are necessary because most school children are adolescents and are controlled by double standards, hypocrisy, truancy, materialism, dishonesty etc. .
The factor that may influence choice of career includes.
Socio-economic factors
Personal or family factors
Cultural factors, which include schools, peer group, age and work experience. The effect of parental influence on choice of career is both negative and positive this is due to: security factors
No usual hazards to health
Assured steady income
Certainty of continued employment
Career or occupational satisfaction
Prestige
Social rewards.
To increase students interest and ability to use his hands and brains, the parents, must be involved to give desired assistance/guidance to the students.
1.2 STATEMENT OF PROBLEM
This research is based on the effect of parental influences on the choice of career among secondary school students in Egor Local Government Area of Edo State. The parents may desire what they think is good or best for their ward.
This may affect the child positively if the child can cope with it but negatively when such a child has other things in mind, which he/she wishes to do. The result of this is that the child may not concentrate on the parents needs and so may not adjust positively towards the career. This sometimes leads to students waywardness, secrete cult involvement, armed robbery and so on. The child may not cope with the parents continual force against his/her will.
The world is marking such drastic demand upon the coming workers every truthful man and woman every teaches and reflecting parents is planning way to fit the students for the life and needs of this new century. This statement which is still relevant today was written by Mejer Bloomfield in his book ‘finding ones place in life in (2007) since the early 2000 career development or vocational guidance at it was then known has increasingly gained more and more attention and respect in essence career counselling is a specialty within the profession of counselling one that fosters vocationally development and work adjustment of individual abilities interest and goals with the work roles structured by the community and occupation organised by companies and assist a developing and deciding individual to make suitable and viable choice why examine the factors affecting career choice on senior secondary school students, in the past and even now for many. It was assumed that on individual going through late adolescent would be developing their independence and slowly eliminating his or her family’s constraints as he or she formed his or her own identity into the larger word in effect the person would make career decision based on his or her own interest research and occupational goals with limited influence from others. Infact even when young adult move away from home, their family will likely still have a strong influence upon them on two significant life events marriage and their career.
1.3 PURPOSE OF STUDY
The main purpose of this study is the attempt to find out the effect of parental influence on the choice of career among students in Egor Local Government Area of Edo State.
It will as much as possible, try to find out to what extent, the influence of the parent will play on the students choice of career, and whether the influence will always aid the students positively or negatively.
It will also focus on how processing techniques. Learned from  family system can lead to effective career counselling research concerning the impact of a family social economic status has ultimately divided this lack of consensus is partially during 60 the limited research in this particular are as it is rarely the main focus of the students. (Brown, 2001) but also because of the lack of detail given by the researcher about their participants.
1.4 RESEARCH QUESTION
The research question which the study attempt to verify are as follows:
Do you always desire most things your friends do?
Is student’s choice of career influenced by their peer group?
Does career choice affect the academic performance of students?
Is your choice of career based on your interest and value towards that career?
Illiterate parents have no influence on their children’s choice of career?
1.5 SIGNIFICANCE OF STUDY
The importance of this researcher work is to find to what extent the influences of the parent will affect the student choice of career and the attendance performance of students on the subject that would heard them successfully toward this occupation or job as a life span endeavour. It will enable the research give recommendations to the parents about their children’s response to the advice five to them. It will enable the researcher make concrete recommendations to the government about the choice of career among students especially now that the rate of unemployment is high. It will enable the researcher to make recommendation to school administrators. The findings will also enable the researcher made recommendations for further research on the issue of career prospects. It will enable the peer and the students community to have an impact on the youth adult expectation and perception of vocation.
1.6 SCOPE OF STUDY
The research study is limited to the effect of parental influence on the choice of career among student’s in Egor Local Government Area of Edo State. This research work will cover five randomly selected secondary schools in Egor Local Government Area. Three public and two private secondary school, the schools are:
Useh secondary School, Useh.
Egor Secondary School, Egor
Paul Memorial School, Useh.
Uwelu Secondary School, Uwelu.
Lenrnwell Groups of School, Useh.
Furthermore, for the survey to be properly conducted questionnaire will be employed. Students’ questionnaires, teacher’s questionnaires and parents questionnaires will be given to men and women in the community to know their degree of involvement in their children’s education and choice of career.
1.7 DEFINITION OF TERMS
CAREER – A chosen pursuit or course of business activity or enterprise, especially one’s professional life or employment that offers advancement and honour.
INFLUENCE– The power of acts by which parents or a person has to control the desire of another.

CHOICE: An act of choosing between two or more possibility. The right to choose or the possibility of choosing. Parental influence
FACTORS: One of several thing that cause or influence something or somebody to include as particular fact or situation when you are thinking about or planning something. Parental influence
EFFECTIVE: Producing strong feeling of sadness and sympathy. Parental influence
COUNSELLING: This is the process where a troubled or a confused person is helped by a professional to solve his problem and to make better adjustment to his society. Parental influence
GUIDANCE: This is the process of helping the student to understanding himself and his environment in other to develop self defectiveness

CHAPTER TWO

LITERATURE REVIEW

2.0 INTRODUCTION

Our focus in this chapter is to critically examine relevant literature that would assist in explaining the research problem and furthermore recognize the efforts of scholars who had previously contributed immensely to similar research. The chapter intends to deepen the understanding of the study and close the perceived gaps.

2.1 CONCEPTUAL FRAMEWORK

Concept of Education

According to National Policy on Education(1979), Education is the process of acquiring knowledge. It is a tool for person’s development, the single most powerful weapon against poverty, and a fundamental human right to which we all are entitled. It gives people the opportunity to improve on their health, raise productivity and help foster participation in civil society. Education is a process of keeping the world and our society intact and in fostering the development and growth upon which human survival and progress depends. It the development of process of equipping individuals with knowledge and skills to enable them solve the complex problems of living usefully for themselves, their families and make worthwhile contribution to the overall progress and development of the overall progress and development of the society. “Thus the educational process has been described as the intentional transmission of something worthwhile or desirable in a morally acceptable manner. It is the all-round development of a person physically, intellectually, morally, and spiritually. This implies that education encourages a wholesome development of the individual through participation in the activities of the social group, and that there must be a guide who can direct such education in a way that can result in all round development of a person. Education is a tool for national development, the single most powerful weapon against poverty, and a fundamental human right to which we all are entitled. It gives people the opportunity to improve health, raise productivity and help foster participation in civil society. Education is a process of keeping the world and our society intact and in fostering the development and growth upon which human survival and progress depends.

Okeke  D. (2009) further asserts that Education is the process of providing information to an inexperienced person to help him/her develop physically, mentally, socially, emotionally, spiritually, politically and economically. That is why at graduation ceremonies one hears the Vice-Chancellors pronounce these words while awarding degrees to their institutions’ graduates, “you have been found worthy in character and learning…” In education parlance, it means that the individual has acquired adequate and appropriate knowledge, skills and attitudes and values, known as cognitive, psychomotor and affective behaviours to be able to function optimally as a citizen. These behaviors are the focus of training individuals in institutions of learning . 
The planned and systematic training given in an institution of learning is formal education. The programme or is organized, planned and systematically implemented. In an informal education, there is no plan and the training is haphazard and incidental. Education is the process through which individuals are made functional members of their society (Ocho, J. 2005). It is a process through which the young acquires knowledge and realizes her potentialities and uses them for self-actualization, to be useful to herself and others. It is a means of preserving, transmitting and improving the culture of the society. In every society education connotes acquisition of something good, something worthwhile. Education is one of the fundamental rights of individuals. Article 26 of the Universal Declaration of Human Rights, which was adopted by the United Nations General Assembly in December, 1949 stipulated that:  

Everyone has the right to education. 

This shall be free at least in the elementary and primary stages.  

Elementary education shall be compulsory while technical and professional

Education shall be made generally available.  

Higher education shall be equally accessible to all on the basis of merit.

According to Nwangwu, (1976) cited in  Etim, M.  (2013) Parents have a prior right to choose the kind of education that shall be given to their children. Why should everyone have the right to education? The answers to this question are given thus: 

The child is born helpless and has to rely entirely on parents and other older members of the society to survive and satisfy her growth needs in all their ramifications

 The degree and quality of participation in the life of the society depends to a large extent on the degree and quality of her education. This will enable her perform her political and other citizenship duties and exercise the rights pertaining thereto effectively. 

Kingley,A.  (2015) further explained that every citizen benefits from the result of the education of her fellow citizen and since every generation receives its education from an older generation, every generation has a duty to reciprocate by educating the generation that comes after it.. There is an adage that says “educate a man, you educate an individual, but educate a woman, you educate a nation” The above summarizes the essence of education to the girl-child and indeed, to every educable human being, and so calls for special attention to be focused on education of the girl-child. No nation can afford to toy with the education of her citizens, especially, the child, who will be the father or mother of tomorrow, because education is the bedrock of all facets of development. Children are future leaders of tomorrow and mothers are guardians of the future, and the first aim of every family and society should be to raise healthy and productive individuals who are physically, psychologically, socially, and mentally well developed. These can be achieved through the education of the girl-child who is the mother of tomorrow.

Concept of Academic Performance

The world is becoming more and more competitive. Quality of performance has become the key factor for personal progress. In fact, it appears as if the whole system of education revolves round the academic performance of students, though various other outcomes are also expected from the system. Thus a lot of time and effort of the schools are used for helping students to achieve better in their scholastic endeavours. The importance of scholastic and academic performance has raised important questions for educational researchers (Larry, Y. 2010). However, the complexity of the academic achievement starts from its conceptualization. 

Sometimes it is known as school readiness, academic achievement and school performance, but generally the difference in concepts are only explained by semantics as they are used as synonyms. Conventionally, it has been agreed that academic performance should be used in university populations and school performance in regular and alternative basic education populations. We will point out just a few because there is a diversity of definitions. Several authors agree that academic performance is the result of learning, prompted by the teaching activity by the teacher and produced by the student. From a humanistic approach, Martinez (2007) states that academic performance is “the product given by the students and it is usually expressed through school grades”. Pizarro in 1985 referred to academic performance as a measure of the indicative and responsive abilities that express, in an estimated way, what a person has learned as a result of a process of education or training. For Caballero et al. (2007), academic performance involves meeting goals, achievements and objectives set in the program or course that a student attends. These are expressed through grades which are the result of an assessment that involves passing or not certain tests, subjects or courses. On their part, Torres and Rodríguez (2006 quoted by Willcox, 2011) define academic performance as the level of knowledge shown in an area or subject compared to the norm, and it is generally measured using the grade point average.

Academic performance is the extent to which a student, teacher or institution has attained their short or long-term educational goals. Completion of educational benchmarks such as secondary school diplomas and bachelor's degrees represent academic achievement(Wikipedia.org). Academic performance means the knowledge and skills that students have mastered in a subject or a course. It’s basically a measure of how well students have performed in the various assessment items set for them based on some educational criteria determined by professional educators. Academic performance is arrived through students' performance in the assessment items such as essays, tests, and examinations, students’ performance are determined in ranking as to the educational standards that they have reached pass, credit, distinction, high distinction and so on (Quora. 2016).

Academic performance is a tool for identifying strength and weakness in education and is an outcome of an educational assessment. The practice of educational assessment seeks to determine how well the learners are learning and provides feedback to learners and other stakeholders on the effectiveness of education services (National Resource Council 2004) the education system uses academic performance to design and implement programs and services that may improve the academic performance of learners with hearing impairment. The Ministry of Education and parents have a greater desire to see the children’s upbringing and educations improve in order to increase demands made by the work place on young people’s basic skills (Abdu-Raheem, B.2015). Over the years research has shown that learners with hearing impairment in Kenya have consistently trailed behind their hearing counterparts in academic performance.

 Hence, academic performance occupies a very important place in education as well as in the learning process. Academic performance has become an index of individual’s future in this highly competitive world. Academic performance has been one of the most important goals of the educational process. It is also a major goal, which every individual is expected to perform in all cultures, Academic performance is a key mechanism through which adolescents learn about their talents, abilities and competencies which are an important part of developing career aspirations, academic performance and career aspirations in adolescent are often correlated (Abu-Hilal ). Immediate performance of a learner can be seen by the instructor or learner after natural and smooth completion of a sequence of learning process. Mashile E. O.  in 2011 further confirmed that Grades obtained in examination indicate candidate’s ability, mastery of content and skills in applying knowledge to particular situation (Bourne, 2007). 

According to Micheal, K. M. (2014) he espoused that  academic performance is a key measure of school success, because high performance in school open doors to further education and to well-paying jobs. The author further stressed that for females to have the same opportunities as males in education and labour market, it is important for them to be equally well prepared academically. Authentic academic performance covers individuals’ academic abilities and skills in applying practical abilities. Academic performance refers to indicators or the interpretation of the test result which imply a comparison of sample behaviour. The comparison can be one sample behaviour with another taken at different point in time or withy that taken from another students or group of students. 

On the concept of academic performance, Ebel (1979) cited in layanju, O.(2014),defines academic `performance as assessment out-come of a formal instruction in cognitive domain within a defined subject matter and is clearly taught in within an expected learning outcome.  Iayanju  further asserts that academic performance as work or function which an individual indicates as his or her abilities, motives, interest and personality traits. Thus, it predicts what an individual will archive in future. The researcher further stress that better academic performance at early stage of the school career predicts accomplishments in later stages of career as well as after leaving schools.
Concept of Career Choice/Occupational Aspiration

The National Vocational Guidance Association and the American Vocational Association having jointly defined career development as “the total constellation of psychological, sociological, educational physical, economic and chance factors that combine to shape the career of any given individual.” Career life planning focuses on a significant number of factors that influence career choice. It involves setting of priorities and goals for career life planning, developing ultimate designs and setting long range and short term goals and major choice objectives.


Career choice and selection is one of many important choices students will make in determining their future plans and this decision will impact on them throughout their lives (Borchert, 2002). In his research paper, Borchert observed that several factors influenced career choices of high school students. Identifying these factors would give parents, educators, and industry an idea as to where students place most of their trust in the career selection process. These factors include the students‟ immediate Environment, Opportunities available to the student and finally his/her Personality. He further observed that every student carries the unique history of their past and this determines how they view the world. This history is created in parts, by the student‟s environment, personality, and opportunity. Consequently, how a student perceives his/her environment, personality, and opportunity will determine the career choices that the student makes. 

DETERMINANT FACTORS OF CAREER CHOICE 

 Some factorss have be pronounced to affect career choice by secondary school student thus:
Socio-economic Status 

One‟s social and economic background has some bearing into family‟s resources. According to Bolles (2011), you at one point inherit from your parents certain financial and other resources that, to some extent, influence your career choices. Family financial status determines things like where one lives and which school he does attend. In turn, these can affect ones values, occupational expectations, opportunities, and gender role expectations. For example, students who have lived in a hospital environment may choose a career dealing with medicine. On the other hand they may hate the hospital environment and consequently don‟t choose a career that has anything to do with a hospital. Hooley, (2012) remarks that “usually, social status is passed down from generation to generation, nevertheless one may not benefit by being exposed to many opportunities or on the other hand may not have the opportunity to recognize all the career option open to him/her” . He further explained that, even though ones socio-economic status may have affected his career decision, many career related decisions lie ahead. High aspiration and motivation to achieve will help one reach his/her goals.
Personality 

How students have seen themselves in a role which portrays their personality is a determining factor may influence a chosen career. Some careers demand that you have the personality to match the qualities of the occupation. For example, sales people have to be outgoing. Splaver, (1977) notes that, personality plays an important role in the choice of the right career. Students‟ personality must be a self-motivated type, as to investigate career possibilities from early on in their lives, and not the procrastinating type that waits until they are compelled to decide. Students must take seriously the role grades play in limiting opportunities in the future. Splaver goes on to say, “It is important for one to have a good understanding of her Personality, if she is to make intelligent career plans”. Personality can also be affected by one‟s environment. According to Sears and Gordon (2002), for instance, if one is outgoing and assertive and works in an environment where he is not permitted to express his personality, he may have to tone down his vivaciousness, and consequently be unhappy at work because unable to be acting real. Certain personality characteristics are important in career decision making. Gregarious is a good example, a gregarious person do better as a politician or a sales representative than would a more quiet and shy person (Hooley, 2012). It is more helpful for one to know more about his or her personality because this increase ones self-awareness and may help one in identifying preferred career choice (Sear and Gordon, 2002). Holland (1985) believes that, the choice of an occupation is an expression of personality and that the members of an occupational group have similar personalities. He also maintains that occupational achievement, stability and satisfaction depends on congruence between personality and the work environment. Personality factors of an individual will include the interest of a person. 

Interests 

Interests are a person‟s likes and dislikes which is characterized by the Person‟s intensity of feelings about a subject or thing (Hooley, 2012). Interests are learned from parents, in schools, from friends, and from lifelong experiences. For instance, when one engages in various activities he reacts with specific feelings or attitudes. Students continue to acquire interests throughout their life and this in return affects the reasoning and choices one makes including career choices (Hewitt, 2010). Interest can change, as students experience life and meet more people; they become interested in new things and discard some of their old interests. They also develop more complex thinking and understanding process, and may even seek new interest and activities with hope of improving themselves and making life more exciting (Hewitt, 2010). As interest changes so does career choice of a person change. Students seek career that meets their interest at a particular time hence the career that they may have wished to take when they were younger is not what he eventually do. According to Hewitt (2010), interest has become the most important determinant factor and measures of occupational choices. According to Sears and Gordon (2002), interest inventories have been developed to help identify interests and relate them to career and occupation. By measuring interests of successful and satisfied people in an occupation, researchers have developed scales that compare the interests of individuals to the interests of people who are certain about what they want to do. It is believed that these occupational scales are effective in predicting career and occupational satisfaction. The next aspects of the factors that play a role in students‟ career choice is the values that are deeply rooted in their lives.

Values

 
Values are basic beliefs, one holds most dear (Sear and Gordon, 2002). They are a source of motivation that can be seen in one‟s action, in the attraction to or avoidance of the pursuit of things such as money, power, or spirituality. Some values hold more meaning than others (Hooley, 2012). We tend to pursue more vigorously the values that have more meanings to student‟s than those that are less important to them. For instance, getting education must have positive implications to students. How actively one pursues education is related to the strength of the value he places to education. Values at times conflicts by fulfilling one goal while interfering with achieving another. Students may encounter conflicts throughout their life that will require them to rank their values, whether they are or are not aware of the choice. Sometimes identifying personal life values is difficult. One way of accessing values is to examine choices made in the past (Hewitt, 2010). Sear & Gordon (2002) pointed out that, values that a community or society holds, play a commanding role in affecting the type of career students take. They argued that students who come from a society that is cultured with some deeply rooted values will likely not pursue any career that seems to undermine these values. For instance, in Kenya among the Kalavokia sect community where going to see a doctor for treatment is prohibited, it‟s so unlikely that a student from that community will pursue a career in the medicals because it contradicts their religion. In addition to becoming aware of the values children portray, parents also need to know that their children will likely adopt their values. Michael Rutter (as cited in Otto, 2000) stated that, "Young people tend to share their parents' values on the major issues of life. Similarly, Otto (2000) said that ninety-three percent of high school juniors in his study reported holding similar values to their parents. This is significant because it dispels the myth that children and adolescents tend to defy their parents' values and expectations. Instead, it may be more accurate to say that children are quick to adopt their parent's values, perhaps without ever exploring their own. This may be due to children's natural desire to connect with their parents (Poulter, 2006). As a result, they seek acceptance by adopting parental values and living out their career aspirations. Jacobsen (1999) referred to this phenomenon as "hand me-down dreams," which is the title of her book about parental influence. The danger in these quick assumptions is that children may aspire to a career that follows their parents' values without developing their own sense of self. Jacobse pointed out the following wager: "If your family's values mesh with your own, you can find strength and guidance in them throughout your career, however, if these values don't mesh, you'll build a career that your parents take pride in, but that leaves you frustrated and empty" (Jacobsen, p. 101). For that reason, it is important for parents to understand the many ways that they can influence their children's career choice.

Employment and Opportunity factors 

Opportunity may influence how students perceive their future in terms of the reasonable probability of a future in a particular career field. The issue of poverty has played an important role in determining the opportunities available to all.The income level of families may determine what career a student chooses during a specific time in the student‟s life. Some students will have budgeted education according to their personal income. Individuals living in poverty must be assisted through special training programs to overcome educational and social handicaps so that minimum job standards can be met. Students in many cases will need the proper mentoring opportunities as provided by support groups in order to succeed. These support groups can be another opportunity that if properly implemented, can help the student in the career choice process. The support system must be in place and readily available for the student to utilize. The creation of support groups such as school guidance and counseling departments will have to be in place to sustain the student through times of financial, emotional, and educational need. Careers and education do not always synchronize. Recent studies show that every one in three college graduates could not find employment requiring a college degree (National Commission‟s website, 1989). The study also stated that relevant work experience has given students an upper hand in building a career. Experience rather than education seemed to carry more value in some career choices. A statement from the National Commission (2012) on Cooperative Education went on to say that cooperative education combined educational, financial, and career building opportunities. High school students (and parents of those students) should be aware of opportunities such as cooperative education. The commission stated that cooperative education, which has existed for over 90 years, should be an important criterion for selecting the right college (Sear and Gordon, 2002). Many times the career that the student may have finally chosen, may no longer exist when the student is ready. Olsten Corporation, a temporary hiring agency, stated that as a result of the downsizing and reorganization of the past decade, many organizations have pared down to "core groups of full-time employees complemented by part-timers and networks for flexible staffing" (Kerka, 1997, p.27). Kerka stated that training to be portfolio workers, managing our skills as if we were our own job entity, may be the opportunities students will be facing in the future. He stated that individuals should consider themselves a collection of attributes and skills, not a job. The key skills of the portfolio worker are versatility, flexibility, creativity, self-direction, interpersonal and communication skills, a facility with computer and information technology, the ability to learn continuously, and the ability to manage work, time, and money.

Education 

According to Newton, Grayson and Whitley (1998), education plays a key part in how people make a career choice. Although some professions do not require formal education, opportunities are limited without the proper education. If one wishes to know which professions best fit his\her education, one has to look at some of the job adverts and it will show all the education background one needs to have to meet the requirement (Hewitt, 2010). Education falls under opportunities for students because education differs in terms of the system of education, the quality of education and even the level of education (Hooley, 2012). There are those students who are privileged to have access to the best quality of education and even to the highest level of education whereas others do not. Those who access to quality education are most likely going to make their career choices early (Sear & Gordon, 2002). According to Sear & Gordon, the level of parents, guardians and role models education have an effect in the student‟s career choice. They believe that the level of education for instance of one‟s parent will definitely affect the type of career choice he make. If parents and guardian are not well educated, then this will eventually limit the career choice of their children. Education background according to Hooley (2012) determines the socialization of an individual. The well cultured and socialized class you are, the well informed and informed career choice one is likely to make (Sear and Gordon, 2002).

Peer Groups 

Peer group effect is an important component in the determination of students‟ outcome. A typical student learns from discussion with his peers and can be affected by their personality and attitude towards learning. Peers can also be motivated by working together. It is well established that the quality of peers could affect a wide range of student outcomes from school performance to health conditions or even juvenile criminal behavior. Economists have investigated the peer effect for a variety of peers include proximity based peers such as schoolmates. In many occasions students visualize what they intend to become through subject selection while playing among their colleagues. Eventually, they end up pursuing their intention through peer influence or pressure (Tella et al, 2007). Peer group is an important aspect throughout one‟s life but they are more critical during the developmental years of childhood and Adolescence. Adolescents always emulate their mates in whatever form of behavior they exhibit, particularly that which interest them. Thus, since socialization only refer to change in behavior, attitude having their origin in interaction with other persons and those which occur through integration, a child learn more through interaction with peers (Biermen 2004).
Family Influences

 According to Herbart (2006) home with healthy environment are essential for evolving abilities to heights, close to capacity heights. This is because teenagers raised in homes with a healthy environment where parents live in harmony with other family members, are bound to make a well informed career decision, as the family tend to speak in agreement concerning how he/she makes her choice while also giving them the necessary moral support to succeed. According to Sear and Gordon‟s (2002), additional aspects of one‟s family background can be influential in career decision making. In recent years, efforts have been made to probe the impact of different relations (i.e. parents, siblings, peer group, guardians, teachers, friends, etc) on career selection. For instance, prominent siblings are thought to play a key part in the career direction of teenagers from lower socioeconomic backgrounds as these teenagers hold them (siblings) as their role models (Ali, McWhirter, and Chronister, 2005). In previous studies, various relationship perspectives have been explored in context of career choice. For example, authors have identified the impact of parental occupation on their children‟s career preferences (Stone & Wang, 1990). Similarly, authors have identified the inspirational impact of parental education on their children career choice (Jones & Larke, 2001; Monica & Kate, 2005). In this regard, Jones & Larke (2001) found that parents with high level of education can better influence career decisions of their children. Likewise, Monica and Kate (2005) found influence of parental education and their personal career as strong motivators to their children in career selection. In similar tune, numbers of researchers have confirmed strong influence of parents, guardians, teachers and friends on career choice (Dick & Rallis, 1991; Esters & Bowen, 2005; Fisher & Griggs, 1995; Fouad et al., 2008; Lent & Brown, 1996; Mutekwe, et al., 2011). In a report published in the Eric Digest No. 164, Lankard (1995) observes that young people from many of their attitudes about work and careers as a result of interactions with the family. Mortimer et al. (1992) noted that the family background provides the basis from which their career plans and decision making evolve. However, within each family, the level of involvement can vary, offering both positive and negative influences.
Parental influence
A close scrutiny of the three factors above shows that they are all related to parental influence. As the child grows up, the immediate environment comprises of the nuclear family and the extended family comprising of uncles, aunts, cousins, and grant parents. Accordingly, these people will be expected to have a significant effect on the student‟s choice of career. The family and parents shape the future personality of the student as he grows up. Parents have a crucial task of preparing the child for education. Students‟ from rich backgrounds are more likely to gain a better education than those from poor backgrounds. In their task of socializing the child, the parents have a great influence on the child‟s development and future life choices and thus shaping their personality. Parents shape the personality of their children by influencing the level of education or training that their children achieve; the knowledge they have about work and different occupations; the beliefs and attitudes they have in working; and the motivation they have to succeed. Most of this is learned unconsciously as children and teenagers absorb their parents‟ attitudes and expectations of them as they grow up. According to Keller (2004) the key parental influencers to a student‟s career choice include; the attitudes and behaviour the parents reward or punish, approve or disapprove of, the expectations parents have for their children's education and career, the examples they set for their children, the values they show to their family, friends and to society, the opportunities they offer their children to learn and develop themselves, and the kind of parent-child relationship they develop From an examination of research on family influences on career development, Lankard (1995) identified the parents' Socio-economic status, their educational level, and biogenetic factors such as physical size, gender, ability, and temperament as the variables which influence career choice of young people. By the time children move into adolescence, they begin seriously considering their future, often looking to their parents either as role models or for career advice. A parent‟s approach to this can either inspire teenagers to explore a diverse set of potential occupations or to stick to a path they think their parents will approve of. As Williams (2016) notes, if their parents‟ jobs give them great satisfaction or provide a comfortable lifestyle, children see the perks early on, and may favour these careers over others. In contrast, if parents complain about their jobs or struggle to support the family on the income their jobs provide, children are more likely to seek more fulfilling or higher-paid roles. According to Williams, the parental variables which influence a student‟s career choice include the parents‟ occupations, the activities they allow their children to participate in (for example like music or dance lessons or to pursue certain sports activities sometimes influence them to commit to those activities full-time), parental encouragement and expectations of their children, and the Parent-Child relationship.
Concept of Parenting

When a child is born into a family, such a child is helpless and needs the help of others to get on. These others are usually the members of the family or the caregivers. The major caregivers are usually the parents. The word ‘parent’ refers to the biological relationship of an adult to a child or when used as a verb, to the care and protection that adult provides (Smith, 1999). A parent is a person who fosters all facets of a child’s growth by nourishing, protecting, and guiding the child through the course of development (Eze, 2002). Operationally, a parent is one who has the duty of transferring values, norms and experiences that could influence the adolescent in the society because parents exert the first influence on the children’s life before any other factor. Thus, parent shape the character and personality of its siblings through the process of parenting. Okpoko (2004) and Utti (2006) defined parenting as the act of parenthood, child upbringing, training, rearing or child education. Olsen & Defrain (2000) defined parenting as the process of raising adolescent from infant to adulthood who will provide continuity within the family for years to come. Parenting is described as a constellation of attitudes toward the child that are communicated to the child and that, taken together, create an emotional climate in which the parent’s behaviour is expressed (Darling & Steinberg, 1993). The quality of parenting is more essential than the quantity of time spent with the child. For instance a parent can spend the entire afternoon with his or her child but the parent may be engaging in a different activity and not demonstrating interest towards the child. Operationally, parenting is the act of moulding, shaping, guiding and supporting the development of an individual from infant to adulthood.

THE EFFECT OF PARENTAL INFLUENCE ON THE CHOICE OF CAREERS AND ROLES PLAYED IN ACADEMIC PERFORMANCE OF STUDENT

Parental styles, behaviors and actions in relative to their children education has a substantially impact on children’ learning and educational achievement. It directly leads to put together an environmental understanding of child development to indicate how individuals, families, schools and communities act together through the educational procedure and how to contribute in different ways to children learning outcomes.  Parents play a fundamental role in the shaping of personality and the Childs’ intellectually development of children education. They play an important role as a stakeholder so their style of natural parenting and mutual relationship between themselves and their children have the abilities to impact their cognition and learning capabilities at the premature stages of their children’s lives.Parents’ positive attitude help children to go ahead in the continuity of education for meeting the demands of the society, but their passive attitude can cause for lower grading their academic achievements . According to Herbart (2006) home with healthy environment are essential for evolving abilities to heights, close to capacity heights. This is because teenagers raised in homes with a healthy environment where parents live in harmony with other family members, are bound to make a well informed career decision, as the family tend to speak in agreement concerning how he/she makes her choice while also giving them the necessary moral support to succeed. According to Sear and Gordon‟s (2002), additional aspects of one‟s family background can be influential in career decision making. In recent years, efforts have been made to probe the impact of different relations (i.e. parents, siblings, peer group, guardians, teachers, friends, etc) on career selection. For instance, prominent siblings are thought to play a key part in the career direction of teenagers from lower socioeconomic backgrounds as these teenagers hold them (siblings) as their role models (Ali, McWhirter, and Chronister, 2005). In previous studies, various relationship perspectives have been explored in context of career choice. For example, authors have identified the impact of parental occupation on their children‟s career preferences (Stone & Wang, 1990). Similarly, authors have identified the inspirational impact of parental education on their children career choice (Jones & Larke, 2001; Monica & Kate, 2005). In this regard, Jones & Larke (2001) found that parents with high level of education can better influence career decisions of their children. Likewise, Monica and Kate (2005) found influence of parental education and their personal career as strong motivators to their children in career selection. In similar tune, numbers of researchers have confirmed strong influence of parents, guardians, teachers and friends on career choice (Dick & Rallis, 1991; Esters & Bowen, 2005; Fisher & Griggs, 1995; Fouad et al., 2008; Lent & Brown, 1996; Mutekwe, et al., 2011). In a report published in the Eric Digest No. 164, Lankard (1995) observes that young people from many of their attitudes about work and careers as a result of interactions with the family. Mortimer et al. (1992) noted that the family background provides the basis from which their career plans and decision making evolve. However, within each family, the level of involvement can vary, offering both positive and negative influences.

Douglas (1970) emphasizes that middle-class parents take more interest in their children’s education than the manual working-class parents; adding that the most striking difference is that most middle class fathers visit the school to discuss their children’s progress whereas manual working-class ones seldom do. Douglas went further to explain that parents are said to show a high level of interest if the teachers regard them throughout the primary school period as very interested in their children’s work. Furthermore, he points out that within each social class, parents who give their children most encouragement in their school work also give them the best care in infancy. But this is best shown by the middle class more than the manual working class. In the same vein, Kat Korsky, Preston and Crandail (1964) showed that parents’ orientation towards their own achievement may impact on their behaviours with children. Katkorsky, et al (1964) also mentioned that the greater the value both mothers and fathers placed on intellectual achievement for their offspring the better their children’s performance academically. 

Gonzalez-DeHass et al. (2005) argued that when parents are involved in their children’s schools, academic motivation and achievement increase. Students’ interest in learning, competence, and understanding of a subject area, improves and promotes student achievement. Bocock (1980) states that pupils from poor homes usually do not perform well academically because their parents find it difficult to provide a learning and teaching materials, nutritious food, clothes etc. for them but pupils from good socio economic background have parents who read to help them, help them with their homework, show interest in their education and provide them with all the necessities of life to enhance their performance in school. Pupil from good socio-economic background has parents who put pressure on them to study and monitor their progress in school. Unlike peoples from good home, parents of pupils from poor home involve them in trading and farming activities and do not have time for studies and so perform poorly at schools. Bocock (1988). According to Datcher Lourl (1988), pupils from homes of well-educated peoples are motivated to perform well in school, unlike pupils from illiterates. According to Agyemang (1986) middle and upper socio economic families provide a congenial learning atmosphere for their children at home by providing them with books, toys and other educational facilities. To him these give the children of middle and upper class families an urge over those of lower class families. A child whose parents cannot provide him with uniform may feel embarrassed among his mates. In some it could be said that the socio-economic status of parents can directly affect the academic performance of their children.

In addition Karback, (1989) opined that the more favourable adolescents perceived their parents behaviour towards them, the more they are likely to perform successfully in school. The style of parenting adopted in different homes affects the adolescent’s disposition. This can be to the development of an adolescent or to the detriment of his or her academic achievement. From the foregoing, the importance of positive parenting, warm home climate and child acceptance in students’ academic achievement cannot be over-emphasized. 

2.2 THEORETICAL FRAMEWORK

Several theories have been formulated to explain why and how different gender choose and enter different professions. These theories have also accounted for some of the difficulties which often arise in the process sof making and implementing a career decision. Theories of choice of profession outline the critical factors in career determination. The various theories that attempt to describe how different gender or male and female make career choices have diverse approaches and emphases. Some stress personality characteristics and others state that situational determinants are more critical than personality factors. Although the influence of career choice may be too numerous and too complex for any single existing theory, the theories reviewed in this study present a comprehensive view of career determinants. 

Career theories provide roadmaps for interpreting choice process. For the purpose of this study, the trait factor and the need/personality theories were used. 

THE TRAIT/FACTOR THEORY 

The trait/factor theory is the first and the oldest theory to attempt to explain how one selects a profession. This theory was propounded by Frank Parson in 1909 and is still relevant to the present day. According to the proponent, the trait theory assumes that individuals possess capacities such as interests, aptitudes and personality characteristics. These traits are fairly stable and seldom change after an individual has passed the adolescent stage. Traits can be measured with objective psychological tests and inventories. When profiled, they indicate the individual’s potential. Different professions also have unique characteristics and require a unique pattern of an individual’s trait for success. Like individual trait profession can be profiled to show the quantity of individual traits they require. Therefore, if a student wants to select a choice of profession he is likely to succeed in, all that is required is to match his profession in which he is interested.

Another assumption of this approach is a unique profile of personal characteristics required for success in any chosen profession. It follows that in similar professional groups, for example, engineering and Mathematics related course, the workers would possess common trait patterns. The theory further assumes that once an individual possesses test results of his traits and also information about career characteristics and retirements, he is on his way to choosing a profession in which he will be satisfied, (Oladele, 2000). The trait/factor approach has made a significant contribution to career counsellign and will continue to do so for a long time to come. It is a cognitive approach which used, with caution, can help an individual become aware of his chances of success or failure in choosing a specific profession. The implication of trait/factor approach suggests that personal characteristics like interest and aptitudes should be taken into consideration in choosing a career. However, the trait/factor theory focuses only on the relationship between trait and career choice. It neither explores how such factors develop over time nor does it emphasize other variables that influence choice. Therefore this theory should not be solely believed on, even though it has highlighted personal interest as a major variable that influences choice of a career. Attempt must be made to fuse it with other theories.

Need theory

Roe and Hoppock’s theory of career choice is need theory. They emphasized that needs or motivational factors play dominant role in one’s career choice. Roe focused on the need to examine family factors as an influence on career choice. Nigerian studies have emphasized influence of family on career choice (Achebe, 2002, Osuji, 2004). The family is an important and potent variable in the life of a Nigerian. However family variables may or may not influence the influence the individual’s career in exactly the way Roe has postulated. We can confirm or reject this hypothesis through research. Hoppock’s (1976) Need theory is broad and while it assumes that one’s career choice mirror’s one’s personality and needs, it points out that socio-economic and psychological factors also explain how one chooses his career. He noted that individual needs occur in a hierarchical order. An individual chooses a career which best meets his strongest needs. These needs may be social or economic. Hoppock’s approach emphasizes that the fulfillment of one’s need’s are crucial in choosing a career. He also stresses that individual needs should be combined with other factors that influence career choice such as parents, peer groups, job opportunities and societal perception of the profession.

2.3 EMPIRICAL STUDIES


Research worldwide shows that parenting styles influences post school outcomes of adolescents. Bukaliya and Mapuranga’s (2015) study sought to unearth effects of child rearing practices on child academic performance among learners in primary schools in Marondera, Zimbabwe. The qualitative study used 30 participants (10 pupils, 25 teachers and 5 parents) purposively selected. Interviews and observations were used to generate data. The study found that the most parenting styles used were permissive and neglectful. Recommendations were that workshops and campaigns should be conducted to educate parents, teachers and learners of different parenting styles and their effects. In addition, the Ministry of Education should ensure councilors are available in schools to advise parents on child rearing practices that promote career development.Although the methodology was similar, the 2015 study focused on learners in primary schools while this study focuses on families of youths with IDs, their children (youths) and lecturers. Rani (2014) reviewed literature on the impact of parenting styles on career development of adolescents in Tirupathi, Chitoor District, Andra Pradesh focusing on three parenting styles(Authoritative, Authoritarian and Permissive). The review indicated that parenting styles play an important role in career development of adolescents. The study concludes that when planning, parents should acknowledge the immense influence they have on their children’s career development. It notes that parents can also use their roles to the advantage of their children’s career development. 

A critique on Rani’s (2014) study shows that itwas merely a review of literaturewhile the current study uses a phenomenological study design on a purposively selected sample to determine how parenting styles influence career development of youths with IDs. Halit (2013) examined the relationship between parenting styles with career interests of students at an elite school in Setiu District, Terengganu. The study population consisted of all form four students (16 years old). The sample comprised 88 students (35 boys and 53 girls) purposively selected. Two theoretical approaches by Holland (1973) and Baumrind (1991) were used. The Self-Directed Search (SDS) was used to investigate the students' career interests and the Parental Authority Questionnaire (PAQ) by Baumrind's (1971) was used to measure parental nurturing styles. Data were analyzed using descriptive statistical analysis and Pearson correlation analysis of inferential statistics. Results showed a significant relationship between parenting styles with career interests. The currentphenomenological study on parents of youths with IDs in skills training institutions uses interview schedules, observations and Focus Group Discussions (FGDs) to collect data. What is of concern is how parenting styles translate into career development of youths with IDs.

A study was carried out by Yusuf, Agbonna and Yusuf (2013), on the influence of parenting styles on junior secondary school students’ performance in social studies in Ilorin Emirates, Nigeria. The purpose of the study was to investigate the influence of parenting styles on junior secondary school students’ performance in social studies. The design of the study was ex-post facto. The population of the study was all junior social studies students in Ilorin Metropolis. Three research questions and three research Page 46 35 hypotheses were used. The study used questionnaire and Performa to collect data on parenting styles and students’ performance. The data on junior school certificate and parenting styles were analyzed using frequency count, percentages and chi – square to answer the research questions and test the hypotheses in the study. The result showed that parenting styles adopted had influence on the performance of the students. In addition, it was observed that students from authoritative parenting had better performance than students from other parenting styles. It was recommended among others that parents should adopt authoritative parenting style to enhance optimal performance of the students. In addition, the school should create structures and strengthen the existing ones that would provide parent training intervention. The present study is related with the above study in the area of parenting styles and academic achievement but differs in the sense that the above study dealt with Junior Secondary School while the present deals with Senior Secondary School.

CHAPTER THREE

RESEARCH METHODOLOGY

3.1
INTRODUCTION


In this chapter, we described the research procedure for this study. A research methodology is a research process adopted or employed to systematically and scientifically present the results of a study to the research audience viz. a vis, the study beneficiaries.
3.2
RESEARCH DESIGN

Research designs are perceived to be an overall strategy adopted by the researcher whereby different components of the study are integrated in a logical manner to effectively address a research problem. In this study, the researcher employed the survey research design. This is due to the nature of the study whereby the opinion and views of people are sampled. According to Singleton & Straits, (2009), Survey research can use quantitative research strategies (e.g., using questionnaires with numerically rated items), qualitative research strategies (e.g., using open-ended questions), or both strategies (i.e., mixed methods). As it is often used to describe and explore human behaviour, surveys are therefore frequently used in social and psychological research.
3.3
POPULATION OF THE STUDY


According to Udoyen (2019), a study population is a group of elements or individuals as the case may be, who share similar characteristics. These similar features can include location, gender, age, sex or specific interest. The emphasis on study population is that it constitute of individuals or elements that are homogeneous in description. 

The objective of this study is focused on  the effect of parental influence on the choice of career among student’s in Egor Local Government Area of Edo State. Teachers and student from five selected secondary schools in Egor Local Government Area form the population of the study.
3.4
SAMPLE SIZE DETERMINATION

A study sample is simply a systematic selected part of a population that infers its result on the population. In essence, it is that part of a whole that represents the whole and its members share characteristics in like similitude (Udoyen, 2019). In this study, the researcher adopted the convenient sampling method to determine the sample size. 
3.5
SAMPLE SIZE SELECTION TECHNIQUE AND PROCEDURE

According to Nwana (2005), sampling techniques are procedures adopted to systematically select the chosen sample in a specified away under controls. This research work adopted the convenience sampling technique in selecting the respondents from the total population. According to Torty (2021), a sample of convenience is the terminology used to describe a sample in which elements have been selected from the target population on the basis of their accessibility or convenience to the researcher.

In this study, the researcher adopted the convenient sampling method to determine the sample size. Out of all the entire population of senior secondary schools in Egor Local Government Area of Edo State.,  the researcher conveniently selected one hundred and fifty (150)  participant which from five public and private school which forms  the study’s sample size. 

3.6 
RESEARCH INSTRUMENT AND ADMINISTRATION

The research instrument used in this study is the questionnaire. A survey containing series of questions were administered to the enrolled participants. The questionnaire was divided into two sections, the first section inquired about the responses demographic or personal data while the second sections were in line with the study objectives, aimed at providing answers to the research questions. Participants were required to respond by placing a tick at the appropriate column. The questionnaire was personally administered by the researcher.
3.7
METHOD OF DATA COLLECTION

Two methods of data collection which are primary source and secondary source were used to collect data. The primary sources was the use of questionnaires, while the secondary sources include textbooks, internet, journals, published and unpublished articles and government publications.

3.8
METHOD OF DATA ANALYSIS

The responses were analyzed using simple percentage in frequencies and tables which provided answers to the research questions. 
3.9
VALIDITY OF THE STUDY

Validity referred here is the degree or extent to which an instrument actually measures what is intended to measure. An instrument is valid to the extent that is tailored to achieve the research objectives. The researcher constructed the questionnaire for the study and submitted to the project supervisor who used his intellectual knowledge to critically, analytically and logically examine the instruments relevance of the contents and statements and then made the instrument valid for the study.
3.10
RELIABILITY OF THE STUDY

The reliability of the research instrument was determined. The Pearson Correlation Coefficient was used to determine the reliability of the instrument. A co-efficient value of 0.68 indicated that the research instrument was relatively reliable. According to (Taber, 2017) the range of a reasonable reliability is between 0.67 and 0.87.
3.11
ETHICAL CONSIDERATION

The study was approved by the Project Committee of the Department.  Informed consent was obtained from all study participants before they were enrolled in the study. Permission was sought from the relevant authorities to carry out the study. Date to visit the place of study for questionnaire distribution was put in place in advance.

CHAPTER FOUR

DATA PRESENTATION AND ANALYSIS

4.0 INTRODUCTION

This chapter presents the analysis of data derived through the questionnaire and key informant interview administered on the respondents in the study area. The analysis and interpretation were derived from the findings of the study. The data analysis depicts the simple frequency and percentage of the respondents as well as interpretation of the information gathered. A total of one hundred and fifty (150) questionnaires were administered to respondents of which only one hundred and forty-one (141) were returned and validated. This was due to irregular, incomplete and inappropriate responses to some questionnaire. For this study a total of 141 was validated for the analysis.

4.1
DATA PRESENTATION
Table 4.2: Demographic profile of the respondents

	Demographic information
	Frequency
	percent

	Gender

Male
	
	

	
	72
	51.1%

	Female
	69
	48.9%

	Age
	
	

	12-14
	33
	23.4%

	15-17
	56
	39.7%

	18-24
	35
	24.8%

	25+
	17
	12.1%

	Marital Status
	
	

	Single 
	124
	87.9%

	Married
	13
	9.2%

	Separated
	04
	2.9%

	Status Differentiation
	
	

	 Students
	124
	87.9%

	Teachers 
	13
	9.2%

	School Management
	04
	2.9%


Source: Field Survey, 2021

4.2 DESCRIPTIVE ANALYSIS

Question 1: Do you always desire most things your friends do?

Table 4.2 :  Respondent on  if student desire what most of their friends do
	Options
	Frequency
	Percentage

	Very often I do
	53
	37.7

	Oftentimes I do
	37
	26.2

	Sometimes I do
	29
	20.5

	Not at all
	22
	15.6

	Total
	141
	100


Field Survey, 2021

From the responses obtained as expressed in the table above, 37.7% of the respondents said very often they, 26.2% of the respondent said oftentimes they do,  20.5% of the respondent said sometimes they do, while the remaining 15.6% said Not at all.
Question 2: Is student’s choice of career influenced by their peer group?

Table 4.3:  Respondent on if student’s choice of career influenced by their peer group
	Options
	Frequency
	Percentage

	Yes
	82
	58.2

	No
	48
	34.0

	Undecided
	11
	7.8

	Total
	141
	100


Field Survey, 2021

From the responses obtained as expressed in the table above, 58.2% said Yes, 34.0% said no, while the remaining 7.8% were undecided.
Question 3:Does career choice affect the academic performance of students?

Table 4.4:  Respondent on if career choice affect the academic performance of students
	Options
	Frequency
	Percentage

	Yes
	136
	96.4

	No
	03
	2.2

	Undecided
	02
	1.4

	Total
	141
	100


Field Survey, 2021

From the responses obtained as expressed in the table and chart representation  above, 96.4% said Yes, 2.2% said No, while the remaining 1.4% were undecided.
Question 4:Is your choice of career based on your interest and value towards that career?

Table 4.5:  Respondent on student  choice of career is based on their  interest and value towards that career
	Options
	Frequency
	Percentage

	Yes
	67
	47.6

	No
	43
	30.5

	Undecided
	31
	21.9

	Total
	141
	100


Field Survey, 2021

From the responses obtained as expressed in the table above, 47.6% of the respondent said  Yes. 30.5% of the respondent said No, 21.9% of the respondent said undecided.
Question 5: Does illiterate parents have any influence on their children’s choice of career?

Table 4.3:  Respondent on if  illiterate parents have any influence on their children’s choice of career
	Options
	Frequency
	Percentage

	Yes
	134
	95.1

	No
	05
	3.5

	Undecided
	02
	1.4

	Total
	141
	100


Field Survey, 2021

From the responses obtained as expressed in the table and chart representation above, 95.1% of the respondent said Yes, 3.5% of the respondent said No, while the remaining 1.4% were undecided.
CHAPTER FIVE

SUMMARY, CONCLUSION AND RECOMMENDATION

5.1 SUMMARY


The main purpose of this study is the attempt to find out the effect of parental influence on the choice of career among students in Egor Local Government Area of Edo State. It  found  out to what extent, the influence of the parent will play on the students choice of career, and whether the influence will always aid the students positively or negatively.

The study adopted a survey research design accompanied with data collated from both primary and secondary sources. With the aid of convenient sampling technique selected one hundred and fifty (150) participant who are student, teachers and administrator from the five selected secondary school in  for the study. Self- structure questionnaire was issued to the respondent of which one hundred forty-one (141) was retrieved and validated for the study. Data was analyzed using simple percentage, presented in frequencies and tables.

5.2 CONCLUSION

Career selection is one of the main important choices a student will have to take in his life. This choice of decision will have impact on them throughout their lives. Career plays a very fundamental and significant role in the life of the individual because it determines the pattern of his or her income, affects the individual‟s personality and concept of life. Therefore, career is a life time pursuit for success.The role played by parents is very significant in the academic pursuit of their children. If the community/society will meaningfully realize the objectives for which the schools are set up, the contribution of the home will go a long way. Charity they say begins at home. Teachers only build on the foundation laid by parents. Also, if the home climate does not compliment teachers’ efforts there is the tendency for children’s poor achievement orientation and academic achievement irrespective of gender.

From the analysis of the study, it can be concluded that:

Peer group  has some  influence on the choice of career of students as some of them choose a career because their friend choose same.
The social economic group of parents can affect their  child education.
Other intrinsic factors such as interest, similar subjects related to the vocation and use of special abilities influenced student choice of career.
Other extrinsic factors such as peer pressure, income, prestige, job availability and job satisfaction influenced the students’ choice of vocation while interpersonal factors such as parents have a strong influence on the students’ choice of vocation.
5.3 RECOMMENDATION

In regards to the findings of the study and its implications, the following recommendations were offered: 

The government should ensure that parenting education programme such as family-centered curriculum and instruction is enshrined in the school programme. This will make parents to be better parents and teachers to their children. 
Since interest attracts individual to certain occupation. Counsellors should enhance counselling services by using vocational interest inventories to find out where students interest lies in choice of vocation and guide students towards such vocation. 
Counselors should organize counselling services that will involve parents forum where parents will be sensitized not to impose/ choose vocation for their children. 
The school authority should make fund available to counsellors to organize career programmes inviting professionals who are in the fields to speak to the students directly rather than using the teachers as witnessed during career days in some schools.
Career Education and Guidance should be introduced in the primary school to enable children to explore the world of work as young people need to make a smooth transition from primary school to the initial years of senior high school and the Ministry of Education should allocate fund for a Guidance and Counselling activities in all basic and second cycle schools. This will enable the guidance coordinators to function effectively at their various levels of work.
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QUESTIONNAIRE

PLEASE TICK [√] YOUR MOST PREFERRED CHOICE AND AVOID TICKING TWICE ON A QUESTION

SECTION A

PERSONAL INFORMATION

Gender

Male [  ]
Female [  ]

Age 

10-14

151-19 [  ]

25-30 [  ]

31-35 [  ]

38 and above [  ]

Marital Status

Single  [   ]

Married  [   ]

Separated  [   ]

Qualification


Student [   ]

NCE [   ]

Sc [   ]

Question 1: Do you always desire most things your friends do?

	Options
	Please Tick

	Very often I do
	

	Oftentimes I do
	

	Sometimes I do
	

	Not at all
	


Question 2: Is student’s choice of career influenced by their peer group?

	Options
	Please Tick

	Yes 
	

	No 
	

	Undecided
	


Question 3:Does career choice affect the academic performance of students?

	Options
	Please Tick

	Yes 
	

	No 
	

	Undecided
	


Question 4:Is your choice of career based on your interest and value towards that career?

	Options
	Please Tick

	Yes 
	

	No 
	

	Undecided
	


Question 5: Does illiterate parents have any influence on their children’s choice of career?

	Options
	Please Tick

	Yes 
	

	No 
	

	Undecided
	


