AN EXMINATION ON THE IMPACT OF GENDER INEQUALITY ON EQUAL EMPLOYMENT OPPORTUNITY FOR WOMEN 

(A STUDY OF MONROVIA STREET, UNGUWAN RIMI – KADUNA)
ABSTRACT

The issue of gender inequality is one which has been publicly reverberating through society for decades. The problem of inequality in employment being one of the most pressing issues today in order to examine this situation, one must try to get to the root of the problem and must understand the sociological factors that cause women to have much more difficult time getting the same benefits wages and job opportunities or their male counterparts therefore, this research work will examine the inequalities in policy, actual teaching situations, admission to post-secondary institution, hiring and job benefit and wages, it will also tackle what is being done to solve this problem and what can be done to remedy the situation.
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CHAPTER ONE

INTRODUCTION

1.1
BACKGROUND OF THE STUDY

The topic of unequal treatment of men and women is one that has been making headlines and resonating widely across society for decades. In order to examine this situation, one must try to get to the root of the problem and must understand the sociological factors that cause women to have a much more difficult time getting the same benefit, wages, and job opportunities as their male counterparts. As the problem of inequality in employment is one of the most pressing issues of today, one must try to get to the root of the problem in order to examine this situation (Stephan , 2022). It is important to examine all facts of the problem, but in order to fully tackle the issue on most recognize that this inequality in the work force is rooted in what shape future employees and employers – education. This inequality in the work force is rooted in what shape future employees and employers. The society in which we live has been shaped historically makes the policy makers have consistently been male. The research work will examine the inequalities in policy, actual teaching situations, admission to post-secondary institution, hiring and job benefits and wages. The situation will also tackle what is being done to solve this problem and what can be done to remedy the situation. the research work will examine the inequalities in policy, actual teaching situations, admission to post-secondary institution, hiring and job benefits and wages (Akinyi, 2022). Monrovia Street is a neighborhood that can be found in the Ungwan Rimi Gabasawa ward of the Kaduna North Local Government. It is the least populated area in the Gabasawa ward and is comparable to a GRA in that it is home to people who work in government, attend school, and run businesses, among other types of people. The population is comprised of several distinct tribes, including the Hausa, Yoruba, Gwari, Igbo, Nupe, and Katab, amongst others. The majority of individuals who live in Monrovia work for the government in some capacity; according to some estimates, eighty percent of the city's residents have jobs in the private or public sector. And of the 20% of them that are involved in commercial activities such as trade, tailoring, hair styling, and the like, the study shows that just 5% of those commercial activities are carried out by women, while 15% are carried out by males (Ballington, 2021). My research showed that women lagged behind males in terms of gaining meaningful jobs and participating in economic activities in the region. In light of the information presented above, a significant amount of work is anticipated to be put into efforts to close the gap that separates the sexes.

1.2
STATEMENT OF THE PROBLEM

Men and Women are both equal and both play vital roles in the creation and development of their families in particular and the society in general indeed; the struggle for legal equality has been one of the major concerns of women movement all over the world. Therefore, the sense of insecurity, humiliation and helplessness always keep a woman mum our whole socialization in such that for any unsuccessful marriage which results the who is held responsible. Cultural beliefs and traditions that discriminate against women may be officially discredited but they continued to flourish at the grassroots level, this has been main of this research work.

1.3
OBJECTIVES OF THE STUDY

1.
To find out factors responsible for low employment opportunities of women.

2.
To find out the effort of Government towards reducing gender inequality.

3.
To examine the implication of gender inequality in the society.

1.4
SIGNIFICANCE OF THE STUDY

A research of this nature has to do with gender issues must be of great significance. Gender inequality in terms of employment opportunities, home management and other issues are very critical. Therefore, this research will be of significance in the following areas:

The project work is one of the basic requirements for the award of

National Diploma in Social Development.

It is expected to provide solutions to the problem of gender inequality generally and specifically in employment opportunities.

Considering the roles played by human in home and nation building, if genders imbalances are corrected using the recommendation of this research, the nation would be greater, this is another significance.

Researchers may find this work as a foundation for further research.

Non-Governmental Organizations (NGOs) may find the research work and its recommendation very useful.

1.5
RESEARCH QUESTIONS

1.
What are the factors responsible for low employment opportunities of women?

2.
What are the efforts of government towards reducing gender inequality?

3.
What are the implications of gender inequality in the society?

1.6
SCOPE OF THE STUDY

In carrying out the research work, the researcher chose Monrovia Street as area of study and focused on gender inequality on women employment opportunities restricted the finding in the above area.

And most of whom he asked question were women because they are most hit by poverty and vitracy and dominated in terms of wages, salaries and other commercial activities.

In view of the above, the researcher promoted to focus more attention on women in order to find out why the inequality exist and look for a way to find solution and unless something various is done by the government to control the problem.

CHAPTER TWO

REVIEW OF RELATED LITERATURE

2.0
INTRODUCTION

Gender is a set of characteristics that are seen to distinguish between male and female.

Depending on the context, the discriminating characteristics vary from sex to social role to gender identity (Microsoft Encarta 2009). In 1955, sexologist John Money introduced the terminology distinction between biological sex and gender as a role, before his work, it was uncommon to use gender to refer to anything but grammatical categories. However, Money’s meaning of the word did not become widespread until the 1970s when feminist theory embraced the distinction between biological sex and social construct of gender. Today, the distinction is strictly followed in some context, like feminist literature and in documents such as the World Health Organization (WHO), but in most contexts, even in social Science the meaning of gender  has expended to include sex or even to replace the word.

Although this bastardization of the meaning of gender occurred gradually since the 1980s, a small acceleration of the process in the scientific literature was observed when Food and Drug Administration started to use gender instead of sex in 1993. Gender is now commonly used even to refer to the physiology of non-human animals, without any implication of social gender roles.

In the English literature, trichotomy between biological sex, psychological gender, and social sex role first appeared in the feminist paper on transexualism in 1978. Some cultures have specific gender – related social roles that can be considered distinct from gender related social roles that can be considered distinct from male and female, such as the hijra of India and Pakistan.

While the Social Science sometimes approach gender as a social construct, and gender studies particularly do the natural sciences, regard biological and behavioural differences in male an females as influencing the development of gender in human, both inform date about how far biological differences influence gender identity formation.

According to Jacob (1995) “gender is constructed both society through interaction as well as biologically through chromosomes, brain structure and hormonal differences”.

“Gender systems are often dichotomous and literachica;’ binary gender system may reflect into the inequalities that manifest in numerous dimensions of daily life. Gender inequality stems from distinctions, whether empirically grounded or socially constructed” (Jerry, 2000).

2.1
THE CONCEPT OF GENDER INEQUALITY

According to Prof. S. Mahdi (1990 “Gender Inequalities refers to the obvious or hidden disparities among individuals based on the performance of gender”. This problem in simple term is known as Gender Bias which in simple terms meaning the gender stratification or making difference between a girl and a boy. In Nigeria (in the older time) this problem is mainly seen in the rural area because many rural people think that the girl child is burden on them. But now this is also being seen in the urban areas. That is, in offices, institutions, schools and societies. The afflicted world in which we live is characterized by deeply unequal sharing of this burden of adversities between women and men.

However, inequality between men and women can take very many different forms. Indeed, gender inequality is not one homogenous phenomenon, but a collection of disparate and interleaved problems. The issue of gender inequality is one which has been publicly reverberating through societies for decades. The problem of inequality in employment being of the most pressing issues today. In order to examine this situation, one must try to get to the root of the problem and must understand the sociological factors that cause women to have a much difficult time getting the same benefits, wages and job opportunities as their male counterpart. The society in which we live has been shaped historically be males.

However, in many part of the world women receive less attention and health care than men do and particularly girls often receive every much less than boys. As a result of this gender bias the mortality rates of females often exceed those of males in these countries. The concept of missing women was devised to give some idea of the enormity of the phenomenon of women’s adversity in mortality focusing on the women who care simply not there, due to unusually high mortality compared with male mortality rates.  In some regions in the world, inequality between women and men directly involves matters of life and death and takes the brutal form of unusually high morality rate of women and a consequent preponderance of women found in societies with little or no gender bias in health care and nutrition (Dr. Justice A.S. Anand, 2009).

2.2
TYPES OF GENDER INEQUALITIES

According to Dr. A.S. Anand (2006), there are many kinds of gender inequality or gender disparity which are as follows:

Natality Inequality: In this type of inequality a preference is given for boys over girls that many male dominated societies have gender inequality can manifest itself in the form of the parents wanting the newborn to be a boy rather than a girl.

Professional or Employment Inequality: In terms of employment as well as promotion in work and occupation, women often face greater handicap than men. A country like Nigeria may be quite equalitarian in matters of demography or basic facilities and even to a great extent, in higher education, and yet progress to elevated levels of employment and occupation seem to be much more problematic for women than for men. The example of employment inequality can be explained by saying that men get priority in seeking job than women.

Ownership Inequality: In many societies the ownership of property can also be very unequal. Even basic assets such as homes and land may be very asymmetrically shared. The absence of claims to property cannot only reduce the voice of women, but also make it harder for women to enter and flourish on commercial, economic and even some social activities. This type of inequality has existed in most part of the world, though there are also local variations.

Household Inequality: There are often enough, basic inequalities in gender relations within the family or the household, which can take many different forms. Even in cases in which there are n overt signs of anti female bias in say, survival or son preference or education, or even in promotion to higher executive position, the family arrangement can be quite unequal in terms of sharing the burden of housework and childcare. It is for example, quite uncommon in many societies to take is granted that while men will naturally work outside the home, women could do it if and only if they could combine it with various inescapable and unequally shared housing duties. This is sometimes called “division of labour” through women could be forgiven for seeing it as “accumulation of labour”. The reach of this inequality includes not only unequal relations with the family, but also derivative inequalities in employment and recognition in the outside world.

Special Opportunity Inequality: Even when there is relatively little difference in basic facilities including schooling, the opportunities of higher education may be far fewer for young women than for young men. Indeed, gender bias in higher education and profession trading can be observed even in some of the richest countries in the world, in Nigeria too.

2.3
THE IMPACT OF GENDER INEQUALITY ON WOMEN EMPLOYMENT OPPORTUNITIES


The constitution declares that the equality before the law and the equal protection of laws shall be available for all. Similarly, there shall be no discrimination against any citizen on the ground of sex. Article 15 (1) guarantees equalities of opportunities for all citizens in matters of employment. Article 15 (3) provides that the state can make any special provisions for women and children.

However, men and women are both equal and both plays a vital role in the creation and development of their families in a particular and the society in general. Indeed, the struggle for legal equality has been one of the major concerns of the women’s movement all over the world. In Monrovia Street Ungwan RImi Kaduna, since long back, women are considered as an oppressed section of the area and they were neglected for some years. During the national struggle for independene, Sir Ahmadu Bello gave a call of emancipation of women. He wrote “I am uncompromising in the matter of women’s rights. The difference in sex and physical form denotes no difference in status. Woman is the complement of men, and no inferior”.

However, the sense of insecurity, humiliation and helplessness always keep a woman mum. Our whole socialization is such that for any unsuccessful marriage which results in such violence or divorce, it is always the woman, who socialization is such that for any unsuccessful marriage which results in such violence or divorce, it is always the woman, who is held responsible. Cultural beliefs and tranditions that discriminate against women may be officially discredited but they continue of flourish at the grass root levels. Family relations in Monrovia Street are governed by personal and government laws. The two major religious communities which are Muslims and Christian each have their separate personal laws. They are governed by their respective personal laws. In matter of marriage, divorce, succession, adoption, guardianship and maintenance. In the laws of all the communities, women have fewer right than that of man in corresponding situations. It is really that woman of the minority areas in continue to have unequal legal and even this women of the majority community have yet to gain complete formal equality in all aspects of family life. This is basically the problem of gender in Monrovia Street Ungwan Rimi Kaduna. But what is this problem and how can this be solved?

2.4
MEASURES TO SOLVE GENDER INEQUALITY

Every problem has its own solution elsewhere or whatever the problem is? Like this phenomenon this problem has many measures out of which some of the simple one is stated below by Charles E. (2007).

Changes at District Level Mechanism: A clear cut administrative should be made available at the district level for monitoring and reviewing the incidence of inequality against women.
Changes at State Level Mechanism: Similarly, like District level mechanism should be state level machinery at the state level in which there should be special entry for those cases which needs prompt actions. This institution can make a full control over the district level machinery. So that they should not be any corruption or fraud with innocent persons.
Law of Torts: An area of civil wrong is tort law. Tort law is probably one of the most underutilized areas of law with respect to problem of gender injustice.
Sensitization of Criminal Justice System: The Police Officers Prosecutor and Judges at all level of literacy need to be exposed to the gender inequality education which would enlighten them on existing assumptions, myths and stereo types of women and how these can interfere with fair and equitable administration of justice.
Family Law: Another of wrong is family law also. In this accused can be punished under domestic violence Act 2005. The suit case can be filed for domestic violence or any other household wrong.
CHAPTER THREE

RESEARCH METHODOLOGY

3.0
INTRODUCTION

Research Methodology is the systematic study of principle guiding scientific and other type of investigation which has to do with procedures or techniques of investigation that is, methods used by the researcher to collect data or information. Therefore, this chapter mainly focuses on the method used for data collection, research design, population and sampling techniques. It will also deal with the instrument and the statistical method used for analyzing data.

3.1
POPULATION OF THE STUDY

Monrovia Street is an area situated at Ungwan Rimi Gabasawa ward under Kaduna North Local Government Area, Kaduna State with a total population of 2,000 as of 2006 census. The population has made up different tribes such as Hausa, Yoruba, Gwari, Igbo, Katab, etc.

Monrovia is one of least populated area in Gabasawa ward which is more of less like a GRA of civil servant, student and business men and women etc.

3.2
METHOD OF DATA COLLECTION

The method of data collection in this study is the drawing up of question to be responded by members of the public who were randomly selected from various places within the Monrovia Street Unguwan Rimi.

Thus, a questionnaire is an inquiry form, which seeks response to a number of important questions or interest to the investigator. The importance of a good questionnaire cannot be overemphasized.

3.3
TECHNIQUE OF DATA PRESENTATION AND ANALYSIS

The techniques of data presentation to be use in this research is likert scale the data would be presented in table form of Strongly Agree, Agree, Undecided, Disagree and Strongly Disagree likert scale. The method of analysis adopted in this research is the simple statistical calculation of the method a mean of average and percentages of responses. The choice of this technique is informed by the fact that percentage is the common technique of expressing relationship among statistical of a variable. They equally help readers to easily conceptualize the relevant strength of the variable.

The technique shall be applied in the study after responses from the respondents are gathered and shall be presented in the next or following topic:

(Presentation of data) in a tabula form:

SA
A
UD
D
SD

3x3 + 4 + 3 + 2 + 1 = 15


3x + 4x + 3x + 2x + 1 x




Xn

=
3 + 4 + 3 + 2 + 1
= 13 = 3



    3

    3

Any value > 3 is accepted.

Any value < is rejected.

3.4
DATA ANALYSIS

This part analyzes the data gathered from the sample population in order to elicit information from respondents. One hundred (100) copies of questionnaires were distributed or administered to students in Monrovia Street Ungwan Rimi, out of the hundred questionnaires administered, ninety-eight (98) were recovered from the respondent while two (2) questionnaires were missing. Therefore, only the data contained in the returned questionnaires will  be analyzed and presented in tabular form.

CHAPTER FOUR

DATA PRESENTATION AND ANALYSIS

4.0
INTRODUCTION

This chapter presents data collected using likert scale. The chapter analysis other presented using mean (x) to show relationship between variables. The mean analysis the data and show results. The results of the analysis show rejection or acceptance.

4.1
CHARACTERISTICS OF RESPONDENTS

Table 4.01: Characteristics of Respondents according to Sex

	Variable
	Population

	Male
	40

	Female
	58

	Total
	98


Source: Field Work, 2012.

The above table shows the responses of 98 people. Out of the 98 respondents, 40 were male while 58 were female.

Table 4.02: Characteristics of Respondents based on Age

	Variables
	Population

	Below 25 years
	20

	26 – 30 years
	25

	31 – 39 years
	25

	40 and above
	18

	Total
	98


Source: Field Work, 2012.

The above table 4.02 shows that 20 respondents were below 25 years, 25 between the ages of 26 – 3o years, 25 respondents were 31 – 39 years and 18 respondents were 40 years and above.

Table 4.03: Characteristics of Respondents based on Marital Status

	Variables
	Population

	Single
	35

	Married
	53

	Total
	98


Source: Fieldwork, 2012.
The table above shows that 35 respondents were single while 53 were married. This makes a total of 98 respondents.

Table 4.04: Characteristics of Respondents based on Level of Education

	Variables
	Population

	Post Graduate
	33

	Bsc/HND
	25

	ND
	30

	Secondary School Cert.
	15

	Non-formal Education
	25

	Total
	98


 Source: Field Work, 2012.
The table 4.04 table shows that 3 respondents have postgraduate certificate, 25 have BSc and HND certificates, 30 have National Diploma, 15 Secondary School Certificate and 25 non-formal education i.e. Quranic education. 

SECTION B

What factors are responsible for low employment of Women?

	S/N
	Statements
	SA
	A
	UD
	D
	SD
	Total

	1.
	Gender discrimination
	35
	20
	0
	18
	25
	98

	2.
	Low level of education
	40
	30
	10
	08
	10
	98

	3.
	Cultural impediments
	33
	27
	0
	23
	15
	98

	4.
	Religious beliefs
	3
	10
	20
	28
	25
	98

	5.
	Inferiority complex
	08
	10
	25
	25
	30
	98


Research Question One deals with the factors responsible for low women employment. 35 respondents strongly agree that gender discrimination accounts fore low women employment, 20 agree, 0 undecided, 18 disagreed and 25 strongly disagreed.

40 respondents strongly agreed that low level of education account for low women unemployment, 30 agreed, 10 undecided, 8 disagreed and 10 strongly disagreed. 

Religious beliefs account for low women unemployment, 3 respondents strongly agreed, 10 agreed, 20 undecided, 28 disagree while the remaining 25 strongly disagreed. 

Majority of the respondents (60) agreed that cultural impediments accounts for low women unemployment, 0 undecided and 28 disagreed.

SECTION C

What are the efforts of government toward reducing gender inequality?

	S/N
	Statements
	SA
	A
	UD
	D
	SD
	Total

	6.
	Government policy on 30% appointment for women will address gender imbalance
	30
	35
	5
	18
	10
	98

	7.
	Compulsory girl child education on policy would reduce gender imbalance
	45
	10
	20
	10
	13
	98

	8.
	Encouraging women to participate in politics
	15
	15
	5
	40
	23
	98

	9.
	Universal basic education could be long-term solution to gender imbalance
	30
	33
	5
	15
	15
	98

	10.
	Giving special scholarship for women to acquire higher education may reduce gender inequalities
	50
	40
	0
	3
	5
	98


65 respondents agreed that 30% women employment policy at Federal government would address the problem of gender discrimination, 5 respondents undecided, 28 disagree that government policy would reduce gender policy. Majority of the respondents (55) agreed that compulsory girl child education policy would reduce gender inequality, 20 undecided and 23 respondents disagree.

Encouraging women to participate in politics, minority disagree that it would reduce gender imbalance, while majority disagree that it would reduce gender imbalance, while majority (63) believed it would reduce gender imbalance.

Majority of the respondents (63) agree that universal basic education could be long-term solution to gender discrimination, 5 undecided and 30 disagree. 

Giving special scholarship to women, 90 respondents agree it would solve the problem of gender discrimination, 0 undecided and 8 disagreed.

Section D

What are the implication of gender inequality in society?

	S/N
	Statements
	SA
	A
	UD
	D
	SD
	Total

	11.
	Breeds inferiority complex
	30
	35
	5
	15
	13
	98

	12.
	Subdue meritocracy
	35
	30
	0
	20
	13
	98

	13.
	Women are economically disadvantaged
	30
	40
	0
	10
	18
	98

	14.
	Women will over relayed on men and increase burden
	40
	33
	5
	10
	0
	98

	15.
	Women may not bother to go to school
	15
	20
	10
	25
	28
	98


On the implications of gender inequality on society, 65 respondents agreed that it breeds inferiority complex, 5 undecided, 18 disagreed. 65 respondents also believed that gender inequality subdue meritocracy, 0 undecided, 33 respondents disagree.

Majority (65) respondents agree that women are economically disadvantaged as a result of gender discrimination.

Majority of the respondents (73) agree that women would over rely on men as a result of gender discrimination, 5 undecided and 20 disagree.

35 respondents believed gender discrimination may discourage women to go to school, 10 undecided, 53 disagreed.

CHAPTER FIVE

SUMMARY, CONCLUSION AND RECOMMENDATION

5.1
SUMMARY

In summary, the researcher briefly identified one of the principal issues that we need to put into consideration. That is, the IMPACTs of gender inequality, which can impoverish the lives of men as well as women and can be more fully understood by taking detailed note of specific forms of inequality that can be found in particular regions. Gender inequality hurts the interests not only of girls and grown-up women, but also of boys and men, through biological connections (such as childhood undernourishment and cardiovascular diseases at later ages) and also through societal connections (including in politics and in economic and social life).

5.2
CONCLUSION

In conclusion, it is important to scale up measures that can economically empower women. This includes among others measures to improve women’s access to land, property, and technologies and to other means of production and through initiatives such as gender-sensitive budgeting. Creating an enabling environment that enables more women to work in the formal sector such as affirmative action measures. Promote equality between men and women on salary, leave and pension.

5.3
RECOMMENDATION

To have an adequate appreciation of the far-reaching IMPACTs of disparities between women and men, the researcher recommended the following:

1.
Women in urban and particularly rural area should be given all necessary encouragement and assistance to come into school in order to be educated and stand for their right.

2.
The government should enforce the rules and procedures that regulate how the different institutional domains interact. Access to state resources, including employment, is through its legislation, policies and regulations.

3.
Capital assistance from the government should be provided directly and at subsidized rate to women against job employment opportunity.

4.
The society must rise to the occasion. It must recognize and accept fact that men and women are equal partners in life. They are individual who have their own identity.

5.
There should not be any discrimination between both parities in terms of jobs opportunities.
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APPENDIX

Department of Social Development,

School of Social Science,

College of Administrative Studies & Social Science,

Kaduna Polytechnic,

Kaduna.

Dear Sir/Madam,

RESEARCH QUESTION ON THE TOPIC: THE IMPACT OF GENDER INEQUALITY ON WOMEN EMPLOYMENT OPPORTUNITY

I am a final year student in the Department of Social Development, Kaduna Polytechnic writing a research project on the above topic, in partial fulfillment of the requirements for the award of National Diploma in Social Development.

Please respond to the attached questionnaire, as any information provided or obtained shall be treated in strict confidence and for academic purpose only.

Thanks.

Yours faithfully,

Aisha U. Mohammed

INSTRUCTION: Please tick (() to the option that best represent your opinion.

Key: 

SA
=
Strongly Agree



A
=
Agree



UD
=
Undecided



D
=
Disagree



SD
=
Strongly Disagree

SECTION A

1.
What is your name..........................................................................

2.
Sex:
Male [   ]

Female [   ]

3.
Marital Status:

Married [   ]
Unmarried [   ]

4.
What is your educational level?......................................................

SECTION B

	S/N
	Statements
	SA
	A
	UD
	D
	SD

	1.
	Gender discrimination
	
	
	
	
	

	2.
	Low level of education
	
	
	
	
	

	3.
	Cultural impediments
	
	
	
	
	

	4.
	Religious beliefs
	
	
	
	
	

	5.
	Inferiority complex
	
	
	
	
	


SECTION C


What are the efforts of government toward reducing gender inequality?

	S/N
	Statements
	SA
	A
	UD
	D
	SD

	6.
	Government policy on 30% appointment for women will address gender imbalance
	
	
	
	
	

	7.
	Compulsory girl child education on policy would reduce gender imbalance
	
	
	
	
	

	8.
	Encouraging women to participate in politics
	
	
	
	
	

	9.
	Universal basic education could be long-term solution to gender imbalance
	
	
	
	
	

	10.
	Giving special scholarship for women to acquire higher education may reduce gender inequalities
	
	
	
	
	



SECTION D:


What are the implications of gender inequality in society?

	S/N
	Statements
	SA
	A
	UD
	D
	SD

	11.
	Breeds inferiority complex
	
	
	
	
	

	12.
	Subdue meritocracy
	
	
	
	
	

	13.
	Women are economically disadvantaged
	
	
	
	
	

	14.
	Women will over relayed on men and increase burden
	
	
	
	
	

	15.
	Women may not bother to go to school
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