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ABSTRACT

This research examined N-power programme as a veritable tool for youth empowerment in Nigeria. As the nation is presently experiencing challenges of unemployment, insecurity, and high rate of poverty, the study observed that one of the most efficient ways to empower the youth is through N-power programme. The study took a critical look at the benefits of N-power programme such as provision of individual with adequate training that will enable creativity and innovative relevance to skill acquisition which encourages self-employment and self-reliant. The programme reviewed some techniques of acquiring skills which includes industrial training exercise, workshop/seminar, excursion and this aid in the empowerment of youth and consequently eradication of poverty and extreme hunger.
CHAPTER ONE

INTRODUCTION

Background of the study

The Nigerian federal government is the one that is financially supporting the N-Power youth empowerment programme. N-Power addresses the problem of high youth unemployment by establishing a framework for the widespread and pertinent acquisition and development of work skills. At the same time, it connects the program's fundamentals and results to the improvement of insufficient public services and the stimulation of the larger economy (Morris 2022). The goal of N-Power is to provide a platform that allows the vast majority of Nigerians access to skill learning and development opportunities. Participants in N-Power must be Nigerian nationals and must be between the ages of 18 and 35. N-modular Power's training programmes will ensure that each participant acquires and practises the vast majority of the skills necessary to either find or create jobs for themselves (Ajoku 2021). However, Nigeria is a country that is well endowed with enormous human and natural resources as well as a desirable geographical placement on the world map. The country's population is projected to be 170 million people (NBS, 2013). The ongoing crisis in the global financial markets has had a detrimental effect on both the macro and the micro sectors of the economy in Nigeria (Mba 2021). Both the government and well-meaning individuals face significant dangers and difficulties as a result of the current scenario, which poses considerable concerns. Insincerity, overdependence on foreign goods, low economic growth and development, a lack of capacity and skills needed to move the economy forward, and urbanisation are some of the challenges that Nigeria, along with the majority of developing nations around the world, is confronted with. These challenges include high rates of poverty, conflict, and diseases; high unemployment rates among youth and graduates; high rates of poverty; and a high rate of poverty (Mba 2021). Unemployment has developed into a significant issue that plagues the lives of young people in Nigeria, leading to feelings of helplessness, depression, and dependence on one's family and friends. The high unemployment rate among young people in Nigeria is one of the factors that has led to the high poverty and insecurity levels in the country (Ajufo, 2013). According to the data provided by the National Population Commission, more over thirty years old do not constitute a majority of the Nigerian population (2013). Awogbenle and Iwuamad (2010) observed from the statistics that they obtained from the National Manpower Board and the Federal Bureau of statistics that Nigeria has a youth population of eighty (80) Million people, which accounts for sixty percent of the country's total population. These statistics were obtained from the National Manpower Board and the Federal Bureau of statistics, respectively. One million six hundred thousand (1.6 million) of them are considered to be in precarious employment, while sixty-four million of them are jobless. According to Ossal and Nwalado (2012), the need for empowerment programmes first became apparent in the middle of the 1980s, at a time when there was political instability and inconsistencies in the socio-economic policies of successive governments, a high level of unemployment, large-scale layoffs of workers, and early retirements as a result of structurally adjusted policies and negative economic trends (Morris 2022). There was little incentive from the federal government for public or private investors to become involved in empowerment programmes in the face of these obstacles. These circumstances provide significant obstacles, not just to the continued life of people but also to the growth of nations. The N-Power programme is able to give the training of educated men and women who are able to operate successfully in the society in which they live in terms of self-employment and being self-reliant, which is necessary to salvage these circumstances (Ajoku 2021). The N-Power programme was investigated in this study as a potential instrument for the empowerment of young people in Nigeria on the basis of this concept. Nigeria is faced with a number of challenges that can only be overcome if the country's population is creative, well-educated, and willing to be trained. Nigeria's citizens, no matter what walks of life they come from, must have the spirit and inquisitiveness to think in new ways, as well as the courage to face and adapt to the challenges that are in front of them (Ajoku 2021). A thriving economy would require a greater number of young people who are willing and able to be trained; who can launch and successfully develop their own commercial or social ventures; and who will become innovators in the larger organisations in which they work. At the same time, given the current socio-economic and political climate of the country, this would require a greater number of young people who are willing and able to be trained. ISSN: 1857 – 7881 (Print) e – ISSN: 1857 – 7431 114 European Scientific Journal, issue October 2013, volume 9, number 28 ISSN: 1857 – 7881 (Print) Every year, a large number of graduates from the many institutions in Nigeria report that they have a tough time finding job. This is a typical occurrence. This is due, in part, to the fact that the courses offered at universities and other types of higher institutions place a focus on preparing students for careers in white-collar fields (Osibanjo, 2006). The current socioeconomic scenario in Nigeria presents grave dangers and difficulties for the administration as well as for the well-being of the people living in the country as a whole. The issues surrounding unemployment make it necessary to adopt a variety of tactics and approaches if they are to be resolved. Nearly every young person in Nigeria has signed up for the N-Power initiative, proving beyond a reasonable question both its capacity and its efficiency in kickstarting the nation's economy (Mba 2021). It is thought that refocusing the N-Power initiative will make a significant contribution to the growth of an attitude and culture that values empowerment throughout the country. Not only is it vital for the N-Power programme to mould the mentalities of young people, but it is also essential for the programme to give the skills and information that are essential to the development of an empowering culture (Morris 2022). The N-Power programme gives young people who are jobless the drive, the knowledge, and the skills that are necessary for starting a successful venture firm (Cho, 2017). If it is incorporated into the national system with the level of seriousness it deserves, indoctrination can begin at a young age and lead to the development of mindsets, generic attributes, and skills that are the foundations of N-Power. This can be accomplished through the development of mindsets, generic attributes, and skills that are the foundations of N-Power. Because having a job is essential to forming the attitudes, abilities, and culture of young people, it is very necessary that the N-Power programme be handled from an early stage all the way up to the level of its long-term viability. In order to improve the competitive advantage not just of students but also of the societies and nations in which they are involved, the N-Power programme should be made available to all jobless people, independent of the main courses and study options they have chosen (Morris 2022). It has been shown that there is a link between empowerment and development, and as a result, empowerment is now widely recognised on a global scale as an important development index. It is impossible to overstate the significance of empowerment since it is a basic human right; as a result, there is a pressing requirement to include the N-Power programme in the system that is designed to reduce unemployment. In light of the aforementioned, the following topics will be covered in this article: the conceptual framework; the importance of the N-Power programme; the need for the N-Power programme; the rationale for fostering the N-Power programme; its achievements; and problems for the effective implementation of the N-Power programme in Nigeria (Morris 2022). At long last, the path forward will be brought into focus. 

1.2 STATEMENT OF THE PROBLEM
Analysis of youth unemployment by geographical/settlement location (rural and urban areas) indicates that youth unemployment is mostly in rural areas and rapidly growing: From 2011 to 2017, the share of unemployed youth in rural areas increased from 47.59 percent to 59.95 percent. The population of unemployed youth in rural areas rose from 2.9 million in 2010 to about 5.9 million in 2016. Public policies directed at addressing youth unemployment have faced different challenges including finance, the absence of good administration and implementation, inconsistent policies, unimpressive responses from would-be trainees, and unqualified resource personnel handling the training programs. Programs that were expected to be successful but did not meet those expectations were those created in the 1980s and have not drastically improved in spite of modifications over the years. For example, the National Accelerated Poverty Reduction Program (NAPEP) was too big for its meager budgetary allocation over the years. Many of the available funds for the program went to overhead and administrative costs in offices spread over the entire country, limiting its impact. Similarly, the National Directorate of Employment (NDE) had no openings of its own to engage unemployed youth, providing only vocational training to young school leavers. There have been insufficient funds to provide start-off capital for the youth who complete their training. It against this background that this study intends to examine the impact and possibility of N-Power programme not being unsuccessful.
OBJECTIVE OF THE STUDY

The main objective of this study is to examine the effect of npower programme on youths in Nigeria.

Specific objectives of this study are to:

Evaluate the value of N-Power programme amongst youth in Nigeria

To ascertain how well N-Power programme as enhance youth empowerment

 To ascertain the upshot of N-Power programme on the productivity of the youth

To evaluate how well is N-Power programme implemented in organizations.

1.4 RESEARCH HYPOTHESES

Hypothesis 1
 H0: N-Power programme does not enhance economic growth

H1: N-Power programme enhance economic growth

Hypothesis 11
H0: N-Power programme do not enhance youth empowerment
H1: N-Power programme enhance youth empowerment

SIGNIFICANCE OF THE STUDY

It is imperative to know that at the completion of this study the findings will be beneficial to the government (ministry of youth and sport), the potential social welfare in human capital development, and skill acquisition, the academia, youths and the general public. The study will also serve as a reference to other researchers that will embark on this topic

SCOPE AND LIMITATION OF THE STUDY

The scope of this study covers N-Power programme on youth empowerment in Nigeria. The researcher encounters some constrain which limited the scope of the study;

 a) AVAILABILITY OF RESEARCH MATERIAL: The research material available to the researcher is insufficient, thereby limiting the study


b) TIME: The time frame allocated to the study does not enhance wider coverage as the researcher has to combine other academic activities and examinations with the study.

1.7 DEFINITION OF TERMS

N-POWER: This is a Federal Government of Nigeria programme under the social investment programme for job creation and empowerment initiatives. It is a programme of the FGN to help reduce unemployment by helping them to create jobs and engaging them in activities while unemployed 
YOUTH EMPOWERMENT: Youth empowerment is a process where children and young people are encouraged to take charge of their lives. They do this by addressing their situation and then take action in order to improve their access to resources and transform their consciousness through their beliefs, values, and attitudes 

1.8 ORGANIZATION OF THE STUDY

This research work is organized in five chapters, for easy understanding, as follows 

Chapter one is concern with the introduction, which consist of the (overview, of the study), historical background, statement of problem, objectives of the study, research hypotheses, significance of the study, scope and limitation of the study, definition of terms and historical background of the study. Chapter two highlights the theoretical framework on which the study is based, thus the review of related literature. Chapter three deals on the research design and methodology adopted in the study. Chapter four concentrate on the data collection and analysis and presentation of finding.  Chapter five gives summary, conclusion, and recommendations made of the study    

CHAPTER TWO  

REVIEW OF RELATED LITERATURE

  2.1 WHO IS A YOUTH

There are different descriptions and definitions of who the youth is by different states, organizations and scholars that it is difficult to categorically assert the meaning of the concept youth. However, there is a consensus among scholars that the youths are the leaders of tomorrow and this belief propels countries across the world to pay serious attention to youth development programmes (Okolie, 2010, Mbachu and Alake, 2016 and Gonyok, 2016). For instance, the United Nations Education Scientific and Cultural Organization (UNESCO) in 2016, asserted that the term youth is best understood as a period of transition from the dependence of childhood to adulthood’s independence and awareness of our interdependence as member of a community. In line with the view that youths are transmitting from the period of dependence to independence, the United Nations Organization (UNO), for statistical consistency across regions, defines youth as those persons between the ages of 15 and 24 years, and this view is without prejudice to other definitions by member states. Similarly, the National Population Commission officially defines a youth or young adult as persons between the ages of 18 and 24 years (NPC, 2002). The National Population Commission further describes the defining characteristics of the youth as follows: these are persons who normally would have completed secondary education, and would either be in tertiary institutions such as the university, striving to secure employment, or be already employed. This group of persons would need post-secondary education, employment and reproductive health information and services Contrary to the above views, the African Youth Charter (2006) defines a youth as every person between the ages of 15 and 35 years. In the same token, the second National Youth Policy Document of the Federal Republic of Nigeria in 2009 describes youths as persons between the ages of 18 and 35 years. Akoda (2010), still using the transition from dependence to independence Schema in the definition of youth noted certain distinct features the youths possess as:

Leaving the parental home and establishing a new living arrangement

 Completing full-time education
 Forming close, stable personal relationships outside of the family, often resulting in marriage and children, and
 Testing the labour market, finding work and possibly settling into a career, and achieving a more or less sustainable livelihood.
What this then indicates is that the youthful period is the age when the individual is most active in life, seeking education, functional skills and employment, etc. Indeed, at this age the young people are very energetic and are in search of where they would deploy such energy. Furthermore, during this period most of the youths are in anxiety not knowing what the future holds for them. Thus, a number of question agitate their minds such as: what does the future hold for me?; What are the roles/positions I can fit into in the society?; can I fulfill my dreams? And what are the institutional mechanisms to guarantee actualization of these dreams? Where the answers to these questions are not positive or clear, the youths may become frustrated. As Ofem and Ayayi (2008) have observed, frustrated youths are prime recruitment targets of militant protagonists and criminal gangs. They summarized the characteristics of the youths which move them to action to include their search for avenues to direct their energetic ways to be productive, receptiveness to new ideas, optimism for the future, boundless spirit, eagerness to learn, dynamism and youthfulness. Generally, “the age limit for youth has been increasing as people continue to seek higher education, with the prevalence of higher levels of unemployment, and the cost of setting up an independent family puts many youth people into a prolonged and period of dependency” (Gonyok, 2016). Nigeria is made up of a sizeable youth population, using the 15 to 35 years bracket. The National Population Commission (NPC, 2013) asserts that about half of the population in Nigeria is made up of youth, defined as individuals between 15 and 34 years of age. Similarly, Osakwe (2013) reported that, by the 2006 Census figure, the youth population in Nigeria was about 36.9 percent. A sizeable and qualitative youth population is a blessing to any nation since it indicates availability of future generation to whom leadership of the nation would be bequeathed. However, for proper discharge of roles and positions in the society, youths must be adequately developed and empowered. Huge youth population in a country may be used for good and bad. As Weeks (2008) puts it: Social change is not engineered by youth, but it is most manifest in youth… The presence of a large contingent of young people in a population may make for a cumulative process of innovation and social and cultural growth; it may lead to elemental, directionless acting-out behaviour; it may destroy old institutions and elevate new elites to power; and the unemployed energies of the young may be organized and directed by totalitarianism.

2.2 YOUTH EMPOWERMENT

Empowerment means the granting of political, social or economic power to an individual or group. It is also the process of supporting a person or persons to discover and claim personal power. According to Page and Czuba (1999), empowerment is a multi-dimensional social process that helps people gain control over their own lives. Essentially, it is a process that fosters power in people for use in their own lives, communities and society, by acting on issues they define as important. Mechanic (1991) asserts that empowerment may be seen as “a process where individuals lean to see a closer correspondence between their goals and a sense of how to achieve them, and a relationship between their efforts and life outcomes.” Furthermore, the Cornell Empowerment Group in 1989, adopting a “person-environment interaction” approach, defines empowerment as “an intentional, ongoing process centered in the local community involving mutual respect critical reflection, caring and group participation, through which people lacking an equal share of valued resources gain greater access to and control over those resources”. What is evident from the above definitions is that for a person, persons or organizations to be said to have been empowered they must have the capacity to take charge of their day-to-day living. As Zimmerman (1995, 2000) and Rappaport (1981) put it “empowerment is both a value orientation for working in the community and a theoretical model for understanding the process and consequences of efforts to exert control and influence over decisions that affect one’s life, organizational functioning and the quality of community life”. To Zimmerman, the value orientation element of empowerment put in place or sets goals, aims, and plan of actions geared towards achieving change, while the theoretical element of empowerment presents the principles and framework for organizing individuals’ knowledge and understanding of empowerment processes. Indeed, for empowerment schemes to be successful, empowerment programmes and projects are expected to help the target groups gain access to resources and aid essentially in the understanding of the politico-socio-economic environment within which such programmes and projects are implemented. Without such access to resources and understanding of the politico-socio-economic milieu the target groups would not be able to contribute meaningfully to the overall development of the society. Zimmerman (2000) posits that an empowerment effort should go beyond ameliorating the negative aspects of a situation, but search for those that are positive, thereby achieving wellness of the situation rather than merely fixing problems. To him, an empowerment approach that would enhance wellness should identify strength instead of documenting risk factors, as well as seek for environmental influences instead of blaming victims; such is an attribute of a well-designed empowerment scheme. To this end, youth empowerment is a process where children and young people are encouraged to take charge of their lives. As Kar, Pascual and Chickering (1999) have observed, this is done by addressing their situation and then take action in order to improve their access to resources and transform their consciousness through their beliefs, values and attitudes. Youth empowerment is aimed at improving the quality of life of the youths and is achieved through participation of the youths in such empowerment programmes and projects. According to Youth Empowered Solutions (YES) (2015), youth empowerment is the outcome by which youths, as change agents, gain relevant skills to impact their own lives and the lives of other individuals, organizations and communities. In most developing countries, youth empowerment efforts rest on the shoulder of the state. The focus on the youth by policy-makers, states and international organizations is not unconnected with the pivotal roles youths play in the political, social and economic development of societies the world over. As earlier noted, the youths are generally described as “leaders of tomorrow”, thus they are the hope or future of every nation. Therefore, there is need to properly and adequately empower and equip them to play the roles expected of them and those assigned to them in societal quest for political, socio-economic stability and sustainable development. 

2.3 NATURE OF YOUTH EMPOWERMENT IN NIGERIA

The Nigerian National Youth Policy (2009) defines youths as those between the ages of 18 and 35 years. The 2016 projected figure of population of the youths was put at 61,306,413, which represents 31.7 percent of the total population, which was put at 193,392,517 (NPC, 2017). As earlier noted, the youths are the most active segment of society. However, in Nigeria, there are no deliberate, empirically-based and systematically designed empowerment programmes and policies aimed at making the youths actively useful to themselves and contribute meaningfully to national security and development. Nigerian youths face tremendous challenges of poverty, diseases such as STDs and HIV/AIDs, unemployment, marginalization and exclusion in the political economy (Jega, 2017). Youth empowerment policies and programmes are haphazardly conceived, designed and implemented, most often, to the exclusion of the youths, the major beneficiaries and stakeholders. Isa and Vambe (2013) observed that youths are not often involved in the collection of data, information and research on issues affecting them. Consequently, youth empowerment, policies, programmes and projects designed based on such data are usually products of unscientific research but rather based on unsubstantiated assumptions, commonly described as “the rule of the thumb” (Harry, 2017). The outcome is the failure of these schemes to sufficiently address the challenges of youths so as to make them useful to themselves and the nation at large. Commenting on the disarticulated character of youth empowerment in Nigeria, especially as it relates to the educational system and its effect on youths, Akande (2016), observed that deficient school curricula and poor teacher training have contributed to the failure of educational institutions to provide their students with the appropriate skills and knowledge to make them employable. The deficiency noted is not only in the curricula and teaching, but in infrastructure, teaching facilities and teacher quality, particularly in schools in the rural areas. As Isa and Vambe (2013) have argued, the lack of commitment from teachers at the primary and secondary levels of education, which is the formative stage of young persons further compounded the youth development/empowerment processes. They stressed that the provision of qualitative education to the teeming youth population has remained a principal challenge in Nigeria. Worst still, the poor quality of the educational system in the country was decried by the Vision 20:2020 Economic Blueprint this way: The deficit in educational quality has grossly undermined the competitiveness of the Nigerian Labour Force in national and global markets… Nigeria finds itself faced with the paradox of the simultaneous existence of surplus labour and scarcity of skills, due to a persistent skills mismatch, which further compounds unemployment. Ofem and Ajayi (2008) observed that, in Nigeria governments at different levels of governance had embarked on various uncoordinated youth empowerment schemes over the years that amounted to little or nothing in real terms. They identified ten (10) youth empowerment strategies in Nigeria to include (i) development of youth skills, (ii) opportunities for physical, social and mental development, (iii) provision of better working opportunities; (iv) active participation in community service, (v) provision of recreational facilities, (vi) involvement of leadership training, (vii) provision of micro- credit facilities, (viii) scholarships/bursaries, (ix) formation of organizations, and (x) involvement in decision making processes. For instance, Osakwe (2013) posits that, in 1987, the General Ibrahim Babangida government set up the National Directorate of Employment (NDE) to training youths in functional utilitarian skills, establish them to make them self-reliant as well as become possible employers of labour. He noted with regret that while the NDE scheme is still operational (1987 – 2017) it would be ridiculous and whimsically amusing to guage its performance in the area of job created or employment generated. As earlier noted, some of the other youth empowerment policies, programmes and projects successive regimes had formulated and implemented in the country are National Poverty Eradication Programme (NAPEP), Youth Initiative for Sustainable Agriculture in Nigeria (YISA), Subsidy Reinvestment and Empowerment Programme (SURE-P), Graduate Internship Scheme (GIS), and Youth Enterprise With Innovation in Nigeria (YouWIN). All these programmes/strategies have not yielded the desired outcomes in making the youths agents of change in their communities and the nation at large because of the poor and uncoordinated efforts in implementation. Akande (2016), posits that the major reason for the failure of these efforts is faulty selection of beneficiaries and trainees for the programmes. According to him, youths are usually “lumped together as if they are homogenous in terms of education, skills, capabilities, etc;” when in actual fact, they are very different in their education, skills, capabilities, experience and willingness to learn. He added that finance, poor governance and policy implementation, inconsistent policies, unimpressive responses from would-be trainees and unqualified resource persons handling the training programmes all contribute to the failure of government youth empowerment programmes in Nigeria. However, Akande (2016), asserts that the most successful youth empowerment scheme in the country is the GIS, which offers unemployed graduates the opportunity to undergo a one-year internship in firms, banks, government agencies, etc relevant to their disciplines. Attesting to the success of the scheme, he asserts that there are overwhelming evidence that the GIS has enhanced participants’ job skills, provided them with practical knowledge and improved their chances of employability. Nonetheless, it is important to state that government empowerment programmes in Nigeria have not been able to empower or engage a critical mass of the youths in the country, who are available and ready to be empowered and engaged in some productive ventures. 

2.4 CONCEPT OF NPOWER PROGRAMME

When the President Muhammad Buhari led-administration introduced the N-Power scheme in June 2016, it was welcomed by many. The scheme is designed to engage both graduates and non-graduates by equipping them with relevant skills for career development thereby transforming Nigeria into a knowledge economy. The N Power volunteer corps, one facet of the program which aims to provide jobs for 500,000 unemployed Nigerian graduates, is the only part of the program that has kicked off. After one year, the volunteer scheme has been beneficial to some of its participants, but Nigerians may have a cause to worry. Many issues have trailed the N-Power volunteer scheme since inception. The official website crashed only a few minutes after accepting applications. Volunteers are yet to get the “super helpful tab” that will help them execute their jobs since resuming duty in December last year. Some volunteers have also complained about the delayed payment of stipends. However, It is particularly worrying that the scheme is now grossly abused. The Senior Special Assistant to the President on Job Creation and Youth Employment, Mr. Afolabi Imoukhuede, who recently visited Imo State was alarmed by the high number of N-power volunteers absent at their place of work. However, this problem is not unique to only Imo state volunteers, investigations reveal that many participants in the N-power volunteer corps across the country receive stipends without doing any work. Apparently, some volunteers in the scheme have other jobs which they face squarely while getting income from the government. Still, not all N-Power volunteers are without integrity. Daniel Joshua, an N-Power beneficiary reportedly returned the stipends he was paid for two months after he got a better job and quit the scheme. Unfortunately, there are not a lot of Daniels in Nigeria and the fact that many mischievous people can very easily exploit the scheme and most likely get away with it is troubling. After all, if many of these beneficiaries are not on the ground to imbibe the necessary skills, what then is the point of the program?  If young people can perceive the inefficiency in our systems and can consistently and easily thwart general ethics, then what does the future hold for us as a nation? Even though the government has announced its intention to prosecute volunteers in the scheme who have accepted payment without working, it should also be proactive and deliberate in the implementation of its projects. Measures must be in place to tackle these lapses for the aim of the scheme to be met, as a solution that does not serve its purpose is no solution at all.( techpoint.africa)

2.5 ADVANTAGES OF N-POWER SCHEME IN NIGERIA

It helps to empower and equip the young Nigerians with relevant technical skills and certification so they can start-up or become innovators in both the domestic and global market and as well make a positive impact in boosting the economy of Nigeria. 

2. N-power recruitment helps to reduce the current level of unemployment in Nigeria. Nigerian youths will start getting busy with something productive and profitable other than sitting at home and wasting their intellectual resources and also battling with Frustration, depression, suicidal thoughts, etc. 

It is a great opportunity for the fresh graduates who are willing to venture into business of their own to save more money for capital in addition to their little savings from the monthly allowance given to them during their youth service by the government.

Unlike other companies that will invite many graduates seeking for a job for an interview and will employ only a few to fill up the available vacant positions, N-power 2017 scheme recruits more than 500,000 graduates. So, there is a high possibility you will be among the applicants that will be recruited.

5. Apart from the regular N30,000 monthly stipends given to them by the federal government, graduates who are able to scale through all the verification exercises would also be entitled to receive the credit device facility under the scheme.( www.nairaland.com)

DISADVANTAGES OF N-POWER SCHEME IN NIGERIA
The registration and verification exercises involve is too stressful and seems not to be well organized. Errors like page not loading, Site not available and lot more are encountered while going through the verification process on their official website. Though the problem has been reported, there is still no sign of amendment when the N-power portal was re-opened this year. June 2017.



2. Another demerit is that after the N-power test, only few who are lucky are deployed in N-power programmes like N-power Health, N-power Agro, N-power tech where skills can be acquired while the other unlucky applicants are deployed as teachers

3. You are rewarded with a monthly stipend of just N30,000 as a reward for a job well done. Is that not too small?

4. Another issue is that you can be deployed to a place far away from your location despite the fact you filled your location properly on the N-power portal during registration. This only happens on few occasions though.
5. The Npower scheme is not a permanent one but for just a period of two years. The hustle for a good, secure and paying job will definitely continue for some youths after passing through the scheme. (www.nairaland.com)

2.7 FACTS YOU NEED TO KNOW ABOUT N-POWER
Skills and knowledge are the driving forces of economic growth and social development. Despite the current high level of unemployment, harnessing Nigeria’s young demography through appropriate skill development efforts provides an opportunity to achieve inclusion and productivity within the country. Large-scale skill development is the main policy thrust of the N-Power Programme. N-Power is also linked to the Federal Government’s policies in the economic, employment and social development arenas. N-Power addresses the challenge of youth unemployment by providing a structure for large scale and relevant work skills acquisition and development while linking its core and outcomes to fixing inadequate public services and stimulating the larger economy. The modular programmes under N-Power will ensure that each participant will learn and practice most of what is necessary to find or create work. The N-Power Volunteer Corp involves a massive deployment of 500,000 trained graduates who will assist to improve the inadequacies in our public services in education, health and civic education. Some of these graduates will also help in actualising Nigeria’s economic and strategic aspirations of achieving food security and self-sufficiency. N-Power will also be a platform for diversifying the economy. N-Power is preparing young Nigerians for a knowledge economy where, equipped with world-class skills and certification, they become innovators and movers in the domestic and global markets. Nigeria will have a pool of software developers, hardware service professionals, animators, graphic artists, building services professionals, artisans and others. N-Power also focuses on providing our non-graduates with relevant technical and business skills that enhance their work outlook and livelihood.( www.vanguardngr.com)




CHAPTER THREE

RESEARCH METHODOLOGY

Research design
The researcher used descriptive research survey design in building up this project work the choice of this research design was considered appropriate because of its advantages of identifying attributes of a large population from a group of individuals. The design was suitable for the study as the study sought to impact of Npower programme on youth empowerment in Nigeria

Sources of data collection 

Data were collected from two main sources namely:

(i)Primary source and 


(ii)Secondary source 

Primary source:

These are materials of statistical investigation which were collected by the research for a particular purpose. They can be obtained through a survey, observation questionnaire or as experiment; the researcher has adopted the questionnaire method for this study.

Secondary source:

These are data from textbook Journal handset etc. they arise as byproducts of the same other purposes. Example administration, various other unpublished works and write ups were also used. 

Population of the study 

Population of a study is a group of persons or aggregate items, things the researcher is interested in getting information on impact of Npower programme on youth empowerment in Nigeria. 200 staff of ministry of youth and sport, Abuja was selected randomly by the researcher as the population of the study.
Sample and sampling procedure

Sample is the set people or items which constitute part of a given population sampling. Due to large size of the target population, the researcher used the Taro Yamani formula to arrive at the sample population of the study.

n= N

    1+N (e) 2

n= 200

1+200(0.05)2
= 200

1+200(0.0025) 

= 200               200

1+0.5      =      1.5       = 133.
3.5
Instrument for data collection 

The major research instrument used is the questionnaires. This was appropriately moderated. The secretaries were administered with the questionnaires to complete, with or without disclosing their identities. The questionnaire was designed to obtain sufficient and relevant information from the respondents. The primary data contained information extracted from the questionnaires in which the respondents were required to give specific answer to a question by ticking in front of an appropriate answer and administered the same on staff of the two organizations: The questionnaires contained structured questions which were divided into sections A and B.

 Validation of the research instrument

The questionnaire used as the research instrument was subjected to face its validation. This research instrument (questionnaire) adopted was adequately checked and validated by the supervisor his contributions and corrections were included into the final draft of the research instrument used.

 Method of data analysis

The data collected was not an end in itself but it served as a means to an end. The end being the use of the required data to understand the various situations it is with a view to making valuable recommendations and contributions. To this end, the data collected has to be analysis for any meaningful interpretation to come out with some results. It is for this reason that the following methods were adopted in the research project for the analysis of the data collected. For a comprehensive analysis of data collected, emphasis was laid on the use of absolute numbers frequencies of responses and percentages. Answers to the research questions were provided through the comparison of the percentage of workers response to each statement in the questionnaire related to any specified question being considered.
Frequency in this study refers to the arrangement of responses in order of magnitude or occurrence while percentage refers to the arrangements of the responses in order of their proportion. The simple percentage method is believed to be straight forward easy to interpret and understand method.

The researcher therefore chooses the simple percentage as the method to use.

The formula for percentage is shown as. 
% = f/N x 100/1 

Where f = frequency of respondents response 

N = Total Number of response of the sample 

100 = Consistency in the percentage of respondents for each item 

Contained in questions
CHAPTER FOUR

PRESENTATION ANALYSIS INTERPRETATION OF DATA 

4.1 Introduction

Efforts will be made at this stage to present, analyze and interpret the data collected during the field survey.  This presentation will be based on the responses from the completed questionnaires. The result of this exercise will be summarized in tabular forms for easy references and analysis. It will also show answers to questions relating to the research questions for this research study. The researcher employed simple percentage in the analysis. 

DATA ANALYSIS 

The data collected from the respondents were analyzed in tabular form with simple percentage for easy understanding. 

A total of 133(one hundred and thirty three) questionnaires were distributed and 133 questionnaires were returned.

Question 1

Gender distribution of the respondents.

TABLE I
	Gender distribution of the respondents

	Response
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Male
	77
	57.9
	57.9
	57.9

	
	Female
	56
	42.1
	42.1
	100.0

	
	Total
	133
	100.0
	100.0
	


From the above table it shows that 57.9% of the respondents were male while 42.1% of the respondents were female. 

Question 2

The positions held by respondents

TABLE II

	The positions held by respondents

	Response
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Directors 
	37
	27.8
	27.8
	27.8

	
	Administrative staff 
	50
	37.6
	37.6
	65.4

	
	Senior staff 
	23
	17.3
	17.3
	82.7

	
	Junior staff
	23
	17.3
	17.3
	100.0

	
	Total
	133
	100.0
	100.0
	


 The above tables shown that 37 respondents which represents27.8% of the respondents are directors 50 respondents which represents 37.6 % are  administrative staff 23 respondents which represents 17.3% of the respondents are senior staff, while 23 respondents which represent 17.3% of the respondents are junior staff

TEST OF HYPOTHESES

N-Power programme enhance economic growth

  Table III

	N-Power programme enhance economic growth.

	Response 
	Observed N
	Expected N
	Residual

	Agreed
	40
	33.3
	6.8

	strongly agreed
	50
	33.3
	16.8

	Disagreed
	26
	33.3
	-7.3

	strongly disagreed
	17
	33.3
	-16.3

	Total
	133
	
	


	Test Statistics

	
	N-Power programme enhance economic growth 

	Chi-Square
	19.331a

	Df
	3

	Asymp. Sig.
	.000

	a. 0 cells (0.0%) have expected frequencies less than 5. The minimum expected cell frequency is 33.3.


Decision rule: 

There researcher therefore reject the null hypothesis that N-Power programme does not enhance economic growth as the calculated value of 19.331 is greater than the critical value of 7.82  
Therefore the alternate hypothesis is accepted that N-Power programme enhance economic growth

 TEST OF HYPOTHESIS TWO

N-Power programme enhance youth empowerment
Table V

	N-Power programme enhance youth empowerment

	Response 
	Observed N
	Expected N
	Residual

	Yes
	73
	44.3
	28.7

	No
	33
	44.3
	-11.3

	Undecided
	27
	44.3
	-17.3

	Total
	133
	
	


	Test Statistics

	
	N-Power programme enhance youth empowerment
     

	Chi-Square
	28.211a

	Df
	2

	Asymp. Sig.
	 .000

	a. 0 cells (0.0%) have expected frequencies less than 5. The minimum expected cell frequency is 44.3.


Decision rule: 

There researcher therefore reject the null hypothesis that state N-Power programme do not enhance youth empowerment as the calculated value of 28.211 is greater than the critical value of 5.99 
Therefore the alternate hypothesis is accepted that state N-Power programme enhance youth empowerment

CHAPTER FIVE 

SUMMARY, CONCLUSION AND RECOMMENDATION

5.1 Introduction

It is important to ascertain that the objective of this study was to ascertain the effect of npower programme on youths in Nigeria
In the preceding chapter, the relevant data collected for this study were presented, critically analyzed and appropriate interpretation given. In this chapter, certain recommendations made which in the opinion of the researcher will be of benefits in addressing the challenges of impact of Npower programme on youth empowerment in Nigeria 

Summary

This study was on the effect of npower programme on youths in Nigeria.  Four objectives were raised which included: Evaluate the value of N-Power programme amongst youth in Nigeria, to ascertain how well N-Power programme as enhance youth empowerment, to ascertain the upshot of N-Power programme on the productivity of the youth, to evaluate how well is N-Power programme implemented in organizations. The total population for the study is 200 staff of ministry of youth and sport, Abuja. The researcher used questionnaires as the instrument for the data collection. Descriptive Survey research design was adopted for this study. A total of 133 respondents made up directors, administrative staff, senior staff and junior staff was used for the study. The data collected were presented in tables and analyzed using simple percentages and frequencies 

 5.3 Conclusion

From the foregoing, it is clear that youth empowerment is central or critically linked to national peace and security. The youths are the most energetic and active members of the entire society, so their contributions and role in national development and security need not be overemphasized. However, it is evident that successive governments at the federal, state and local governments have not given youth empowerment the proper attention it deserves, hence the high levels of threat to national security in the country from internal sources. The conclusion of this paper is that for the Nigerian state to enjoy or experience genuine peace and security, youth empowerment must be given the right attention it deserves. Youths must engage in works that challenge them to develop functional skills, gain critical awareness, reasoning and participate in opportunities that enable the creation of the required changes in their communities and the nation at large

Recommendation

The following nuggets (recommendations) are considered apposite:

 1. Government, at the various levels (federal, state and local) should give priority to youth empowerment and stop paying lip service to youth empowerment

 2. Youth empowerment programmes, projects and policies must be based on scientific studies and not by rule of thumb. This will enable the schemes to have predetermined and measuring goals as outcomes

 3. There is need to urgently review the educational sector/system to enhance the national and global competitiveness of our youths who are products of the educational system of the country

4. Youths should be empowerment to the level that they will be able to take responsibilities in their communities and the nation at large; youths should be trained with utilitarian and functional skills and other requirements so as to make them self-employed and employers of labour in the country

 5. There is the need for the reorientation, sustained enlightenment, education and conscientization of the youths on core national policies, especially unity in diversity and cultural integration
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QUESTIONNAIRE 

INSTRUCTION

Please tick or fill in where necessary as the case may be. 

Section A

 Gender of respondent

A 
male

{  }

B 
female
{  }

Age distribution of respondents

15-20 {  }

21-30  {  }

31-40   {  }

41-50  {  }

51 and above { }

Marital status of respondents? 

married [   ]

single [   ] 

divorce [  ]

Educational qualification off respondents

SSCE/OND  {  }

HND/BSC    {  }

PGD/MSC    {  } 

PHD            {  }

Others……………………………….

How long have you been in ministry of youth and sport

0-2 years   {  }

3-5 years   {  }

6-11 years  {  }

11 years and above……….

Position held by the respondent in ministry of youth and sport

Directors {  }

Administrative staff  

{  }

Senior staff

{  }

Junior staff 

{  }

How long have you been working in ministry of youth and sport

0-2 years   {  }

3-5 years   {  }

6-11 years  {  }

11 years and above……….

SECTION B

Npower programme really empower youth?

Agrees


{  }

Strongly agreed

{  }

Disagreed 


{  }

Strongly disagreed
{  }

There is no impact of Npower on youth? 

(a) Agrees



 {  }

(b) Strongly agreed

 {  }

(c) Disagreed               
 {  }

(d) Strongly disagreed

{  }

There is value of N-Power programme amongst youth in Nigeria

Agreed 


{  }

Strongly agreed 

{  }

Disagreed 


{  }

Strongly disagreed 
{  }

N-Power programme as enhance youth empowerment
Agreed 


{  }

Strongly agreed 

{  }

Disagreed 


{  }

Strongly disagreed 
{  }

There is upshot of N-Power programme on the productivity of the youth

Agreed 


{  }

Strongly agreed 

{  }

Disagreed 


{  }

Strongly disagreed 
{  }

 N-Power programme enhance youth empowerment

Agreed 


{  }

Strongly agreed 

{  }

Disagreed 


{  }

Strongly disagreed 
{  }

Npower not doing well in some states.

Agreed 


{  }

Strongly agreed 

{  }

Disagreed 


{  }

Strongly disagreed 
{  }

Npower rogramme is a scam       

Agreed 


{  }

Strongly agreed 

{  }

Disagreed 


{  }

Strongly disagreed 
{  }

