AN INVESTIGATION INTO THE IMPACT OF HUMAN CAPITAL TO THE GROWTH AND DEVELOPMENT IN NIGERIA

ABSTRACT

The present study examined human capital development and economic growth in Nigeria using annual time series date from 1981 to 2015. The endogenous growth theory was adopted for the purpose of achieving the objective of this study. This study employs the ordinary least square regression analysis to examine variables under discuss. The empirical results show that human capital development has significant impact on economic growth, as proxy by the gross domestic product. In line with theory, the human capital development indicators namely secondary school enrolment, tertiary school enrolment, total government expenditure on health and total government expenditure on education exhibit positive and statistically significant impact on economic growth of Nigeria which implies that these indicators are indispensable in the achievement of growth in the Nigerian economy. 

The study concluded that the Nigerian government should ensure to allocate adequate resources for the development of human capital in order to enhance economic growth in Nigeria. The study also recommended that going forward the government and policy makers should increase its total expenditure on education, ensure sufficient budgetary allocation on health expenditure, and ensure a standard is set across all secondary and tertiary institutions in the country so that proper human capital required for any individual to become productive and economic growth is enhanced.
CHAPTER ONE

INTRODUCTION

1.1  BACKGROUND TO THE STUDY

Overtime, various scholars have affirmed the role of investment in human capital on economic growth. Human capital is considered as the most valuable asset and needs to be mobilized (Awopegba, 2003). Human capital as an economic term encompasses health, education and other human capacities that can raise productivity (Todaro and Smith, 2003). Capital and natural resources are passive factors of production while human resources are active factors of production. Human capital constitutes the most valuable resource of a country; in its absence there will be the non-performance of physical capital (tools, machinery, and equipment) which will impede economic growth.

In political terms, investment in human capital prepares people for participation in the political processes, particularly as citizens in a democratic society. From the social, economic and cultural points of view, human capital investment helps to lead fuller and richer lives, less bound by tradition. It is a way to empower people; this in turn will help them contribute substantially to the growth process in the economy. Human capital investment is crucial in the growth process of the Nigerian economy. Vision 20:2020 seeks to improve the educational system in terms of access, equity, infrastructure, teacher quality, and cumulative relevance, funding and planning. The millennium development goals (MDGs) slated to be fully achieved in 2015 also places emphasis on human capital. As a result of this, this research work will greatly explore the contribution of health and education in the growth process of Nigeria. Lack of funding is the major problem of human capital. This has led to shortage of skilled personnel, unemployment and above all poverty. There can be no significant growth in any country without adequate investment in human capital. A typical example is the Asian tigers; Taiwan, Singapore; whose economies experienced sharp improvements via substantial investment in human capital.

Beside the contribution of education on national economic growth, it also plays significant role in reducing income inequality, research done by Phillipe, Peter and Fabrice, (2011) and Kakar, Khilji and Khan (2011) concluded that educational achievement as well as human capital development would positively reduce income inequality. In general, there is a consensus among the researchers that education influenced economic growth by reducing poverty incidence, social imbalances as well as income equality. Moreover, it gives a positive impact to the poor and needy to improve their live. As information grows exponentially and as its incorporation in the production processes becomes increasingly complex, the ability to acquire, adopt, and adapt a new knowledge will be an important determinant of economic growth. This perhaps must have heightened the need to investigate the link between education and economic growth (Isola, 2012).

Beside the contribution of education on national economic growth, it also plays significant role in reducing income inequality, research done by Phillipe, Peter and Fabrice, (2011) and Kakar, Khilji and Khan (2011) concluded that educational achievement as well as human capital development would positively reduce income inequality. In general, there is a consensus among the researchers that education influenced economic growth by reducing poverty incidence, social imbalances as well as income equality. Moreover, it gives a positive impact to the poor and needy to improve their live. The World Development Report (2007), examined how knowledge influences development. Human capital refers to the stock of competencies, skills, knowledge and personalities attribute embodies in individuals which facilitate their ability to perform labor for the creation of personal, economic and social vale (OECD, 2001), labor is one of the factors of production and can also be referred to as workforce. One of the major investments on human capital is education and that is why Schultz (2005) and many other American economists in the early 60s found that investment on education is one of the significant factors responsible for the swift growth of the American economy, they pointed that a dollar investment on education brings greater increase in their country’s GDP relative to a dollar expenditure on physical capital like dams, road, street light etc. Thus human capital is a means of production into which additional investment yields addition output. Human capital is sustainable, but not transferable like land and other fixed capital. An effort to promote investment in human capital will be seen to result in rapid economic growth for society (Olaniyan and Okemakinde, 2008). 
Adebayo (2009) observed that it is the human resources of any nation, rather than its physical, capital and material resources, which ultimately determine the character and pace of its economic and social development. Human capital is similar to “physical means of production” e.g factories and machines. According to (Babalola, 2003) the rationale behind investment in human capital is based on the following arguments; that the new generation must be given appropriate part of knowledge which has already been accumulated by previous generation, that the new generation should be taught how existing knowledge which has already been accumulated by previous generation, that the new generation should be taught how existing knowledge should be used to develop new product to introduce new process and production methods and social services, the people must be encouraged to develop entirely new idea, product processes and methods through creative approaches.

1.2 STATEMENT OF THE PROBLEM

Nigeria as one of Africa’s biggest economies has been faced with the problem of human capital development over the years. In spite of all the abundant resources the Nation has been endowed with, Nigeria has failed to realize her full development potential in terms of sustainable human capital development or people oriented development like many other prosperous economies of the world that have adopted a similar strategy to boost their economic growth. A large percentage of Nigeria’s population estimated to be 182.2 Million according to World Bank, (2016) remain at rather low levels of literacy and often with insufficient access to education and health care. This may be attributed to various measures used to measure human capital development as Education, Health, Productivity, youth empowerment with no universal agreement on the measures. However life expectancy as an important health indicator whose importance as a component of human capital development continues to rise has seldom been used even though it remains at extremely low levels in a number of sub-sahara Africa countries of which Nigeria is one. Further enrollment rates at both primary, secondary and tertiary level in a considerable number of existing studies have not all been used together in a single model exploring human capital development and economic growth (for example see, Adeyemi and Ogunsola 2016; and Jaiyeoba, 2015) whereas, primary school enrolment feeds into secondary school enrollment and secondary school enrollment feeds into tertiary school enrollment overtime, and hence all three school enrollment rates are important as human capital development measures which must consequently be used together in a single model Further, as no recent study has explored the contribution of human capital development on the growth of Nigeria to the best of the researchers’ knowledge.

1.3     OBJECTIVE OF THE STUDY

The main objective of this study is to investigate the effect of proper and effective class management on teaching and learning process, specifically the study intends to:
1.     Find out the factors impeding growth and development in Nigeria
2.     Discover the percentage rate of human capital exist in Nigeria
3.     Investigate the impact of human capital on the economic growth and development in Nigeria
1.4     RESEARCH QUESTIONS
The following research questions was formulated to guide this research arrive at a valid conclusion:
1.     What are the factors impeding growth and development in Nigeria
2.     What is the percentage rate of human capital exist in Nigeria
3.     Is there any significant impact of human capital on the economic growth and development in Nigeria
1.5     RESEARCH HYPOTHESIS
Ho: there is no significant impact of human capital on the economic growth and development in Nigeria
Hi: there is a significant impact of human capital on the economic growth and development in Nigeria
1.6 LIMITATION OF THE STUDY

Financial constraint- Insufficient fund tends to impede the efficiency of the researcher in sourcing for the relevant materials, literature or information and in the process of data collection (internet, questionnaire and interview).

Time constraint- The researcher will simultaneously engage in this study with other academic work. This consequently will cut down on the time devoted for the research work.

1.7 DEFINITION OF TERMS

Human Capital: Human capital consists of the knowledge, skills, and health that people invest in and accumulate throughout their lives, enabling them to realize their potential as productive members of society.
Economic Development: Economic Development is the creation of wealth from which community benefits are realized. It is more than a jobs program, it's an investment in growing your economy and enhancing the prosperity and quality of life for all residents.

CHAPTER TWO

REVIEW OF LITERATURE

2.0 INTRODUCTION

Our focus in this chapter is to critically examine relevant literature that would assist in explaining the research problem and furthermore recognize the efforts of scholars who had previously contributed immensely to similar research. The chapter intends to deepen the understanding of the study and close the perceived gaps.

2.1 CONCEPTUAL FRAMEWORK

HUMAN CAPITAL

The concept of human capital is rooted in economic science development. In the explanations of Kucharcikova (2011) economists seek to highlight and draw attention to the ability of workers to work with machines and design same to enable humans cope with hard work in the world of work. In view of this submission there is certainly the need for the individual to increase his/her knowledge, skills and abilities for the progress and development of our world and society. There is inherent problem with the attempt to define the concept of human capital, in other words, there is no consensus definition of human capital as of today. According to Kucharcikova (2011) there is still problem with the scientific understanding of the nature, status and the role of human capital. Be that as it may, there however exist two basic approaches to understand the nature and goal of human capital The history of human capital is traceable to the works of the Chicago school of economics where economists first develop the idea of human capital, such as T.W. Schultz and G.S. Becker in the 1960s. Even though there was some initial resistance to the idea at the early stage of development of the concept, scholars soon come to terms with the theory of human capital. Human capital by the day, is receiving more and more attention all over the world both at the organizational and individual levels. According to Schultz (1979) human capital involves increase investment in education and training of the individuals. Individual’s abilities can be enhanced through education and training that bring about effective change in the performance of jobs. Marshal (1998) postulates that human capital amounts to investment on education and training which can be undertaken by individual or group of individual workers of any institution or organization. Becker (1993) conceived of human capital as referring to “investment in education, training, skills, health, and other values that can not be separated from the individual.” Human capital is a trait crystallized in an individual that can not be expunged. To Okojie (1995) human capital refers to the “abilities and skills of the human resources of a country.” In the words of Marimuthu el tal (2009) human capital simply refer to the “processes that relate to training, education and other professional initiatives in order to increase the levels of knowledge, skills, abilities, values, and social assets of an employee which will lead to the employee’s job satisfaction and performance.” Schultz (1981) makes a notation on human capital when he said: “Take into account the innate and acquired skills. Those are important and may invest to expand, and will form the human capital.” The most famous of the proponents of the human capital theory well known today, is Gary Stanley Becker of the Chicago School of Economics, USA. In his classical book written in 1964 titled: “Economic Development with Unlimited Supply of Labour”, Becker stressed the importance of investment in education, training, skills, health and other values in human beings.

In The Concise Encyclopedia of Economics Human Capital written by him, Becker emphasized the following: Schooling, expenditures on medical care, and lectures on the virtues of punctuality and honesty are also capital. That is because they raise the earnings, improve health, or add to a person’s lifetime. Therefore, economists regard expenditures on education, training, medical care, and so on as investment in human capital, (Becker, 2011)

Becker’s erudite submissions have highlighted the various perspectives in which human capital can be viewed by employers of labour. His emphasis has gone beyond the mere award of salary but the involvement of the organization in the personal development drive of the individual employee’s abilities. Therefore,investment on employee’s education, skills, values, etc all enhance job satisfaction and performance with less job turn over in the organization. All expenditures on medical care given to employees of an organization automatically promote not only the health of the employee but also the well being or good health of the organization. An organization can be said to be “sick”; it is not the setup per se but a reference to the employees of the organization for lack of performance. All organizations depend on its employees to succeed. Through human capital development interest and commitment to duty is enhanced and hence the stress on investment in education and training in the workplace. Davenport (1998) sees human capital as the innate abilities, behaviours, personal energy possessed by people and these elements make up the human capital which they bring to the workplace. To Armstrong (2006) human capital is the knowledge and sills which individuals create, maintain and use. OECD (2001:18) defined human capital as the knowledge, skills, competencies, abilities, and other attributes embodied in individuals that facilitate the creation of personal, social and economic well being.”. According to Kucharcikova (2011), the new theories of economic growth characterized the human capital as the sum of the individual congenital and acquired skills, knowledge, and experiences of individuals. Often writers omit “commitment” in their listing of the characteristics of human capital such as knowledge, skills, experience, which may appear to them very important. But no matter the knowledge, skills, experience, etc one may possess, without the spirit of “commitment” to perform, the individual may still not perform as expected unless there is the “commitment” to perform creditably the given task or job. All the literatures reviewed on the concept of human capital imply or emphasize the same thing in their various definitions, that there is need for more investment in education and training for organizations to succeed in the contemporary world of competition. Organization that de-emphasize or lay no premium importance on the training and development of its human resource or labour force, is bound to fail or to simply put, is tilting towards a state of collapse.

Approaches to Human Capital 

In economics theory, there are two basic approaches to human capital which are (1) Macroeconomic approach and (2) Microeconomic approach as identified by Kucharcikova (2011). These approaches are further subdivided into various subheads in line with business economics. The approaches as used by economists and other scholars to the understanding of human capital are however applied in this work. The goal of human capital approach, according to Ndinguri, Prieto,Machtes, (2012) sought to improve values, team work, consciousness among individual employees and overall collective performance. According to Kucharcikova (2011), the microeconomic aspect has two approaches to and are classified under business economics. According to him, in business economics, human capital has been considered as a factor of production. Kucharcikova (2011) further added that under managerial view, human capital is seen as a business resource or asset which forms part of the market value of the company, while in macroeconomic approach, human capital is viewed as one of the factors of production, and the sources of the economic growth (Kucharcikova, 2011). 

Microeconomic Approach

 This approach to human capital is based on business economics and managerial views. Business Economics view In view of the above, and in terms of business economics approach, human capital is considered as one of the factors of production such as material, property, and human labour (Kucharcikova, 2011) making up costs of production to the company or firm. In the views of Kucharcikova (2011) human capital does not work on its own but with the effort of human labour which Kucharcikova (2011) called the qualitative aspect.

Managerial View 

According to Kucharcikova (2011) managerial approach considers human capital as an intangible company asset which forms a part of the intellectual capital and market value of the company. Kucharcikova (2011) noted that the process of enterprise value creation varied according to the perspective of authors. This means that authors do not view the process of enterprise value creation in the same perspective but all work for the advancement and synchronization of the prevailing ideas. 

Resource View 

Koubek (2007) posited that business resources are material (machinery, equipment, and energy), finance, information and human. According to him, “human resources are of decisive importance in business management, economy and personnel work.” Rosak-Szyrocka and Borkowski (2007) asserted that “workers are the most valuable resource of every organization, without regard to the range of executed duties.” The author aligned with this view because human resources are the custodian of human capital innate to them and not transferable. Kucharcikova (2011) in support of the above affirmed that it is in this angle that people equate human capital and human potential. He defined human resource as the sum of available human and assumption base on the production of goods and services (Vodak, Kucharcikova, 2011). Invariably, it is recognized by (Kucharcikova (2011), Blaskova, Hitka, (2011) that in organizations, the most qualified subject in managing and motivating employees are the right department of human potential development (human resource management services, personnel services). According to Kucharcikova (2011) human capital represents the factor which gives a specific character to every organization. Therefore people form an element in organization to learn, innovate, stimulate and make the necessary changes as well as think creatively. Vodak (2010) observes that all these are important for the long-term successful operation of a company in the market.

Intellectual Capital View 

This is the sum of human and structural capital. These are experience, organizational technology, customer relationships, and professional skills (Kucharcikova, 2011). Human capital is a combined knowledge, skill, innovativeness, and ability of the organization to meet the task at hand. Therefore human capital cannot be owned by the organization. Structural capital is the hardware, software, databases, organizational structure, patents, trademarks, and everything else of organizational capability that supports those employees’ productivity – in other words, everything that gets left behind at the office when employees go home. Structural capital also provides customer capital, the relationships developed with key customers (Bontis, 2001). 

Organizational capital is the institutionalized knowledge possessed by an organization, which is stored in databases, and manuals. It is often called structural capital (Edvinson, Malone, 1997) but the term “organizational capital” is preferred. (Kucharcikova, 2011). In the views of Davenport, Prusak, (1998) quoted in Kucharcikova (2011), organization is said to use different approaches for accumulating and utilizing their knowledge, and these approaches present themselves as different aspects of intellectual capital, i.e., human organizational, and social capital. According to Kucharcikova (2011) the concept of intellectual capital is based on the belief that the main resources for building competitive advantage are intangible in nature. But he buttresses the point further when he quoted Edvinsson and Malone (1997) who had used the word “intellectual capital” for the first time in their work instead of the common accounting term “intangible assets.” 

Armstrong (2006), Kucharcikova (2011), Edvinsson and Malone (1997) had agreed to the concept of human, intellectual, social and organizational capital. According to their argument, it is the individuals that generate, retain, and used knowledge and skill (human capital) to create intellectual capital in that their knowledge is enhanced by the interactions between them (social capital) and generate the institutionalized knowledge possessed by organization (organizational capital) Kucharcikova (2011).

MACROECONOMIC APPROACH TO HUMAN CAPITAL 

Everywhere, economic growth is the main objectives of the economic policies of government. Economic growth can only be achieved through intensive and extensive use of production factor which is usually embedded in the gross domestic products (GDP) of a nation. According to Kucharcikova (2011) intensive and extensive economic growth are notable. He describes extensive economic growth as the result of increasing the quantity of used production factors, basically, land, labour and capital. These are well known basic factors of production in economics. Land as a factor of production, comprised of its natural environment. Kucharcikova (2011) has argued that this source is often used to mark natural resources however some economists have connected the factor with capital. He said that it is the decisive factor of production to achieve growth, in the period before the Industrial Revolution. According to him most of the workforces are employed in agriculture in many developing countries, at present. He argued that when economic growth is too high there will be depletion in natural resources. Hence the talk about sustainable growth that will not lead to depletion. Labour is the next factor of production Kucharcikova (2011) considered as economic growth achieved through increase of labour force. In his view, this is influenced by demographic trends, amount of labour force, scientific and technical progress level, the social division of labour, and labour productivity in various sectors. At present modern technologies require fully skilled workers for operation and maintenance.

Therefore it is necessary to increase the labour force qualification through training and retraining (Kucharcikova, 2011). Capital is a scarce resource. In economics the term “capital” is wide and capital in economic growth involves such things as buildings, machinery, equipment and technology to bring about the desired result. Capital accumulation in accounting principles is by creating savings. Capital accumulation changes the ratio between production factors. Capital accumulation is increasingly directed to education and research. Economists have found it necessary to demerged capital on physical and human capital in the 80s of the 20th century (Kucharcikova, 2011). This is one reason why the UNICEF, an organ of the United Nations has called on all governments of the world to ensure that 26% of the nation’s budget is geared toward education development. Human capital is vital and it includes the natural ability, innate and acquired skills, knowledge, experience, talent and inventiveness. All these characteristics are components of the human capital. The essence of creation, increasing the value and effectiveness of human capital, is spending money now but expected benefits will flow in future. Forms of increasing the value of human capital are expenditure oriented for example to health, safety, science, research and education Kucharcikova (1999). It is obvious that Kucharcikova (2011) has described the characteristics of human capital which are natural ability, innate and acquired skills, knowledge, experience, talent and inventiveness. There is one very important factor he failed to integrate without which the characteristics listed above will not be effectively utilized in any organization. That has to do with the factor of “commitment”. It takes commitment as has already been emphasized above that it takes “commitment” to perform and to effectively utilized natural ability, innate or acquired skills, knowledge, experience, talent and inventiveness. This is why at present the commitment of all employees in an organization is stressed for organization management to succeed. 

However, this criticism is not meant to undermine Kucharcikova’s submissions but to contribute to his erudite submissions with respect to human capital characteristics. The next economic growth discussed by Kucharcikova (2011) is that of intensive economic growth. He emphasized that this growth is caused by increase in production per unit of input. According to him, this type of economic growth is influenced by the quality, efficiency and manner of combining production factors. In this view intensive growth factors include the technical progress and increase of productivity factors. He enumerated the determinants of aggregate productivity factors as follows: (i) The level of work organization, (ii) technology, technical support, (iii) the level of education, (iv) motivation of employees to increase their performance, and (v) the natural and soil conditions (Kucharcikova, 2011) In an era or period characterized by rapid and extensive introduction of technical innovations, education is the most important factor. It contributes to the technological progress, factors productivity growth, increasing value of the human capital and in the overall, economic growth. New knowledge and skills are to adapt to the current needs and possibilities of concrete firms and economics in an innovative and creative way (Kucharcikova, 2011). This is why economists such as Becker, Schultz, Denison and others emphasized the importance of investing in education in order to contribute to economic growth and its acceleration in the 50s and 60s of the 20th century (Kucharcikova, 2011). Becker on his own has stressed that economic growth cannot be explained by the growth of physical capital and technological innovation.. He emphasized the importance of human capital and according to Volejnikova, (2005) man is the epitome of human capital. Therefore investing in people (human capital) is the only source of economic growth in a modern economy (Schultz, 1981).

Stylized Facts of Human Capital Growth in Nigeria The role of human resource in encouraging economic progress has been acknowledged in many studies. Human resource has been indentified not only as a major growth determinant and a channel to ease poverty but it is also very important in building or improving the quality of human beings in general (Kasim, 2010). The growth focus in Millennium Development Goals (MDGs) is more concentrated at the importance in achieving clear and real progress as an indicator or human capital indicator measured through educational foundation. Most studies have examined the effect of education through human capital investment on economic growth. The inter-relationship between human resource and economic growth has extensively been discussed in the literature. Ramirez and Stewart (1998) explain that although there are bilateral ties between human capital resource and economic growth, specific factors to link them still lacks in the aspect of systematic exploration. They show that high level human resource capital development will affect the level of the economy through population’s increase in their capacity, productivity and creativity. The population’s education will determine their ability to absorb and organize all economic growth resources such as technology usage or technological innovation. Studies conducted in Indonesia examined the inter-relationship between human capital development and economic growth from the economic crisis experienced in the country. Akita and Alisjahbana (2002) explain that areas having quality of human resource are able to cope better when facing an economic crisis. In his study, Wibisono (2001) included variables such as educational attainment which is measured as successful completion of educational level, life expectancy, fertility rate, infant mortality and rate of inflation. Result of his analysis shows that positive influential variables towards economic growth are education, life span and infant mortality. The study shows that human capital, in the form of education especially, is the most important contributor to economic growth. According to Wibisono (2001) the Indonesia Human Development Report also confirms that there indeed exists a bilateral tie between human capital development and economic growth. A recent study by Mansur et al. (2009) found that education provides better employment opportunities and thus, increases the level of income of an individual. Therefore, education is perceived to be an important factor in human capital formation. The study also found that a correlation exists between education investment among women and fertility. In Africa, educated women are able to get higher wages, and tend to have educated children. Conclusively, the research by the DHS as cited in Hobcroft (1993) shows that the inter-relationship between education and fertility differ according to education levels whereby there is a negative relationship for women who complete secondary school education and fertility. It is noteworthy that since the advent of civilian rule in 1999, growth performance has improved significantly. The last seven years witnessed an average growth rate of about 6 percent (UNDP, 2009). However, economic growth has not resulted in appreciable decline in unemployment and poverty prevalence. Human development has remained unimpressive as shown by the indicators. Over the years, successive Nigerian Governments recognized the importance of human capital formation in the development process and have embarked on various programmes and projects which led to the establishment of educational institutions and health centres throughout the country. However, in the late 1970s and early 1980s, Federal Government spending grew substantially resulting in fiscal crisis, inflation, and heavy borrowings. Subsequently,through the austerity measures adopted in 1982 and Structural Adjustment Programme (SAP) introduced in 1986, the country attempted to bring down fiscal deficits as part of its stabilization and adjustment programmes, often by reducing public spending on across-the board basis. These reductions resulted in unprecedented economic and social costs as human resources development was neglected with adverse long-term development consequences (Oyinlola and Adam, 2003). Thus, the ultimate goal of economic development which underscored the need to improve the well-being of people was overlooked.
Table 2.1.1: Nigeria’s Human Development Summary Statistics by Zones, 2008

	Zones
	Human Development Index (HDI

Value)
	Human

Poverty Index (HPI)
	Gender Development Measure (GDM)
	Gender Empowerment Measure

(GEM)
	Inequality Measure (INQ)

	North Central
	0.490
	34.65
	0.478
	0.244
	0.49

	North West
	0.420
	44.15
	0.376
	0.117
	0.44

	North East
	0.322
	48.90
	0.250
	0.118
	0.42

	South West
	0.523
	21.50
	0.507
	0.285
	0.48

	South East
	0.471
	26.07
	0.455
	0.315
	0.38

	South South
	0.573
	26.61
	0.575
	0.251
	0.41


Source: UNDP (2009) Summary of Human Development Report for Nigeria: 2008-2009.

In more recent times, renewed attention was paid to the role of human capital formation in the country’s development process and this has prompted the federal government to declare in its 1999-2003 economic policy programme that the economy exists for and belongs to the people, and at all times the general well-being of all the people shall be the overriding objectives of the government and the proper measure of performance. This policy statement of the government is further reiterated in the National Economic Empowerment and Development Strategy (NEEDS). The provision of high-quality education and health care to all the country’s citizens is considered a key element of public policy by all levels of government. Against the above background, the aim of this study is to examine the impact of human capital formation on economic growth in Nigeria between 1981 and 2010 and on the basis of the findings, recommend policies and measures for improving human capital formation in the country.

THE IMPACT OF HUMAN CAPITAL TO THE GROWTH AND DEVELOPMENT IN NIGERIA

The role of human capital in economic growth cannot be overemphasized. The development of human capital has been recognized by economists to be a key prerequisite for a country’s socio-economic and political transformation. Among the generally agreed causal factors responsible for the impressive performance of the economies of most of the developed and the newly industrializing countries is an impressive commitment to human capital formation (Adedeji and Bamidele, 2003; World Bank, 1995; Barro, 1991). This has been largely achieved through increased knowledge, skills and capabilities acquired through education and training by all the people of these countries. Human capital plays a key role in versions of both neoclassical and endogenous growth models (Mankiw, Romer and Weil, 1992; Rebelo, 1991; Sianesi and van Reenen, 2003). The critical difference is that in the first group, economic growth is still ultimately driven by exogenous technical progress, whereas in the second, no additional explanation is needed and human capital is much more important. Endogenous growth models predict that a permanent change in some policy variable can cause a permanent change in an economy’s growth rate. Unlike time series evidence for the US, at first sight the data for many developing economies are broadly consistent with this prediction (Jones, 1995), showing accelerated growth after 1945. The exogenous technical progress of the neoclassical model can change in response to policy as well. According to Parente and Prescott (1999, 2000), the choices of each country’s citizens determine how fast they raise productivity, by diverting their time from normal work to productivity-enhancing activities. In doing so, they can draw on the world stock of knowledge and borrow capital on world markets. Policy-induced constraints, such as taxation, or entry barriers at the plant level, create international differences in aggregate productivity, even when the stock of useful knowledge is common to all countries. It has been stressed that the differences in the level of socio-economic development across nations is attributed not so much to natural resources and endowments and the stock of physical capital but to the quality and quantity of human resources. According to Oladeji and Adebayo (1996), human resources are a critical variable in the growth process and worthy of development. They are not only means but more importantly, the ends that must be served to achieve economic progress. This is underscored by Harbinson (1973) who opined that “human resources constitute the ultimate basis for the wealth of nations. Capital and natural resources are passive factors of production; human beings are the active agents who accumulate capital, exploit natural resources, build social, economic, and political organizations, and carry forward national development. Clearly, a country which is unable to develop the skills and knowledge of its people and to utilize them effectively in the national economy will be unable to develop anything else”. Investment in human capital plays an important role in increasing competitiveness, improving quality of life of the population and in generating economic growth and development of a country. Currently, Nigeria wishes to be among twenty most developed countries in the world by year 2020. To give effect to this, one of the pre-requisites is to ensure that capable manpower is available in various areas of social, political, institutional, technological and economic endeavours which drive the process of growth, development and industrialization. Consistent with the NEEDS programme of 2004, and the current Vision 20: 2020 development programme agenda, the country’s human resource development needs to be strengthened and stabilized in order to accelerate economic activities and trigger off higher productivity, income and economic growth and development. The nation’s aspiration to be in the league of 20 leading economies in the world by Year 2020 emerged on the realization that the endowment of Nigeria in material and human resources places her in good position to achieve this greatness. But the Human Development Report of UNDP (2008) shows that Nigeria is still at the low level of human development compared to countries in emerging economies. This is worrisome and poses a threat to 20: 2020 agenda. Education, as a measure for quantity, availability and human resource quality is the sole method which can be used to analyze the impact of human resource on economic growth (Benhabib and Spiegel, 1994). To many people, capital is in the form of bank account, financial and other income-generating physical assets. Jhingan (2005) points out that in the process of economic growth, it is customary to attach more importance to the accumulation of physical capital than human capital. These physical resources are forms of capital. But aside these tangible capital resources are human capital resources as an aggregate of education or schooling, training and health care delivery. These aggregation of human resource development can further increase productivity, income, improve health and fitness, good habits in individuals such as being trustworthy and responsible. Therefore, education and training are the most important factors in human resource development. Economists often use the term human capital for education, health and other human capabilities that can enhance productivity (Todaro and Smith, 2003). Thus, quality of human resources connotes the state of education, health and other human capabilities that can raise productivity when increased. Studies in the United States of America have shown that high school and college education lead to improvement in earnings even after taking into consideration the direct costs (study fees, cost of purchasing books and other materials) and indirect costs (foregone income from being employed) during schooling. Studies in several other countries with different cultural and economic systems also showed the same outcome that income obtained by educated people will always be above the average income level. Furthermore, growth continuum per capita income of a country is partly dependent on scientific and technical knowledge development, which further improves productivity of labour and other inputs in production. In fact, economic growth is also closely connected with new knowledge drive and also quality of human resource. This is obvious from the fact that there have been tremendous achievements in education accompanied with major development in technological knowledge in all countries which have achieved significant economic growth. Leading economic record for countries like Japan, Taiwan and a few more Asian countries for example, show the importance of human resource development in playing its role in leading economic growth. Lawanson (2009) points out that health and education are two closely related human (resource) capital components that work together to make the individual more productive. Hence, taking one component as more important than the other is unrealistic as a more educated individual who is ill is as inefficient as an illiterate but healthy individual. Therefore, both components are equally important because of their close relationship.

2.2 THEORETICAL FRAMEWORK

The theoretical framework of this study is based on the endogenous growth model where persistent economic growth is conditioned on human capital accumulation (see Lucas, 1988; Romer, 1990; and Romer, 1994). The proponents of endogenous growth models opined that growth rate of output is endogenously determined within the economic environment. The implication of these models is that human capital is the driving force in the growth process of an economy. The theoretical consideration which this study is anchored on stems from the generalization of the human capital production technology as determinants of growth and the accessible channels of human capital investment in developing countries in which associated consensus is still controversial in literature. Park (2004) argued that investments in human capital are determined by individual optimization decisions based on the market incentives and government subsidies. Although endogenous growth models indicate that a society with higher incentives for human capital investments would generate higher growth, it is not clear how the social incentives for human capital should be structured across different education levels. This is an important issue since different structures will lead to different compositions of human capital in the population which may or may not have differential impact on the productivity growth.

Endogenous Growth Theory

Endogenous growth theory, according to Temple (2009) has stimulated economists’ interest in the empirical evidence available from cross country comparisons, bearing on the main level relationship between human capital development and economic growth. Temple describes physical capital accumulation as sufficient to determine the dynamic evolution of output. To specify the growth path when human capital is included, it is necessary to consider an additional sector where the growth of human capital has taken place. Given that physical capital is characterized by diminishing returns, the required assumption for the model to exhibit a positive growth rate of output per worker in the steady state is that the technology for generating human capital has constant returns; meaning that the growth of human capital is assumed to be the same for a given effort, whatever the level of human capital attained. With the assumption, the rate of output growth (per worker) is positive and increasing in the productivity of education or on the job training in the creation of human capital.

2.3EMPIRICAL REVIEW

Adeyemi and Ogunsola (2016) examined the impact of human capital development on economic growth in Nigeria using time series data spanning from 1980-2013 of secondary school enrolment, life expectancy rate, government expenditure on education, gross capital formation and economic growth. Adeyemi and Ogunsola (2016) adopted the ARDL co- integration approach in their study and their study revealed a positive long-run relationship among secondary school enrolment, life expectancy rate, government expenditure on education, gross capital formation and economic growth. They therefore recommended that there should be more government financial commitment to education rather than health sector.

Olalekan (2014) examined the impact of human capital on economic growth in Nigeria using annual data on health and education, from 1980 to 2011. Olalekan (2014) adopted Generalized Method of Moment (GMM) techniques in the analysis and the estimated results provided evidence of positive relationship between human capital and economic growth in Nigeria. He therefore recommended that special attention should be given to health and education sectors simultaneously in Nigeria, such as increased budgetary allocation to the two sectors and to ensure proper implementation of programs in these two sectors in other to increase returns from these two sectors.

Oladeji (2015) investigated the relationship between human capital (through education and effective health care services) and economic growth in Nigeria, using annual time series data from 1980 to 2012. The study employed OLS methodology and revealed that there is a significant functional and institutional relationship between the investments in human capital and economic growth in Nigeria. Oladeji (2015) found that a long run relationship existed between education and economic growth in Nigeria. He therefore recommends that there is need to increase budgetary allocation to Human Capital which includes the educational sector and the Health sector.

Hadir and Lahrech, (2015) examined the relationship between human capital development and economic growth in Morocco using annual data from 1973 to 2011. The ordinary least square regression method was adopted using total government expenditure on health and education, the enrolment data of tertiary, secondary and primary schools as proxy for human capital. The study revealed a positive relationship between total government expenditure on education, total government expenditure on health, primary school enrollment, secondary school enrollment and tertiary school enrolment. They therefore recommended that the effort of Government on increasing primary school enrolment through the free compulsory Universal Basic Education should be sustained and the government should invest more and more in Health. Thus improvements in health may increase output not only through labor productivity, but also through the accumulation of capital.

Obi and Obi (2014) focused on the impact of education expenditure on economic growth as a means of achieving the desired socio-economic change needed in Nigeria using time series data from 1981 to 2012. The Johansen’s co-integration analysis and ordinary least square (OLS) econometric techniques were used to analyze the relationship between gross domestic product (GDP) and recurrent education expenditure. Findings indicate that though a positive relationship subsists between education expenditure and economic growth, but a long run relationship does not exist over the period under study. They suggest the improvement of the education system through efficient use of public resources through good governance, accountability and transparency. Also, efforts should be made by policy makers to come up with policies that would check, preserve and protect the plight of educational capital to other countries.

Jaiyeoba (2015) carried out an empirical investigation on the relationship between investment in education, health and economic growth in Nigeria, using time series data from 1982 to 2011. He employed trend analysis, the Johansen cointegration and ordinary least square technique. Empirical findings however indicate that there is a long-run relationship between government expenditure on education, health and economic growth. The variables: health and education expenditure, secondary and tertiary enrolment rate and gross fixed capital formation appear with the expected positive signs and are statistically significant (except government expenditure on education and primary enrolment rate). The findings of this work have strong implications on education and health policies and considering that they are of great debate in the country. Therefore, this study recommends that in order to accelerate growth and liberate Nigerians from the vicious cycle of poverty, the government should put in place policies geared towards massive investment in the education and health.

 
Sulaiman, Bala, Tijani, Waziri and Maji (2015) investigated the impact of human capital and technology on economic growth in Nigeria. They employed annual time series data for the period of 35 years (1975-2010) and applied autoregressive distributed lag approach to cointegration to examine the relationship between human capital, technology, and economic growth. Two proxies of human capital (secondary and tertiary school enrollments) were used in two separate models. Their result revealed that all the variables in the two separate models were cointegrated. Furthermore, the results of the two estimated models showed that human capital in form of secondary and tertiary school enrollments have had significant positive impact on economic growth. More so, technology also shows significant positive impact on economic growth. In a nutshell, both human capital and technology are important determinants of growth in Nigeria. Therefore, improvement of the educational sector and more funding for research and development (R&D) to encourage innovations are needed to facilitate Nigeria’s sustained economic growth.

CHAPTER THREE

RESEARCH METHODOLOGY

3.1
INTRODUCTION

In this chapter, we described the research procedure for this study. A research methodology is a research process adopted or employed to systematically and scientifically present the results of a study to the research audience viz. a vis, the study beneficiaries.
3.2
RESEARCH DESIGN

Research designs are perceived to be an overall strategy adopted by the researcher whereby different components of the study are integrated in a logical manner to effectively address a research problem. The Study used causal research design. Causal research design is a type of research design in which there is a dependent variable and independent variables, whereby dependent variable response to the changes in independent variables.
3.3
POPULATION OF THE STUDY

According to Udoyen (2019), a study population is a group of elements or individuals as the case may be, who share similar characteristics. These similar features can include location, gender, age, sex or specific interest. The emphasis on study population is that it constitute of individuals or elements that are homogeneous in description.

The time series annual secondary data was adopted for the purpose of the study. The choice of the time series is premised on the fact hat the data used in this study was gathered over a period of time and aims at investigating the effect of human capital development on economic growth in Nigeria.

3.4 
RESEARCH INSTRUMENT AND DATA ANALYSIS

The ordinary least squares regression (OLS) was used to examine the impact of human capital development on economic growth in Nigeria. The study used Gross Domestic Product as the dependent variable while human capital development measured by total government expenditure on health, total government expenditure on education, life expectancy rate, primary school enrolment, secondary school enrolment and tertiary school enrolment was used as the independent variables.

3.5 METHOD OF DATA COLLECTION

Data on total government expenditure on health and total government expenditure on education were obtained from the Central Bank Statistical Bulletin while data on life expectancy rate, primary school enrolment, secondary school enrolment, and tertiary school enrolment were obtained from World Bank World Development indicators for the period of 1981 to 2015.

3.6 Model Specification

Human capital development has been identified as one of the major factors influencing economic growth of most economies of the world. On this basis, a functional relationship may be argued to exist between human capital development and economic growth. To estimate the impact of human capital development on economic growth in Nigeria, the study adopted the modified model of Hadir & Laurech (2015) by the inclusion Life Expectancy variable.

Economic Growth = f(Total Government expenditure on education, Total Government expenditure on health, Life expectancy, Primary school enrolment, Secondary Education Enrolment, Tertiary Education Enrolment)(1) Equation (1) above is specified as an econometric model in equation (2) below:

LogGDP= a0 + a1 LER + a2LogTGEE + a3LogTGEHt + a4PSEt + a5SSEt + a6TSEt + e

Where: 

LER = Life Expectancy Rate

TGEE= Total Government Expenditure on Education 

TGEH= Total Government Expenditure on Health 

PSE= Primary School Enrolment

SSE= Secondary School Enrolment 

TSE= Tertiary School Enrolment 

ε= Error Term

a0 is the constant, and a1,… a6 are the coefficients of the respective independent variables of the above model capturing the impact of changes in each independent variable on the dependent variable. The Subscripts, t, refer to the time period of observations and in the case of the present study t= 1981 – 2015.

3.7 A priori Expectations

A priori expectations refer to the expected sign of the coefficient of explanatory variables and show the expected impact of explanatory variables on dependent variable. The a priori expectations for the explanatory variables in the present study are as follows:

α1> 0 , α2> 0, α3> 0, α4> 0, α5> 0, α6>0
3.8 Description of Variables

Gross Domestic Product: This is the monetary value of all finished goods and services produced within a country’s boarder in a specified time period. In entering the specified model in Log form, Log GDP captures economic growth. 

Life Expectancy Rate: This is the average number of years an individual at a given age is expected to live at current age specific mortality rate.
Total Government Expenditure on Education: This is the spending of the Nigeria government on education.

Total Government Expenditure on Health: This is the spending of the Nigeria government on health

Primary School Enrolment: This is the total enrolment in primary n education, regardless of age, expressed as a percentage of the population of official primary education age.

Secondary School Enrolment: This is the total enrolment in secondary education, regardless of age, expressed as a percentage of the population of official primary education age

Tertiary School Enrolment: This is the total enrolment in tertiary education, regardless of age, expressed as a percentage of the population of official primary education age

CHAPTER FOUR

DATA PRESENTATION AND ANALYSIS

4.0 INTRODUCTION

This chapter presents the analysis of data derived through the questionnaire and key informant interview administered on the respondents in the study area. The analysis and interpretation were derived from the findings of the study. The data analysis depicts the simple frequency and percentage of the respondents as well as interpretation of the information gathered. 

4.2     Results

This section presents the data analysis of the secondary data gathered from the Central Bank Statistical Bulletin and the World Bank World development indicators Data for the period 1981 to 2015. The data extracted are presented using tables for easy data presentation and understanding. The data analyses also contain the hypothesis tested.

Table 1: Ordinary Least Square Regression Result

	Dependent Variable: LOGGDP

	Variables
	Coefficient
	Standard Error
	Probability

	C
	6.642612***
	2.029022
	0.0028

	LER
	-0.026937
	0.042377
	0.5302

	PSE
	-0.008683
	0.006092
	0.1651

	SSE
	0.032409**
	0.015440
	0.0450

	TSE
	0.207059***
	0.068229
	0.0052

	Log TGEH
	0.394305**
	0.150673
	0.0141

	Log TGEE
	0.168575**
	0.155824
	0.0286

	R-squared= 0.989073

Adjusted R-squared= 0.986732

F-statistic= 422.4246

Prob(F-statistic) = 0.000000

Durbin-Watson stat= 2.363142

***, ** represents 1%, and 5% level of significance respectively


Source: Author’s Computation (2017)

The diagnostics of the above regression results namely the R-squared, F-statistic and Durbin Watson statistic which are the major measures for examination of the validity of OLS regression models may be observed from Table 1above. The Adjusted R-Squared which is a more precise measure of goodness of fit is 0.986732. This implies that about 98.7% changes in economic growth of Nigeria over the period of 1981 and 2015 are as a result of changes in the independent variables (Life Expectancy Rate, Total Government Expenditure on Education, Total Government Expenditure on Health, Primary School Enrolment, Secondary School Enrolment, and Tertiary School Enrolment). The F-statistic of the model is 422.4246 and it is statistically significant at the 5% level of significance, this indicates that the model is well specified. The Durbin-Watson statistic value of the model is 2.36. This value indicates that the model is free from any problem of serial correlation. This further means that the present period residual of the model is not correlated with previous period residuals of the model. On the basis of the F-statistic, Durbin-Watson statistic and acceptability of the R- squared and adjusted R-squared, the Ordinary least squares regression results can be concluded to be valid.

From the regression results shown in Table 1 above, the model of the study can be rewritten as:

𝐿𝑜𝑔 𝐺𝐷𝑃 = 6.642612 − 0.026937𝐿𝐸𝑅𝑡 + 0.168575𝐿𝑜𝑔𝑇𝐺𝐸𝐸𝑡 + 0.394305𝐿𝑜𝑔𝑇𝐺𝐸𝐻𝑡 − 0.008683𝑃𝑆𝐸𝑡 + 0.032409𝑆𝑆𝐸𝑡 + 0.207059𝑇𝑆𝐸𝑡 + 𝜀𝑡
(3)

The constant a0 of the regression model is 6.642612; it is positive and statistically significant at 5% level of statistical significance. The constant provides the value of economic growth when all the independent variables are simultaneously held at zero; this implies that when all independent variables of this model are simultaneously held to be zero, the economic growth is 6.642612 and positive.
The coefficient of Life expectancy (LER) is -0.026937 and it is statistically insignificant at 5% level of significance. This negative coefficient value of Life expectancy means that a 100% increase in life expectancy will result to 2.6937% decrease in economic growth. Although this finding seems not consistent with previous studies, but could be associated with the fact that increased life expectancy would result to overuse of the limited infrastructure and productive resources thereby yielding reduced economic growth, especially in economies with huge population such as Nigeria.

The coefficient of Primary School Enrollment (PSE) is -0.008683 and it is statistically insignificant at 5% level of significance. This negative coefficient value, although statistically insignificant but it implies that 100% increase in Primary School Enrolment will result in a 0.8683% decrease in economic growth. The finding of negative impact of primary school enrollment as a Human capital development indicator on economic growth in the present study contrasts with findings by studies as Hadir and Lahrech (2015) and Borojo and Jiang (2015) who find positive impact of primary school enrolment on economic growth but this may be on account of primary school enrollment resulting in pressure being put on limited primary school education facilities and therefore adversely affecting the quality of primary enrollment as a Human capital development indicator on economic growth in the present

The coefficient of Secondary School Enrolment (SSE) is 0.032409 and it is statistically significant at the 5% level of significance. This positive coefficient value of Secondary School Enrolment implies that

100% increase in Secondary School Enrolment will result in a 3.2409% increase in economic growth. This finding is consistent with findings of studies indicative of positive effect of Human capital development as measured by education in general or secondary school enrollment specifically, on economic growth such as Hadir and Lahrech (2015), Borojo and Jiang (2015) and Lawanson (2015). This can be further explained by advanced knowledge gained in Secondary school which boosts the quality of human capital and consequently, Nigeria’s economic growth.

The coefficient of Tertiary School Enrolment (TSE) is 0.207059 and statistically significant at the 5% level of significance. This positive coefficient value of Tertiary School Enrolment implies that 100% increase in Tertiary School Enrolment results in a 20.7059% increase in economic growth. This is consistent with findings of studies indicative of positive effect of Human capital development as measured by Tertiary school enrollment on economic growth such as Hadir and Lahrech (2015), and Sulaiman, Bala, Tijani, Waziri and Maji (2015). This is so as just like secondary school enrolment, tertiary enrollment allows Nigerians to receive advanced education which improves their human capital quality and positions them for contributions to the economy thereby boosting the economic growth of Nigeria.

The coefficient of Total Government Expenditure on Health (TGEH) is 0.394305 and statistically significant at the 5% level of significance. This positive coefficient value of total government expenditure on health implies that 100% increase in total government expenditure on Health will result in 39.4305% increase in economic growth. This finding of positive effect of total government expenditure on health on economic growth is consistent with the findings of studies like Borojo and Jiang   (2015). This can be explained by the capacity of individuals that would be increased due to increased total government expenditure on health, thereby causing these individuals to perform more efficiently and increasing overall productivity in the economy. 

The coefficient of Total Government Expenditure on Education (TGEE) is 0.168575 and is statistically significant at the 5% level of significance. This positive coefficient value indicates that 100% increase in total Government Expenditure on education will result in a 16.8575% increase in economic growth. This finding of positive effect of total government expenditure on Education is consistent with findings of previous studies like Obi and Obi (2014). This can be associated with the improved level of infrastructures required for quality education delivery which occurs due to increase in total government expenditure on education. As quality of education increases, human capital is developed, performance at workplace is improved thereby causing economic growth of Nigeria.

CHAPTER FIVE

SUMMARY, CONCLUSION, RECOMMENDATION

5.1 SUMMARY

The present study examined human capital development and economic growth in Nigeria over the period of 1981 to 2015. The endogenous growth theory was adopted for the purpose of achieving the objective of this study. 

This study employs the ordinary least square regression analysis to examine the impact of human capital development on economic growth of Nigeria, using annual time series date from 1981 to 2015. The empirical results show that human capital development has significant impact on economic growth, as proxy by the gross domestic product. In line with theory, the human capital development indicators namely secondary school enrolment, tertiary school enrolment, total government expenditure on health and total government expenditure on education exhibit positive and statistically significant impact on economic growth of Nigeria which implies that these indicators are indispensable in the achievement of growth in the Nigerian economy. However, life expectancy and primary school enrolment exhibit a negative and statistically insignificant impact on economic growth of Nigeria. 

5.2 CONCLUSION

The role of human capital in economic growth cannot be overemphasized. The development of human capital has been recognized by economists to be a key prerequisite for a country’s socio-economic and political transformation. Among the generally agreed causal factors responsible for the impressive performance of the economies of most of the developed and the newly industrializing countries is an impressive commitment to human capital formation. No doubt, there can be no significant economic growth in any country without adequate human capital development. In the past, much of the planning in Nigeria was centred on the accumulation of physical capital for rapid growth and development, without recognition of the important role played by human capital in the development process. People are assets – in fact a country’s most valuable assets. It is essential for human development that these assets be deployed sensibly. Nigeria’s overarching objective since independence in 1960 has been to achieve stability, material prosperity, peace and social progress. However, this has been hampered as a result of internal problems. These include inadequate human development, primitive agricultural practices, weak infrastructure and uninspiring growth of the manufacturing sector, a poor policy and regulatory environment and mis-management and misuse of resources.

The study revealed that human capital development has impact on economic growth of Nigeria. This is as evidenced by the positive and significant contribution of human capital indicators of Secondary school enrolment, Tertiary school enrolment, Government health expenditure and government education expenditure, to economic growth of Nigeria. The Nigerian government therefore needs to ensure that it invests significantly in the development of Nigeria’s Human capital to the highest standards to ensure that Nigeria optimally benefits from such human capital development and it experiences improved economic growth as a result. Our results generally support our a priori expectations and align with most studies highlighting a positive impact of Human capita development on economic growth. However of concern is the negative and insignificant impact of primary school education on economic growth which should be a basic benefit of each and every Nigerian citizen in ensuring that secondary school enrollment and tertiary school enrollment continue to make valued contributions to Human capital development in Nigeria.

5.3 RECOMMENDATION

The following policy recommendations are made on the basis of findings of the present study as to how government can boost the economic growth of Nigeria through the positive contribution of human capital development:

The Nigeria government should increase its total expenditure on education so that adequate educational facilities for thorough and proper quality education delivery would be made available.

The Nigeria Government should ensure sufficient budgetary allocation on health expenditure in order to make proper health care facilities available to Nigeria citizens.

The Nigerian government should ensure a standard is set across all secondary and tertiary institutions in the country so that proper human capital required for any individual to become productive is enhanced.

The Nigeria government should make health care and education more accessible through improving its affordability to the common individual in society so as to boost the economic growth of Nigeria through human capital development.
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