AN EMPIRICAL INVESTIGATION OF THE CAUSES OF UNEMPLOYMENT AMONG THE YOUTH
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ABSTRACT
The youths are universally recognized as an important part of any society by both global and local programmes as well as institutions. For example the United Nations put aside every twelfth day of August of every year as an International Youth Day. In Uganda, National Youth Council which has a full secretariat from National level (Parliament) to village level, clearly spells out that youth be represented at all levels of decision making. In Manyanya, youths are also represented by their youth councillors and also assisted by several technical people such as RDCs, LCs among others. Sadly, in spite of all these efforts, there is very little evidence on ground to show that youth have been fully empowered although many have attained tertiary education. The rate of unemployment is still alarming. Not many studies have been undertaken to establish the causes, effects and solutions to such high unemployment rate. The study used both qualitative and quantitative research methods with a sample size of 50 respondents of whom were 30 were youths, 15 civil servants, 4 parents and a local council 1 Chairperson of the community. A questionnaire was mainly used for data collection where questions were answered by the use of a tick in the provided space/box as well as filling in answers directly in the dashes provided.
The study findings revealed that unemployment affects more male youth than females. The major causes of unemployment identified in this study were: low levels of education, lack of adequate skills, job selectivity, limited job opportunities, as well as bad government policies. Effects included: Poor standards of living, high crime rate, limited basic services, high dependency, and limited access to resources. The study concluded that most of the respondents have ever gone to school and very few who never had education but a big proportion of them were all affected by unemployment. Proposed strategies included government commitment, vocational training, credit provision, and increased access to resources.  The study therefore recommends that the government should increase social services in education, should review its policies with a view to making them youth employment friendly. That the government should also reform the education curricula in both secondary and vocational schools to emphasize skills development, increased investment in industries as well as curriculum. Youth must be sensitized to be willing to take on any lawful economic activity so long as it is profitable. Stakeholders should also establish vocational training institutions where the youth can acquire skills in various activities such as carpentry, brick making, and entrepreneurial skills among others.

CHAPTER ONE
INTRODUCTION
Background of the Study

According to the Commonwealth(2007), youth is a person aged 15 to 29; UN take youth to be persons aged 14 to 25 whereas the National Youth Policy defines youth as all young person’s female and male, aged 12 to 30 years (Balunzi, 2001).
 The International Labour Organization defines unemployed youth as the proportion of the youth labour force that is unemployed. The unemployed comprise all persons above a specified age who, during the reference point, were: without work, currently available for work and actively seeking work. The labour force therefore is the sum of the number of persons employed and the number of persons unemployed.
In 2007, the UN secretary general Kofi Annan noted that there were approximately 66 million unemployed youth in the world today, an increase of nearly 10million since 1965 (Commonwealth Secretariat, 2004).
The UNFPA state of the world’s population 2005 report says that nearly  half the world’s population  (about 3 billion) are under the age of 25.Of these, about 500 million are youth (people aged 15-24). Globally, more than one billion jobs need to be created to accommodate young workers entering the labour force and reduce the increasing unemployment rate. Since the 1970s, young people had become increasingly over represented among the unemployed in developed and developing nations. A Commonwealth Youth Program report (1996) summarized the situation when it pointed out that young people are too frequently subject to a disproportionate burden of unemployment.
 According to the UNPHC (2002), persons aged 15-19 years constitute about 29% of the 21.6 million of the population. Of these, females constitute 51% and males 49%. Most of the youths live in rural areas; but a significant number migrate to urban areas in hope of finding employment. However, most of the youth fail to get jobs and end up in urban slums and streets. They engage in unproductive or anti-social activities like prostitution, thuggery, drugs and substance abuse thereby increasing pressure on the few urban facilities and amenities, (National Youth Policy, 2001).
Although in 1986 the National Resistance Movement (NRM) government made a radical departure in organizing the youth and put in place structures to empower them socially and economically, these have not been accompanied by sufficient resources. Both the department responsible for youth and the National Youth Council lack adequate resources. While a number of measures have been adopted to address the concerns of the youth such as skills and enterprise development programs, the efforts are still insufficient to meet the varied needs of the majority of the youth, (Youth Entrepreneurial Schemes (YES), 2002). It should also be noted that unlike in the past (1980s to 1990s) many youth serving organizations and Community Based-Organizations (CBOs) emerge which, while doing commendable jobs, work independently of each other (Balunzi, 2001).
To eradicate unemployment, Uganda requires creating 600,000 jobs every year yet the current investments generate only 2000 jobs every year. There is therefore need for awareness and build an adequate understanding of issues by the government to enhance youth employment opportunities through entrepreneurship skills development, increased investments in industries; curriculum also has to be invested to emphasize knowledge base. (Commonwealth Youth Forum, (CYF), 2007).
Manyanya village located 18 kilometers west of Busia town is a shadow of the mineral wealth it holds and the strategic location of nearness to the boarder. The people wallow in abject poverty manifested in the grass thatched hats in homes and schools. Residents wear rags and over 67% of the people live on less than a dollar a day.The most affected are youths. (Uganda Bureau of Statistics(UBOS), 2011).In spite of the gold mines licensed to a South African firm 16 years ago by the government, the community still suffers high rates of unemployment, poor school and hospital infrastructure, poor roads, among others.
 1.2 Statement of the problem
The youths are universally recognized as an important part of any society. To this end, both global and local programs as well as institutions have focused efforts upon the youths. For example, the United Nations has set aside every twelfth day of August of every year as an International Youth Day. This was all intended to mobilize local and international attention towards the youth and the problems they face particularly unemployment. In Uganda, the National Youth Council which has a full secretariat both from the National level (Parliament) to the village level, clearly spells out that youth be represented at all levels of decision making. In Manyanya, youths are also represented by their youth councilors and also assisted by several technical people such as LCs and other civil servants such as RDCs, a fully elected Member of Parliament, among others. Sadly, in spite of all these efforts, there is very little evidence on ground to show that youth have been empowered although many have attained tertiary education. The rate of unemployment is alarming. Not many studies have been undertaken to establish the causes, effects as well as solutions to such high unemployment rate.
1.3 Objective/ Purpose of the study
The purpose of the study is to find out the causes of youth unemployment in Manyanya village in Busia district. The study was broken down into the following objectives;
To identify the causes of youth unemployment.

To find out the effects of unemployment among the youth in the area.

To propose solutions towards youth unemployment.
 1.4 Research Question

What are the causes of youth unemployment?
What are  the effects of unemployment among the youth in the area.

What are the  solutions towards youth unemployment.
1.5 Scope of the study
The study was carried out in Manyanya village in Busia district mainly around public areas such as markets, football grounds and streets. It also worked hand in hand with various people among these were; youths, elders, community civil servants L.Cs among others. The study was carried out between the month of May and June 2011. It also utilized ideas from other researchers and or authors concerning the causes, effects as well as possible solutions to youth unemployment.
1.6 Significance of the study
The findings of this study are expected to help the government realize the importance of making policies that are favorable so as to increase youth employment opportunities as well as participation.
The findings are also further expected to sensitize local authorities and other stakeholders on the importance of considering youth key to the success of any development initiative. The results of the study are further expected to awaken the youth on the dangers of unemployment.

1.7 Limitation of the Study

 The research is constraints of non-availability of all relevant data and non-possibility of studying all consummated mergers and acquisition in Nigeria. Financial constraint, due to nature and age, the researcher faced with the high cost of transport to move from one place to another where data and relevant information related to this topic could be obtained. Finally, the reluctant and incorporate attitude of respondents to questions is yet another. Limiting factor to this research work.Despite the above mentioned limitations and many other unmentioned, the information were confidential and the study has been systematically carried out devoid of any bias and in line with the earlier stated objectives.
CHAPTER TWO

REVIEW OF LITERATURE

2.0 INTRODUCTION

Our focus in this chapter is to critically examine relevant literature that would assist in explaining the research problem and furthermore recognize the efforts of scholars who had previously contributed immensely to similar research. The chapter intends to deepen the understanding of the study and close the perceived gaps.

2.1 CONCEPTUAL FRAMEWORK

Unemployment

Unemployment can be defined as a situation in which people are willing to work at the prevailing rate of pay, but cannot find a job. Jhingan, M. L. (2001). However, he has categorized unemployment as frictional, seasonal, structural or cyclical in nature. Frictional unemployment refers to a situation when people are temporarily unemployed. This may arise due to changing labour force and jobs in an economy. Seasonal unemployment on the other hand refers to a situation when people lose their jobs due to the nature of jobs. Structural unemployment arises in an economy when all factors of production are committed to production of goods and services (full-employment). While, cyclical unemployment is caused as a result of changes in aggregate demand.

The major causes responsible for the persistence of unemployment in Nigeria include the following; slow growth of the economy, undiversified economic structure, inadequate infrastructure, Shortages of skilled personnel, inadequate capacity of vocational skills etc Balami (2006).

The problem of unemployment has in recent years aggravated the problem of poverty, political instability and insecurity in Nigeria. As such the provision of employment opportunities and eradication of poverty has been at the center stage of economic policy reform in Nigeria. For example the National Economic Empowerment Development Strategies (NEEDS) have job creation, poverty reduction and wealth creation as its major goals (National Planning Commission, 2004).

Unemployment, according to the OECD (Organisation for Economic Co-operation and Development), is persons above a specified age (usually 15)[2] not being in paid employment or self-employment but currently available for work during the reference period.  Unemployment is measured by the unemployment rate, which is the number of people who are unemployed as a percentage of the labour force (the total number of people employed added to those unemployed). 

Unemployment can have many sources, such as the following:

new technologies and inventions
the status of the economy, which can be influenced by a recession
competition caused by globalization and international trade
policies of the government
regulation and market
Unemployment and the status of the economy can be influenced by a country through, for example, fiscal policy. Furthermore, the monetary authority of a country, such as the central bank, can influence the availability and cost for money through its monetary policy.

In addition to theories of unemployment, a few categorisations of unemployment are used for more precisely modelling the effects of unemployment within the economic system. Some of the main types of unemployment include structural unemployment, frictional unemployment, cyclical unemployment, involuntary unemployment and classical unemployment. Structural unemployment focuses on foundational problems in the economy and inefficiencies inherent in labor markets, including a mismatch between the supply and demand of laborers with necessary skill sets. Structural arguments emphasize causes and solutions related to disruptive technologies and globalization. Discussions of frictional unemployment focus on voluntary decisions to work based on individuals' valuation of their own work and how that compares to current wage rates added to the time and effort required to find a job. Causes and solutions for frictional unemployment often address job entry threshold and wage rates.

According to the UN's International Labour Organization (ILO), there were 172 million people worldwide (or 5% of the reported global workforce) without work in 2018. 

Because of the difficulty in measuring the unemployment rate by, for example, using surveys (as in the United States) or through registered unemployed citizens (as in some European countries), statistical figures such as the employment-to-population ratio might be more suitable for evaluating the status of the workforce and the economy if they were based on people who are registered, for example, as taxpayers.

To the layman, unemployment is a situation when people stay without jobs or a state of joblessness. But sociologist views unemployment based on the individual interest in relationship with labour force as regard in the society or environment he found himself. Ernest (2013) observes unemployment as a state where people who are willing to work at the prevailing wage rate are unable to find jobs. In other words, the people involved must be willing or interested, but people who are not actively seeking paid employment or job should not be counted as unemployed in any given societal labour force. Okeke (2010), reports that developing nations mixed up two concepts together by their government officials who are always biased. When we discussed unemployment terms, but the issue of underemployment still exist in their nations. He refers to underemployment as underutilized labourers whose productive capacity is below the reasonable potential. Mostly, when the degree in which the people’s gainful activities fail to make the maximum use of their productive capacity. While unemployment refers to less than full or zero employment of the labour force or inadequate employment in various sectors of an economy. Therefore, underemployment and unemployment go together as a concept of labour force. The International Labour Organization (ILO, 2012) refers to the unemployment as the members of the economically active population who are without work, but available and seeking work including people who have lost their jobs and those who voluntarily left work. Nigeria National Bureau of Statistics (NNBS, 2013) the labour force of a nation is a set of citizens or people who are willing and are able to make available at any given point in their effort for gainful employment; while the unemployed are the individuals with no work, but are looking for work at the time of this study. The Central Bank of Nigeria (CBN, 2013) reports that unemployment rate is seen as the percentage of people among the labour force within 15 – 65 years excluding students and those medically unfit available for work but did not work.

Therefore, unemployment is the situation of worklessness experienced by people who see themselves in labour force and are perceived by others as capable of work and they have spirit of work in them. Unemployed people can be seen as those who have never worked but they are of age and those who have lost their jobs still seeking re-entry into the labour force.
Causes of youth unemployment

George Ogola (2019) analyzed some characteristics of unemployment in Tororo and the influence of some selected variables on employment growth. He attributed the unemployment problem to factors like selectivity among school leavers whose expectations/aspirations are to gain modern sector employment in spite of the limited opportunities in the sector. He observed that of all the unemployed youth, 26.1% had completed primary education and 38.6% had acquired secondary school education. These large proportions of persons with secondary school education was a reflection of job selectivity on their part because of their high expectations of well paying white collar jobs and are often reluctant to accept low level jobs. The purpose of this research is to find ways of addressing unemployment situations among the educated and uneducated youth of Manyanya village.

At the International Youth Day Celebrations (2009), the youth in their memorandum outlined challenges still being faced by them in finding employment. These included influx of foreign workers brought by investors, lack of support for young entrepreneurs especially in the rural areas, lack of access to resources like land and capital; lack of focus by existing programs on the informal sector and agriculture, negative cultural practices such as gender discrimination among others. That all these limit their access to profitable activities. 

Lincoln (2007) identified that policies like structural adjustment which involve cutting costs, shading labour or freezing public sector wages and cutting employment through cutting public services affects youth so much. He added that governments tend to be excessively bureaucratic which cause unnecessary delay for youth to at least start their own businesses hence remaining unemployed.

Callaway (1971) also argues that, in many countries, the rapid extension of formal education has itself has been a significant factor in the growth of youth unemployment. This vigorous expansion took place in line with the generally held belief that massive increase in education would help to generate economic growth. Gradually, it became clear that large numbers of young people completing different stages of education were not finding work that represented the years spent in classrooms. There is need to redesign our education system to suit the changing situation. 

Andre (1980) reported that youth with multiple social economic disadvantages, for example, low education attainment, physical and mental handicaps and young girls with early pregnancies are most likely to comprise the bulk of young people in this high risk group of unemployment. The consequence for the children of young, unmarried mothers can also be critical, as they may be growing up within a cycle of poverty, especially if the young mother has no or a few marketable skills and/or no financial support from the father of the child.

Nial (2001) focused on the characteristics of youth labour markets and young people as a whole and also the behavioral and personal attributes of individuals that affect their chances of finding work. Odogi (1982) noted that since the cost of training is high, most employees prefer ready materials; that is, those tutored in work ethics. Organizations want flexible people who can do different tasks from different fields.

Cote and Allaher (2000) argued that youth unemployment is also as a result of adolescence being extended through longer periods of education and child labour laws. That the labour of young people is not needed except in the service industries and that young people have to wait longer in order to be fully recognized as adults before gaining better employment. He adds that, most of these youths in the long run, become idle. Those in urban areas with little schooling and few job opportunities have ended up playing part in conflicts.

In the case of other African countries like Nigeria, International Labour Organization (ILO, 2013) views five factors responsible for Nigeria unemployment such as; Firstly, high level of corruption has robbed the nation strong economic base, inspite of the abundant natural resources. Corruption that exists in every sector of governance is the foundation of unemployment through diversion of funds to personal interest or investment which erodes the economy of the nation through kick backs, misappropriation and misplacement of public funds. And, the establishment of anti-corruption bodies since post independence have been a mere propaganda which has been the governance tradition to deceive the Nigerian citizens. Moses (2012) expresses that corruption has robbed the nation of the chance of losing more than $600 billion estimated revenue from the sale of oil in the last 55years to develop a sound economy that suppose to generate jobs or employment for the citizens in the various sectors of governance or public.

e jobs or employment for the citizens in the various sectors of governance or public. Secondly, International Labour Organization (ILO, 2012) observes that the nation’s education curricula are in appropriate. ILO expresses that higher institutions in Nigeria produces unemployable graduate in labour market, because they lack basic skills required by the labour force. Mostly, Nigeria tertiary educational course contents lack entrepreneurial skills that should enable graduate to becomes employer than employee, job seeker, unemployed, joblessness etc. the Nigeria education sectors or policy makers understood employment as a job with salary and working for someone. This ideology has influenced the educational policy makers that provide school curricula for training of students. In other words, this training system has programme graduates towards lack of entrepreneurship, but seekers of former sector jobs, unfortunately the jobs are not available because attention is not given to skills development.

Thirdly, the existence of continuous decline in the manufacturing sector in Nigeria Manufacturers Association of Nigeria (MAN, 2012) expresses that, more than 913 factories had shut down or collapsed. The MAN reports cover four manufacturing zones in the nation in terms of manufacturing activities. These include the southwest, south- south, south east and northwest areas. According to the survey, the southwest enclave especially, Lagos, experienced 233 manufacturing firms shut down covering Apapa, Ikeja, Ikorodu and other industrial estates in Lagos. Other industrial areas affected in the south west include Ogun, Ekiti, Ondo, Kwara, Kogi and Osun States lost 244 companies that period. In the southeast axis involves Abia, Anambra, Imo and Enugu States, a total number of 197 companies shut down that period. In the Northwest, a total number of 195 manufacturing firms were affected covering Kano and Kaduna States. Lastly, the South-south areas which involve Akwa Ibom, Cross River, Delta, Rivers, a total of 44 manufacturing firms were closed up during the period of this survey 2012. And the remaining operating firms in labour force of Nigeria are classified as being at break-even conditions.

Fourthly, Nigeria has continued to experience rapid population growth rate, the increasing population growth has produced great number of job seekers, causing increase in number of working class population. According to National Population Commission (NPC, 2006); the nation’s population was over 140 million. And the population for the future year in 2020 through projection could be over 185 million. In other words, the facts still remains that Nigeria is the most populous nation in the African continent. As a fact, the growth in population rate has caused a high demand rate in the labour market that result to higher growth rate of job seekers that are more than the jobs in supply at the market force.

Lastly, the existence of rapid expansion of the educational system but weak economy to absorb unemployed/graduates. Nigeria government has deregulated establishment of education institution through encouraging the operation of private, missionary and public institutions. However, the establishment of these institutions are not properly funded, but government is still creating rooms for multiplicity in educational institution which causes graduates or unemployed to grow at multiple progression, but employer or jobs are growing at arithmetic progression thereby resulting to increase in unemployment in the nation. ILO (2013) states that the total number of graduates or unemployed in Nigeria in 2012 was over 5.4 million without any hope of getting employment for maintenance living based on the weak economy to absorb the unemployed citizens.

Effect of Unemployment

Balunzi (2001) argues that youth who fail to get jobs end up in urban slums and streets and engage in unproductive activities like prostitution, thuggery, drugs and substance abuse. Many young people experience serious difficulties during this transition period. 

Owen (2009) argues that the implications of unemployment for young people may include poverty, migration to urban areas, homelessness and housing problems, rising crime rates in some areas, lack of youth participation in society and low morale among young people. Implications that have impact on young women are adolescent prostitution and higher rates of teenage pregnancies. Young women may find their life changes particularly limited.                                     

World Bank (2008) warns that unless Uganda scale up her efforts to create jobs, the youth will find their way into crime and armed conflict given the challenges they face in the labour market. It adds that, most of the rebel groups that ravage the country such as the Lords’ Resistance Army (LRA) and Allied Democratic Forces (ADF) take advantage of the idle youth.

The Commonwealth Youth Program (2007) also argues that unemployment may force young people to stay at home longer than they or their parents may wish and this in the long results in to increased conflict and mental or financial stress within the family. That unemployment may also mean that young women are forced to leave school early, stay home and provide domestic services for the rest of the family. In a bid to secure income, a young person may be tempted to turn to a career in crime.  Depression associated with unemployment may lead him/her to substance abuse.  

Unemployment has effects on both individual and the socio- economic of a nation. Firstly, the unemployed group of people are waste or losses to the national income growth. The unemployed people could have contributed to the economic growth of the nation, but they generate nothing to the productivity of labour and causing reduction to future economy. Also, unemployment is a serious problem to family stability, when husband cannot meet up his marriage responsibilities or obligations. Moreso, unemployment disharmonised man in the society, people lost their self respect and confidence in life; they always depend on their parents, nation, friends etc for their livelihood and makes man to develop the sense of immorality such as alcoholism, prostitution, armed robbery, loss of self actualization, laziness, family crisis, stealing, riots, thuggery, kidnapping, insecurity etc. Therefore, unemployment is a threat to economic, socio- cultural and security of a nation and a major factor associated with underdevelopment, based on how it discourages foreign investors, reduces the quality of life, destroys human and damages relationships between man and his nation, undermining rule of law to promote development etc.

Mostly, westernization development has negative impacts on socio-cultural values in the society, where the urbanization is spreading widely or rapidly than improvement in socio-economic activities. In otherwords, unemployment is a serious threat to a nation. It causes great personal suffering, vast skills damage and places enormous burden on urban social network. Kalu (2009) views unemployment as dehumanising people in the labour market; causing people to involve in fraudulent activities such as cheating, forgery, 419 syndrome, etc. Chika (2014) observes unemployment as a level ground for frustration, dejection and desperation activities that manifest prolific deviant behaviour known as economic fraud in form of international drug smuggling, internet innovation deal, money laundering, 419 racketeering, etc. These dubious activities mean that man must survive in the labour market. Moreover, unemployment poses a serious threat to a nation’s existence and development and if not monitored, it will lead to disastrous result to the nation; through nurturing national income failure; encourages insurgencies in oil pipeline destruction and vandalisation in Niger Delta. Again, unemployment increases the activities of Boko Haram in the Northeast region of Nigeria in destruction of lives and property. These are the factors that influence underdevelopment in a nation. Basically, the resources that would have been invested in increasing output, fund health, education, social welfare services are diverted to control these social problems existence in the country.

Solutions to youth unemployment
Callaway (1971) noted that government needs to know the characteristics of job seeking-young people: ages, educational positions, family backgrounds and living conditions, migratory movements, aspirations, periods unemployed as well as incidence of unemployment in different parts of the country. According to Bishop Ssekamaanya (2009), the government should create jobs for graduates to reduce on the number of those seeking greener pastures abroad.

According to Illi (1962) the solution to combating youth unemployment lies in establishing youth clubs all over the country. Those clubs are intended to provide education and social services and aim to discourage young persons from visiting unsuitable places or hanging around streets. They do not offer professional training and do not attempt to raise false hopes of youth by any pretence that they will find employment. Creation of improved youth employment centers would also help to check on unemployment through vocational schools where, young people receive theoretical and practical training in fields which they have freely chosen. It is hoped that the training given would provide classes of persons qualified in various professions. At the end of the training, members would return to their villages or the outskirts of towns where it is hoped that with state aid, they would become better peasants, stock farmers or craftsmen. Andre (1980) argues that youth unemployment policy should be conceived and designed to prevent a further rise in the structural component of the current youth unemployment.

In the petition to the president at the International Youth Day celebrations held on 8th August 2009 presented by the National Youth Council chairperson Joseph Okwakol, the main subject was to reduce  the retirement age for civil servants from 60-55.Once this is done, the problem of youth unemployment would be reduced significantly. 

Mike Mukula (2011) argues that the government should develop policies and implement programmes that can enable youths to employ themselves in career through enterprise creation. Youth should embrace the entrepreneurship drive as it would reduce ignorance that is fueling unemployment in Uganda. The youth should learn how to save thus knowing how to save and invest is important for a successful enterprise and would assist in the reduction of the high youth unemployment problem.

Ways of Reducing Unemployment Rate in Nigeria

One of the most crucial challenges facing Nigeria economy today is the formulation of effective policy measures that will drastically reduce unemployment and poverty. Given the damnable implications of this phenomenon in an economy, is apparently clear that no country would allow this episode to uninterruptedly proceed without mitigation. Therefore, in the continuous effort towards unemployment reduction in African economies especially in Nigeria, the following suggested policy measures are very useful;

• Employment Generation through Educational System Restructuring

 Given the high level of unemployment in Nigeria, the development of entrepreneurial skills and initiatives should be of paramount important especially in higher education sector in order to facilitate employability of graduates who will increasingly be called upon to be not only job seekers, but above all to be job creators (Okebukola, 2001). Nigeria is at its lowest ebb in human capital development and utilization because of its inadequate educational system which tends to produce more of those who lack job skills for employment than those the economy require to remains vibrant. In view of this, there is the need to restructure the educational system irrespective of manpower production. Again, vocational skills should be given higher priority as it is capable of generating self-employment. The technological institutions in the country on the other hand should be probably formed and equipped to ensure efficiency. Prior to entrance into higher institutions, college students should be made to understand the implications of larger number of people enquiring academic certificate without practical skills in the present Nigerian economy. This could motivate the young people to opt for disciples that could earn them job independence afterwards.

• Provision to Enabling Environment 

The poor state of infrastructure in Nigeria has continued to remain a monumental problem to the Nigerian economic growth and development in all facets and the self-engagement of Nigerians is seriously inhibited due to poor or lack of infrastructures. The economic environment has continued to remain hostile to cottage, small and medium scale industries. Therefore, there is the need for the government to efficiently meet the challenges of infrastructural development in the entire country as this will help to launch the private sector into full potentials. This will stimulate private investment and induce remarkable economic growth much more than government direct involvement in investment. This is because the empirical evidence for most African countries indicates that private investment has a significantly stronger effect on growth than does government investment probably because it is more efficient and perhaps less closely associated with corruption (Tairu, 2003).

• Re-prioritization of Agricultural Sector 

Nigeria is primarily an agrarian economy. The unemployment challenges demand that the agricultural sector should be prioritized again. This can be done necessarily through the erstwhile cheap money policy programme or agricultural enlightenment campaign in both rural and urban area of the country.

• Discouragement of Exports of Jobs 

The taste of most Nigerians encourages the export of jobs to other countries at the expense of the domestic economy. The taste orientation of the Nigerian consumers largely inhibits the growth of the domestic firms, which would have created employment opportunities. Every Nigerian consumer must join the war against unemployment by halting the inordinate desire for foreign products for which its substitutes are available in Nigeria. The consumers must borrow leaf from the patriotism of the Chinese consumers by developing taste and patronizing the locally made goods. By so doing, the market would be expanded and employment opportunities would be created.

• Appropriating Economic Growth Prospects 

One of the most important means of reducing unemployment phenomena in Nigeria today is the acceleration of the growth capacity of the economy. Over the years, the performance of the Nigerian economy has been far below expectation; thereby reducing the chances of the utilization of both human and material resources. Therefore, the need to stimulate economic growth in Nigeria with the utmost commitment cannot be over emphasized. The way forward is the diversification of the economy. This can be achieved through the dismantling of the current pseudo federalism that encourages indolence and absolute dependence on oil. Nigerian government should as a matter of urgency imbibe the spirit of true federalism by institutionalizing resource ownership for the country’s resource management and reducing the inordinate urge for central power control that induces much political violence. In so doing, regional development, healthy competition and economic diversification will be achieved. This will greatly improve the growth process of the economy and generate employment opportunities.

2.2     THEORIES OF UNEMPLOYMENT 

Classical Theory Of Unemployment 

     The view of most economist always go with their thinking at that particular time. The two major school of economic thought were the „classical and keynesian‟. The two have different ideas on the  

           The classical were the school of thought that emphasized the role of money in explaining short term changes in national income. 

          Traditionally, this theory has been that unemployment has been looked upon in terms of aggregate. Their view was that involuntary unemployment was a short term phenomena resulting from a disc discrepancy between the price level and the wage level. Unemployment was the result of too high real wages. 

         At times the wage level in the classical view would be reduced and there would be no unemployment except for frictional search unemployment caused by time delay between quitting one job and starting another. These school posses that the problem of urban unemployment is traceable to the fault of workers and the various trade union power. They believed strongly in the theory of demand and supply. Therefore it insists that urban unemployment is caused by low supply of labour of more than the capacity of the economy 

        Consequently, the school argued that the demand for too high wages of worker without a corresponding increase in productivity renders product costly thereby discouraging competitiveness among local industries and foreign industries. The implication of this trends is the reduction of sales, which further leads to mass retrenchment of workers resulting to unemployment. 

Keynesian Theory Of Unemployment 

           The ideas of the British economist, John maynard Keynes in 1930‟s revolutionized thinking in several areas of macro economics including unemployment, money supply, and inflation which is seen in his publication of 1936 as the general theory of unemployment interest and money‟. 

     Cyclical or Keynesian unemployment also known as demand deficient unemployment occurs when there is no aggregate demand in the economy. It gets its name because it varies with the business cycle, though can also be persistent as during the great depression of the 1930‟s. Cyclical unemployment rises during economic down turns and falls when the economy improves. 

Keynes argues that this type of unemployment exist due to inadequate effective demand. Demand for most goods and services falls, less production is needed, wages do not fall to meet the equilibrium level and mass unemployment results. 

       The Keynesian framework, as examined by Thirlwal(1979), Grill and Zanalda(1995) and Hussian and Nadol(1997),postulate that increase in employment, capital stock and technological change are largely endogenous. Thus the growth of employment is demand determined and that the fundamental determinants of long term growth of output also influence the growth of employment. 

In the Keynesain theory, employment depends upon effective demand which results in increased output, output creates income and income provides employment. He regards employment as a function of income. Effective demand is determined by aggregate supply and demand functions. The aggregate supply function depends on physical or technical conditions which do not change in the short run, thus it remains stable. Keynes concentrated on aggregate demand function to fight depression and unemployment. Thus employment depends on aggregate demands which in turn is determined by consumption demand and investment demand. 

         According to Keynes, employment can be increased by increasing consumption and or investment. Consumption depends on income C(y) and when income rises, savings rises. Consumption can be increased by raising the propensity to consume in order to increase income and employment but the psychology of the people (taste, habit etc) which are also constant in the short run. Therefore, the propensity to consume is stable. Employment thus depends on investment. 

Efficiency Wage Theory 

          This is a macro-economic approach of explaining unemployment. The rationale behind the theory is as follow; Assume that worker differ in quality, not just abilities but in the probability to shrink, in other words, some people are more lazy than others and are therefore less likely to work harder. The effort is a function of costly monitoring i.e if you are being closely monitored than if you not. An employer cares about the cost of labour(the wage rate). However, the cost is dependent upon the productivity of the workers. So, the objective is one to minimize the wage divided by productivity (wage per unit produced). To do this, there are at least two options: Firstly you can increase productivity by increasing wages. The reason for this is that as wages increases, the cost shrinking becomes higher because if you are caught, you are fired and loose your wages and the higher the wage is the more you loose by being fired. A higher wage thus means that you work even harder since it is more important for you not to be fired. 

       Hence, there is a connection between quality of workers and the wage rate. The higher the wage the more costly it is to be fired and the less likely is it that the workers will shrink. Another arguement using the same reason is that turn over itself is costly(firing, hiring and training) and consequently the employer would want to pay higher wages to prevent high quality workers from leaving.  

         This theory explain unemployment in the sense so far if has been established that is profitable for a individual factory to differ higher wages than the market equilibrium. However, the factory is not alone in making this discovery advantage of higher relative wages for the firm is going to disappear, 

         The solution to this problem lies in the creation of a permanent group of unemployment. The high real wage level creates an excess supply of labour. The excess supply does not result in a decrease in the wage level because the firms know they need some unemployment to provide on incentives for the employed workers not to shrink. The incentive is produced by making the cost of being unemployed high which is what a high unemployment rate reflects. 

        Here, wage performs two functions, one as payment for the use of a resource and another as an incentive not to shrink. As a result of the second role of wage, unemployment becomes a permanent equilibrium phenomena.

CHAPTER THREE

RESEARCH METHODOLOGY

3.1
INTRODUCTION

In this chapter, we described the research procedure for this study. A research methodology is a research process adopted or employed to systematically and scientifically present the results of a study to the research audience viz. a vis, the study beneficiaries.
3.2
RESEARCH DESIGN

Research designs are perceived to be an overall strategy adopted by the researcher whereby different components of the study are integrated in a logical manner to effectively address a research problem. In this study, the researcher employed the survey research design. This is due to the nature of the study whereby the opinion and views of people are sampled. According to Singleton & Straits, (2009), Survey research can use quantitative research strategies (e.g., using questionnaires with numerically rated items), qualitative research strategies (e.g., using open-ended questions), or both strategies (i.e., mixed methods). As it is often used to describe and explore human behaviour, surveys are therefore frequently used in social and psychological research.
3.3
POPULATION OF THE STUDY

According to Udoyen (2019), a study population is a group of elements or individuals as the case may be, who share similar characteristics. These similar features can include location, gender, age, sex or specific interest. The emphasis on study population is that it constitute of individuals or elements that are homogeneous in description.

The focus of the study is to find out the causes of youth unemployment using Manyanya village in Busia district of Uganda as case study. Resident of Manyanya village form the population of the study.
3.4
SAMPLE SIZE DETERMINATION

A study sample is simply a systematic selected part of a population that infers its result on the population. In essence, it is that part of a whole that represents the whole and its members share characteristics in like similitude (Udoyen, 2019). In this study, the researcher adopted the convenient sampling method to determine the sample size.
3.5
SAMPLE SIZE SELECTION TECHNIQUE AND PROCEDURE

According to Nwana (2005), sampling techniques are procedures adopted to systematically select the chosen sample in a specified away under controls. This research work adopted the convenience sampling technique in selecting the respondents from the total population.

In this study, the researcher adopted the convenient sampling method to determine the sample size. Out of all the entire population of  Manyanya village in Busia district of Uganda the researcher conveniently selected fifty (50) resident was selected as the sample size for this study. 
According to Torty (2021), a sample of convenience is the terminology used to describe a sample in which elements have been selected from the target population on the basis of their accessibility or convenience to the researcher.
3.6 
RESEARCH INSTRUMENT AND ADMINISTRATION

The research instrument used in this study is the questionnaire. A survey containing series of questions were administered to the enrolled participants. The questionnaire was divided into two sections, the first section inquired about the responses demographic or personal data while the second sections were in line with the study objectives, aimed at providing answers to the research questions. Participants were required to respond by placing a tick at the appropriate column. The questionnaire was personally administered by the researcher.
3.7
METHOD OF DATA COLLECTION

Two methods of data collection which are primary source and secondary source were used to collect data. The primary sources was the use of questionnaires, while the secondary sources include textbooks, internet, journals, published and unpublished articles and government publications.
3.8
METHOD OF DATA ANALYSIS

The responses were analyzed using the frequency, tables and simple percentage which provided answers to the research questions. 
3.9
VALIDITY OF THE STUDY

Validity referred here is the degree or extent to which an instrument actually measures what is intended to measure. An instrument is valid to the extent that is tailored to achieve the research objectives. The researcher constructed the questionnaire for the study and submitted to the project supervisor who used his intellectual knowledge to critically, analytically and logically examine the instruments relevance of the contents and statements and then made the instrument valid for the study.
3.10
RELIABILITY OF THE STUDY

The reliability of the research instrument was determined. The Pearson Correlation Coefficient was used to determine the reliability of the instrument. A co-efficient value of 0.68 indicated that the research instrument was relatively reliable. According to (Taber, 2017) the range of a reasonable reliability is between 0.67 and 0.87.
3.11
ETHICAL CONSIDERATION

The study was approved by the Project Committee of the Department.  Informed consent was obtained from all study participants before they were enrolled in the study. Permission was sought from the relevant authorities to carry out the study. Date to visit the place of study for questionnaire distribution was put in place in advance.

CHAPTER FOUR

DATA PRESENTATION AND ANALYSIS

4.0 INTRODUCTION

This chapter presents the analysis of data derived through the questionnaire and key informant interview administered on the respondents in the study area. The analysis and interpretation were derived from the findings of the study. The data analysis depicts the simple frequency and percentage of the respondents as well as interpretation of the information gathered. A total of fifty (50) questionnaires were administered to respondents of which all were returned and validated. This was due to irregular, incomplete and inappropriate responses to some questionnaire. For this study a total of 50 was validated for the analysis.

4.1
DATA PRESENTATION
Table 4.2: Demographic profile of the respondents

	Demographic information
	Frequency
	percent

	Gender

Male
	
	

	
	31
	62%

	Female
	19
	38%

	Age
	
	

	25-30
	30
	60%

	31-35
	10
	20%

	36-40
	07
	14%

	41+
	03
	6%

	Marital Status
	
	

	Single
	28
	56%

	Married
	21
	42%

	Separated
	01
	02%

	Education Level
	
	

	Secondary
	23
	46%

	Tertiary
	27
	54%

	Category 
	
	

	Youth
	30
	60

	Civil servant
	15
	30

	Council Chief
	01
	02

	Parent
	04
	08


Source: Field Survey, 2021

4.2
DESCRIPTIVE ANALYSIS

Question 1: Are there high rate of unemployment in the District?

Table 4.2 : Responses on if there are high rate of unemployment in the District
	Options
	Frequency
	Percentage

	Yes
	40
	80

	No
	06
	12

	Uncertain
	04
	08

	Total
	50
	100


Field Survey, 2021

From the responses derived in the table above, 80% of the respondent said Yes, 12% of the respondent said No, 08% of the respondent ticked uncertain.

Question 2: What do you think is unemployment?

Table 4.3: Responses on the understanding of unemployment
	Options
	Frequency
	Percentage

	Being jobless

	14
	28

	Lacking what to do in return of payment
	05
	10

	Without a profitable activity

	11
	22

	Willing to work but jobs not available
	12
	24

	Personal or family needs cannot be obtained

	08
	16

	Total
	50
	100


Field Survey, 2021

From the responses derived in the table above, 28% of the respondent said Being jobless, 10% of the respondent said Lacking what to do in return of payment, 22% of the respondent said 24% of the respondent said Willing to work but jobs not available. 16% of the respondent said Personal or family needs cannot be obtained

Question 3:  What are the causes of youth unemployment?

Table 4:4: responses on the causes of unemployment
	Options
	Frequency
	Percentage

	Lack of adequate skills
	12
	24

	Low levels of Education
	11
	22

	Bad government policies
	18
	36

	Limited job opportunities
	12
	24

	Job selectivity

	09
	18

	Total
	50
	100


Field Survey, 2021

From the responses derived in the table above, 24% of the respondent said Lack of adequate skills, 22% of the respondent said Low levels of Education, 36% of the respondent said Bad government policies. 24% of the respondent said Limited job opportunities. 18%  of the respondent said Job selectivity.

Question 4: What are  the effects of unemployment among the youth in the area.

Table 4.5: responses on the effect of unemployment
	Options
	Yes
	No
	Total %

	High crime rate
	50

(100%)
	00

%
	50

(100%)

	Financial difficulties
	50

(100%)
	00

%
	50

(100%)

	Emotional destruction
	50

(100%)
	00

%
	50

(100%)

	Poverty and high dependency rate
	50

(100%)
	00

%
	50

(100%)

	Constrains liquidity limiting labour mobility
	50

(100%)
	00

%
	50

(100%)

	Lowers self-esteem
	50

(100%)
	00

%
	50

(100%)

	Promotes social dislocation, unrest and conflict
	50

(100%)
	00

%
	50

(100%)


Field Survey, 2020

From the responses obtained as expressed in the table above, All the respondents constituting 100% said yes to all the options provided. There was no record of no.

Question 5: What are the  solutions towards youth unemployment?

Table 4.6:  Respondent on the solutions to unemployment

	Options
	Yes
	No
	Total %

	Empowerment of agricultural sector
	50

(100%)
	00

%
	50

(100%)

	Encouragement of private sector industries
	50

(100%)
	00

%
	50

(100%)

	Empowerment of tourism sector
	50

(100%)
	00

%
	50

(100%)

	Entrepreneurship development & venture capital promotion
	50

(100%)
	00

%
	50

(100%)

	Establishment of industries & provision of infrastructures
	50

(100%)
	00

%
	50

(100%)


Field Survey, 2020

From the responses obtained as expressed in the table above, All the respondents constituting 100% said yes to all the options provided. There was no record of no.

CHAPTER FIVE

SUMMARY, CONCLUSION AND RECOMMENDATION

5.1 SUMMARY

The focus of the study is to find out the causes of youth unemployment using Manyanya village in Busia district of Uganda as case study. The study examines the meaning of unemployment, the perceived causes of unemployment, it effect and the possible solutions to help remedy the situation.

The study adopted a survey research design and with the aid of convenient sampling techniques, fifty (50) participants who are resident of Manyanya village in Busia district of Uganda was enrolled for the study. A well structured questionnaire was issued to the respondent of which all responses were received and validated for the study. Data was analyzed using simple percentage as well as frequencies and table. 

5.2 CONCLUSION

The challenges of fighting the rising unemployment level in Uganda are the major task of policy makers and economic managers alike. The consequences of growing unemployment rates are such damning that no economy can afford to despise. Such implications are glaring in the economy of Uganda where many negative developments are traceable to the non-availability of jobs for the teaming population of energetic youths. 

Unemployment has a serious implication on the effected people’s live patterns, mostly their social relationship with the society and equally those of their families who depend on them for survival. Moreover, unemployment causes rural - urban migration as a result of the lack of facilities or social amenities in the rural areas and over utilization of social amenities in urban areas that causes social problems such as crime, prostitution, thuggery, armed robbery, riots, drug smuggling kidnapping, insecurity, etc, which made international community not to respect or recognize Uganda citizens. 

The study findings revealed that unemployment affects more male youth than females. The major causes of unemployment identified in this study were: low levels of education, lack of adequate skills, job selectivity, limited job opportunities, as well as bad government policies. Effects included: Poor standards of living, high crime rate, limited basic services, high dependency, and limited access to resources. The study concluded that most of the respondents have ever gone to school and very few who never had education but a big proportion of them were all affected by unemployment. Proposed strategies included government commitment, vocational training, credit provision, and increased access to resources. 

5.3 RECOMMENDATION

Following the conclusions drawn from the study, the researcher makes the following recommendations:

The government should increase social services in education so that each and every one in the village gets access to education. This will assist many people to become literate and acquire knowledge and skills of starting their own gainful activities.

Stakeholders should establish vocational training institutions where the youth can acquire skills in various activities such as carpentry, brick making, and entrepreneurial skills among others.

Youth must be sensitized to be willing to take on any lawful economic activity so long as it is profitable.

The government should review its policies with a view to making them youth-employment friendly

Government should reform education curricula in both secondary and vocational schools to emphasize income generating activities through entrepreneurial skills development, increased investment in industries as well as curriculum to be invested in to emphasize knowledge base.

The government, NGOs and other stakeholders should intervene and access basic services to people at ease. These should include education, medical care among others.

The government should also establish micro-finance institutions in every community where people can go and acquire credit in form of startup capital for their own small businesses. 
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QUESTIONNAIRE

PLEASE TICK [√] YOUR MOST PREFERRED CHOICE AND AVOID TICKING TWICE ON A QUESTION

SECTION A

PERSONAL INFORMATION

Gender

Male [  ]
Female [  ]

Age 

25-30 [  ]

31-35 [  ]

36-40 [  ]

41+ [  ]

47 and above[  ]

Marital Status

Single  [  ]

Married [  ]

Widowed/ Separated [  ]

Qualification

Secondary [  ]

Tertiary [  ]

SECTION B

Question 1: Are there high rate of unemployment in the District?

	OPTIONS
	PLEASE TICK

	Yes
	

	No
	

	Undecided
	


Question 2: What do you think is unemployment?

	Options
	Yes
	No
	Uncertain

	Being jobless

	
	
	

	Lacking what to do in return of payment
	
	
	

	Without a profitable activity

	
	
	

	Willing to work but jobs not available
	
	
	

	Personal or family needs cannot be obtained

	
	
	


Question 3:  What are the causes of youth unemployment?

	Options
	Yes
	No
	Uncertain

	Lack of adequate skills
	
	
	

	Low levels of Education
	
	
	

	Bad government policies
	
	
	

	Limited job opportunities
	
	
	

	Job selectivity

	
	
	


Question 4: What are  the effects of unemployment among the youth in the area.

	Options
	Yes
	No
	Uncertain

	High crime rate
	
	
	

	Financial difficulties
	
	
	

	Emotional destruction
	
	
	

	Poverty and high dependency rate
	
	
	

	Constrains liquidity limiting labour mobility
	
	
	

	Lowers self-esteem
	
	
	

	Promotes social dislocation, unrest and conflict
	
	
	


Question 5: What are the  solutions towards youth unemployment?

	Options
	Yes
	No
	Uncertain

	Empowerment of agricultural sector
	
	
	

	Encouragement of private sector industries
	
	
	

	Empowerment of tourism sector
	
	
	

	Entrepreneurship development & venture capital promotion
	
	
	

	Establishment of industries & provision of infrastructures
	
	
	


