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ABSTRACT

This study had the objective of assessing the role of gender in cooperative development, analyzing the socio-economic profile of the cooperators on the basis of gender, assessing gender contributions to cooperative development in terms of membership, organizational and leadership structures, examining technical efficiency and factors hindering the implementation of gender sensitive program and activities in Awka North Local Government Area of Anambra State. A field survey was conducted to collect data from one hundred and fifty(150) respondents. The study employed descriptive statistics, stochastic cobb Douglas frontier function as well as ranking method in the analysis of data collected. The result of the study indicates that female cooperators, who are within the active age, are reasonably literate and dominate the leadership role in cooperatives. The result also shows that farm size and fertilizer use lead to increase in technical or productive efficiency among cooperators. The major constraint is gender imbalance or inequality, conflicting interests, low level of participation, wrong timing of meetings, and long distance to meeting venue. The estimation of technical efficiency of the cooperators was estimated using cobb-Douglas functional form of stochastic c frontier model. The coefficients of farm size and fertilizer possess a positive sign, while gender possessed a negative coefficient and highly significant, although it does not confirm with a priori expectation, it shows that female cooperators contribute more to technical or productive efficiency of their enterprises than their male counterparts. Hypothesis was tested using chi-sqared X2. This paper recommends that cooperatives should address equality issues and make a firm commitment in their mandate to correct imbalances where they exist and to attain equitable and sustainable development with both men and women in decision- making and leadership position.

CHAPTER ONE

INTRODUCTION

1.1 Background Of The Study

Gender    refers    to    the    socially    constructed    roles, behaviours,  activities,  and  attributes  that  a  given society considers   appropriate   for   men   and   women.   Gender concept  simply  refers  to  the  socially-determined  and culturally specific differences between women and men  as opposed to the biological determined differences. Oxford Advanced Learners Dictionary 6th edition sees gender  as  the  fact  of  being  male  or  female;  gender specific issue is connected with women only or with men only. Reeves   and   Baden   (2000)   sees   gender   as   the “socially  determined  ideas  and  practices  of  what  it  is to be   female   or   male;   these   ideas   and   practices   are sanctioned and reinforced by a host of cultural, political and  economic  institutions  including  household,  legal  and governance structure, markets and religion. Furthermore, gender  could  also  be  seen  as  socio-economic  variables which    aid    the    analysis    of    roles,    responsibilities, constraints  and  opportunities  of  both  men  and  women.Gender  which  is  commonly  used  interchangeably  with ‘sex’ within the academic fields of cultural studies, gender studies and the social sciences in general; often refers to purely   social   rather   than   biological   differences,   this means    that    ‘gender    roles’    are    formed    through socialization.    Meanwhile,  the  concept  gender  is   an important  analytical  tool  in  the  planning  management, monitoring  and  evaluation  of  development  programs  or cooperative   projects   which   requires   that   women   are considered  in  relation  to  men  in  a  socio-cultural  setting and not as an isolated group. Gender  roles  focus  on  household  and  community roles  because  gender  roles  are  different  in  any  society. This  is  because  in  each  society  there  are  functions  of what  women and men of that society are expected to do in their adult life.  Since gender roles are formed through socialization,  children  are  socialized  to  internalize  these roles;  girls  and  boys  are  prepared  for  their  different  but specific roles.  Gender roles can be defined as the roles that  are  played  by  both  women  and  men  which  are  not determined   by   biological   factors   but   by   the   socio-economic and cultural environment or situation.  Men and women  are  also  characterized  by  different  roles  which mean that men take the lead in productive activities, and women in reproductive activities, where the latter include the  reproduction  of  the  family  and  even  of  society  itself.  Obviously,  women  and  men’s  roles  and  responsibilities are separate but they complement one another. UNDP (1995) opined that gender is an economic issue as well as a social issue, in fact more so in Africa than in any  other  Region  and  that  both  men  and  women  play substantial  economic  roles,  notably  in  Agriculture  and in the  informal  sector,  but  they  are  not  evenly  distributed across the sectors of the economy. Word  Bank  (2000)  on  economic  roles  of  men  and women  in  Africa  made  the  argument  that  Africa  has enormous   unexploited   potentials   with   hidden   growth reserves   in  its   people,  including  the   potential   of its women,  who  now  provide  more  that  half  the  Region’s labour  but lack  equal  access  to  education  and factors  of production.  It  concluded  that  gender  equality  can  be  a potent  force  for  accelerated  poverty  reduction  in  Africa and Nigeria in particular. Although   ‘gender’   and   ‘women’   are   often   used interchangeably,  they  are  not the  same.    However, most gender    analyses    usually    find    that    women    are disproportionately disadvantaged, that is why the majority of  gendered  interventions  target  women.    As  a  result  of this,  the  discussions  on  gender  roles  at  household  and community   level   revealed   that   women   do   all   the reproductive work as well as most of the productive work.  Women have a bigger share of communities roles. 

Women   are   continuously   taking   up   roles   that   were traditionally considered the role of the men, (building). Finally,  both men  and  women  agreed  that  some men are  not  taking  sufficient  responsibility  in  the  homes  and that this is one of the reasons  why  women take up  such responsibilities for the well being of their families. In other words, if a man does not care about building or repairing the  family  house,  the  woman  has  to  do  so  because  she cannot  continue  living  under  a  leaking  house  which  is unsafe  for  the  family.    This  implies  that  most  of  the economic activities are in the hands of women. However,women’s  activities  are  often  constrained  by  household and  community  management  activities  like  child  care, food  preparation,  subsistence  agriculture,  etc.    This is why  Moser  (1993)  refers  to  women  as  assuming  a  triple role,   that   is,   they   are   responsible   for   reproductive,productive  and  community  management  activities,  and receive little recognition for their unpaid work.  Therefore, women,  the  poor,  religious  or  ethnic minorities may face significant  constraints  in  their  attempt  to  participate  in collective  action.    Women’s  exclusion  from  participation may  be  a  direct  result  of  gender  norms,  and  from  other factors that are determined by such norms.  In a study of mixed-sex    agricultural    cooperatives    in    Nicaragua, Mayoux     found     women’s     participation     limited     to involvement  as  day  labourers;  when  women  attempt  to make  their  voices  heard  or  gain  management  positions,they  were  perceived  by  others  (men  and  women)  as attempting to step out of their appropriate social role. Agarwal  et  al.  (2001)  stated  that  gender  roles  vary among   cultures   and   overtime,   and   crosscut   by   a multitude of identities like ethnicity and class, the gender division of labour usually find men and women relegated to the public and private spheres. Gender roles at household and community level have contributed  immensely  towards  genuine  equality  of  men and  women,  boys  and  girls,  in  economic  development.  The goal of the youth development services is to develop the youth to their fullest to be creative, innovative, smart, hopeful,  result  oriented  and  dynamic.  This  is  because when  we  are  talking  of  children  and  youth,  we  need  to consider     their     different     languages,     culture     and socialization  in  the  economy.    More  so,  irrespective  of gender,  all  children  and  young  people  are  regarded  as youth,  and  the  youth  constitute  the  largest  segment  in community and agricultural development. According  to  ICA  (1995)  the  “principle  of  democratic member control” entails that cooperatives are democratic organizations  controlled  by  their  members  who  actively participate in setting their policies and making decisions.  Men  and  women  serving  as  elected  representatives  are accountable to the membership. 

1.2 Statement of the Problem

Gender  imbalance  in  employment,  in  job  status, in poverty  status,  and  in  earnings  over  time  constitute   the major problems affecting the development of cooperative industries (Nicita and Razzaz, 2002). Gender inequality in access  to  and  control  of  a  wide  range  of  economic, human, and social capital assets and resources remains pervasive  in  Nigeria,  and  is  a  core  dimension  of  poverty in   this   region.   Understanding   the   nature   of   these disparities, and acting forcefully to remove them, is one of the  key  tasks  of  country  poverty  reduction  strategies (PRS).  These  strategies  could  be  successful  enhancing the by technical efficiency of the cooperatives in reducing poverty    and    supporting    the    achievement    of    the Millennium  Development Goals  (MDGs)  which  targets  to promote gender equality. This was adopted by the United Nations  Millennium  Development  Goals  in  September (2000).   Gender   inequality   directly   or   indirectly   limits economic   growth   in   Anambra   State   and   imposes substantial   development   costs.   (World   Bank,   2000). Another  problem  that  needs  to  be  addressed  is  the unequal relations of power between men and  women on the  socio-economic  level.  This  results  in  the  unequal distribution  of  the  benefits  of  development  and  hinders women  participation  in  the  development  process  (ICA-ILO Gender Package, 2001). Gender      disparity      in      leadership,      education, management   and   employment   seems   to   lower   the economic  growth  of  our  societies.  Although  cooperative organizations  and  governments  have  policies  of  equity and  equal  opportunity,  cooperative  societies  will  ensure that  women  are  afforded  equal  treatment  in  regard  to employment  opportunities,  promotion,  and  wages  etc. Democratic participation in cooperatives means that men, women    and    youths    should    participate    equally    in cooperatives  and  that  both  men’s,  women’s  and  youths’ needs and concerns must be addressed equally. Technical  inefficiency  (productive  inefficiency)  is  due to inadequate working capital for the cooperators, lack of education,    poor    management,    and    low    level    of participation     among     members     mainly     the     male cooperators,  lack  of  extension  education  and  service, wrong  timing  of  meetings,  conflicting  interest,  gender inequality,    and    long    distance    to   meeting   venues. Obviously, women all over the world especially in Nigeria form  a  significant  percentage  of  the  world  today  and despite   their   contribution   to   the   national   economy, cooperatives   and   rural   development,   they   are   often neglected.  This  means  that  women  occupy  a  central position  in  economic  production  especially  in  agriculture and  in  the  informal  sector  but  they  are  not  equally distributed  across  the  productive  sectors;  that  is  women are  being  marginalized  in  mainstream  activities  (Elson and Evers, 1997). 

1.3 Objective  Of The Study

The general Objective if this study is to assess the role of gender in co-operative development. Specifically, the study is aimed at;

Analyze the socio-economic profile of    the cooperators on the basis of gender.

Assess gender contributions to cooperative development in terms of membership, organizational and leadership structures. 

Examine the technical efficiency of cooperators. 

Compare    the     technical     efficiency of the cooperators along gender lines; 

Examine  factors  hindering  the  implementation of gender sensitive   programmes   and   activities   in   the societies; and 

Make recommendations based on the findings.

1.4 Research Question

The study will be guided by the following questions;

What is the socio-economic profile of    the cooperators on the basis of gender?
What is the technical efficiency of cooperators?

What is the technical efficiency of the cooperators along gender lines?

What are the factors  hindering  the  implementation of gender sensitive   programmes   and   activities   in   the societies?

1.5 Research Hypothesis

The study will test the validity of the the following hypotheses;

H01: There is no gender discrepancy in cooperative societies.

H02: Gender sensitive   programmes   and   activities   in   the societies has not been effectively implemented

1.5 Significance Of The Study

The significance of the study cannot be overemphasized as it will unveil the ocio-economic profile of    the cooperators on the basis of gender; the technical efficiency of cooperators, the technical efficiency of the cooperators along gender lines, and the factors  hindering  the  implementation of gender sensitive   programmes   and   activities   in   the societies. Additionally, the recommendations made in the chapter five of this study will be relevantly used to manage the factors hindering the implementation of gender sensitive   programmes   and   activities   in   the societies. More so, the study will contribute to the body of existing literature and hence will serve as a source of information to students and researchers who may want to carry out a study on a related topic.

1.6 Scope Of The Study

This study examines the role of gender in cooperative development, with specific focus on the socio-economic profile of    the cooperators on the basis of gender, gender contributions to cooperative development in terms of membership, organizational and leadership structures, the technical efficiency of cooperators, the     technical efficiency of the cooperators along gender lines and factors  hindering  the  implementation of gender sensitive   programmes   and   activities   in   the societies. Hence the study will be carried out in Awka North Local Government Area of Anambra State.

1.8
LIMITATION OF THE STUDY

In the course of carrying out this study, the researcher experienced some constraints, which included time constraints, financial constraints, language barriers, and the attitude of the respondents.

In addition, there was the element of researcher bias. Here, the researcher possessed some biases that may have been reflected in the way the data was collected, the type of people interviewed or sampled, and how the data gathered was interpreted thereafter. The potential for all this to influence the findings and conclusions could not be downplayed. 
CHAPTER TWO

LITERATURE REVIEW

INTRODUCTION
Our focus in this chapter is to critically examine relevant literature that would assist in explaining the research problem and furthermore recognize the efforts of scholars who had previously contributed immensely to similar research. The chapter intends to deepen the understanding of the study and close the perceived gaps.

Precisely, the chapter will be considered in two sub-headings:

Conceptual Framework
Chapter Summary
2.1
CONCEPTUAL FRAMEWORK

Cooperative Society

A cooperative is defined by the International Co-operative Alliance's Statement on the Co-operative Identity as an autonomous association of persons united voluntarily to meet their common economic, social, and cultural needs and aspirations through a jointly-owned and democratically-controlled enterprise (Ridley- Duff, 2007). It is a business organization owned and operated by a group of individuals for their mutual benefit. (Sullivan, 2003). A cooperative may also be defined as a business owned and controlled equally by the people who use its services or who work at it. Cooperative enterprises are the focus of study in the field of cooperative economics.

Over the years, it has been argued that co-operation is but a form of individual and societal behavior that is inherently intrinsic to human organization. The history of modern co-operative forms of organizing dates back to the Agricultural and Industrial Revolutions of the 18th and 19th centuries. The status of which was the 'first co- operative' is under some dispute, but various milestones in the history may be identified (Rothschild, 2008; Oakeshott, 2002). In 1761, the Fenwick Weavers' Society was formed in Fenwick, East Ayrshire, Scotland to sell discounted oatmeal to local workers. Its services expanded to include assistance with savings and loans, emigration and education. In 1810, Robert Owen, Welsh social reformer from Newtown in mid-Wales, and his partners purchased New Lanark mill from Owen's father-in-law and proceeded to introduce better labor standards including discounted retail shops where profits were passed on to his employees. Owen left New Lanark to pursue other forms of co-operative organization and develop co-op ideas through writing and lecture (Charles, 2004). Co-operative communities were set up in Glasgow, Indiana and Hampshire, although ultimately unsuccessful. In 1828, William King set up a newspaper, The Cooperator, to promote Owen's thinking, having already set up a co-operative store in Brighton.

In the final decade of the 20th century, cooperatives banded together to establish a number of social enterprise which have moved to adopt the multi- stakeholder cooperative model. In the last 15 years (1994 - 2009) the EU, and member nations, have gradually revised national accounting systems to "make visible" the increasing contribution of social economy organizations (Rothschild, 2008).

Berko (1987:18) defines a cooperative as: A voluntary and democratic association of persons, with variable membership and variable capital whose members pooled themselves and their resources together on mutual and self help basis to form a business enterprise which seeks to solve the socio-economic problem(s) of these members by directly providing goods and services to them in their capacity as either the owner/customer or owner- employee of the cooperative enterprises.

In a related development, Chukwu (1990:66) succinctly puts it that: Cooperative societies are institutions within whose frame-work cooperation or joint activities by people take place in a formalized, long-term, deliberate and, to a great extent, specific form in the social and especially economic sphere of human endeavour.

For Ijere (1992) Cooperative is an association of persons joined together to achieve a common end and through the formation of a democratically controlled organization, making equitable contribution to the capital required and accepting a fair share of the risks and benefits of the undertaking in which the members actively participate.

Dulfer (2007) sees Cooperative as having the following dimensions:

A group of persons with at least one economic interest and with variable membership;

b. The aim of the group and each individual member of the group is to meet the common need by joint action based on mutual assistance.

c. The means to achieve this aim is  to establish a common enterprise (Cooperative enterprise).

d. The goods and services (benefits) of the cooperative enterprises are made directly available to the members as customers or as employees. Thus, the members are simultaneously owners and customers or employees (in the case of productive cooperatives) of the cooperative enterprises.

Internal Cooperative Alliance (ICA) (1995) defines cooperative as ; an autonomous association of persons united voluntarily to meet their common economic, social and cultural needs and aspiration and through a jointly owned and controlled enterprise.

I.C.A (1995) vehemently rationalizes the imperativeness of cooperative in the development process. Accordingly, co-operative is characterized by the following;

a. A genuine is an autonomous from governmental or external control and domination.

b. Members join voluntarily as a result of having acquired a new awareness, through education of the benefits of cooperation. They should not be forced or tactically manipulated to join;

c. A cooperative is an association of persons, not of capital. The interest of the members must come before those of capital. The group of persons is the social element.

d. The objective of the group is to meet the members’ needs in the economic field as well as their aspirations in the social and cultural fields, religious and political, criminal objectives are however excluded.

Obviously, Cooperative society is as old as man. A popular Igbo proverb has it that when body itches a man, he turns to a fellow man for scratching, but when it itches an animal, she turns to a tree. Throughout history, man had understood that it pays to work together than in isolation, hence the popular adage “waited, we stand, divided we fall”.

The American‟s refer to their earliest rural cooperative movement as “the Bees” emphasizing strength in unity. In pre-colonial Africa, early cooperative activities were also visible. The Ghana Empire mobilized well over two hundred thousand (200,000) soldiers to execute a single war – This was before the coming of the white man. In Igbo land, the popular “Isusu” i.e. thrift savings society, has continued to be useful even till today virtually, in all parts of pre-colonial Nigeria, the savings in all parts of pre-colonial Nigeria, the thrift savings has continued to be relevant.

The advent of colonialism in Africa did not impinge on cooperatives; instead it brought about the modern form of cooperative society.

Cooperative society as is practiced today originated in Britain. Infact, the first successful cooperative is call the Rochdate Equitable Pioneers (REP) founded in 1844. The birth of this society was as a result of the evil of industrial revolution, also called “Hungry-forties” which some people also to as “The Napoleon wars” (1750 – 1850). Humanity decided to come together to fight the hunger, disease, ignorance, and poverty.

Industries revolution marked obviously, the beginning of the scientific world. Machines, equipment, technology and science took off, but all these brought about lose of jobs in factories, as machines took over employees‟ jobs. Those who were lucky to still retain their jobs had their wages repeatedly reduced. Cooperatives then can as a panacea to alleviating people‟s problem.

In Nigeria, cooperatives were introduced by the colonial during the First World War. These cooperatives which were consumer in nature were used by the colonial masters to ration essential commodities. This cooperative was restricted to only white colonial masters. It was in 1930‟s that the first attempt was made to start a genuine cooperative movement in Nigeria. The British government having successfully introduced cooperative in India, in 1904 tried to do the same in Nigeria. In 1933, the then colonial government appointed Mr. C.F. Strickland to study the possibility of introducing cooperatives into Nigeria. Mr. Strickland submitted his report in April 1934 with recommendation that Nigeria is overdue for a cooperative law. His report was wholly accepted by government and in 1935, the Nigerian Cooperative Society Ordinance was enacted and in the following year 1936 regulations were drawn up to guide the running of cooperative societies. In 1945, the Gbendu Cocoa Marketing cooperatives were formed. The essence being to organize cocoa farmers so raw materials can be shipped to Britain. Cooperatives spread like wide fire through out the country. Within this came the problem of administration, i.e. running these societies effectively and efficiently.

With regionalization in 1951, cooperative grew according to their regions. The cooperative department was set up in the East with Enugu as the headquarters and Mr. R. M. Leslie as the first registrar. Cooperatives in the East began to do extremely well. As a matter of fact, the occupation, skill and product of the local people dictated the type of cooperative formed. Between 1967 to 1991,Eastern Nigeria metamorphosed through four geo-political stages from where Enugu State finally emerged in August, 1991.

The creation of Enugu State in August 1991 acted as a catalyst in the formation and diversification of cooperative organization in the state and increase in the number of societies. The establishment of Cooperative has been in varying degrees in every aspect of economic activity including farming, housing, product marketing, rice milling, cassava processing mills, farm-settlements, credit and thrift and even the informal sector and again women organizations. Cooperative thrives in Enugu state. The essence of cooperative being to cater for members‟ welfare. The economic needs of members act as binding force for members activities. The Enugu State government like others supervises cooperatives through the Ministry of Commerce, Industry and Technology. The registrar or director is appointed to specifically oversee the activities of cooperatives.

The director with his wealth of experience also appointed divisional cooperative officers who oversee cooperatives in every local government area. Enugu State has seventeen (17) Local Government Area including our focus Udi and Oji- River Local Government Areas.

Origin of Cooperative Societies

The first documented cooperative settlement in human history was that started by the Essence at Eiricydi on the coast of the Dead Sea (Odey, 2009). All of them were free and owned everything in common. In Britain and France, workers, as a result of the impact of the Industrial Revolution spontaneously organized cooperative societies of all sorts, while intellectuals and philanthropists such as Owen in 1858, and his contemporariesinitiated carefully planned, ideologically motivated corporative communities. In England, the idea of establishing cooperative organization was mooted and invigorated by Robert Owen in collaboration with his Rochdale pioneers (Obasse, 2012; Ebi, 2014). This organization began in Road Lane, Rochdale in 1844. This particular group of weavers led by Charles Howath met regularly throughout 1844 to discuss on what could be done to improve their working conditions, and of the less privileged workers, artisans, consumers, traders and farmers who were relegated to the background by the capitalist economic system prevalent during this period and arising from the aftermath of the Industrial Revolution. The Rochdale principles which guided this early cooperative society stipulated the following as its modus operandi: open and voluntary membership; any consumer was free to join, and there were no restrictions to sex, race or social status; democratic control of one man, one vote; political and religious neutrality, limited interest on capital, cash trading at market price, all sales were made at prevailing prices for cash only, patronage dividends proportional to their purchases, and the regular education of their members. Latercooperators added eight more principles which included the first successfully organized cooperative society (Ebi, 2014).

Significance of Cooperative Societies 

Cooperative societies are formed based on certain principles which distinguished them from other business organizations. Odey (2009) asserts that such principles may be based upon the new models of scientific management of businesses and applied economics. Similarly, Olayide (1975) and Whethman (1968) asserts that there is a great distinction between cooperative societies and non-cooperative businesses. The introduction of cooperative societies, Whetman argues, is to remove the evil effects of the capitalist system of production which did not go down well with the common man’s aspiration. Cooperative societies are known to bring about low prices of goods. Goods are bought directly from manufacturers at factory prices and sold to members at controlled prices thereby making their selling prices to be lower than the operating prices in the open market. Cooperatives are managed along democratic lines. Members, for instance, have equal voting rights, equal opportunity to participate in the management and control of the societies and make inputs to policies (Warbasi, 1947). This organization is noted for its easy formation because it does not require much capital or costly legal procedures to bring it into existence. It has continuity because the death of a member does not affect the continuity of this business organization. Advertisement is also not needed in selling the goods and services of the societies since majority of the goods are bought by their members. Education benefits are given to members in areas of production, distribution and buying and selling of goods and services through bulletins. The societies have joint pride of ownership. Thus, they are jointly owned and managed by the members. They take decisions and make policies jointly. This infuses a sense of belonging into the members, propelling them to bring out their best (Draheim, 1952; Epere, 1978; Abasiekong, 1994). A form of high standard of living is encouraged among members unlike some other known business organizations. For example, the societies provide essential commodities to members at appropriate prices thereby enabling them to consume goods they would ordinarily not have been able to consume or acquire. They also encourage members to save and give credit facilities to the needy members. All these helps the standard of living of members to improve considerably. Cooperatives sell their goods at controlled and stabilized prices, and also regulate the quantity of goods needed. These activities help to fight inflation and deflation. There is good cordial inter personal relationship among members of the society and their employed staff (Omeje, 2003; Digby and Greffon, 1988). Because of its benefits to the people, in Kenya, groups of farmers on land settlements are encouraged to join cooperatives to undertake purchase, supply, marketing and hulling of such goods and services like cattle, pigs and coffee. In Nigeria, corporative organizations are also engaged in the collection of savings from weekly wage earners in cities and towns, the selling of foodstuffs, and the erection of shops for its members (Ebi, 2014). Osagie (1976) is of the view that the cooperative movement if properly organized can facilitate the distribution of goods to all parts of the country at affordable prices. In Nigeria, he argues that part of the goods imported by the Nigerian National Supply Company (NNSC) is distributed through consumer cooperatives. In addition, the cooperative provides avenue through which the masses may be involved in the production and distribution of goods and services. The participation of the masses in the economy of their country, Osagie argues, should lead to social peace and harmony. In other words, the involvement of a reasonably large proportion of the Nigerian business cadre in the equitable distribution of goods and services through the agencies of cooperative organizations should go a long way in ensuring hope, trust, confidence, justice and security within the Nigerian populace and society. 

Establishment of Cooperative Societies in Nigeria 

In Nigeria, before the modern cooperatives were put in place, there existed cooperative societies that were indigenous to the local people. These includes the labour clubs, the contribution clubs, and the indigenous and traditional farmers’ societies which functioned at nearly all villages and community levels (Obasse, 2012; Crowder, 1973). The modern cooperative movement in Nigeria started when C. F. Strickland was appointed in 1933 to look into the possibility of introducing cooperative societies into the country. Strickland’s report came out in 1934, and reported that cooperatives be established in Nigeria for the following reasons: to eliminate exploitation by middle men; for producers to deal directly with the entrepreneurs, producers and buyers; for members to benefit from the extension of the Department of Agriculture; other requisite know-how to produce high quality cotton, cocoa, and palm produce to get higher prices; to provide production credit to members; and to do away with high interest loans. To promote cooperative spirit in a social system that already provides the fundamental rudiments of cooperatives (Oshuntogun, 1981; Ijere, 1975). Sequel to Strickland’s report, the first Cooperative Ordinance in Nigeria was passed in 1935. Later in 1936, Faulker was appointed the Registrar of Cooperatives and the control of cooperatives gradually shifted from the Agricultural Department, and it empowered the registrar of cooperatives to register, inspect, audit, hold inquiries and settle disputes and liquidate unsuccessfully registered cooperatives. The ordinance was in operation until the three regional governments of the east, north and the west) started adopting their own cooperative society laws. Before this time, there was a Cooperative Federation Limited, having its headquarters at Ibadan. However, as from 1952, onwards, each of the regions had her own cooperative department under different registrars; and Ibadan ceased to be the head-office of Nigerian cooperative societies. In 1963, the cooperative societies in the Federal Territory of Lagos and the Mid-Western states respectively broke away and became autonomous in the creation of more states in 1967 and 1970 respectively (Oshuntogun, 1981; Ijere, 1975).In 1974, the Federal Military Government promulgated decree no. 5 for the establishment of a Cooperative Development Division in the Federal Ministry of Labour for the appointment of supporting staff (Oshuntogun, 1981; Ijere, 1975). It can at this juncture, be argued that cooperative societies occupy a significant place in the cooperative movement. Their importance is seen in their ability to meet the much needed cheap institutional credit needs of members, especially farmers and small scale business men who hardly had access to bank loans. This cooperation does not demand for the type of collaterals which other lending institutions usually and normally require before granting loans. Thus, credit cooperatives enable their poor members to finance and float projects with ease (Umana and Ikpeazu, 1980).

Forms of Cooperative Societies in Nigeria 

There are a proliferation of cooperative societies operating in nearly all the sectors of the Nigerian economy. Put briefly, this would include the Consumers Cooperative Societies which are organized by consumers who pool their resources together in order to advance their interest in retail purchases. They own shops, buy consumer goods in bulk from manufacturers at factory prices and retail them to members at controlled prices. Any profit made is returned to members as patronage rebates. There are also the Producers’ Cooperative Societies, here, Producers, or Farmers’ Cooperative Societies are organized by farmers or producers who pool their resources in order to engage in large-scale production and market their products themselves. We also have the Credit and Thrift Cooperatives. These according to Omeje (2003) are usually organized by members like traders, artisan and peasant farmers who contribute money into a common fund in order to raise investment, finance and distribute same as soft loans to members. So, the main aim of this type of cooperative society is to encourage savings among members and also offer credit facilities to members to enable them engage in economic activities. The society usually exist with a specific name such as Nigeria Union of Teachers, Road Transport Workers’ Union, Credit and Thrift Cooperative Society (Omeje, 2003; Adesina, 1998). There are also in existence the Multi Purpose Cooperative Societies. These are organized by people who pool their resources together in order to combine different activities such as marketing of consumer goods, credit and loans and so on. The society usually exist with a specific name such as Consumers’ Multipurpose Cooperative or Producers Farmers. The term “Multi-Purpose” allows the society to undertake any type of cooperative activity that is profitable in the interest of the society and its members. There are the Industrial Cooperative Societies. These industrial or production cooperative societies are organized by individuals who engage in specialized, skilled activities such as carpenters, painters, masons, tailors and panel beaters, plumbers, etc. Members of the same skills come together to mobilize funds needed for their business investment and expansion (Umeje, 2003; Baker, 1991). It should also be noted that these cooperative societies functions from our rural communities to the local government levels, to the urban centres, having immense impact within government circles and establishments, and vibrating in nearly all of our institutions of higher learning, the industrial and financial sectors inclusive, and on all sectors of the Nigerian economy. Martin (1971) opines that the aims, goals and objectives of these organizations are all the same, namely, to serve the interest of the common man.

Charges, Functions and Impact on National Development

Over the years, there have been significant shifts in the theory of development, and, there is yet no complete agreement on what development really is, and what propels it. One view which seems to summarise its salient features is that which defines development as essentially allocating resources for achieving greater socially satisfying ends (Fetbow and Elsworth, 1999; Aziz, 1978). It is evident from available sources and history that cooperative organizations had by their charges and functions impacted immensely on national development. For example, they are not only charged with developmental activities such as agriculture, transportation and credit creation, they are also catalyst for poverty reduction through the economic and social progress of their members and employees. They achieve this by stimulating their economic activities and enhancing the social fabric of the communities in which they operate (Lawal, 1982; Crowder, 1973). The organization also stands out as an employment generation forum. This is so because it has to create, improve and protect the income and employment opportunities of its members by providing the limited individual resources of members to create business enterprises that enables members to participate in production, profit sharing, cost-saving or risk taking activities (Adesina, 1998; Crowder, 1973). It could further be argued that many cooperatives played the role of becoming buying agents of the marketing boards. They handled a considerable percentage of the supply of cash crops such as groundnuts, cocoa, cotton, palm kernel, palm oil, etc. from the suppliers to the Marketing Boards particularly from the years 1947 to 1961.

Cooperatives as Engines of Sustainable Economic Growth 

It could still be argued that the promotion of cooperatives can lead the renaissance for the revival of global economy. This view has been expressed by the ILO (Olayinka, 2014). Rhyder (2014) also posit that cooperatives are the ones that are more relevant than ever if the world looks ahead at the development challenges and opportunities the job faces over the coming decades. Cooperatives, he further argues, can offer the chances of making extreme poverty and deprivation history to secure social inclusion, and to reconcile economic and social objectives. Thus, these organizations are capable of creating wealth for the poor, creating jobs for the millions of the unemployed the world over, checking poverty and hunger, and above all, achieving global prosperity. Cooperatives and other social economic enterprises have shown that they have the capacity to reach many of the poor and excluded that are neither conventional markets for goods and services nor by governments (Olayinka, 2014). A recent study by the ILO and the International Cooperative Alliance (ICA) titled “Cooperatives and Sustainable Development Goals” highlights the contributions that cooperative enterprises are making to sustainable development and their potential to do much more from creating employment and enhancing gender equality, providing clean energy and financial inclusion to ensuring food security and extending social protection. Many of the working poor, the hungry and the excluded are the rural workers, often small holder farmers. Olayinka (2014) opines that, cooperatives have an outstanding track record of overcoming multiple forms of exclusion in rural areas, but not only there, cooperatives are present in all sectors of Nigeria and world economies and are adaptable to a range of contexts. They thus respond to the triple bottom line of sustainable development, economic development, social justice, and environmental protection. Cooperatives are very much enterprises of the future which play an essential role in complementing conventional markets and government action. This fact is acknowledged explicitly in the outcome document of Rio + 20 conference titled “The Future We Want” (The Guardian, 8 July, 2014). The international community should bear this in mind when setting out the strategies and the means through which the sustainable development goals can be realized. The ILO in its ensuring collaboration with cooperative movements should be ready to help and to ensure that cooperative enterprises find their place as enterprises of the future and motor for social inclusion and sustainable development (ILO, Annex I, 1975).

Challenges 

There are a plethora of problems that seem to mitigate and hamper the effective performance of cooperative organizations in Nigeria. Writers and economists such as J. U. Umana, F. O. Ikpeazu, R. H. Greffon and others have written extensively on cooperatives and have examined the weaknesses attending these organizations worldwide shortly after the “First All Nigeria Cooperative Seminar” held in Lagos in 1980 (Umana and Ikpeazu, 1980). The first major challenge has been the need to acquire and maintain adequate equity and capital to help finance growth, and provide an increased working capital. Production for example in the agricultural sectors has been experiencing boom, the need therefore arise to add assets to serve and meet the needs of agricultural production (Cobia, 1989). The reason here is that most members are low income earners and as such the capital they can raise is usually inadequate. Cooperatives exhibit poor management styles. This is so because members are elected into the management committee not on the basis of managerial expertise and experience but on the bases of their popularity. This does not augur well for the organization which is supposed to have skilled and talented leadership (Adesina, 1998; Robin, 1976).This scenario has in no small measure led to the continual dwindling returns on their investments. This has as a matter of fact ended the original focus of the pioneers. Low financial base of members is yet another constraint on cooperatives. This challenge stem from the financial background of members (Enikanselu, 2005). Given this scenario, cooperatives are placed on financial straight jacket which frustrates their efforts of hitting their limelight. They have been unable therefore to engage qualified staff to carry out effective documentation of their activities. The result is colossal losses suffered by cooperatives with concomitant ebbing of their financial base. Illiteracy is also a problem, because, majority of cooperatives members are illiterates who do not understand what is happening when it comes to paper work. This dampens the morale of the illiterate members and thus affects their contributions in the society. The organization also faces excessive government control that tend to stifle the societies. Poor performance is another weakness. Inefficiency and incompetence of committee members bring poor performance into cooperative societies. It is not a good source of revenue to government since the society enjoys tax-free profits (Robin, 1975). They are confronted with delay in decision making. In fact, many members are involved in decision and policy making and this creates delay since all the committed members are consulted before decision and policies are made. There is also divided loyalty in the rank and file of cooperative members. Thus, committee members tend to pay more attention to their individual businesses than the cooperative business. Most times, they work in the cooperative business on part-time basis. The organization has limited expansion. Inadequate capital limits expansion possibilities in cooperative societies (Robin, 1975). Omeje (2003), points to lack of personal initiative as one of the banes of cooperative societies. This lack of initiative by members of the management committees reduces the development entrepreneurship among cooperators. Cooperatives also have difficulty in loan recovery because of poor yield, crop failure or debtor dishonesty. There are also high embezzlement rate in cooperative societies. Their funds are often embezzled by some dishonest cooperators who use the fund for their selfish interest. Disloyalty is another challenge of the societies. Some members tend to be disloyal to the society by not paying their dues and levies (Omeje, 2003).

Gender, Women And Cooperative Organisations

Gender is a key topic in cooperation. Bibby (2006) points out that where women have participated actively, cooperatives have been more successful. This has particularly been true in Savings and Credit Cooperatives (SACCOs), where women have demonstrated a capacity to save and repay (Bibby 2006). The underlying idea is that women have an affinity for cooperation. Nevertheless, women in rural life are often invisible in the cooperative movement. Essentially, according to the ICA 1995 guiding cooperative principles, there are no restrictions for men or women to become members of any cooperative, provided the applicant has reached the age of maturity, has a sound mind, and can use the services provided by the society (ILO-ICA 1995). However, practice has been quite different. Worldwide, cooperatives have been dominated by men (Msonganzila 1993, ILO-ICA 1995, Mayoux 1995, Chikwendu 1997, Povey 2004, Towo 2004). In Tanzania, despite of their importance in agricultural production, women are only marginally involved as members in AMCOs. Tellingly, they form about 20% of the membership of this type of cooperative, but only 10% of the leadership (Macha 1993, ILO-ICA 1995, TGNP 1999, URT 2002b, Towo 2004). Since women are hardly involved as members, it is obvious that they are also fully not involved in ownership, access, and control of cooperative resources such as tractors, farm inputs and credit. This is confirmed in a baseline survey conducted by the GAD department (WID 1996). Crisp (1990) stated this with regard to women in general and for rural women in particular, in the following way:

Tanzanian women have less access as compared with men to control over such essential resources as land, labour, technology, finance and credit. [Rural women also] have fewer opportunities compared with women with formal education and training. Because women are under-represented at many levels of decision-making, their specific needs are not considered. The gender imbalance in decision-making processes implies that women in rural Tanzania are a silent majority, working without commensurate participation in crucial decision-making process. They have been pushed to the periphery in terms of enjoying the fruits of their hard rural labour (Msonganzila 1993).

Causes Of Women’s Low Participation In Cooperatives 

According to ILO-ICA (1995) the poor participation of women in cooperatives can be traced back to the establishment of cooperatives by the colonial powers, which saw cooperatives as a means to enhance cash crop production and marketing, and thus the tax basis of the colonial state. In colonial perspective, it was most logical to attract men, as owners of the land and heads of households, into cooperatives (see also Chapter 4.1). Women’s lack of education and access to resources have also been cited as factors contributing to the low participation of women in cooperatives (see above, Section 2.4) A number of post-colonial initiatives tried to change this. The UN system and ICA developed programmes focused on the inclusion of women in the cooperative movement (Chikwendu 1997). The Nairobi Forward Looking Strategies (1985), the Lagos Plan of Action (1980) and the third Regional Conference on Women held at Arusha-Tanzania in 1984 all addressed the issue of women’s participation in development initiatives in Africa, including cooperatives (Chikwendu 1997). But further efforts are still needed.
Factors Hindering Women Fair Participation in Cooperative Development 

Women in Udi local government area traditionally do not own or inherit land from the parents. Since membership to divers societies and obtaining of loans from banks has included land as a condition for being a member, this has automatically put women aside. 2. Illiteracy, inadequate knowledge and education, lack of confidence in women themselves have led to low participation among women of the SACCOS. 3. The issue of time and traditional sex based division of labour. From the individual interview and focus group discussion, it was commented by both men and women that women have the role of taking care of the family members, producing for food, caring from the sick and old people, they don’t have time to go out to participate in cooperative matters. For example out of the 26 individual women members interviewees, all of them revealed that they are too busy throughout the day particularly those of the reproduction age (Data collected from societies, Maleko, 2013) 4. Inadequate/lack of cooperative education and training. Many rural farmers are not aware of the benefits of becoming cooperative members since they have not been reached through seminars or meetings. Cooperatives have not being given the status they deserve in the community in reducing poverty among the poor. 5. Bad image of cooperatives portrayed by the mass media also cause some women and men not to join cooperatives. For instance in Kilimanjaro during focus group discussions, members always refer to cases of money embezzlement which have been taken to court but no judgment reached and in some places they get defeated and their money get lost. In such a situation no motivation at all to become members of these cooperative societies.

2.2 THEORETICAL FRAME

The theory relevant to this study is the functional theory.

Functional Theory

Functional theory (Hackman & Walton, 1986; McGrath, 1962) is a particularly useful theory for addressing specific leader behaviours expected to contribute to organizational or unit effectiveness. This theory argues that the leader's main job is to see that whatever is necessary to group needs is taken care of; thus, a leader can be said to have done their job well when they have contributed to group effectiveness and cohesion (Fleishman et aI., 1991; Hackman & Wageman, 2005; Hackrnan & WaIton, 1986). While functional leadership theory has most often been applied to team leadership (Zaccaro, Rittman, & Marks, 2001), it has also been effectively applied to broader organizational leadership as well (Zaccaro, 2001). In summarizing literature on functional leadership (see Kozlowski et al. (1996), Zaccaro et al. (2001), Hackman and Walton (1986), Hackman & Wageman (2005), Morgeson (2005)), Klein, Zeigert, Knight, and Xiao (2006) observed five broad functions a leader provides when promoting unit effectiveness. These functions include: (1) environmental monitoring, (2) organizing subordinate activities, (3) teaching and coaching subordinates, (4) motivating others, and (5) intervening actively in the group's work.

A variety of leadership behaviors are expected to facilitate these functions. In initial work identifying leader behavior, Fleishman (Fleishman, 1953) observed that subordinates perceived their supervisors behavior in terms of two broad categories referred to as consideration and initiating structure. Consideration includes behavior involved in fostering effective relationships. Examples of such behavior would include showing concern for a subordinate or acting in a supportive manner towards others. Initiating structure involves the actions of the leader focused specifically on task accomplishment. This could include role clarification, setting performance standards, and holding subordinates accountable to those standards.

Functional theory argues that leaders' primary responsibility is to assess what their followers need and ensure that those needs are met. A range of studies indicate that leaders must perform five primary functions: monitor the environment, organize subordinate activities, train and coach subordinates, motivate followers, and participate in the group's work (Guzman 2013).
2.3 CHAPTER SUMMARY

In this review the researcher has sampled the opinions and views of several authors and scholars on the concept of cooperative development, the history and Establishment of cooperative societies in Nigeria, the types and role of cooperative societies, the factors hindering women fair participation in cooperative development etc. The works of scholars who conducted empirical studies have been reviewed also. The chapter has made clear the relevant literature.

RESEARCH METHODOLOGY

3.1
INTRODUCTION

In this chapter, we described the research procedure for this study. A research methodology is a research process adopted or employed to systematically and scientifically present the results of a study to the research audience viz. a vis, the study beneficiaries.
3.2
RESEARCH DESIGN

Research designs are perceived to be an overall strategy adopted by the researcher whereby different components of the study are integrated in a logical manner to effectively address a research problem. In this study, the researcher employed the survey research design. This is due to the nature of the study whereby the opinion and views of people are sampled. According to Singleton & Straits, (2009), Survey research can use quantitative research strategies (e.g., using questionnaires with numerically rated items), qualitative research strategies (e.g., using open-ended questions), or both strategies (i.e., mixed methods). As it is often used to describe and explore human behaviour, surveys are therefore frequently used in social and psychological research.
3.3
POPULATION OF THE STUDY

According to Udoyen (2019), a study population is a group of elements or individuals as the case may be, who share similar characteristics. These similar features can include location, gender, age, sex or specific interest. The emphasis on study population is that it constitute of individuals or elements that are homogeneous in description. 

This study was carried out to assess the role of gender in co-operative development using Awka North Local Government Area Of Anambra State as case study. Hence, cooperators in Awka North Local Government Area Of Anambra State form the population of the study.

3.4
SAMPLE SIZE DETERMINATION

A study sample is simply a systematic selected part of a population that infers its result on the population. In essence, it is that part of a whole that represents the whole and its members share characteristics in like similitude (Udoyen, 2019). In this study, the researcher adopted the convenient sampling method to determine the sample size. 
3.5
SAMPLE SIZE SELECTION TECHNIQUE AND PROCEDURE

According to Nwana (2005), sampling techniques are procedures adopted to systematically select the chosen sample in a specified away under controls. This research work adopted the convenience sampling technique in selecting the respondents from the total population.
In this study, the researcher adopted the convenient sampling method to determine the sample size. Out of all the entire population of cooperators in Awka North Local Government Area Of Anambra State, the researcher conveniently selected 150 farmers who are cooperators as the sample size for this study. According to Torty (2021), a sample of convenience is the terminology used to describe a sample in which elements have been selected from the target population on the basis of their accessibility or convenience to the researcher.

3.6 
RESEARCH INSTRUMENT AND ADMINISTRATION

The research instrument used in this study is the questionnaire. A survey containing series of questions were administered to the enrolled participants. The questionnaire was divided into two sections, the first section enquired about the responses demographic or personal data while the second sections were in line with the study objectives, aimed at providing answers to the research questions. Participants were required to respond by placing a tick at the appropriate column. The questionnaire was personally administered by the researcher.

3.7
METHOD OF DATA COLLECTION

Two methods of data collection which are primary  and secondary sources. The primary    data    employed    pre-tested    and    structured questionnaire  sets  for  recording  information  and  data elicited  from  the  cooperators  who  were  the  respondents for  the  study.  However,  relevant  secondary  information were  elicited  from  texts,  journals,  learned  articles,  and websites of reputable institutions. The  primary  data  collected  were  on  age  (in  years), education  (in  years),  farm  size  (in  hectares),  household size   (in   numbers),   farming   experience   (in   years), extension  contact  (in  number),  farm  income  (in  Naira),labour input (in man days), planting materials (in kg), and fertilizer (in kg) etc.

3.8
METHOD OF DATA ANALYSIS

The   study   employed   descriptive   statistics,   stochastic frontier  function  and  ranking  method  in  the  analysis  of data. Descriptive statistics such as tables, percentages, mean  and  frequency  were  used  in  analyzing  objectives one,  two  and  four.  Objective  three  which  examined  the technical   efficiency of cooperators   applied  stochastic Cobb-Douglas frontier function while   objective   five adopted  a  ranking  method  in  assessing  constraints  to implementation of gender related activities. While the hypothesis were tested using Chi-square Statistical tool, SPSS v23.

3.9
VALIDITY OF THE STUDY

Validity referred here is the degree or extent to which an instrument actually measures what is intended to measure. An instrument is valid to the extent that is tailored to achieve the research objectives. The researcher constructed the questionnaire for the study and submitted to the project supervisor who used his intellectual knowledge to critically, analytically and logically examine the instruments relevance of the contents and statements and then made the instrument valid for the study.
3.10
RELIABILITY OF THE STUDY

The reliability of the research instrument was determined. The Pearson Correlation Coefficient was used to determine the reliability of the instrument. A co-efficient value of 0.68 indicated that the research instrument was relatively reliable. According to (Taber, 2017) the range of a reasonable reliability is between 0.67 and 0.87.

3.11
ETHICAL CONSIDERATION

he study was approved by the Project Committee of the Department.  Informed consent was obtained from all study participants before they were enrolled in the study. Permission was sought from the relevant authorities to carry out the study. Date to visit the place of study for questionnaire distribution was put in place in advance.
CHAPTER FOUR

DATA PRESENTATION AND ANALYSIS

INTRODUCTION

This chapter presents the analysis of data derived through the questionnaire and key informant interview administered on the respondents in the study area. The analysis and interpretation were derived from the findings of the study. The data analysis depicts the simple frequency and percentage of the respondents as well as interpretation of the information gathered. A total of one hundred and fifty (150) questionnaires were administered to respondents of which all were returned and validated. For this study a total of  150 was validated for the analysis.

4.2
DATA PRESENTATION

The table below shows the summary of the survey. A sample of 105 was calculated for this study. A total of 150 responses were received and validated. For this study a total of 150 was used for the analysis.

Table 4.1: Distribution of Questionnaire

	Questionnaire 
	Frequency
	Percentage 

	Sample size
	150
	100

	Received  
	150
	100

	Validated
	150
	100


Source: Field Survey, 2021

4.3 ANALYSIS, RESULTS AND DISCUSSION

Socio-Economic Characteristics of Cooperators

Table 4.2. Socio-economic profile of cooperators by gender

	Factors
	N
	Minimum
	Maximum
	Mean
	Std.Deviation

	Age (yrs)
	M37
	27.00
	81.00
	47.12
	14.06

	
	F113
	22.00
	81.00
	50.09
	15.49

	Education (yrs)
	M37
	0.00
	16.00
	10.51
	5.07

	
	F113
	0.00
	16.00
	10.48
	5.35

	Farm size (ha)
	M37
	0.50
	5.00
	1.66
	1.01

	
	F113
	0.10
	3.54
	1.54
	0.80

	Household size (No)
	M37
	2.00
	10.00
	4.00
	1.68

	
	F113
	1.00
	11.00
	4.59
	1.92

	Farming exp (yes)
	M37
	1.00
	31.00
	8.49
	7.82

	
	F113
	0.00
	40.00
	13.12
	9.73

	Extension visit (No)
	M37
	1.00
	10.00
	5.68
	2.74

	
	F113
	1.00
	10.00
	4.92
	2.88

	Farm income (N)
	M37
	4,000
	5,0000
	16,513.51
	12,621.35

	
	F113
	3,500
	6,0000
	15,412.39
	13,928.38


Source: Field Survey, 2021
The socio-economic characteristics of the cooperators in Awka North Local Government Area were analyzed under the following : age, farm size, education, farming experience, extension visit, household size and farm income. The summary of the results on socio-economic characteristics are presented in table 4.2 above.

The male age of the cooperators ranged from 27 to 81 years with a mean of 47 years while the female age ranged from 22 to 81 years with a mean of 49 years. Both categories have majority of the cooperators in the active age bracket (41-50 years) and this increases their capacity to participate and contribute to cooperative development. According to Yinusa (1999), this age bracket is characterized by innovative, motivated and adaptable individuals. In terms of educational acquisition, the minimum for both sexes was zero showing that there are no cooperators without fannal education while the maximum for males and females was 16 years. With a mean of about 1O years, it indicates high literacy  level across the cooperatives. Gordon and Graig (2001).

asserted that education increases skill and enhances productivity. Farm and household sizes for both sexes differ slightly. The mean farm sizes for males and females were 1.66 ha and 1.54 ha respectively. Household sizes posited an average of 4 and 5 persons for male and female cooperators respectively. This confirms that small holding capacity with attendant large households that characterize Nigerian rural environment where farming is a major occupation.

Fanning experience spanned 30 years from the least to the most experienced male tanners while the female cooperators had maximum experience of 40 years. The gap between average years of experience between the cooperators implies that the female cooperators have higher wealth of experience than male cooperators. Generally, increased wealth of experience has the capacity of maximizing their output and profit at minimum cost.

Extension visit was apprec iable for both sexes. From table 1, the least had contact with an extension agent only once while the highest met with an agent up to 1O times. On the average, only an insignificant difference exists between them. Generally, increased extension contact enhances participation and contribution to cooperative development.

The mean fann income of the cooperators differs by about N1, 000 per month with the male cooperators earning higher than their female counterparts. Although the fann income is relatively low, rural dwellers engage in off fann activities to boost their farm returns. Summarily, the study area is grossly dominated by female cooperators that are  within active  age, reasonably lite-rate, experienced and are smallholders with bloated household sizes.

Table 4.3. Gender contribution to cooperative development

	Gender
	Membership
	%
	Organizational/  eadership Structures

	
	
	
	Cha irman
	%
	Secretarv
	%
	Treasurer
	%
	Others
	%

	Male
	37
	24.67
	6
	60
	3
	30
	1
	10
	26
	17.33

	Female
	113
	75.33
	4
	40
	7
	70
	9
	90
	94
	62.67

	Total
	150
	100
	10
	100
	10
	100
	10
	100
	120
	100


Source: Field Survey, 2021
In assessing gender contribution to cooperative development, analysis of membership and organizational/leadership structures was performed and presented in table 4.3 above.

From the table 4.3, it could be observed that cooperatives in the area are female dominated, accounting for 75.33% of the  membership. In terms of organizational/leadership structure, chairmanship positions were occupied by mostly male cooperators representing 60% while the positions of the secretary were mostly taken by the female cooperators. The same trend of female dominance was observed in other categories with a representative percentage of about 63%.

Overall, female cooperators could be seen to contribute to cooperative development  more than their male counterparts. 








Table 4.4. Estimation of Technical Efficiency among Cooperators

	Production factors
	Parameter
	Coefficient
	Standard error 
	t-value

	Constant term
	Xo
	7.840
	0.622
	12.64...

	Farm size
	X 1
	20.823
	2.974
	7.002··

	Labour input
	X2
	0.051
	0.112
	0.452

	Planting  material
	XJ
	-0.214
	0.028
	-0.778

	Fertilizer
	N
	3.230
	0.065
	49.919...

	Depreciation
	Xs
	-0.031
	0.011
	-2.809...

	Efficiency factors Constant term
	Zo
	-.0.179
	0.549
	-0.326

	Age
	Z1
	-0.018
	0.006
	-2.980...

	Education
	Z2
	0.017
	0.021
	-0.813

	Farming experience
	
	0.028
	0.012
	2.41 1...

	Farm size
	Zi
	0.420
	0.139
	3.02r...

	Education visit
	Zs
	-0.107
	0.221
	-0.483

	Credit Access
	Zs
	0.107
	0.201
	0.519

	Household size
	z,
	4.851
	0.058
	8.381***

	Gender

	Za
	-2.045
	0.263
	-7.777...

	Diagnostic statistics Total variance

	r2
	0.162
	0.162
	3_ 775•••

	Variance  Ratio
	r
	0.999
	0.16E.06
	o.6oEor .

	LR Test
	
	44.257
	
	

	Log-likelihood function
	
	-119.364
	
	


Source: Computed from survey data, 2021.

Note that.., •• and · denote significance levels at 0.01, 0.05 and 0.1O probability respectively.

This technical efficiency of the cooperators was estimated using cobb- Douglas functional form of stochastic frontier model. The results are presented in table 4.4 above.

As shown in the table 3, out of five production variables are statistically significant at 87% probability level.  Among  the  efficiency  factors, five variables are significant at varied probability levels. The coefficients of farm size and fertilizer possess positive signs, indicating that increased farm size and fertilizer use would lead to increase in technical efficiency among cooperators. In line with a priori expectation, the coefficient of depreciation had a negative sign. By implication, it has an inverse relationship with technical efficiency; this indicates that technical efficiency increases as depreciation cost decreases. This finding corroborates the research outcome of Onyenweaku and Nwaru (2005) that had the same sign identified for depreciation in their research. Among the determinants of efficiency, age, farming experience, farm size, household size  had the expected sign. Only gender coefficient contradicted a priori expectation. With a negative coefficient increasing age engenders reduction in the technical efficiency of cooperators. This consolidates Okike (2000) and Ono et al. (2000) who also  found that increasing age declines efficiency. The coefficients of farming  experience, farm and household sizes have the expected positive signs.

Any 1% increase in technical efficiency is triggered by a corresponding 0.028%, 0.42% and 4.85% increase in farming experience, farm and household sizes respectively. This is consistent with Nwachukwu and Onyenweaku (2009). Gender possessed a negative coefficient and highly significant. Although it does not conform with a priori expectation, it shows that female cooperators contribute more to technical efficiency  of their enterprises than their male counterparts. The total variance was 0.612 and statistically significant at 1% probability level. This parameter estimates goodness of fit and the counters of the specified distributional assumption of  the  composite error term. The variance ratio of 0.999 implies that 99.9% of the disturbance in the system is due to inefficiency, one-sided error and therefore 0.10% is due to stochastic disturbance with two-sided error, supported by a high - + value. This agreed with Flemming et al. (2004).

Table 4.5. Gender Distribution of Technical Efficiency Indices

	
	
	Male
	Female

	Technical Efficiency Index
	Frequency
	Percentage
	Frequency
	Percentage

	Male
	Female
	
	
	
	

	0.10
	0.19
	8
	21 .62
	28
	24.78

	0.20
	0.29
	2
	5.41
	12
	10.62

	0.30
	0.39
	5
	13.51
	10
	8.85

	0.40
	0.49
	8
	21 .62
	18
	15.93

	0.50
	0.59
	5
	13.51
	18
	15.93

	0.60
	0.69
	2
	5.41
	4
	3.54

	0.07
	0.79
	0
	0.00
	3
	2.65

	0.80
	0.89
	5
	13.51
	9
	7.97

	0.90
	0.99
	2
	5.41
	11
	9.73

	
	Total
	37
	100
	113
	100

	
	Minimum Tech. Eff,
	0.11
	
	0.12
	

	
	Maximum Tech. Eff. Mean
	0.91
	
	0.99
	

	
	Tech. Eff.
	0.45
	
	0.46
	


Source: Computed from survey data, 2021.

The distribution of technical efficiency scores along gender lines as shown in table 4.5 above indicates that technical efficiency ranged from 11% to 91% for the male cooperators and 12% to 99% for the female cooperators. On the average, female cooperators are more technically efficient than their male counterparts.

The implication of the result is that an average male cooperator requires a cost saving of about 50.55% (10045/0.91) 100 to attain the status of the most efficient male cooperator . On the part of the female cooperators, female  cooperator  will  need  a  cost  sav ing  of  about 53.53% (10046/0.99) 100 to become the most efficient female cooperator.

Table 4.6. Constraints to Implementation of Gender Sensitive Programmes

	Factors
	Frequency
	Percentage
	Rank

	Gender imbalance
	58
	38.67
	1

	Low level of participation
	29
	19.33
	3

	Wrong timing of meetings
	13
	8.67
	4

	Conflicting interests
	41
	27.33
	2

	Long distance to meeting venue
	9
	6.00
	5

	Total
	150
	100
	-


N = 150

Source: Field survey data, 2009.

In analyzing constraints that hinder implementation of gender sensitive programmes, a ranking method was employed and the result presented in table 4.6 above.

From table 4.6 it could be observed that among the perceived constraints to implementation of gender sensi-tive programmes and activities, gender imbalance ranked highest and as such, stood out as a major problem in the study area. Following closely was conflicting interests among cooperators with a representative percentage of 27, 33%. The least perceived problem was long distance to meeting venue.

TEST OF HYPOTHESES

H01: There is no gender discrepancy in cooperative societies.

H02: Gender sensitive   programmes   and   activities   in   the societies has not been effectively implemented.

Hypothesis One

Table 4.7: There is no gender discrepancy in cooperative societies.

	Options
	Fo
	Fe
	Fo - Fe
	(Fo - Fe)2
	(Fo˗-Fe)2/Fe

	Yes
	70
	50
	20
	400
	8

	No
	45
	50
	-5
	25
	0.5

	Undecided
	35
	50
	-15
	225
	4.5

	Total
	150
	150
	
	
	10.0


Source: Extract from Contingency Table




Degree of freedom = (r-1) (c-1)






(3-1) (2-1)






(2)  (1)






 = 2

At 0.05 significant level and at a calculated degree of freedom, the critical table value is 5.991.

Findings

The calculated X2 = 10.0 and is greater than the table value of X2 at 0.05 significant level which is 5.991.
Decision

Since the X2 calculated value is greater than the critical table value that is 10.0 is greater than 5.991, the Null hypothesis is rejected and the alternative hypothesis which states that there is gender discrepancy in cooperative societies  is accepted.

Hypothesis Two

Table 1: Gender sensitive   programmes   and   activities   in   the societies has not been effectively implemented
	Options
	Fo
	Fe
	Fo - Fe
	(Fo - Fe)2
	(Fo˗-Fe)2/Fe

	Yes
	53
	50
	3
	9
	0.18

	No
	51
	50
	1
	1
	0.02

	Undecided
	46
	50
	-4
	16
	0.32

	Total
	141
	141
	
	
	0.52


Source: Extract from Contingency Table




Degree of freedom = (r-1) (c-1)






(3-1) (2-1)






(2)  (1)






 = 2

At 0.05 significant level and at a calculated degree of freedom, the critical table value is 5.991.

Findings

The calculated X2 = 0.52 and is less than the table value of X2 at 0.05 significant level which is 5.991.
Decision

Since the X2 calculated value is greater than the critical table value that is 0.52 is less than 5.991, the alternate hypothesis is rejected and the null hypothesis which states that gender sensitive   programmes   and   activities   in   the societies has not been effectively implemented is accepted.

CHAPTER FIVE

SUMMARY, CONCLUSIONS AND RECOMMENDATIONS:

5.1 Introduction

This chapter summarizes the findings into the role of gender in co-operative development using Awka North Local Government Area Of Anambra State as case study. Respondents for this study were obtained from and among farmers who are cooperators in the study area. The chapter consists of summary of the study, conclusions, and recommendations. 
5.2 Summary of the Study

In this study, our focus was to assess the role of gender in co-operative development using Awka North Local Government Area Of Anambra State as case study. The study specifically was aimed at analyzing the socio-economic profile of    the cooperators on the basis of gender, assessing gender contributions to cooperative development in terms of membership, organizational and leadership structures, examining the technical efficiency of cooperators, comparing    the     technical     efficiency of the cooperators along gender lines; examining  factors  hindering  the  implementation of gender sensitive   programmes   and   activities   in   the societies; and making recommendations based on the findings.

The study adopted the survey research design and randomly enrolled participants in the study. A total of 150 responses were validated from the enrolled participants where all respondent are active farmers who are cooperators in Awka North Local Government Area Of Anambra State.

5.3 Conclusions

Based on the findings of the study, the researcher concluded that; 

More females are involved in farmers multi-purpose co-operative societies, and they are reasonably within the active age as well experienced and are small holders with bloated household size.

Female cooperators, who are within the active age, are reasonably literate  and  dominate  the  leadership  role  in  cooperatives.   

Farm  size  and fertilizer  use  led  to  increase  in  technical  or  productive  efficiency  among  cooperators.   

Constraints to Implementation of Gender Sensitive Programmes include;  gender  imbalance  or  inequality,  conflicting  interest,  low  level  of  participation,  wrong timing of  meetings  and  long  distance  to  meeting venue. 

The coefficients  of  farm  size  and  fertilizer  possess  a  positive  sign,  while  gender  possessed  a  negative coefficient and highly significant. Although, it does not confirm with a priori expectation, it shows that female cooperators contribute more to technical or productive efficiency of their enterprises than their male counterparts. 

There is gender discrepancy in cooperative societies.

Gender sensitive   programmes   and   activities   in   the societies has not been effectively implemented
5.3 Recommendations

Based on the responses obtained, the researcher recommended that;

Given the fact that farm size had a positive influence on efficiency, the proposed land reform agenda of the present administration should be critically addressed to increase and facilitate access to agricultural land by farmers, cooperators and others that are interested in agriculture.

To ensure that large household sizes have their desired effects on agriculture in terms of supply of farm labour, relevant policies should be formulated to increase availability of farm labour such as ban of motor cycles as a means of transport. Such policies have the tendency of reducing rural - urban migration among the youth who are supposed to provide the bulk of labour services to farmers in the rural areas.

Extension education and service should be intensified to ensure that the capacity of the experienced farmers and cooperators are enhanced for greater productivity Intensified sensitization programme should be undertaken by the ADP, with a view to encouraging participation in cooperative activities among ex is ting and prospective male cooperators. This is necessary because of the declining participation of male cooperators in cooperative activities and the increasing problem of gender  imbalance therein.

In cooperative sector, it is pertinent to analyze the role and position of men and women in their socio­economic environment in order to identify and address their different needs, develop their strengths and potentials and to ensure an equitable distribution of the benefits of cooperative development in Anambra State, Nigeria.
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APPENDIXE

QUESTIONNAIRE

PLEASE TICK [√] YOUR MOST PREFERRED CHOICE(S) ON A QUESTION.

SECTION A

PERSONAL INFORMATION

Gender

Male [  ]
Female [  ]

Age 

20-30
[  ]

31-40
[  ]

41-50   [  ]
51 and above [  ]

Educational level

WAEC

[  ]

BSC/HND
[  ]

MSC/PGDE
[  ]

PHD

[  ]

Others……………………………………………….. (please indicate)

Farm size (ha) ……………………………………….(please indicate)
Household size……………………………………….(please indicate)
Farming exp ……………………………………….(please indicate)
Extension visit……………………………………….(please indicate)
Farm income……………………………………….(please indicate)
SECTION B

What is the socio-economic profile of    the cooperators on the basis of gender?

	Option
	Please Tick

	Age 
	

	
	

	Education 
	

	
	

	Farm size
	

	
	

	Household size
	

	
	

	Farming exp
	

	
	

	Extension visit
	

	
	

	Farm income 
	

	
	


What is the technical efficiency of the cooperators along gender lines?

	Option
	Please Tick

	Large farm size
	

	Large labour input
	

	Planting  material
	

	Fertilizer
	

	Farming experience
	

	Education visit
	

	Credit Access
	


What are the factors  hindering  the  implementation of gender sensitive   programmes   and   activities   in   the societies

	Option
	Please Tick

	Gender imbalance
	

	Low level of participation
	

	Wrong timing of meetings
	

	Conflicting interests
	

	Long distance to meeting venue
	


Is there gender discrepancy in cooperative societies?

	Option
	Please Tick

	Yes
	

	No
	

	Undecided
	


Is gender sensitive   programmes   and   activities   in   the societies effectively implementation 
	Option
	Please Tick

	Yes
	

	No
	

	Undecided
	


