CHALLENGES OF EFFECTIVE TEACHING AND LEARNING OF BUSINESS STUDIES IN SECONDARY SCHOOLS

ABSTRACT
In this study, our focus was to carryout a critical analysis on the challenges of effective teaching and learning of business studies in secondary schools. A sample of 125 respondents was selected from secondary schools across mainland local government in Lagos state using the simple and stratified sampling techniques. From the analysis result, it was revealed the problems militating against effective teaching and learning of Business Education in Secondary School in Mainland L.G.A of Lagos State. According to Aina (2001), the active use of business education curriculum content by teachers has improve teaching methods which invariably influence students’ academic work. Business education is a programme that prepares students for the demand of the business world. It is in keeping with the objective of business education programmes, that the authors found it pertinent to seek strategies that will properly more practically prepare students for the demands of the business world.
CHAPTER ONE

INTRODUCTION

Background of the study
Education, according to Whitehead (2022), is the process through which society's cultural norms and values are passed down from one generation to the next. According to the same point of view, Atwater and Yammarino (2022) defined education as the collection of all the processes by which an individual cultivates abilities, attitudes, and forms of behaviour that are deemed to be of positive value in the society in which he lives. Formal education, informal education, and non-formal education are all valid perspectives from which to examine education. Only via classroom instruction is it possible to achieve a complete education. The majority of one's education can be obtained from sources outside than the traditional classroom setting. The house, other people's companies, travel, and other experiences outside of the classroom are examples of such sources (Atwater, & Yammarino, 2022). Formal education refers to any type of teaching-learning process that follows a standard, well-established, and consistent organisation and pattern. This type of education can take many different forms. To put it more plainly, formal education is synonymous with schooling. Formal education is distinct from informal education in that it possesses control, a curriculum, regular financing, staffing, and evaluation of examinations (Federal Republic of Nigeria 2022). A component of socialisation is the instruction in the use of information. This refers to the process of assimilating individual members of a society into the structured way of life and long-standing customs of that community. Informal education starts when children are very young and continues throughout a person's entire life. Informal education, in contrast to formal education, does not have a set curriculum, legislation, teaching methods, control mechanism, evaluation systems, or staff members that have received specialised training. The education process can be carried out informally by schools, parents, peers, and the media. The majority of learning takes place through social interaction with other people in a specific environment (Isangedighi, 2022). The acquisition of knowledge and abilities through settings other than conventional educational institutions is referred to as non-formal education. Non-formal education is also capable of being carefully planned, staffed, and funded, just like formal education. Education in business is included in the larger category of formal and non-formal education as a subset known as specialised education (Atwater, & Yammarino, 2022). It should be noted that in Nigeria, commercial subject, business education, and business studies all refer to the same thing. Regardless of what term one chooses to use to refer to it, it is included in the vocational and technical education curriculum of the Nigerian school system, which is organised according to the 6-3-3-4 system as outlined in the national policy on education 1977 revised 1981. This information is necessary for a proper understanding of the researcher's discussion presented in this paper. Within the pre-vocational set of disciplines, business studies is typically treated as its own distinct discipline. According to Nanassy (2003), business education is a component of a comprehensive education that equips students with the competencies, information, attitudes, and values essential to enter a variety of occupational fields. Atwater and Yammarino (2022) defined business education as education for business as well as training in business skills, both of which are required for use in business offices and clerical occupations as well as business policy analysis. Business education can also be defined as education for business. Because the beginnings of formal education in this country paid no attention whatsoever to business education, business education got off to a sluggish start in Nigeria and has progressed at a pace that is far slower than that of other types of education. Even when attempts were made to identify it, the image that was portrayed was quite terrible at it since the general public perceived it as an education meant for those who were handicapped, dropped out of school, never did well, and were psychologically maladjusted (Federal Republic of Nigeria 2022).

The colonial masters in Nigeria are credited with initiating the concept of business education as early as the year 1882. Their education was limited to the knowledge and skills necessary to achieve these goals, such as filling out forms and typing, because the primary objective was to have people interpret the terrifying book that is known as the Bible. Another objective was to have people work as clerks and interpreters of the Holy Book (Isangedighi, 2022). Approximately in the year 1930, a clerical training centre was established in Oshogbo, which was located in the former western Region and is now a part of the state of Osun. This was the beginning of training in vocation business studies, which would later become known as commercial education. The clerical officers that were so much needed at the time to fill jobs in the office were the focus of the training that was provided at the centre. By the year 1955, the western region had seen the establishment of a large number of commercial secondary schools, in which subjects such as shorthand, typing, and various business procedures were among those that were taught (Isangedighi, 2022).The Ashby report was the first place that the awareness and impact of business education to the economy was mentioned. The Ashby commission in its report in 1960 noted the imbalance in our educational system and shortage of calibre of workers in our industries and offices. The report also mentioned the importance of business education. After that, he proposed the introduction of business classes into the curriculum of the schools, which would contain a variety of topics. Three languages: English, shorthand, and typing. In addition, the report made the recommendation that post-secondary general commercial education be made available at technical institutes on a full-time basis. After that, it was claimed that the purpose of this was to teach stenographers and junior clerks for the purpose of up-grading to more responsible posts (Atwater, & Yammarino, 2022).

Later, in 1969, curriculum conferences gave respect to business education as an essential topic of study in an expanding industrial economy. This acknowledgment came about as a result of the need for business education. Following the recommendation made at the curriculum conference, new business education curricula were developed in Nigeria. These new curricula were implemented throughout all levels of education, from elementary to secondary technical to university. The new strategy will have a significant effect on the growth of vocational business education; for instance, business studies will be reclassified as a topic that falls under the pre-vocational category.

At the junior secondary level, business studies are taught as an integrated topic, which encompasses all of the vocational business fields. These areas comprise five fundamental subjects: bookkeeping, commerce, office practise, shorthand, and typewriting (Federal Republic of Nigeria 2022).

At the level of senior secondary school, on the other hand, business topics are permitted to function independently as their own distinct subjects. In this point, students begin to move toward a career option, which they will most likely continue pursuing either at a college of technology or polytechnic for higher professional training or at a university for additional academic study.

The primary goal of business education is to prepare students for whichever career path they ultimately decide to pursue (pre –vocational training).
At the junior secondary level, the new business curriculum is expected to:

1. Provide the students an introductory material to be covered at a higher level.

2. Build a strong background and help create attitudes towards a selected career option:

3. Help the students develop attitude towards a particular profession and plan for a future career in business

Looking at these objectives, we can therefore observe that the emphasis is laid on primary need for business education for the preparation of students to enter into the business world and to participate actively as producers and or as consumers of goods and service by business.

For these objective to be achieved the business teachers must be effective in the teaching and learning of business studies.

Therefore, for any teaching to be effective both teacher and learner must work in an atmosphere of mutual respect and trust.

Uge (2000) states that a successful or effective teaching should be guided by certain principle. Such as

1. Learning is an active process in which the learner must involve.  That is learning is more effective if the learners participate in whatever learning experiences the teacher has chosen.

2. Keen awareness of objectives will sustain interest encourage perseverance. Objective should be clearly stated. The purpose of every teaching is to bring about changes in behaviour; that is to bring learning whatever methods a teacher adopt must awaken desire, stimulate purpose, direct thought and action towards some objectives.

3. The life of the students must serve as a starting point. That is the learning should start from know to the unknown, from simple to complex or from the familiar to the unfamiliar.

4. Teaching aids promote learning. The teacher should endeavor to provide make appropriate use of suitable audio – visual aids. Free use of chalkboard is of immense value. Teacher should make use of illustration; this does not refer only to pictorial images. It includes explanation conveyed through suitable words.

In Mainland Local Government, here are the 8 sample secondary schools. Namely:-

1. Aje Comprehensive Secondary

2. Akoka High School Yaba

3. Birrel Avenue

4. Eletu Odibo Secondary School

5. Herbert McCaulay

6. Lagos City College Sabo Yaba

7. Mobolaji Bank Anthony Secondary School

8. Western College Secondary School

In Mainland Local Government Area of Lagos State, the teaching and learning of business studies has not begins effective, that is why the researcher took interest in investigating the root cause of ineffective teaching and learning of Business Education.

Statement of the Problem

The National Policy on Education (1981), it is stated that the end of Junior Secondary School, the business studies students must have acquired basic knowledge and develop skills which enable them to further their education to senior secondary school stage so as to complete their six –year secondary education while others expected to go out into the world of work and be employed or self –employed (Federal Republic of Nigeria 2022).

The new system aims at minimizing the problem of unemployment and idle school drop – outs. But these well planned programme has been difficult to achieve its aim because of lack of qualify teachers in business education. Other reasons include that the age at which the students complete their Junior Secondary School is tender. They are not exposed to the world of work and can hardly survive in the world of work. There is no adequate time allocated for the teaching of business studies in the school’s timetable (Atwater, & Yammarino, 2022).

Also, there are wrong methods of teaching business studies whereby the students end up learning more theory than practical and this hinders acquisition of adequate skill needed. Lack of sustained interest on the part of the students especially in shorthand, lack if adequate office equipment like typewriters, duplicating machines, photocopiers etc. there is also population explosion in our secondary schools, which invariably leads to classroom overcrowdness (Atwater, & Yammarino, 2022). These and other problems have made the teaching and learning of business studies to be ineffective as far as acquisition of technological skills is concerned.

Purpose of the Study

The purpose of this study was to ascertain the the challenges of effective teaching and learning of business studies in secondary schools. Specifically the study is to:

1. Examine the educational and professional qualifications needed by teachers to excel.

2. Determine the number of periods allocated to business studies on the school timetable.

3. Examine the teaching aids and textbooks use by teachers and students to facilitate the learning and teaching of business studies.

4. Ascertain the adequacy of materials and equipments for the teaching of business studies.

5. Examine the availability of functional libraries.

Significance of the Study

The study is essential for the students, the teachers, the schools, colleges and the ministry of education on how to improve the standard of business education subjects as it affects the secondary schools in Mainland Local Government Area of Lagos State. Specifically the study:

Enable the students to have positive attitude towards business studies and put more effort in the learning of business studies so as to improve their performance.

It provides the teachers with the necessary ingredients needed for them in order to make the teaching and learning of business studies effectives.

It will enable the school to give the necessary supports such as provision of fund for the effective teaching and learning of business studies.

Finally, it also enables the ministry of education to provide adequate, and relevant instructional text materials for effective instruction in business studies.

Research Question

Business studies which provide the students the basic knowledge and skills that will enable them to further their education to Secondary Schools has not been effectively taught in Junior Secondary Schools in Mainland Local Government Area of Lagos State. And this has led to question such as:

1. What are the qualifications required by teachers of business studies.

2. To what extent are the periods allocated to business studies adequate?

3. What are the teaching aids and textbooks needed to facilitate the teaching and learning of business studies?

4. What are the materials and equipment needed for the teaching of business of business studies?

Limitation of the Study

This research work will be limited to business studies students in secondary school in lagos state.

Definition of Important terms 

1.Business studies: Business studies  is  a  systematic  process  of  communicating  business  transactions  and  events  to interested  parties

2.Academic: The achievement of student as a result the teaching and learning process in the classroom situation. 

Performance: the act of carrying out a task or action. A task or action that has been accomplished or done by somebody.

CHAPTER TWO

REVIEW OF RELATED LITERATURE

Concept of Business Education

In order to be able to understand the concept of   business education, it would be necessary to look at the definitions of business education in the past and present time. This is because technology has helped to change definitions of certain things. It therefore, implies that business education, as a course of study has to move with time. Popham (1975) said when a group of people were asked what business education is? The reply was   as follows:   A   business   executive replied, “Business Education is education to produce goods and services”.   A radical retorted: It is the avenue to make enormous profit. One teacher responded: Economic concepts necessary for living in a business economy. Another teacher answered: Learning   skills   to enter a business or distributive job. A person on the street said “Shorthand and typing, that’s it”. After looking at the different views of business educators, Popham came to a conclusion that: Business education is a course that prepares students for entry into and advancement in jobs within business and it is equally important because it prepares students to handle their own business affairs and to function intelligently as consumers and citizens in a business economy. Nolan, Hayden & Malsbary (1967) defined business education as those business programmes and courses taught ordinarily at the secondary school level. Osuala E. C. (1989) defined Business education as an essential part of the preparation of youths for live and living. In 2004, Osuala, gave another definition as a programme of instruction which consists of two parts (1) Office education - a vocational programme of office careers through initial, refresher and upgrading education and (2) General business education - a programme to provide students with information and competences which are needed by all in managing personal business affairs and in using the services of the business.

Still on the definition of business education, Njoku (1997) defines business education as that facet of educational training that helps the individual to acquire relevant skills needed for living.

Business Education and National Development

Business education has been defined in several ways, most of which highlight its vocational nature. It is a form of vocational education that is directed towards developing the learner to become productive in teaching, paid employment and self-employment (Idialu in Amoor, 2010). Business education prepares beneficiaries for gainful employment and sustainable livelihood. It is generally seen as education for and about business. Business education for business is that aspect of vocational education which provides instruction and preparation for office occupations such as secretary,   shorthand-typist   or stenographer,   bookkeeper,   data   processor,   word   processor, computer analyst and accountant.   On the other hand, education about business provides knowledge and understanding of the economic, financial, marketing, accounting, management system and other branches of business endeavour. In other words, education about business prepares students to function intelligently as consumers and citizens in a business economy.

Vocational and technical skills and competence has been identified (Rufia, 2013) as critical success factors in the actualization of Nigerian Vision 20:2020 which is about Nigeria becoming one of the first 20 economies in the world by the year 2020. Business education holds the prospect of contributing, through its job creation and self-employment packages, for the attainment of vision 20:2020. A gainfully employed individual contributes to GDP per capita, reduces poverty and unemployment which are some of the indices of development.

IMPEDIMENTS TO QUALITY BUSINESS EDUCATION

Business education provides the knowledge, kills, attitudes and understanding needed to perform in the business world as a producer and or consumer of goods and services that business offers. It includes virtually all the knowledge which holds prospect for gainful employment. The realization of lofty aims of business education depends on how much the following challenges are tackled.

Unqualified Teachers:

Teachers are critical stakeholders in curriculum implementation. The employment of unqualified teachers to teach business courses is a great disservice to quality of business education graduates. It is a well known fact that most of the higher institutions that offer business education programme suffer from shortage of qualified teachers (Amoor in Ugwuogo, 2012). Business education has become a dumping ground sort of for graduates from different disciplines employed in the name of business educator.

Obsolete Technologies:

Manual typewriters are still largely in use. Some available modern ICTs are grossly inadequate.

Under Utilization of Computers:

The department is not taking full advantage of shared printer, shared logic/resources and networking.

Large Class Size:

The high teacher-student ratio affects quality of delivery of practical courses like word processing, data processing, shorthand and others.

Poor Funding:

Many administrators fail to understand that business education programme is capital intensive. It is a well-known fact that one of the major problems bedeviling education in Nigeria today is inadequate funding and business education is no exception.

FACTORS CHALLENGING THE TEACHING AND LEARNING OF BUSINESS EDUCATION

1.inadequacies in the Curriculum Content of Business Education:

the content of business education curriculum has been reported as inadequate at all levels. An example of such could be seen in a study by Njoku, 1997 on tertiary institutions, Njoku (1997) on Junior Secondary Schools and Nwosu, 1999 on private secondary schools. Most of the courses do not cover the scope of knowledge and skills required for the effective preparation of business education teachers today. Highly needed courses are not available in the curriculum.

Typewriting, Administrative office management and Transcription are not included in the curricula of some institutions. Such inadequacies in the curriculum could lead to the production of half-baked graduates. That is, they would not acquire the necessary skills for effective performance. Such teachers cannot compete with business education graduates elsewhere. A probable reason for the above inadequacies may be that business education experts and relevant stakeholders are not often invited to participate during the development of the curriculum. Today, some ministries   handpick people to develop the curriculum for teachers at certain levels. This

could generate lots of problems, not only for the institutions, but also for their products.

Non-Relevance of the Course Content:

A business education programme should include courses that would prepare the student for saleable skills, help them have an understanding of the economic system and how a business operates. It was also to be geared towards helping people to acquire knowledge, and attitude/value that would enable them function in the world they live. To this end, subjects that would meet the objectives set or goals must be in the content of the curriculum. A good curriculum should also be geared towards helping the students to acquire knowledge, attitudes and values that would enable them   function efficiently in the world of work. To this end, subjects that would meet the objectives or set goals must be included in the curriculum. Again the content of traditional business education curriculum is geared towards the choice of the person at the head. In this regard therefore, should the curriculum include all the knowledge and skills needed for the programme or should it include all those needed to be acquired while on the job?

Poor Implementation of the Curriculum:

Today the training of business educators tends to tend to deviate from what is contained in the curriculum: Industrial training is no longer carried out the way it was originally done. Should the ITF allow students to look for places to do their industrial attachment or should the college provide them with establishments for SIWES? This is a critical question for discussion. Should the institutions visit the students to find out whether they are properly placed or should the students report back to the  school on how they were placed?

Time Allocation:

another aspect that shows inadequacies is the time allocated to the subjects on the school timetable. In some schools, Njoku (1997) and Nwosu (1999) observed that inadequate number of hours allotted to business education subjects at all levels was considered a major issue that needed proper attention.

Selection of Subjects:

at the different levels of education, the selection of subjects to be offered was to a large extent influenced by the person at the head, the time (space) available on the time-table and the competence of the teachers available in some cases. For instance, in most vocational schools, office practice; shorthand; typewriting; commerce and book-keeping were offered, but a few others offered secretarial studies as a major course. Although the state ministries of education approved the courses for them the schools were still selective in what they teach. At the JSS level, business education subjects are put under Group B as Vocational electives.

This becomes a source of concern to all of us. Nwosu (2005) reported that not all the schools studied offered most of business education subjects. This can show that the programme at this level is not uniformly taught by schools

Qualification and quality of teachers:

A Business education teacher is a person who holds a degree in business education from a recognized University or an NCE (National Certificate of Education). Holders of NCE from the recognized colleges of education in business education are competent to teach the five components of the JSS business studies programme. He is a person who is constantly aware of the state of art in Business Education and has a thorough

knowledge of the requirements of a business education programme. The business education teacher has to have 3 qualifications. Business qualities; personal qualities for him/her to do the job as a trained business education teacher and professional qualities, i.e. a business education teacher should belong to a professional association. But what do we have today? Uncertificated business teachers that are not professionally trained and faking of non-existing professionals for the purpose of gaining accreditation status.

Facilities:

facilities for teaching and learning in any programme are usually given a prominent position in the field of instructional technology. Just as Nolan said, it is not possible to achieve the objectives of a well-designe programme without adequate facilities. This means   that   facilities must be adequate and functional. Facilities in Business Education are as important as the business  education teachers.

The concept of poor academic performance

Poor academic performance accord to Aremu (2000) is a performance that is adjudged by the examinee/testee and some other significant as falling below an expected standard. The interpretation of this expected or desired standard is better appreciated from the perpetual cognitive ability of the evaluator of the performance. The evaluator or assessor can therefore give different interpretations depending on some factors.

Bakare (1994) described poor academic performance as any performance that falls below a desired standard. The criteria of excellence can be from 40 to 100 depending on the subjective yardstick of the evaluator or assessor. For example, a 70% performance of senior secondary 3; students in junior secondary English language examination is by all standard a very good performance. However, a cursory look at the performance and the individual examined and the standard of the examination he or she took could reveal that the performance is a very poor one. On the other hand, a JSS 2 student’s performance of 37% in SS 3 mathematics can e said to be a poor performance. When in actual fact, the performance is by all standards a very good one. This shows that the concept of poor academic performance is very relative and this depends on so many intervening variables.

2.3 Teachers factors and academic performance of students in Junior secondary schools.

Adeyemo (2005) remarks that no profession in Nigeria has suffered reversal of fortune than teaching. This, they submit has affected the commitment expected f the teachers. This then implies that the quality of service rendered by an unmotivated teacher could affect academic achievement of learners. Or how does ne explain a situation whereby Junior secondary school students or secondary school student an average of 125 hours ad 150 hours of teaching as against 250 hours and 300 hours respectively per term?

Teachers’ method of teaching: The means or strategies employed by teachers n a attempt to pact knowledge to the leaner is referred to as methodology. Oskoye (1996) sees teaching method as the strategy or plan that outlines the approach that teachers intend to take  order to achieve the desirable objectives. It involves the y teachers organize and use techniques of subject mater, teaching tools and teaching materials to meet teaching objectives.

Sometimes when a teacher teaches and at the end of the lesson, evaluation is carried out and it is  discovered that students are unable to carry out the behavioural or instructional objectives what the teacher needs to do is to examine his teaching methods rather than looking at students as the causes. Most untrained teachers point accusing fingers on students rather on themselves when the students are unable to carry out the expected behavior at the end of the lesson or in examinations. Therefore, teachers planning should  include:

i.Choice of appropriate teaching material 

ii.Choice of appropriate teaching method 

iii.Choice of intensive on the topic to be taught 

iv.Choice of determination of the objectives for the lesson 

Classroom Management: The classroom is that space bounded by the wall and roof, which a teacher houses his students for the purpose of giving instruction to such students. In other words, it is a shelter for both teachers and learners so as to engage in educative activities. Management on the other hand, can be seen as the process of designing and maintaining any setting in which people work in groups for the purpose of accomplishing pre-determined goals. The idea of “any setting” equally indicates that management is applicable to all establishments which do not exonerate educational setting.

Adequate well prepared instructional materials determining the amount of learning that can be placed in a learning setting. Good quality materials can motivate interest, maintain concentration and make learning more meaningful. The need for the use of instructional materials by the subject teacher in the modern age cannot be overemphasized; the traditional method of talk and chalk approach can no longer improve the performance of students in Junior secondary schools academically.

2.4 Relationship between attitudes of students and their performance in Junior secondary Schools.

All too often, students poor academic performance in Junior secondary school is attributed to their negative attitude towards learning. For example Obodoechi (2006) opined that students performed poorly in most public Junior secondary schools in Nigeria. Simply because they lack good study habits. In many cases, students don’t know where to begin, don’t fully understand lessons taught sequel to their lack of concentration or are not motivated by such lesson because it does not interest them.

Similarly Adeyemo (2005) opined that students academic performance is determine by their vision passion and interest. As such students who do not have a clear articulated picture of the future they intend to create for themselves will show a negative attitude toward learning while reverse is the case for students who have a clear picture of their future intention or ambition. Successful students work out of passion, thus show love for what they want to do, and recognize the importance of the benefit it will bring others as well as themselves. Without passion, study becomes a chore are not a method for achieving clearly defined goals. As such students always show negative attitude to learning when they have no passion for education.

However, Snorakinyo (2003) opine that some students are just not disciplined and lack good organizational skills. They often fall under the pressure of their peers. Rather than using good discretion, they feel compelled to follow others (socially), when they really should be attending to their studies. This makes such students to have negative perception about learning thus they take their studies for granted. In conclusion students who have negative attitude toward learning perform poorly, while those who have positive attitude perform excellently in their studies. 

2.5
The relationship between Attitude of Parents and the performance of their Children in Junior secondary schools

The way in which parent behave or act toward their children education can be positive or negative depending how such parent perceive or value his children education. Parent who do not value or know the impact of education on children upbringing tend to be careless about their children and treat issue  relating to their education casually or in some cases give deaf-ear to it (Okoh, 2003).

However, parental attitude towards education may determine a child’s enrolment and years of formal education completed. In this regard Onuoha (2002) opined that to a large extent attitude are important in measuring household demand for schooling as well as other constraint military against childhood education. In most cases parental attitudes towards Junior secondary education are generally found to be favourable. This is owing to the importance most parent attach to education and it impact on the future of their children.

Furthermore, Alaba (1996) observe that difference in attitudes helped explain household enrolment decisions in Junior secondary schools in Nigeria. In areas where there is high Junior secondary enrolment, it means parent value Junior secondary education and as such show a positive attitude towards their children enrolment but where enrolment rate is low then reverse is the case. 

However, parental attitude are most often influence by cost of school and their income. This limits the participation of parent in the education of their children. Other factors which influence parental attitude towards their children education is adequate information to parents from their children schools, parental access to schools and parental involvement in school policy formation. This would effect parent decisions and make them participate in their children education effectively but if there if parent lack adequate information or access to their children school and are not in any way included in policy formulation in any way this will lower morale due to lack of awareness and may affection(Howard, 1990). Parental attitude toward their children Junior secondary education can be negative or positive depending on how parents perceive or value education.

In Nigeria, as else where parent perceive education as a “meal ticket” parent want their children to attend school because of the prospects which education is felt to  give their future careers in the civil service, education, business or the police. I don’t want them to become a farmer like me, said by parents in Rafi local government in Niger state (Abusdulrahaman, 2001).

For the most part, parents aspiration for their children remain one for which formal education was a prerequisite: medicine, law, engineering, nursing, clerical, police, soldiering, business and other sphere of endeavor which require formal education remain their reason for sending their children to school. As a result Junior secondary educations remain the key to actualize this aspiration. This parents send their children to acquire Junior secondary education in public private schools respectively. This days the income of parent determine the Junior secondary school their children attend those with low income send their children to public schools while those who are average and high class send their children to private schools with better teaching facilities (Obodoechi, 2002).

Notwithstanding the general perception to the value of education, not all parents equate education with formal schooling. Many see informal education as a better option. This is the reason why most parents enroll their children in vocational training in craft, automobile mechanic, shoe making, Tailoring, bricklaying and other sort of skill acquisition outside formal education. It is a common site in town and villages to see children of school age engaged in such trade during school hours. It is even common these days that Nigeria is witnessing high unemployment rate which has made graduates jobless. Some parents have lost faith in education as key to their children future and would prefer giving them training in the informal way. In this regard a pastoralist commented as follows on the value of traditional knowledge. “In its way, herding itself is an education children need to be given a means of livelihood from their youth, not when they are already old to learn nothing is more worthwhile than herding.(Emoma 1997). The general perception about Junior secondary education by parent is that it is the key to the actualization of their children future career while  some other parent who have lost faith in education see Junior secondary school as time wasting instead prefer training their children informally through various vocational trades.

Parent interest, support an involvement in children academic work facilitate learning in no small ways, However  previous studies indicates that so many parent do not show interest, suppo0rty or involved themselves in their children academic work. This is more prevalent among parent who sends their children to public schools. This is the reason why children who went through the public Junior secondary school system in Nigeria have low academic performance compare to their counter part in the private school (omega 1991).

Similarity Alhamdu (2003) opined that severe studies indicated that one of the reasons for low standard in public Junior secondary schools was the lack of parental interest and involvement in their children’s academic work. He felt that if parents where more involved in their children will be mot6ivated to work harder in school.  

He attributed this lack of involvement to a number of factors. One was that most parents have the attitude that academic work is the preserve of the school and in particular the teacher and were therefore reluctant or unwilling to become involved. Another reason was that many parents often have little to spare from daily schedules to devote to helping or following up on their children’s school work. Other parents, on the other hand, have little or non-education themselves and therefore do not have the knowledge or skills required to help or monitor their children’s academic work. In many communities in Nigeria there is no culture of parental monitoring of children’s school work.

However, McIntyre and Clark (1997) noted that parental involvement is imperative, as parental involvement would play or have an impact on students behaviour, attitudes, and aspirations. They further go to say that in regard to parent involvement there is a need to increase parent’s aspirations and  raise awareness in education, increase knowledge in education, increase understanding of the structure and function of education institutions, increase awareness of the progress and participation of the child, increase involvement  and improve participation between school and the parents.

Wilkinson (1987) states that Nigeria people are not interested in achieving  long term ambition but short term immediate happiness for their child compared to parents in the western  world who vicar children in a way that could be correlated with investment.

In this regard Eckerman (1985) point out that there needs to be a partnership between the school and the parents and community. As the school must also be prepared to be involved and encourage parents to become involved. School cannot expect parents, any parents, to feel comfortable in schools unless they have a role, a function, a purpose, or if the purpose  is to simply work in the tuck-shop, then we cant complain if there is only limited involvement. There must be a common agreement, a shared knowledge base, as well as clearly established recognition that each group brings variable, expert knowledge to the sharing process. Avenue must be developed so that parents and teachers can begin to work on cooperative project in some school relations; community involvement is a process rather than a project. It takes time and the process can easily be threatened by school staff changes, particularly change in executive staff.

Saggers (1998) claim that the attitudes of parent toward formal education encourage their children to attend school, even when such parents had no formal education. They believed that by gaining an education would lead to material reward and status within the wider community. However Sagger’s (1998) findings suggest that5 parent involvement in their children Junior secondary education is not encouraging in Nigeria. This is sequel to the body schedule of most parents who spend most of their time on economic pursuit and gave little or no time for their children academic work. It is imperative for parent to be involve in their children Junior secondary education. This is so because such involvement foster better understanding and consequently increase the knowledge of their children.

However, several studies indicate that most Nigerian parent are not always involved in their children academic work. They only foot bill for their school, which is not enough. Extract lesson and evaluation of children becomes very imperative in the face of the declining standard of education in Nigeria.

This is in conformity with the views of Okoh (2002) who opined that parent should always ensure that they check what their children are taught in school in order to ensure that they conform to the curriculum required for their children. Parents should also evaluate their children’s academic ability regular in order to know their performance in school. This help children to progress academically and meet-up in school.

Inspite of the importance of parental involvement in children’s academic work. The literature point out that most parent in Nigeria are reluctant about their children academic work or are too busy pursuing other economic commitments.

CHAPTER THREE

RESEARCH METHODOLOGY

Research design

The research design used in this study is survey research method. This survey research method is the descriptive method in educational research. The researcher used this descriptive research design to obtain the actual information on the problems militating against effective teaching and learning of business education in senior secondary school in Mainland Local Government Area of Lagos State.

Population of the study

The target population of the study are the population of Mainland Local Government Area of Lagos State, which was used for the investigation. The population of the study used are one hundred and twenty-five which was randomly selected from the local government area under study.

Sample and sampling technique

The sample of the study comprises one hundred and twenty-five respondents from the target local government area of Lagos state. The sampling technique used is random sampling technique in the selection of the respondents for the study under investigation.

Instrument for data collection

The questionnaire was the instrument for the research study which is design only for the teachers. The questionnaire will be prepared by the researcher to suit the research question before administering the questionnaire. The questionnaire contain two sections; section A and B. Section A of the instrument is all about bio-data of each of the respondents and Section B consist of fifteen (15) items which the respondents intend to answer, Yes and No.

Validity of the instrument

The questionnaire for this study was developed by the researcher. The instrument faces content validation by the supervisor and other researchers. After undergoing series of correction by the project supervisor by adding relevant information to the questionnaire, it was perfectly good to be administered to the respondents in the target local government area of Lagos state.

Reliability of instrument

The test re-test method will be used to test how valid the research instrument is. One hundred and twenty-five respondents will be randomly selected and questionnaire will be administered to them. The questionnaire will be located and tested, to show that the research instrument is reliable.

Method of data collection

The instrument used in the study was the questionnaire. It was personally administered by the researcher to the respondents selected from the study. The administration of the questionnaire took two weeks. At the end of each visitation of each of the school, the researcher collected the answered questionnaire and analyzed and interpreted the data collected.

Method of data analysis

Statistical technique used for the analysis of data collected from the respondents was the percentage. The formulae used for calculation is; number of respondents multiplied by one hundred divided by the total number of respondents. The data collected from the respondents would undergo the percentage analysis.

CHAPTER FOUR

DATA PRESENTATION AND ANALYSIS
This chapter deals with the analysis of the data collected. The statistical technique employed for this study is the frequency count and simple percentage.

Table 1: “Respondents Demographic Variables”

	VARIABLE
	NO. OF RESPONDENTS
	PERCENTAGE (%)

	GENDER
	MALE
	72
	57.6

	
	FEMALE
	53
	42.4

	
	TOTAL
	125
	100.0

	MARITAL STATUS
	SINGLE
	36
	28.8

	
	MARRIED
	34
	27.2

	
	DIVORCE
	55
	44.0

	
	TOTAL
	125
	100.0

	TEACHING EXPERIENCE
	1-4
	46
	36.8

	
	5-10
	56
	44.8

	
	11-15
	23
	18.4

	
	TOTAL
	125
	100.0


Source: fieldwork, 2021

The presented data in Table 1 revealed the respondents sampled. It showed that a total of 125 respondents were sampled. Amongst the sampled population, 72 of them representing 57.6% were male while 53 of them representing 42.4% were female. On Marital Status, 28.8% are single, 27.2% are married while 44.0% are divorce. Also on years of teaching experience, 36.8% of the respondents have 1-4yrs teaching experience, 44.8% of the respondents have 5-10yrs of teaching experience while 18.4% of the respondents have 11-15yrs of teaching experience.

Research question 1: What are the qualifications of the teachers in business subjects in the secondary school?

Table 1: “The qualification of teachers teaching business subject”

	STATEMENT
	YES
	%
	NO
	%

	Most
teachers
are
not intellectual    sound and trained to teach business education
	54
	43.2
	71
	56.8

	Qualified business education teachers teach
more effectively than
their counterpart
	115
	92.0
	10
	0.8


Source: fieldwork,2021

The statistical table above show the qualification of teachers teaching business subject. 43.2% of the respondents agreed that most teachers are not intellectual sound and trained to teach business education while 56.7% of the respondents disagreed that teachers are intellectual sound and trained to teach business education effectively.

Also 92% of the respondents agreed that qualified business education teachers teach more effectively than their counterpart while 0.8% of the respondents disagreed by indication NO to the statement.

Question 2: To what extent are the periods allocated to business studies adequate?

Table 2: “periods allocated to business studies adequate”

	STATEMENT
	YES
	%
	NO
	%

	Teachers often carryout activities on the curriculum that is related to business education
	85
	68.0
	40
	32.0

	Female
teachers
don’t often
used business educated curriculum content in

teaching period
	93
	74.4
	32
	25.6


Source: fieldwork,2021

From the table above, it revealed Education Curriculum in Teaching of Business Education. 68% of the respondents agreed that teachers often carryout activities on the curriculum that is related to business education while 32% of the respondents disagreed that teachers don’t often carryout activities on the curriculum that is related to business education. 74.4% of the respondents agreed that female teachers don’t often used business educated curriculum content in teaching period while 25.6% of the respondents disagreed that female teachers do often used business educated curriculum content in teaching period.

Research question 4:

What are the materials and equipment needed for the teaching of business of business studies?

Table 3: “The Availability of facilities in teaching business subject”

	STATEMENT
	YES
	%
	NO
	%

	Pictorial

chart
and chalkboard are readily available in the teaching business subjects in secondary school
	54
	43.2
	71
	56.8

	The absence of teaching facilities has affected
the
method
of
teaching business subject in school
	115
	92.0
	10
	0.8


Source: fieldwork,2021

The statistical table above show the Availability of facilities in teaching business subject. 43.2% of the respondents agreed that pictorial chart and chalkboard are readily available in the teaching business subjects in secondary school while 56.8% of the respondents disagreed that pictorial chart and chalkboard are not readily available in the teaching business subjects in secondary school.

Also from the table, 92% of the respondents agreed that the absence of teaching facilities has affected the method of teaching business subject in school while 0.8% of the respondents disagreed that the absence of teaching facilities has not any affected the method of teaching business subject in school.

CHAPTER FIVE

CONCLUSION AND RECOMMENDATIONS

From the analysis result, it was revealed the problems militating against effective teaching and learning of Business Education in Secondary School in Mainland L.G.A of Lagos State. According to Aina (2001), the active use of business education curriculum content by teachers has improve teaching methods which invariably influence students’ academic work. Business education is a programme that prepares students for the demand of the business world. It is in keeping with the objective of business education programmes, that the authors found it pertinent to seek strategies that will properly more practically prepare students for the demands of the business world.

Also from the finding analyze, Pictorial chart and chalkboard are readily available in the teaching business subjects in secondary schools and the presence of instructional materials in teaching business subjects in schools has also improve the effectiveness and performance of students. Larson (2009), Business education teachers who obtained NCE and BSc(Ed) qualification performed better than their counterparts in other field. Teachers qualification is an ingredient in stimulating the effectiveness of teaching and learning process in Nigeria.

Recommendations

1. In light of the forgoing literatures reviewed, the authors make the following recommendations;

2.The government and the policy makers of business education programmes in secondary schools should map-out out training that will keep the business education teachers up-to-date on current teaching method and its application.

3. Administrators of business education programmes in secondary schools in Nigeria should ensure students access to business and related information to help keep students alerted on practices and principles of corporate governance in the early stages of development.
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Questionnaire

	VARIABLE
	Please tick

	GENDER
	MALE
	

	
	FEMALE
	

	
	TOTAL
	

	MARITAL STATUS
	SINGLE
	

	
	MARRIED
	

	
	DIVORCE
	

	
	TOTAL
	

	TEACHING EXPERIENCE
	1-4
	

	
	5-10
	

	
	11-15
	

	
	TOTAL
	


Section B

What are the qualifications of the teachers in business subjects in the secondary school?

	STATEMENT
	YES
	NO

	Most
teachers
are
not intellectual    sound and trained to teach business education
	
	

	Qualified business education teachers teach
more effectively than
their counterpart
	
	


 To what extent are the periods allocated to business studies adequate?

	STATEMENT
	YES
	NO

	Teachers often carryout activities on the curriculum that is related to business education
	
	

	Female
teachers
don’t often
used business educated curriculum content in

teaching period
	
	


What are the materials and equipment needed for the teaching of business of business studies?

	STATEMENT
	YES
	NO

	Pictorial

chart
and chalkboard are readily available in the teaching business subjects in secondary school
	
	

	The absence of teaching facilities has affected
the
method
of
teaching business subject in school
	
	


