AN ASSESSMENT OF SOCIO-CULTURAL PRACTICES HINDERING WOMEN’S POLITICAL PARTICIPATION IN NIGERIA

ABSTRACT
In this modern age of development, political inequality between men and women has always been an important issue of concern. This is so because of the realization that the marginalization of a segment, race or particular sex in the society has far – reaching implications on the development of that society. Nigerian society and perhaps many countries in Africa seem to have a tenacious tradition of inequality in different facets of life. With the understanding that there is a growing tradition of political inequality against women, Nigeria adopted some gender discriminatory strategies that sought to protect women from cultural practices that demeaned and made them second class citizens no matter their background or social orientation. This is to restore confidence in women and encourage them to participate in all fields of human activity for a better human and material development. But despite the adoption of quota system, affirmative action, and gender development communication campaigns, some societies in Nigeria have shown little sign of progress especially in the area of women participation in politics. The purpose of this study is to assess the effects of existing communication practice on women participation in politics in Kajuru Local Government Area of Kaduna State. The study also attempted to examine some socio-cultural practices that discourage women participation in politics and also suggest some communication strategies that could enhance women political participation in the area under study. This study utilized the qualitative approach to collect information from men, women and relevant persons, Institutions and Government Departments in Four Ward districts of Kajuru Local Government through Focus Group Discussions (F.G.D.) as well as in-depth interviews. The data collected were analyzed and they have shown that, communication practices that exist in the area of study do not always address the established cultural practices that have adversely discouraged or off-put women from participating in politics.It was also gathered from the study that, rather than religion and other cultural practices, the major problems of inadequate participation of women in politics are in the content and medium or pattern of communication which is patriarchal and akin to the vertical and mass media kind of communication. However, in seeking to contribute to the development of more effective communication practice in the area under study, the study recommended the Horizo- vertical pattern of Communication. This is a blend of the mass and folk media or interpersonal communication. Its strength is in its flexibility and multimedia approach. In a whole, the study helped to highlight how media culture and content might affect the participation of particularly women, in politics. Hence, the problem of inadequate participation of women in politics is a problem of culture and of how the culture is communicated in this modern age.

CHAPTER ONE

INTRODUCTION

1.2
Background to the Study

Communication's role in fostering a feeling of belonging and social responsibility among members of a society is strongly entrenched in its ability to provide individuals with knowledge and information that may lead to self-discovery, confidence, and the willingness to act on situations that require action. Kothari summarizes it in S.K. Nair and S.A. White (1993:23):

The function of communication...must be viewed not as a specialized issue, but as an integral aspect of the battle for human emancipation, freedom, and justice, bolstering the efforts of communities and cultures of national entities considered to be marginalized people.

Communication, in whatever shape or channel it takes (mass media, social media, or folk media), must be uplifting or freeing. It must be capable of reawakening people to the awareness of societal pressures or stereotypes that threaten their change and empowerment as a community, race, gender, class, or individuals.

Concerns about the importance of communication in social transformation began with UNESCO in the 1950s, and were expanded on decades later by McAnany (1980), who investigated the significance of communication to the rural third world. Similarly, Rogers (1983) focused on the impoverished majority, their communication behavior, and the influence of education and knowledge on their conditions in "Diffusion of Innovations." Rogers identifies target audience, information environment, information flow, media campaigns, and exposure as communication organizational structures that, when correctly managed, may have a favorable influence on the majority of people.

Communication values such as organizational, transformative, and participative must be used to educate the underprivileged. Conscientization was initially suggested in communication by Paulo Freire (1970). According to Freire, communication should be practiced as emancipatory conversation, a type of non-exploitative egalitarian discussion that takes place in an atmosphere of genuine compassion and humility.

When re-conceptualizing development communication, Nair and White (1987) propose a holistic approach that includes the concept of an interface between communication and involvement. Participatory communication, according to Nair and White, is the solution to social injustice and uneven rights. Participatory communication promotes citizen empowerment and information acquisition, which may lead to changes in people's lifestyles, relationships, and perspectives of their socio-cultural and socio-political environments.

The main tendency in modern global politics is towards democracy, a political system in which power is wielded by the people as a whole, infirmity be damned. This idea encourages the people to exercise power through their elected representatives, whose mandates must be renewed on a regular basis in conformity with state laws and democratic practice (Afolabi, 2010). Politics is the art or science of governing, particularly the governance of a political body, such as a nation, and the administration and management of its internal and exterior affairs. Politics is also defined as "any continuous pattern of human connections including considerable control, influence, power, or authority" (Idahosa and Idisi, 2005). Politics is all about power sharing, distribution, and exercise, and this power is vied for or sought after. The individual who got authority has the chance to actively engage in the allocation of society's limited resources. According to Nwabuzor and Mueller (1985), politics encompasses all social intersections and dispositions aimed at obtaining binding judgments regarding who allocates resources, when and how they are gained in a particular social system or society.

Politics, in most areas of the world, refers to "polity," which is an institutionalized system through which a society distributes power, sets the agenda, and makes decisions (Macionis and Geber, 2005). Politics is all about power, which causes significant conflict both globally and inside families. The primary responsibility of the government, which administers the political affairs of society, is the exercise of power. Power is the power of one person to exert influence or control over the activities of another person, or the ability to make things happen or done, or to force individuals to do what you want despite their hate of carrying out commands. In other terms, political engagement may be defined as any action that tries to change or influence the structure of a government, the nomination of leaders, and the policies they implement. These actions may have the objective of either sustaining or modifying existing institutions and policies. They include "active and passive actions, collective or individual, legal or illegal, support or pressure actions, by which one or more persons attempt to influence the type of government that may lead a society, the manner in which the state of that particular country is led, or specific government decisions affecting a community or their individual members" (Labani, Kaehler and De Dios Ruiz, 2008-2009: 9).

In other words, before they may use their political authority, persons or people who fit the requirements for selection must compete or earn it through an electoral process or appointment. Men and women who are qualified can participate in the election process; both sexes can vote and be voted for during the election; regrettably, men are preferred over women. This is simply because males control the political arena; they create the rules of the political game and define or detect the criteria for evaluation; and as a result of this male domination, women either reject male political fashion or abandon politics entirely (Shvedova, 2005 and Parawansa, n.d). According to surveys, women with disabilities are determined and understand the need of gaining access to leadership roles in order to make a bigger influence. Unfortunately, women at all socio-political levels throughout the world are underrepresented in parliament and are far distant from decision-making levels. According to research, women with disabilities are not only economically but also politically disenfranchised. They confront the issue of not only being discriminated against because they are women, but also because they are handicapped, which severely hinders their ability to exercise their political rights (Schur, 2003; Handicap International, 2003). Women who aspire to enter politics discover that the political, cultural, public, and social environments are often unfavorable to them. Most African countries, including Nigeria, are unable to hold credible elections as a result of "a long period of military rule and weak democratic processes that have resulted in the emergence of a political system characterized by discrimination, electoral violence, monetized politics, low political accountability, abuse and personalization of power, general apathy towards elections, and low participation of critical segments of the society es (Afolabi, 2010:1). Furthermore, historical analyses of Nigeria's constitutions, electoral laws, and processes are not gender sensitive, and even a critical look at the current composition of political decision makers/policy makers in any region reveals evidence that women continue to face numerous barriers to participating in the political arena (Shvedova, 2005).

1.2 Statement of the problem
To bolster the issue of women's under-representation in politics, Afolabi (2010) states that according to available statistics/records, women's overall political representation and participation in government is less than 7%, and the records of Nigeria's electoral system show that the 2003 and 2007 elections saw an unprecedented increase in the number of women candidates and increased local mobilization of the majority of women, but very few made it. For example, 318 (94%) of 339 House of Representatives candidates were males, while 21 (6%) were women; 105 (96.3%) of 109 Senate candidates were men, while 4 (3.7%) were women, and none (100%) were governors or presidents (100 percent ). In the 2007-2011 elections, 936 (94.5 percent) of the 990 Houses of Assembly were men, while 54 (5.5 percent) were women; 333 (93 percent) of the 358 Houses of Representatives were men, while 25 (7 percent) were women; 100 (91.7 percent) of the 109 Senate were men, while 9 (8.3 percent) were women; and none for governor or president (United Nations Committee on Elimination of all Forms of Violence against Women, 2008).

Women's low political participation may be due to socio-cultural, political, socio-economic, ideological, and psychological factors such as: gender and cultural patterns, ideology, pre-determined social roles assigned to women, male dominance and control, limited access to education and illiteracy, poverty and unemployment, lack of confidence in other women, lack of access to information, and competing demands on the time of female candidates, among others (Afolabi, 2010; Shvedva, 2005; Prarawansa and Inter-Parliamentary Union, 1999). Women's marginalization and poor involvement pervaded all political parties. For example, the cultural tradition that promotes patriarchy in most African nations maintains that males should be considered first in all human endeavors because women are seen as second-class people and hence should be under men's authority. Women are pushed to the margins and assigned submissive roles in the household and society as a whole. Men hold leadership roles in the home and make important choices in the family, even to the cost of women; as a result of this subjection, many girls and women are not educated so as not to challenge men's authority; women's education, as men generally remark, ends in the kitchen. Also, patriarchy is a key predictor of male control over females, and as a result, men will stay in the family to maintain the family name and lineage growing, while women will marry out. Thus, males are prepared for leadership roles, while women are relegated to domestic tasks; roles attributed to them by society that influence them later in life, causing them to lose self-confidence/worth and have low self-esteem in their adult life, including politics. In politics, however, party manifestos indicate the inclusion of gender clauses that exist only in principle and not in practice. For example, "the articles of the PDP and APGA titled 'the character of the party' and 'the policy of women' state that the parties shall be non tribal, non religious, and non sexist democratic organizations; it shall promote the emancipation of women by encouraging their representation at all levels devoid of gender discrimination; and it shall emphasize more on the need to work in accordance with the Beijing declarations and promote gender parity and moratorium" (Afolabi, 2010:3) (Moghadam, 1993). However, none of the parties follow the norms that govern the parties in election affairs pertaining to women's involvement.

Similarly, the Beijing Platform for Action calls on governments, national bodies, the private sector, and political parties to put in place measures to ensure women's equal access to and full participation in power structures and decision-making, to establish the goal of gender balance in all government bodies and committees, and to protect and promote equal rights of men and women to engage in political activities. However, due of the traditional assumption that women are the weaker sex, the majority of these bodies overlook women when it comes to political concerns or leadership roles. Similarly, the Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW) emphasizes the importance of women's involvement in state party political machinery and the elimination of discrimination in women's political participation through legal and temporary special measures, as well as affirmative action (CEDAW, 2002).

As a result, women in the Ekwusigo local government region are disproportionately disadvantaged and underrepresented in political activities. Some of the reasons are that, culturally, women regard politics as masculine activity; and they are also constrained by domestic tasks such as child raising, caring for family members, illiteracy or low education, and violent political actions. As a result, women prefer to vote for males rather than be voted for. Despite all of Beijing's announcements and party manifestos, the problem of women's underrepresentation and engagement in political activities in this field of study persists. Only through the adoption of government and political party policy could this situation be alleviated. Implementation of policies and plans is one of the most challenging tasks confronting Nigeria and its population, as well as the most significant impediment to the pursuit of sustained national development and peaceful coexistence. It is therefore vital to explore measures for increasing or improving women's engagement in politics in the study region and in Nigeria in general in order to achieve long-term national development.

1.3 Objective of the study
The main objective of the study is to critically Study the Socio-Cultural Practices Hindering Women’s Political Participation in Nigeria. Specifically, the Study seeks to:

Find out the socio-cultural factors that hinder women’s participation in politics.

Identify strategies for enhancing or improving women’s participation in politics

1.4 Significance And Justifications Of The Study   

It has been observed that since before the creation of what came to be known as Nigeria today and with the attainment of independence; women were completely abandoned and lagged behind in the affairs of governance in all levels. Most gender studies tend to concentrate on men and their contributions thereby relegating women to the background. Women roles are subordinated which that of men is recognized. This research is significant because it will bring to light information obscured from public knowledge about women and politics in Kaduna State. It will also show how women played their roles effectively to support the state and the nation at large.

1.5 Research Questions
1.What are the socio-cultural factors that hinder women’s participation in politics?

2. What are the strategies for enhancing women’s participation in politics?

1.6 Scope And Limitations Of The Study  

This is a research into the socio-cultural hindrance of women participation in Kaduna State politics between the period 1999– May, 2015. One of the reasons for dating this work 1999 – May, 2015, it coincided with the Fourth Republic which marked a turning point in women political participation. The period witnessed an increase in women’s participation in active politics. The limitations could be associated with time, resources (finance), the research was carried out at the same time attending my lectures. Also there are few materials (literatures) that were written on the topic under consideration. In addition, difficulties in conducting interviews as some informants were not ready or not willing to grant an interview.

CHAPTER TWO

LITERATURE REVIEW
This entails a review of works that are related to the topic and the subject matter of this research. It discusses the existing works related to the research pointing out their strengths and weaknesses: where such works have been of benefit to the research as well as where the research will be useful in filling the gaps of such works.

Joy N. Ezeilo in her book Women and Children’s right, she talked about women and children rights. She started the book by citing the UN Declaration of Women’s Right. She looked at women’s right in international arena and also discussed the problems of women right in Nigeria such as economic, political, legal, social and cultural factors. She concluded the book by encouraging individuals and Non-Governmental Organizations (NGOs) to continue their struggles for promotion and protection of women’s right.10 The relevance of the book to this research is, it informs individuals about rights of women and the right which women should be given. It however failed to mentioned that some women have risen above such barriers, struggled and made some progress in achieving their rights.

Kennedy Aniemeka Ogbuani’s book is another work that contributes immensely to the research. In the book, the writer discussed the term superiority and how some women despite all odds triumph. He started by discussing male domination in some spheres of life and the attitude of men towards women. He made mentioned of women who made positive impacts at the world level such as: Margret Tharcher who impacted positively to the economic greatness of Great Britain and other international figures like Indira Ghandi, Corazon Aquino of Philipnes, Benazir Bhuto of Pakistan and Magdaline Albright of USA.11

Consequently, the book by Hajara Mohammed Kabir contributed to this research. The book centered on problems confronting women in the Northern part of Nigeria. The Author appears to know the problems hindering the development of women in the North as only a true northerner would do. She sees some cultural practices working against the advancement or development of women. Particularly, the author feels the Purdah system has contributed in no small measure to the under-development of women in Northern Nigeria. She believes strongly that the Purdah is a hindrance to women’s advancement in politics. She argued that the incessant incidents of rapes, sexual harassment, hawking and unguided early marriages that are the borne of women under development are un-Islamic.12 However, the critic here is, the author focused her attention on women that only found themselves in politics because their husbands were at a point in time Presidents or Governors. To me these are not politicians. She would have made mentioned of women that contested and won elections at various levels.

In addition, the book by Jibrin Ibrahim and Amina Salihu focused on the discrimination against women and largely marginalized in many field especially in politics, in matters of good economic policies and governance. The need to align the energies, expectations and aspiration of women to national ideals are been neglected. To buttress their argument, they pinpoints the experiences of fifteen (15) women aspirants in 2003 General Elections whose story contains challenging but inspiring messages. The book also contains a comprehensive report of civil advocacy efforts at promoting the participation of women in politics.13

Furthermore, another work by Ahmadu Sesay and Adetanwa Odebiyi, looks at anew at the various sectors in which women play out their roles effectively. The book reveals the constraints to gender equity and the full participation in development as participants and beneficiaries inspite efforts in the national and international scenes to empower women. The writer also proffers some recommendations. Through this book, the discussion on women and development in Nigeria society has certainly become richer and at the same time, made new directions for ensuring gender equity and full involvement of women in development as participants and beneficiaries.14 However, the writer fails to understand that, an enabling ground has been created by women to venture into any productive ventures. But most of the women prefer white collar jobs, thereby refusing to engage in entrepreneurship: when it fails they start crying of discrimination.

Again, the book by Modupelu Fasake talked about how the Nigerian woman has influenced and been influenced by her society through time. The Nigeria women had come a long way and their struggles have been catalogue in the book. The book particularly x-rays the impacts of colonialism and military rule on the Nigeria woman against the backdrop of her pauperization. The author enumerates what she thoughts as possible solutions.15 However this work is filled with partisanship and prejudice and may incite women to revolt.                 

Also in the book by Abiola Odejide, the writer observed that the media are not the fundamental cause of the subordinate status of women. However, because of their impact, memorability and reach, they are powerful tool which often promote the existing images within the community by magnifying them and beaming them back. The purpose of this book is to make the Nigerian media re-defined their roles by helping to generate a climate of opinion conducive to the promotion of equality between sexes and the improvement of the economic and social status of women. She equally advise the women Journalist to equip themselves through training and practice to attain high level editorial positions where decisions are taken about quality, quantity and positioning of news about women. Also a special interest group have to be set up to monitor the pattern of media ownership and advertising practices in the country and provide education about women rights and issues.16 The book is gender biased because women nowadays have dominated the Nigerian media.

Women And Political Participation
Women’s involvement in politics varies throughout the world and their participation in politics and the democratic process has become an integral part of contemporary discourse on development and governance. In spite of the clamor for women’s political empowerment by international organizations, research consistently shows that in many parts of the world women still linger on the fringes of political realm and their participation in government structures and the democratic process remains low (Vissandjee et al, 2006). 

In Nigeria, although women constitute 50 percent of the population and 51 percent of voters in elections, yet they do not enjoy their full political rights as their male counterparts (Ofong, 2002). Available statistics reveal that women’s overall political representation in government is less than 7 percent (Agbalajobi, 2010). Also, women have not still attained the recommended 30 percent seats in government as prescribed by the Beijing platform of Action to which Nigeria subscribes. It was not until 1979 that women in Northern Nigeria had the franchise to exercise their voting rights. This implies that they could not contest for political positions nor participate in choosing their political leaders until 1979 (BAOBAB, 2003).  

Currently, although the right to democratic governance is an entitlement conferred upon all citizens by law, implying that there is no legal exclusion of women from governance in Nigeria; other barriers still impede their full participation. The increased involvement of women in the democratic process is essential to broadening and deepening the Nigerian government’s commitment to democratic governance which by definition allows for diversity and participation of different groups. Women can therefore only make meaningful impact after they have reached the critical mass needed.  

The Role Of Women In Shaping Africa’s Political Environment/Level Of Political Engagement In Africa.
 In reviewing the role that women have been playing in the political arena, we cannot go without mentioning some of the challenges as well as breakthroughs that women have had leading up to the present. It is in reviewing this and some of the recommendations made in the past studies on women’s participation in governance in Africa that we’ll determine the role women have in shaping the political environment in Africa.  

In looking at the role that women have been playing in shaping Africa’s political environment, it is imperative that we review it cognizant of the three phases that Africa has gone through which is precolonial, colonial and postcolonial.  

In the precolonial era, despite different ethnic groups belonging to different factions that is either hunter/gatherers or agricultural groups, women played an important role in decision making.   The queen mothers and the upper class women had a say in as far as decision making was concerned (ibid). It was also noted that while there was patriarchy at the time, women were allowed to carry on their activities independent of the men. There are recorded dual systems (matriarchy and patriarchy) in some communities. Despite there being some level of inequality among the sexes at this point 

During the colonial and post-colonial era was a dark period in as far as women’s role in politics is concerned. It was at this time that the colonialists transferred their culture and norms to Africa. The role of the women in active political and economic activities dwindled with the introduction of capitalism (ibid at 10). The system became oppressive to the women and the African men took advantage and ensured that the women would stay in their control.   

Women have been known to take the back seat in as far as active political participation is concerned. This political participation doesn’t only refer to voting during elections and representation in legislature but goes further to look at the ability of women to hold their leaders accountable. There are a number of studies that show that in fact more women than men are registered as voters in Kenya for example but very few pose their candidature and worse still a smaller number ends up being elected.   

In Kenya, there were no women representatives between 1964 and 1969 (ibid). The reason for this was that women lacked the experience and expertise to hold leadership positions. This was in fact very ironic as the country had just gained independence and both the male and female leaders at the time didn’t have the ‘required experience’.  

Women have for a long time had the agenda set for them. Despite having the power in terms of voting numbers, often it is the patriarchal agenda that carries the day. Women have been made to believe that the leadership positions are meant for men and their authority ought not to be questioned. In so doing, the needs of the women are often overlooked.78 According to Mama 2000, women participation in the Western countries was marked by activism. The women fought for their ability to actively take part in politics whereas in African countries, the notion of women participation came about during nation building and was only a sub component of the nation building process. This means that the agenda was already set for them and it was not up to the women to decide what it is they wanted to achieve.  

Mikell was however of a different opinion; women played an important role during the nationalist period in Africa. This importance in politics however diminished in 1970s.   

It is however important to note that women’s participation in governance and the economic sphere increased during structural reforms in the 1980s. The African economies nearly collapsed following the oil crisis in the 1970s and as a result, Western countries as well as the international lending bodies came up with Structural Adjustment Programs commonly known as SAPs in order to bail out African countries.  Some of the conditions were the inclusion of women in development (politics and economy) and creating equity for them and their families. For this reason, African leaders did not see this as their own agenda but rather that which was imposed on them thereby being reluctant in the implementation process.  

Women’s role goes beyond numbers should they want the change that they so desire. Their role, given the African context is in five spheres: Institutional change, conflict management, representational change, promoting democracy and good governance and discourse change. 

Institutional Change 
Institution are usually identified with the ‘rules that govern the game’ by economists and others.   Institutional change therefore would mean going by a different set of rules as opposed to what is considered the norm. For the women to change the rules to suit them, it is imperative that they learn the rules first.   

The extent to which women will be able to effect substantive representation will depend on women’s commitment to gender equality but also the extent to which the institutional setting of parliament allows women to engage as equal partners in the legislative process and to put women’s issues on the parliamentary agenda.  

The number of women who get into parliament is dependent on the electoral system. While formal commitment to equal participation should reflect in more women being elected to parliament, this is not always the case.  To this effect, Kenya is particularly a curious case. In its bid to increase the participation of women as well as their representation, a new position of Women representative was introduced. The women representative in each county (47) has the task of ensuring that the women in their county are properly represented and their needs met accordingly. This already increases the number of seats in parliament. The state also in its attempt to improve women participation introduced the one third gender rule in the 2010 constitution. Article 81 (b) stipulates that not more than twothirds of the members of elective public bodies shall be of the same gender.  Women had lobbied for equal chances for their fellow women in as far as public positions was concerned and cited structural constraints in as far as women’s access to political participation in Africa was concerned.  

The introduction of multiparty system has also played a crucial role in the role women play in governance. With the multiparty system more political parties emerged and in a bid to be competitive, they adopted an array of policies. There are a number of women who headed parties such as Margret Dong. She started the Zimbabwe Union of Democrats, Dr. Ilonge Lewanika started the national Party in Zambia and in Kenya we had the late Dr. Wangare Maathai and Charity Ngilu head parties. This was aimed at boosting the representation of women in legislature as well as promoting women’s agenda. It was previously noted that where women were members to political parties, they often got posts that rendered them ‘toothless’. It is for this reason that they opted to have their own parties that would give them the power they needed to bring desired change (Ibid).  

The women in the first South African parliament came together and agreed that taking votes on important issues late at night was unacceptable because the women needed to attend to their families.  As aforementioned, women are cumbered with different roles in the society. They are first tied to the domestic work at home and the rest (political and economic engagement) comes second. It is for this reason that these women in the South African parliament decided that voting of important issues would no longer happen at night.  They went ahead and established a ‘Women’s Empowerment Unit’ and established childcare facilities. This was meant to help cater to the varied roles that women have to take in society.  This acted as an incentive to the women who are already in parliament to go on with their work and those who aspired to join politics.  

This change of working hours can be regarded as an institutional change as where it was the norm to work late hours and women were saying no to that and changing the hours to reasonable ones. Ones that would enable them to play their different accordingly.  

The women in this first South African parliament were also responsible for stopping smoking in committee meetings (Ross, K). This was accomplished by throwing out all the ashtrays after which they all agreed that smoking in committees would no longer be acceptable. This should not be underrated as a small task. By virtue of stopping smoking in committees, members can actively take part in whatever task at hand without shying away as a result of the discomfort that non-smokers might get.  

Still under institutional change, as was stated earlier, in order to change the rules, it is important to first understand it thereafter be able to change it to suit your specific needs. Women can increase their understanding in a number of ways. To start with, women can learn this through orientation by the political parties (Lovenduski and Karam, 2005). These parties are the vehicles with which the women get elected. It is therefore their first mode of interaction with legislature. Despite different parties having different ideologies, their understanding of how the system works is more or less the same. Women should therefore be keen during orientation in order to better understand the process.  

Women should also network with other women in parliament. It is bad enough that the legislature is predominantly dominated by men who have ‘old boys’ networks, if the few women in parliament therefore cannot work together, then there will be isolated attempts at making a difference. This networking puts up a united front and strengthens women’s voice. This networking can also take the form of mentoring. Women should mentor the new comers so that they do not feel isolated and get a quick inkling on what it is they should be doing in parliament and what the expectations from them are. As has been mentioned before, having more women doesn’t necessarily mean that women’s issues will be pushed through. There are those who are notorious for accepting the status as quo as is. Networking therefore expands one’s views of issues and therefore if they were initially comfortable with the status quo, they become aware of what it would mean to change it.   

Women should also participate in joint training sessions (Lovenduski and Karam, 2005). It is important to understand that while it is important for women to network among themselves, they should not isolate themselves from the men. Ultimately when passing legislation it is the votes of both men and women that will count. In these training sessions therefore, women are able to highlight that which appeals to their needs while at the same time making it clear to their male counterparts what their issues are. This provides a forum for the women to also network with the men and possibly break through the codes of conduct which do not favour them.  

Once this has been established, women should go ahead and nominate fellow women for positions in either legislature or committees. Women being elected to committee work as opposed to debating chambers.  

Quotas 
Quota system is a form of affirmative action and refers to a system where special seats are reserved for women. This system according to Nzomo is predetermined and inflexible.  

Women in Africa should push for quota system which will guarantee more women are elected to power and thus paving way for other women in the years to come. This system has been successful in western countries such as Germany in both local and national levels. In Beligium and France, this has been implemented in political parties (Esarey, J., & Schwindt-Bayer, L. (2015)). In Uganda the adoption of the quota policy has seen the increase of women in legislation triple from 34 in 1989 to 112 in 2011.  It is not enough to have these policies in place, but there should be a mechanism to ensure that there is monitoring taking place so that the policies are implemented to the letter.  

Burkina Faso however the same has not happened. Where politicians have recognised the need to have women leaders join their camp, they have often promised them informal quotas once they join their camp. This however has not been implemented.  Women should therefore champion for the need to have formal quota systems which can be monitored as opposed to relying on empty promises.  

There are however those who oppose the quota system. They claim that the system is undemocratic and it only reinforces the position that women are weak and in fact in need of saving. As a result, those who come in to power thanks to the quota system are seen as inept hence not able to effect real change. 

Increase of women movement groups.  
These groups have played a significant role in politics in Africa. The vibrancy of these groups have pushed for constitutional transformations in their respective countries. Some of these groups include: National Committee on the status of Women (Kenya), Women of Zimbabwe Arise (WOZA), Action for Development (Uganda). This has resulted in constitutions respecting human rights including equality and non- discrimination (Ibid). In Zimbabwe for example, WOZA was involved in the drafting of the constitution in 2012 which culminated in the constitution having clauses such as prohibiting discrimination against women on the basis of customary law, having a maximum of two presidential terms, Amendment of the constitution to be only by way of referendum.  

Before the introduction of multiparty democracy in Kenya in 1992, the women’s movement were only three and regulated by the government. Maendeleo ya Wanawake (MYWO), National Council of Women of Kenya (NCWK) and the Nairobi Business and Professional Women Organisation.  These women groups act as voice to champion the rights of women in Kenya.  

Women who are in parliament are constantly asked to liaise with these organisations in order to bring about desired change. There has been a disconnect between the women, gender machineries and effecting real change. While the women in power have access to directly influence legislature, these women organisations have the means to implement the policies as they deal directly with the women on the ground. As a result these two need to work together in order to bring about much desired change.  

Diplomacy should be exercised at all times when conducting legislative duties. In the world over, fights break out in parliaments. While this is an unorthodox means of resolving conflict or promoting one’s agenda, this is an area that women can make a difference. Men are by nature more primal than women. This means that they will whatever it takes to assure their position in a given domain. Women however have learnt to literally roll with the punches. Instead of offering better solutions to resolving conflict, they have also been involved in the fights. This kind of behavior is likely to discourage other women who are more diplomatic in their approach. In Kenya for example, councilors who are now referred to as MCAs are infamous for how they handle their affairs in their forums. It is therefore that some women relate the position with physical violence hence be opposed to it.  

National Gender Machineries 
The role of women in shaping the political environment should not only be seen from one lens which is electoral positions or rather electing women to these positions, but also in terms in National Gender Machineries (NGM). These machineries ensure that women are better represented and their issues are better articulated  

In the Western Countries, these machineries came up as a result of activism and struggle (Mama, 2000). They had an agenda and that agenda was to change the status quo in as far as division of labour was concerned. The same however cannot be said about African states. NMG were introduced during the period of nation building therefore instead of the machineries creating their own agenda, they were easily swayed to adopting whatever agenda the governments had at the time (Mama, 2000). The NMGs therefore did not revolutionize the political field so to speak but instead only reflected the situation the African countries were being faced with.  

Women should therefore come to the realization that in order to change the political environment they should be more critical of the current situation, its influence on political engagement and decide as to whether they are contented with it and leave the situation as it is or assess what measures should be put in place in order for the women to achieve what they want to achieve. Women ought to be proactive and set their own agenda instead of waiting for agenda to be set.  

These machineries have however not been very successful across Africa. In Ghana, a closer look into the National Council on Women and Development (NCWD) showed that not much was accomplished in the gender equality and women’s advancement front. According to the study women felt that they still needed some form of structure to address gender imbalance.   

Uganda experienced an almost similar problem. They restructured the machinery that was charged with drawing up a National gender Policy which was the Ministry of Women and Development to one that was merged the Departments of Culture and Youth, too a ministry of Gender, labour and Social Development.  This was evidence that the government did not take it very seriously.   

In order for machineries to be effective, they have to work together with women’s organisations in civil society that can hold the machinery accountable (Gouws and Hassim, 2011).  

The nature of political institutions has plagued not only African countries but the Western countries as well. According to Gouws and Hassim, women often quit after getting to position of leadership as a result of the pressures that come with it. The parliaments having been predominantly dominated by men resulting in women feeling isolated. Where the men can rely on ‘old boys networks’ the women often feel alienated and at a disadvantage. They cannot boast of the same networks as the men and sometimes end up quitting. Women however have a role to play here they should employ what is known as critical mass. The theory of critical mass points out that there’s power in numbers.  

Employing the theory of critical mass,  that is getting about 30% of women into legislation would change the political culture of the state. Once the culture is seen not to favour one sex at the expense of the other, more women will be encouraged to enter the political arena. The Kenya government has attempted to create an environment in which they can employ the theory of critical mass by having the two third gender rule as aforementioned. The purpose of this was to see more women participate in politics and decision making.  One of the ways in which the government has tried to realise this is by introducing the post of women representatives in all counties. While there isn’t a law that dictates that it is only women who can vie for this position, it is expected that women are the ones who understand the issues that women face thereby women representing their fellow women. This in turn would mean that 47 more women would be elected to parliament. This number is exclusive of those who would want to be elected in other capacities such as Member of Parliament, Governor, Senator and Member of County Assembly.

Theoretical Framework

Feminism as a concept offers an appropriate framework for this study on women participation in politics in Nigeria and Kaduna State in particular. Feminist believes that women have equal political, social, intellectual and economic rights as men. It is a concept that started in the late 19th and early 20th centuries in Europe.3 Feminist aspiration have been expressed in societies dating back to ancient China, they under pinned by a developed political theory until the publication of Mary Wollostone Craft’s (the mother of Feminism) titled “A Vindication of the Rights of Women 1972’’. Indeed it was not until the emergence of the Women’s suffrage movement in the 1840s and 1850s that feminist ideas reached a wider audience, in form of so-called first wave feminism.5 The achievement of female suffrage in most western countries in the early twentieth century deprived the women’s movement of its central goal and organizing principle. Second wave feminism, however, emerged in 1960s. This expressed the more radical and sometimes revolutionary demands of the Women’s Liberation Movement (WLM).6 Feminist scholars maintain that the definition of what is relevant to the study of international relations as presented in textbooks and other scholarship written by men, is a product of the male point of view and ignores or misrepresents the role of women, their concern and their perspective. Feminist theories and doctrines are diverse, but their unifying feature is a common desire to enhance, through whatever means, the social role of women.

In a nutshell, feminism is an ideology committed to promoting the social role of women and in most cases dedicated to the goal of gender equality. The underlying themes of feminism are therefore, first, that society is characterized by sexual or gender inequality and second, that this structure of male power can and should be identified. There are various feminists e.g, liberal feminists, social feminists, and radical feminists.

CHAPTER THREE

RESEARCH METHODOLOGY

3.1
Introduction
In this chapter, we would describe how the study was carried out.

3.2
Research design

A research design is the procedure to be adopted by a study to answer specific questions developed by the researcher. The design adopted by this research was the Correlational descriptive survey design. This design involves gathering information about the characteristics, actions or opinions of a large group of people. This design is suitable as it will bring out information on attitudes that would be difficult to measure using observational techniques. It allows for answering the questions; who, what and how. This design also allows the researcher to collect both primary and secondary data (Gure, 2018). Correlation research design was adopted for the study. The design enabled the researcher to assess the relationship among naturally occurring variables with the goal of identifying predictive relationships (Shaughnessy, Zechmeister and Zechmeister, 2003).

3.3
Research settings

This study was carried out in Kajuru Local Government Area of Kaduna State.

3.4
Sources of Data
The data for this study were generated from two main sources; Primary sources and secondary sources. The primary sources include questionnaire, interviews and observation. The secondary sources include journals, bulletins, textbooks and the internet.
3.5
Population of the study

A study population is a group of elements or individuals as the case may be, who share similar characteristics. These similar features can include location, gender, age, sex or specific interest. The emphasis on study population is that it constitute of individuals or elements that are homogeneous in description (Prince Udoyen: 2019). In this study the study population constitute of all 2,236 card carrying women members of 5 political parties in the 12 electoral wards in Kajuru Local Government Area of Kaduna State.

3.6
Sample size determination

A study sample is simply a systematic selected part of a population that infers its result on the population. In essence, it is that part of a whole that represents the whole and its members share characteristics in like similitude (Prince Udoyen: 2019). In this study, the researcher used the random sampling technique; The sample was ten percent (10%) of the entire women which was 384. Simple random sampling technique was used to select the respondents. The women include literate, semi- literate and illiterate women farmers.

3.8
Instrumentation 

This is a tool or method used in getting data from respondents. In this study, questionnaires and interview are research instruments used. Questionnaire is the main research instrument used for the study to gather necessary data from the sample respondents. The questionnaire is structured type and provides answers to the research questions and hypotheses therein.

This instrument is divided and limited into two sections; Section A and B. Section A deals with the personal data of the respondents while Section B contains research statement postulated in line with the research question and hypothesis in chapter one. Options or alternatives are provided for each respondent to pick or tick one of the options.

3.9
Reliability

The researcher initially used peers to check for consistence of results. The researcher also approached senior researchers in the field. The research supervisor played a pivotal role in ensuring that consistency of the results was enhanced. The instrument was also pilot tested.

3.10
Validity

Validity here refers to the degree of measurement to which an adopted research instrument or method represents in a reasonable and logical manner the reality of the study (Prince Udoyen: 2019). Questionnaire items were developed from the reviewed literature. The researcher designed a questionnaire with items that were clear and used the language that was understood by all the participants. The questionnaires were given to the supervisor to check for errors and vagueness.

3.11
Method of Data Collection 
The data for this study was obtained through the use of questionnaires administered to the study participants. Observation was another method through which data was also collected as well as interview. Oral questioning and clarification was made.

3.12
Method of Data Analysis

The study employed the simple percentage model in analyzing and interpreting the responses from the study participants. 

The instrument was administered and collected on the spot to ensure high return of these questionnaire items. The weighted mean was used to analyze the data obtained. A cut-off point of 2.50 and above was used to determine the items that are factors that hinder women’s participation in politics and strategies for enhancing women’s political participation. Any item with mean rating below 2.50 was regarded as not factors and strategies. Pearson Moment Correlation was used to test the relationship between socio- cultural factors that hinder women’s political participation and strategies to enhance women’s political participation.

3.13
Ethical consideration

The study was approved by the Project Committee of the Department.  Informed consent was obtained from all study participants before they were enrolled in the study. Permission was sought from the relevant authorities to carry out the study. Date to visit the place of study for questionnaire distribution was put in place in advance.

CHAPTER FOUR

PRESENTATION AND ANALYSIS OF DATA

4.0 Introduction

This chapter presents the data collected for the study with the questionnaire as research instrument. The data are presented in frequency and simple percentage tables. The purpose for this is to make the data easy to interpret and understand. The objectives of the study were used for data presentation while the research questions formed the basis for the discussion of the findings. Three hundred and eighty-four (384) copies of the questionnaire were distributed to the respondents and three hundred and seventy-eight (370) were retrieved for data analysis.  

4.1
Data presentation

Table 1: Age of Respondents

	Response 
	Frequency
	Percent

	18-25
	50
	13.5%

	26-36
	150
	40.5%

	37-47
	100
	27%

	48-58
	50
	13.5%

	59 and above
	20
	5.4%

	Total
	370
	100%


This means that 13.5% of the respondents fall within 18-25 years old, 40.5% fall within 26-36 years old, 27% of the respondents fall within 37-47years old, and 13.5% fall within 48-58, and 5.4% fall within 59 and above.

Table 2: Marital Status of Respondents

	Response 
	Frequency
	Percent

	Single
	154
	41.6%

	Married
	216
	58.4%

	Total
	370
	100%


This means that 41.6% of the respondents are single while 58.4% of the respondents are married.

Table 4: Religion of Respondents

	Response 
	Frequency
	Percent

	Christianity
	0
	100%

	Islam
	370
	0

	ATR
	0
	0

	Total
	370
	100%


All the respondents are Islam. This means that 100% of the respondents are Muslims.

Table 5: Educational status of Respondents

	Response 
	Frequency
	Percent

	None
	30
	8.1%

	Primary
	86
	23.2%

	Secondary
	166
	44.9%

	Tertiary 
	64
	17.3%

	Above
	24
	6.5%

	Total
	370
	100%


The above table indicates that 8.1% of the respondents had no formal education, 23.2% of the respondents attended primary school, 44.9% of the respondents attended secondary school, 17.3% of the respondents had tertiary education and 6.5% further studies.

Section B: Analysis of research questions

Table 6: Mean Scores of the Socio-Cultural practices that Hinder Women’s Participation in Politics (FHWPP)
	S/N
	Item Statement
	Mean (x)

	1.
	The prevalence of the masculine model of political life and of elected government bodies.
	3.55

	2.
	Lack of party support, for e.g. limited access to political networks, and the more stringent
standards and qualifications applied to women.
	3.90

	3.
	Lack of access to well-developed education and training systems for women’s leadership in
general, and for orienting young women towards political life
	3.65

	4.
	Poverty or lack of money or resources
	3.85

	5.
	Lack of employment for majority of women especially in rural areas
	3.70

	6.
	The cultural context of patriarchal traditions which placed women as second class citizens and relegate them to the background
	3.83

	7.
	Low level of formal education or illiteracy hinders women who have political capabilities to compete on equal basis with men
	3.90

	8.
	Lack of time and family responsibilities of women
	3.70

	9.
	Women with families often experience obstacles, in particular opposition from their spouses and extend family members
	3.74

	10.
	Gender stereotypes and prejudices, cultural patterns, and predetermined social roles assigned to women prevent them from participating in politics
	3.65

	11.
	Fear of slander and verbal abuse or physical violence against women during or after the election or within the political party.
	3.50

	
	
	

	Cluster mean (x)
3.72
	


The data analysis result of mean scores of the factors or obstacles that hinder women’s participation in politics in Table 6 showed that the respondents agreed that all the identified eighteen (11) items were the factors which prevent women from participating effectively in political activities. The mean scores of the respondents ranged from 3.55 to 3.90 which were above the criterion mean of 2.50.

Table 7: Mean Responses of the Strategies to Enhance/Improve Women’s Participation in Politics (SEWPP)
	S/N
	Item Statement
	 SHAPE  \* MERGEFORMAT 



Mean (X)

	12.
	Increase the representation of women in political parties by introducing a quota system within political parties and ensuring the accession of women to strategic decision –making positions.
	3.75

	13.
	Introduction of political, institutional and financial guarantees that promote women’s candidacies to ensure the equal participation of female nominees in electoral campaigns by the government and the party.
	3.60

	14.
	Creation of educational programmes and centres designed to prepare women for political
careers.
	3.70

	15.
	Development of and support for schools/centres for the training of women for participation in electoral campaigns by the government.
	3.55

	16.
	Conducting advocacy with the leaders of political parties to enhance awareness of the needs of a significant voting blocks.
	3.75

	17.
	Enhancing women’s access to the media as a tool to rally public opinion and also the media should adequately inform the public about the rights of women in the society and measures to promote/improves women’s position.
	3.85

	18.
	Women should be empowered through formal education, vocational training for increased access to information+
- and knowledge of the political activities in the society.
	3.73

	19.
	Establishment of the goal of gender balance in all government bodies, committees and
political parties
	3.70

	20.
	Elimination of all kinds of violence, intimidation and discrimination meted on women by
their male counterparts in political parties/arena.
	3.60

	21.
	Women should be motivated and supported by government, non-governmental organizations, women’s groups and political parties by implementing measures to ensure women’s equal access to power structures and decision making and increase their capacity
to participate in leadership.
	3.55

	22.
	Women should encourage themselves by developing a high self-esteem (valuing their potentials) and building up their self confidence level to enable them participate fully in politics.
	3.40

	
	 SHAPE  \* MERGEFORMAT 



Cluster Mean (X)
	3.65


Based on the analysis it can be observed that mean values of all the items ranged from 3.40 to 3.85. This signified that all the means were above the cut-off point of 2.50. The analysis indicated that the respondents agreed on the identified items as the strategies that will enhance women’s participation in politics. The result clearly indicated that women’s participation in politics will improve greatly or will be enhanced if these items will be adopted by the government at all levels, political parties, non-governmental organizations and every member of the society.

Table 8: Correlates of Socio-Cultural Factors that Hinder Women’s Participation and Strategies to Enhance it.
	Variable
	X
	SD
	N
	r

	FHWPP
	3.72
	0.13
	
	

	
	
	
	370
	0.864

	SEWPP
	3.65
	0.12
	
	


Table 8 shows a very significant correlation between socio-cultural factors that hinder women’s participation in politics (FHWPP) and strategies to enhance women’s participation in politics. With a co-efficient 0.864, factors that hinder women’s political participation seem to correlate highly with the strategies aimed at enhancing women’s participation in politics.

Discussions Of Results

The findings of the study revealed 11 factors as hindrances to women’s participation in politics (see table 6). The findings agree with the opinions of Afolabi (2010) who explained that poor participation of women in politics is caused gender and cultural patterns, ideology and predetermined social roles assigned to women. The findings were also in agreement with Shvedova (2008) who emphasized that male dominance and control, poverty, unemployment, lack of resources and limited access to education were obstacles to women’s participation in politics. Supporting the findings, Inter-Parliamentary Union (1999) remarked that factors responsible for poor participation of women in politics include: lack of access to information, lack of self confidence and self esteem and conflicting demands on time of women candidates/aspirants among others.

The findings of the study as revealed in (table 7) indicated that eleven strategies for enhancing women’s participation in politics were identified. The findings of this study were also in agreement with the views of the Moghadam (1993), Afolabi (2010) and CEDAW (2002) who explained that political party system shall be a non tribal, non religious and non sexist democratic organizations, it shall promote the emancipation of women by encouraging their representation at all levels devoid of gender discrimination, it shall promote and protect equal rights of women and men to engage in political activities and to ensure women’s equal access to and full participation in power structures and decision making, empower women through formal education and vocational training among others. The result of table 8 showed that there was a significant relationship between socio-cultural factors that hinder women’s participation in politics and strategies to enhance women’s political participation in politics in the area of the study. This implies that if the strategies are implemented by the political parties and the government, these will go a long way to encourage women to participate in political activities.
CHAPTER FIVE

CONCLUSION AND RECONCLUSION
CONCLUSIONS

Politics is an institutionalized system by which a nation distributes power and scare resources of the society; which allows both men and women to vote and be voted for during the electoral processes. Unfortunately, the manners in which these political powers are acquired and distributed make women to be poorly represented in all political activities. Women undoubtedly play very significant roles in the family and national development and as such need to be given the opportunity to participate effectively in political activities in order to contribute their quota to leadership and national development. This could only be achieved through creating enabling or conducive political environment devoid of gender discrimination and all kinds of electoral violence or abuse; without which national development will be incomplete.

The findings of this study implied that for women to participate fully in political activities, implementation and utilization of the strategies enumerated in this study will promote and enhance women’s participation in political activities.

RECOMMENDATION

The following recommendations are made:

1. There is need for government to introduce a formal quota system with enforcement mechanisms to increase the number of women members of the legislature irrespective of any form of disability.

2. There is the need for government and the political parties to introduce political, institutional and financial guarantees that promote women’s candidacies to ensure the equal participation of female nominees in electoral campaigns.

3. The government and the political parties should create or establish educational programmes and centres designed to prepare women for political careers.

4. There is also the need for women empowerment through providing access to formal education and vocational training (skill acquisition centres) for poverty reduction to enable them to participate in political activities and national development.
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QUESTIONNAIRE
PLEASE TICK [√] YOUR MOST PREFERRED CHOICE AND AVOID TICKING TWICE ON A QUESTION

SECTION A

PERSONAL INFORMATION

Gender

Male [  ]

Female [  ]

Age 

18-25
[  ]

20-30
[  ]

31-40
[  ]

41 and above [  ]

Educational level

WAEC
[  ]

BSC/HND
[  ]

MSC/PGDE
[  ]

PHD

[  ]

Others……………………………………………….. (please indicate)

Marital Status

Single
[  ]

Married [  ]

Separated [  ]

Widowed [  ]

Section B

Research question 1: What are the socio-cultural practices that hinder women’s participation in politics?
	S/N
	Item Statement
	A
	SA
	UN
	D
	SD

	1.
	The prevalence of the masculine model of political life and of elected government bodies.
	
	
	
	
	

	2.
	Lack of party support, for e.g. limited access to political networks, and the more stringent
standards and qualifications applied to women.
	
	
	
	
	

	3.
	Lack of access to well-developed education and training systems for women’s leadership in
general, and for orienting young women towards political life
	
	
	
	
	

	4.
	Poverty or lack of money or resources
	
	
	
	
	

	5.
	Lack of employment for majority of women especially in rural areas
	
	
	
	
	

	6.
	The cultural context of patriarchal traditions which placed women as second class citizens and relegate them to the background
	
	
	
	
	

	7.
	Low level of formal education or illiteracy hinders women who have political capabilities to compete on equal basis with men
	
	
	
	
	

	8.
	Lack of time and family responsibilities of women
	
	
	
	
	

	9.
	Women with families often experience obstacles, in particular opposition from their spouses and extend family members
	
	
	
	
	

	10.
	Gender stereotypes and prejudices, cultural patterns, and predetermined social roles assigned to women prevent them from participating in politics
	
	
	
	
	

	11.
	Fear of slander and verbal abuse or physical violence against women during or after the election or within the political party.
	
	
	
	
	


Question 2: What are the strategies for enhancing women’s participation in politics?
	S/N
	Item Statement
	A
	SA
	UN
	D
	SD

	12.
	Increase the representation of women in political parties by introducing a quota system within political parties and ensuring the accession of women to strategic decision –making positions.
	
	
	
	
	

	13.
	Introduction of political, institutional and financial guarantees that promote women’s candidacies to ensure the equal participation of female nominees in electoral campaigns by the government and the party.
	
	
	
	
	

	14.
	Creation of educational programmes and centres designed to prepare women for political
careers.
	
	
	
	
	

	15.
	Development of and support for schools/centres for the training of women for participation in electoral campaigns by the government.
	
	
	
	
	

	16.
	Conducting advocacy with the leaders of political parties to enhance awareness of the needs of a significant voting blocks.
	
	
	
	
	

	17.
	Enhancing women’s access to the media as a tool to rally public opinion and also the media should adequately inform the public about the rights of women in the society and measures to promote/improves women’s position.
	
	
	
	
	

	18.
	Women should be empowered through formal education, vocational training for increased access to information+
- and knowledge of the political activities in the society.
	
	
	
	
	

	19.
	Establishment of the goal of gender balance in all government bodies, committees and
political parties
	
	
	
	
	

	20.
	Elimination of all kinds of violence, intimidation and discrimination meted on women by
their male counterparts in political parties/arena.
	
	
	
	
	

	21.
	Women should be motivated and supported by government, non-governmental organizations, women’s groups and political parties by implementing measures to ensure women’s equal access to power structures and decision making and increase their capacity
to participate in leadership.
	
	
	
	
	

	22.
	Women should encourage themselves by developing a high self-esteem (valuing their potentials) and building up their self confidence level to enable them participate fully in politics.
	
	
	
	
	


