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ABSTRACT
This study was carried out to critically evaluate students industrial working experience scheme (siwes) and its benefits and challenges in Nigerian universities using Rivers State University as a case study. Specifically, the study aimed at examining the benefits of SIWES to students of Rivers State University, investigate the challenges confronting SIWES in Rivers State University, and identify ways of curbing the challenges confronting SIWES in Rivers State University. The study anchored on the Skill Acquisition theory by Hubert and Stuart Dreyfus (1973), and Experiential Learning Theory by David Kolb (1984). The study employed the survey descriptive research design. Questionnaire was used for data collection which was raised against a five Likert scale of Strongly Agree(SA), Agree(A), Strongly Disagree(SD), Disagree(D) and Undecided(UN) with frequency tables and percentage. The hypothesis test was conducted using the Chi-Square statistical tool, (SPSS v.23). A total of 266 respondents were conveniently selected as sample size comprising of academic staffs and students of Rivers State University. Out of the 266 respondents, 259 responses were received and validated from the survey. From the responses obtained and analysed, the findings revealed that SIWES does benefit students of Rivers State University. The benefits of SIWES to students of Rivers State University according to the findings include providing an avenue for students in institutions of higher learning to acquire industrial skills and experience in their courses of study, preparing students for the work situation they are likely to come across after graduation, and exposes students to work methods and techniques in handling equipment and machinery that may not be available in the educational institutions. The findings also showed that there are challenges confronting SIWES in Rivers State University which includes; lack of collaboration between institutions and industries, lukewarm attitude by institutions and supervising agents, unwillingness of industries to accept the students for IT, student attitudes, and inadequacy of industries. On the basis of these findings, it was recommended that institutions should have a functional industrial attachment unit or SIWES directorate that should be adequately stated and funded to ensure effective operation of the scheme. The unit should see to the placement of students and ensure that they are placed in areas relevant to their courses to acquire the needed experiences. Also, employers should always delegate experienced staff to effectively train and supervise the students and their activities throughout the programme. Moreso, the government should make funds available to the accrediting agencies for the scheme.
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CHAPTER ONE

INTRODUCTION

1.1
BACKGROUND OF THE STUDY


Students' industrial work experience scheme (SIWES) is a hands-on program designed and supported by the Industrial Training Fund (ITF) in partnership with colleges, polytechnics, and universities to bridge the gap between school and industry. Engineering, Technology, Environmental Sciences, Medical Sciences, Veterinary Medicine, and Education (Business Education, Technical Education, Agricultural Education, Home Economics Education, Fine and Applied Arts, Music Education, and Library Studies) students are eligible to participate in the practicum program. According to the ITF Publication in 2011, the program is a collaborative effort that includes higher education institutions, accreditation organizations such as the National Universities Commission (NUC), the National Board for Technical Education (NBTE), industry and commerce, and the Industrial Training Fund (ITF, 2011). The need for this type of link originated from the need to develop well-trained and talented professionals to meet our developing country's technical and entrepreneurial demands (Sa'ad 2010). Every academic training program that is practical in scheme should have an industrial work experience component. According to Ogbonnaya (2003), the goal is to integrate academic knowledge learned in the classroom with real-world experience. This enables any country to have a strong technical basis. This notion was highlighted by Adeyemi (1997), who argued that huge and successful nations attained grandeur through a solid scientific and technical base. Indeed, no nation can claim to have a strong scientific and technology foundation unless theoretical knowledge is applied appropriately. In response to the importance of industrial training in Nigeria, Decree 47 of 1971 was adopted. The Industrial Training Fund was established by Decree (ITF, 2011). ITF was Nigeria's first federal government parastatal, with the purpose of developing highly skilled professionals for the country. As it implemented policy guidelines via its industrial operations, the Fund discovered a major scarcity of practical skills among indigenously certified students and technicians. In practical courses, there is a huge mismatch between theory and practice. As a result, in 1973, the Industrial Training Fund developed the Students Industrial Work Experience Scheme (SIWES). SIWES was founded to help bridge the theoretical and practical gaps. It was established to assist higher education in producing graduates who are theoretically sound, technologically balanced, and practice-oriented (Aroh, 2000). Many nations have employed industrial training to strengthen their technological basis. In the United States, the program is called by many names, including "internship, cooperative educational experience, work study, and so on," according to Mason, Haines, and Furthado (1981). The significance of this type of instruction cannot be emphasized. According to Anthony (1981), the efficacy of any program is measured by the positive responses of students and the views of employers, who, in most cases, hire them afterwards. Likewise, in the United Kingdom. The Manpower Service Commission (MSC) launched the Youth Opportunities Programme (YOP) in 1983 with increased scope to cater for more categories of youths (Comfort, Taylor, and Varelids, 1983, as quoted by Okonkwo), which organizes industrial training programs outside of the usual internship for professionals (1996). The British government initiated the program because they believe that allowing individuals to experiment and create their own discoveries will enhance their credentials.
1.2
STATEMENT OF THE PROBLEM

SIWES is a government project aiming at bridging the skills gap among Nigerian postsecondary graduates. Tertiary institutions have been collaborating with the ITF since the outset to ensure that the SIWES objectives are realized. The significance of SIWES in preparing students for post-graduate careers cannot be emphasized. Prior to the initiative's debut, Nigerian business leaders were concerned that graduates of higher education institutions lacked the necessary practical experience for employment. As a result, employers considered that theoretical knowledge in higher education did not meet or satisfy market expectations. In this context, the ITF established SIWES in its early years to provide students with hands-on experience with industrial equipment and machinery, allowing them to achieve the requisite practical knowledge and abilities (ITF, 2011). These programs are intended to expose students to professional work methods so that SIWES may serve as a catalyst for industry development and productivity. Students can gain vocational skills by participating in a real-world work setting outside of the classroom through the Student Industrial Work Experience program. It also exposes and prepares students at higher education institutions for the industrial employment contexts that they would face after graduation. According to Ojokuku, Emeahara, Aboyade, and Chris-Israel (2015), the strategy also helps students become acquainted with work practices and exposes them to the necessary experience to operate equipment and apparatus that are not available in their schools. According to the Industrial Training Fund (ITF), the Student's Industrial Work Experience Scheme strives to bridge the gap between theory and practice by exposing students to the necessary skills for a smooth transition from the classroom to the workplace. It provides students with the opportunity to gain technical skills and experience that will help them grow professionally in their studies. According to Aderonke (as quoted in Ukwueze 2011), SIWES plays a key role in human resource development in Nigeria, and it should be supported and perpetuated. ITF, Ugwuanyi, and Ezema (2010) agree that SIWES is a solid approach for long-term skill development and use in Nigeria, and it should be supported and perpetuated. SIWES confronts a variety of challenges despite its centrality and significance in human resource development for sustainable development. Inadequate supervision, non-signing of relevant paperwork such as ITF Form 8 and students' Log books at their places of attachment, difficulty in gaining placement, and excessive delays in the payment of students' and supervisors' allowances are just a few of the students raised by Ukwueze (2015). Furthermore, the ITF stated that among the numerous challenges currently impeding the scheme's growth and success are insufficient funding, a reduction in the number of placement opportunities, delays and non-payment of allowances to students and supervisors, denial of use of facilities, and inadequate facilities for SIWES students. Against this context, the purpose of this research is to critically evaluate students industrial working experience scheme (siwes) and its benefits and challenges in Nigerian universities.

1.3
PURPOSE OF THE STUDY


The study's overall purpose is to critically evaluate students industrial working experience scheme (siwes) and its benefits and challenges in Nigerian universities.

The study, on the other hand, was focused on achieving these precise goals:

Evaluate the benefits of SIWES to students of Nigerian Universities.

Examine the challenges confronting SIWES in Nigerian Universities.

Assess possible ways of curbing the challenges confronting SIWES in Nigerian Universities.

1.4
RESEARCH QUESTIONS


The following research questions were posed in accordance with the study's objectives:

What are the benefits of SIWES to students of Nigerian Universities?

What are the challenges confronting SIWES in Nigeria Universities?

What are the possible ways of curbing the challenges confronting SIWES in Nigerian Universities?

1.5
RESEARCH HYPOTHESES

The study will test the validity of the following null hypotheses:

H01: SIWES does not benefit students Nigerian Universities.

H02: There are no challenges confronting SIWES in Nigerian Universities.
1.6
SIGNIFICANCE OF THE STUDY


This study will be of immense benefit to educational policy makers to know the importance of SIWES in the academic success and career development of students and work towards making the scheme a more effective one in Universities, Polytechnics and Colleges of Education.


This study will also serve as an eye-opener to management board of Rivers State University to identify the various challenges that confronts the success of SIWES in the University and work towards identifying a way of solving them.


This study will further enlighten the students of Rivers State University on the benefits of SIWES in their academics and career development and the need for them to take the scheme serious.


This study will also add to existing literature on this topic and serve as a reference material to scholars, researchers and students who may want to carryout further studies on this topic or related domain in the future.

1.7
SCOPE OF THE STUDY


This study will focus on examining the benefits of SIWES to students of Rivers State University. This study will also look into identifying the challenges confronting SIWES in Rivers State University. This study will further identify ways of curbing the challenges confronting SIWES in Rivers State University.


This study is delimited to academic staffs and students of the Rivers State University, Port Harcourt, Rivers State.
1.8
LIMITATION OF THE STUDY

This study was limited by many factors which are:

Financial constraint: Insufficient fund tends to impede the efficiency of the researcher in sourcing for the relevant materials, literature or information and in the process of data collection (internet, questionnaire and interview)
Time constraint: The researcher will simultaneously engage in this study with other academic work. This consequently will cut down on the time devoted for the research work.
1.9
DEFINITION OF TERMS

SIWES: The students industrial work experience scheme (SIWES) is a skills training programme designed to expose and prepare students of Universities, Polytechnics/Colleges of Technology/Colleges of Agriculture and Colleges of Education for the industrial work situation they are likely to meet after graduation.
Benefits: an advantage or profit gained carrying out SIWES.
Challenges: The factors that affect the successful participation of SIWES.
CHAPTER TWO

REVIEW OF LITERATURE

INTRODUCTION


Our focus in this chapter is to critically examine relevant literature that would assist in explaining the research problem and furthermore recognize the efforts of scholars who had previously contributed immensely to similar research. The chapter intends to deepen the understanding of the study and close the perceived gaps.


Precisely, the chapter will be considered in four sub-headings:

Conceptual Framework

Review of Related Literature
Theoretical Framework, and
Empirical Review

2.1
CONCEPTUAL FRAMEWORK

Concept of Students Industrial Work Experience Scheme (SIWES)


The Students Industrial Work Experience Scheme (SIWES) is a skill development program started by the Industrial Training Fund (ITF) in 1973 to bridge the gap between theory and practice among engineering, technology, and vocational education students in Nigerian institutions of higher learning. It is intended to offer students with on-the-job practical experience by exposing them to work procedures and techniques in managing equipment and machinery that may not be available at their educational institutions. The program also prepares students for the kind of job settings they may encounter following graduation (ITF, 2004). SIWES, according to Olugbenga (2009), is comparable to skill-based training programs given in both developing and established economies across the world, including the United States, the United Kingdom, Germany, Finland, Malawi, Ethiopia, and Ghana. The only objective of SIWES, according to him, was to bridge the gap between theory and practice in Nigerian tertiary institutions' programs. Effah, Boampong, Adu, Anokye, and Asamoah (2014) agreed, stating that one purpose of industrial training in Ghana was to expose trainees to practical skills in their relevant occupational areas and to familiarize them with the functions of new technologies, machines, and equipment that they had heard of and read about in books but had not gotten the chance to try out.
Concept of Skill


Skill is the result of the necessary training and experience to do a task successfully. To put it another way, talent is a representation of knowledge. It entails having practical knowledge and being able to demonstrate and utilize the tool that goes along with it. Dekeyser (2007) defined skill acquisition as the acquisition of a wide range of skills that reflects a shift from the representation of knowledge through changes in behavior to fluent, spontaneous, effortless, and highly skilled behavior accounted for by a set of basic principles unique to the acquisition of general skills. Skill, according to Okolocha and Ibik (2014), is the capacity to do practical tasks. For this reason, skill acquisition is described as learning how to do something, watching how it is done, and then doing it on your own until no more guidance or supervision is necessary, resulting in increased efficiency and cost savings.
The Impact of SIWES on Student’s Readiness for Life of Work


SIWES is a government initiative aimed at filling the skills gap among Nigerian graduates of postsecondary institutions. Tertiary institutions have been working with the ITF since the beginning to guarantee that the SIWES goals are met. The importance of SIWES in preparing students for a career after graduation cannot be overstated. Prior to the launch of the initiative, there was rising concern among Nigerian business leaders that graduates of higher education institutions lacked the essential practical experience for employment. As a result, employers believed that higher education's theoretical education did not fulfill or satisfy the demands of the market. It was against this backdrop that the ITF developed SIWES in its early years to offer students with hands-on experience handling industrial equipment and machinery, allowing them to learn the necessary practical knowledge and abilities (ITF, 2011). These programs are designed to expose students to professional work practices in order for SIWES to function as a catalyst for industry growth and productivity. The Student Industrial Work Experience program allows students to participate in a real-world work setting outside of the classroom, allowing them to acquire vocational competences. It also exposes and prepares students at higher education institutions for the industrial job environments they would encounter after graduation.  According to Ojokuku, Emeahara, Aboyade, & Chris-Israel (2015), the plan also helps to acquaint students with work practices and expose them to the required experience to operate equipment and apparatus that are not accessible in their schools. Industrial Training Fund (ITF) (2011) backed up this claim, claiming that the Student's Industrial Work Experience Scheme aims to bridge the gap between theory and practice by exposing students to the essential skills for a smooth transfer from the classroom to the workplace. It allows students to get technical skills and experience that will help them advance professionally in their studies. Aderonke (as quoted in Ukwueze 2011) stated that SIWES plays a key role in human resource development in Nigeria, agreeing with ITF, Ugwuanyi, and Ezema (2010). SIWES is a solid approach for long-term skill development and use in Nigeria, according to them, and it should be supported and perpetuated. Scholars appear to agree that SIWES is a significant program for graduates' skill development and preparation for working life. Because this paper has the same viewpoint as the experts, the federal government should do all in its power to enhance and sustain the program in order to accomplish appropriate human capital development for Nigeria's long-term growth.
Benefits of SIWES To Students


Ndiagu (1998) and affirmed by Sa’ad (2010) summarized the benefits of the scheme to students as folloows:-

1. To provide an avenue for students in institutions of higher learning to acquire industrial skills and experience in their courses of study. 

2. To prepare students for the work situation they are likely to come across after graduation. 

3. To expose students to work methods and techniques in handling equipment and machinery that may not be available in the educational institutions. 

4. To make the transition from school to the world of work easier and to enhance students contacts for job placement later in life. 

5. To provide the students with opportunities to apply their knowledge in real work situation thereby bridging the gap between what they learnt in school and practical work.

6. To enlist and strengthen employers involvement in the entire education process of preparing students for employment in the industry. 

7. To provide the students with information’s on diverse entrepreneur set up and managerial skills and techniques.

Challenges in conducting SIWES


Despite the evidence supporting the importance of SIWES on students, there are a number of challenges affecting the smooth operation. These are:

1. Collaboration between institutions and industries: There is a missing link between the institutions of higher learning and business operators; most at times business operators tend to reject students from carrying out attachment in their business organization. This is worrisome. They forgot that it is their social and cooperate responsibility to accept the students’ attires’ they demand for money before they will accept the students. 

2. Luke warm attitude by institutions and supervising agents: Most at times, the institutions do not prepare ahead of time for students to get their Log books and other materials in good time, there by delaying when the students should start the excise. Also, the stipend the students are given after the SIWES excise is suppose to be given while on the attachment to enhance their mobility and feeding, but it’s not given until they are done with the industrial attachment (IT) thereby subjecting the students to untold hard ship. 

3. Contractors: The contracts awarded to contractors must be ready and willing to accept students for IT rather than rejecting the students when they approach them. Their unwillingness to accept the students for IT has compounded the students’ problems. 

4. Student attitudes: The student most at times feel the SIWES is just for grades in the school alone, not minding the benefit of acquiring the requisite competencies they will obtain or achieve by paying attention to where they are on attachment, so, they keep playing truancy, this act has compel most establishments to reject subsequent attaché. 

5. Inadequacy of industries: The nations industries are grossly inadequate as compared to the institutions that release students for industrial experience. Even when there is one, it does not provide the necessary skills or competencies. This Kingsley (2017) observed that, there is low productivity in the country as some existing companies are out of season or even fold up soon after test run. 

6. Corruption: Corruption is a global menace. However, the issue of corruption in Nigeria seems to be worsening by day. Corruption in Nigeria has set the pace for inefficiency even in the budgetary implication on TVET coupled with lack of individuals to inculcate the benefit of entrepreneurship skills in the students. Therefore, this scenario is a detriment to national economic growth and development, Akaninyne (2018).

Ways of Solving the Challenges of SIWES In Nigeria


To solve the challenges facing SIWES, the institutions, employers, industrial training funds, students and government have some roles to play. These are:

Role of Institutions: Institutions should:

1. Have a functional industrial attachment unit or SIWES directorate that should be adequately stated and funded to ensure effective operation of the scheme. The unit should see to the placement of students and ensure that they are placed in areas relevant to their courses to acquire the needed experiences. 

2. Appoint a full time coordinator to oversee the scheme. 

3. Have and operate a separate bank account for all the receipts and payment in respect of SIWES. 

4. Prepare the students for industrial attachment by organizing SIWES Pre-orientation programme before the, commencement of the programme.

5. Prepare copies of master and placement list of eligible candidates for the year and submit those two months before the commencement of the attachment to the accrediting agencies and ITF headquarters. 

6. Provide the participating students with letters of introduction to their prospective employers. Students should be provided with logbooks, ITF Form8, SP-1forms and Job specification for each course.

7. Make the qualified staff visit the students on attachment in order to examine their practical activities and mark their logbooks. 

8. Complete the evaluation form in respect of all students who have participated in the scheme, (Akogun, 2005).

Role of Employers: The following roles of employers for SIWES were highlighted by Ayiamie (1990) as :-

1. The employers are to delegate experienced staff to effectively train and supervise the students and their activities throughout the programme. 

2. Sign the logbooks for the students on weekly basis and comment on their activities.

3. Provide medical care to students within the limit of the employer’s conditions of service during the period of attachment. 

4. Allow the representative of accrediting bodies, ITF and institutions to visit students on attachment for follow-up activities.

Roles of Government: 

1. Government should make funds available to the accrediting agencies for the scheme. 

2. Make the ministries and parastatals provide more training places for students on attachment. 

3. Make it a policy to involve a clause in every major contract being awarded to contractors to take students on industrial attachment. 

4. Provide loans and facilities for vocational graduates that intend to embark on self-reliant enterprises, (Sa’ad, 2010).
2.2
REVIEW OF RELATED LITERATURE


Students' Industrial Work Experience Scheme with the abbreviation "SIWES" is a skill development program that prepares students from higher education institutions such as universities, polytechnics, monotechnics, and colleges of education for the transition from college to the workplace. Work experience, according to Akerejola (2008), is an educational program in which students participate in work activities while still attending school. This allows students to get actively connected and participate in real-world job situations outside of the classroom. It was created to give students in certain courses at higher institutions the chance to gain on-the-job experience and gain practical skills before graduating, allowing them to graduate as professionals.

SIWES is a type of cooperative education characterized by Stadt and Gooch (1977) as a program of occupational education for people who get instruction/training by alternating schoolwork with work in an occupational area through a cooperative arrangement between the institution and employers. They emphasized that the school and companies must organize and manage two experiences so that each contributes to the student's education and professional growth. According to Mafe (2009), there are two main types of learning: education and training, both of which are necessary for the productive world of labor and the proper functioning of society. The importance of both education and training cannot be overstated. There must be some training input for any successful education, and vice versa. For effective professional growth, every productive individual in this millennium must be able to mix and apply the outputs of the two types of learning. Similarly, Ugwuanyi, Chijioke, and Ezema (2010) believe that training is an important component in improving the workforce's efficiency and competence.

The program prepares students for the job market and has become a modern-day phenomena in Nigerian human resource development and training. They went on to say that education included providing pupils with structured teaching in a formal environment such as schools, colleges, or universities. It's the process of acquiring knowledge and information so that the recipients can understand it better. Education provides information and skills in a certain area of civilisation to those who receive it. According to Mafe (2004), training provides the receiver with the skills needed to perform a job or perform a function. It is the process of transferring knowledge, skills, abilities, and attitudes (KSAAs) required to perform a specific job or perform a specific function from one person to another or a group of people. Although literacy is beneficial, it is not required for training; hence, the training process may be summarized in four steps: “show, tell, do, and check.” The KSAAs gained via training are designed to enable the receiver or trainee to execute or perform a certain job or function when the training program is completed. Training gives a person the capacity to accomplish or perform a certain skill, employment, or function. Though the phrases education, training, and development are separate, they are inextricably linked and are frequently used interchangeably. It is widely assumed that education and training, on the one hand, and training and development, on the other, are linked, with training straddling the two.

Furthermore, according to Okolocha and Okolocha (2012), most Nigerian tertiary institutions lack the necessary equipment and facilities to equip students with the necessary skills and competencies; therefore, schools must collaborate with industries to find these modern facilities so that students can participate in real-world activities. Theoretical knowledge is insufficient for an individual to operate well in the workplace since such an individual must be adaptable in the application of skill to execute certain tasks. Without a doubt, as Mafe (2010) stated, "someone who has been exposed to both theoretical and practical methods as well as hands-on experience" would and should perform better in real-world situations.
2.3
THEORETICAL FRAMEWORK

Theory of Skill Acquisition by Hubert and Stuart Dreyfus (1973)


The theory of skill acquisition was illustrated by Sedaei (2003) using a theory propounded by Hubert and Stuart Dreyfus in 1973 who assumed that skill development is the distinction between “knowing that” and “knowing how”. The authors argued that many skills, such as riding of a bicycle could not simply be reduced to “knowing that”.


According to Sedaei (2003), the authors explained that a person goes through at least five stages of different knowledge of specific task and ways of decision-making as he acquires and improves on his skills. These five stages are: novice, advanced beginner, competence, proficiency, and expertise. The authors believed that as human beings acquire a skill through instruction and experience, they do not appear to leap suddenly from rule guided “knowing that” to experience-based “knowing how”. The authors affirmed that there is a gradual process involved for an individual to go through the five stages in order to reach the stage of expertise or knowing how.


In the novice stage according to the authors, the individual has some general ideas and is in the process of learning the rules. The second stage which is the advanced beginner, the individual‟s performance improves to a relatively acceptable level only after the novice has had enough experience and practice in copying the real situation. The theory explained that during the third stage which is competence, the learner starts becoming personally involved with the task. He starts to perceive more than one option from which he has to choose the best one. In the fourth stage or proficiency stage, the learner while intuitively understanding his task, still thinks analytically about his actions. The last stage which is the expertise, the propounders maintained that they know what to do based on mature understanding of the task. An expert has had so much experiences with the task that the skill of doing the task is a part of him. He acts upon correct intuitions without analytically thinking about his every move. However, the authors asserted that practice is required for the learner to maintain the knowing-how. Without practice, the expert will gradually lose his expertise and is most likely to regress as far back as the advance beginner stage.


It is worthy to mention that SIWES gives students of Colleges of Education ample opportunity to practice skills in their field Industries while on attachment. This gives the students windows of opportunity to progress from the stage of novice through the stage of advance beginner to the stage of competence. This study anchors on this theory of skill acquisition propounded by Hubert and Stuart Dreyfus. In line with the theory, SIWES gives room for the students to have practical knowledge of their discipline operations as they exist. This practical knowledge will not only assist the students to move from one stage of skill acquisition to the other but will also help them to retain the skills.

Experiential Learning Theory by David Kolb (1984)


Experiential learning theory was propounded in 1984 by David Kolb. David Kolb was a Professor of Organizational Development at Case Western Reserve University, Cleveland, Ohio (Kolb, 1984). According to Kolb in Kolb and Boyatzis (1999), experiential learning theory (ELT) defines learning as the process whereby knowledge is created through the transformation of experience. The authors maintained that knowledge results from the combination of grasping and transforming experience. The ELT portrayed two dialectically related modes of grasping experience – Concrete Experience (CE) and Abstract Conceptualization (AC); and two dialectically related modes of transforming experience - Reflective Observation (RO) and Active Experimentation (AE). Kolb stated that in four-stage learning cycle, immediate or concrete experiences are the basis for observation and reflections. These reflections are assimilated and distilled into abstract concepts from which new implications for action can be drawn. These implications can be actively tested and serve as guides in creating new experiences. Kolb and Boyatzis (1999) stated that in grasping experience some of individuals perceive new information through experiencing the concrete, tangible, felt qualities of the world, relying on the senses and immersing one self in concrete reality. Others tend to perceive, grasp or take hold of new information through symbolic representation or abstract conceptualization - thinking about, analyzing or systematic planning, rather than using sensation as a guide. In transforming or processing experience some persons tend to carefully watch others who are involved in the experience and reflect on what happens, while others choose to jump right in and start doing things. The watchers favour reflective observation while the doers favour active experimentation.


SIWES gives the students of Colleges of Education the opportunity to experience real life situations in their academic field industries as some of the students learn more by having concrete experience of the subject matter. The concrete experience aspect of the task demonstrated by touching, feeling and manipulating in concrete terms the different aspects of the job they are learning will in turn promote reflection which will enhance their skill acquisition in the field.
2.4
REVIEW OF EMPIRICAL STUDIES


Obara, Abulokwe, Charles & Somiari (2018) conducted a study on "Students Industrial Work Experience Scheme: An Indicator For  Skill Development Of Students In Federal College Of Education (Technical), Omoku In Rivers State". Two research questions were developed to guide the study. The population for the study comprised of 200 NCE 11, students of 2011/2012 in Federal College of Education (Technical), Omoku of Rivers State. Forty (40) students each was randomly selected school of: Technical Education, Business Education, Vocational Education and Science Education to sum up the total respondents that was used for the study. A twelve item questionnaire tagged: Questionnaire on Students Industrial Work Experience Scheme: an Indicator for  Skill Development of Students in Federal College of Education (Technical), Omoku in Rivers State was used for data collection. Data collected were analyzed using the mean ratings. The result of finding showed that exposing students to any field of study of its responsibilities and ethics, etc are the Influence of Industrial Training on sustainable skills acquisition and utilization by the Students in Rivers State.


Jacob, Tyowuah, & Akor (2020) conducted a study on the "Impact Of Students Industrial Work Experience Scheme On Entrepreneurial Competence For Pre-Service Teachers". The study determined the impact of students Industrial Work Experience Scheme (SIWES) on entrepreneurial competences for pre-service teachers. It further looked at definition of concepts with specific concern on SIWES, entrepreneurial competencies, and pre-service teachers. The study also considered the objectives of SIWES. The techniques for developing entrepreneurial competencies were also considered, as well as the role of SIWES in developing entrepreneurial competence in pre-service teachers. The study also, pointed out the challenges in conducting SIWES. In conclusion, the study maintained that, there is need to complement the traditional teaching method with a well organized student’s industrial work experience scheme and recommended that, industries, institutions of higher learning, contractors and governments should play their necessary roles for enhanced acquisition of entrepreneurship skills. And corruption at all levels most be discouraged so that we can have an enterprising society that we so much desire.


Abdulkarim (2020) conducted a research to examine the effect Of Internship On Business Education Students’ Skills Development In Microsoft Spreadsheet Processing Package In Federal College Of Education (Tech.), Omoku – Rivers State. To achieve its main purpose, research questions and one hypothesis were raised. Quasi-experimental research design was adopted for the study. The population of the study consisted of 86 year III degree business education students and 45 organizations who participated in SIWES. 15 year III degree business education students and 15 industrial based supervisors were used as sample for the study. The samples were drawn using purposive sampling technique. Researcher‘s designed checklist was used for data collection. The instrument was validated and subjected to reliability using test-retest method. Pearson product moment correlation for the two clusters gave r-value of 0.76. The r value was converted using the spearman brown prophetic formula to obtain reliability index of 0.86. Data collected for the study were analysed using mean to answer the research questions and factorial Analysis of Variance to test the null hypothesis at 0.05 level of significance. It was recommended among others that: SIWES units in tertiary institutions should investigate the relevance of place of SIWES submitted by students and assess experiences of industrial based supervisors in relation to students‘ field of study as a prerequisite for positing to an organization.


Ukwueze (2011) conducted a research on the impact Of Students Industrial Work Experience Scheme (Siwes) On Development Of Graduate Employability Skills. The study evaluated the extent to which the program has impacted on students viability in the job market after graduation. Three research questions were used to guide the study on a sample of 600 students drawn from relevant faculties of a university and a polytechnic in south eastern Nigeria. The results showed that greater level of employability skills is achievable through fruitful participation in SIWES program.


Ojokuku, Emeahara, Aboyade, & Chris-Israel (2015) conducted a research on the Influence Of Students’ Industrial Work Experience Scheme On Professional Development Of Library And Information Science Students In South-West, Nigeria. Descriptive research design was adopted for the study and total enumeration sampling technique was used to select 277 respondents covering three institutions; Adeleke University, Ede Osun state, University of Ibadan, Ibadan and Tai Solarin University of Education, Ijebu Ode, Ogun state. The respondents were students who have gone through student industrial experience scheme. Questionnaire was the instrument used for data collection. Data collected was analysed using descriptive statistics and simple percentages. Findings revealed that majority of LIS students understudied had their trainings in the libraries. The facilities available at the places of training included: computer laboratories, internet services, e-libraries and audio-visuals. Computer laboratory and internet facilities had the greatest frequencies 207(93.7%) each These accounted for the students’ perceptions that SIWES influences professional development positively with response rate of 216 (97.7%) agreement, and that SIWES exposed them to new work methods also with response rate of 216 (97.7%) agreement. It was also discovered that SIWES provides avenue for technical skill development with response rate of 208(94.1%) in agreement. Noticeable challenges facing SIWES include finance, students’ placements as a result of non acceptance of students by some employers into their establishments, inadequate supervision of trainees as well as irregularity in academic calendar of institutions among others. It was recommended that institutions and other stakeholders should look keenly into the modalities and operations of the scheme to allow the scheme achieve its stated objectives.
CHAPTER THREE

RESEARCH METHODOLOGY

3.1
INTRODUCTION


In this chapter, we described the research procedure for this study. A research methodology is a research process adopted or employed to systematically and scientifically present the results of a study to the research audience viz. a vis, the study beneficiaries.
3.2
RESEARCH DESIGN

Research designs are perceived to be an overall strategy adopted by the researcher whereby different components of the study are integrated in a logical manner to effectively address a research problem. In this study, the researcher employed the survey research design. This is due to the nature of the study whereby the opinion and views of people are sampled. According to Singleton & Straits, (2009), Survey research can use quantitative research strategies (e.g., using questionnaires with numerically rated items), qualitative research strategies (e.g., using open-ended questions), or both strategies (i.e., mixed methods). As it is often used to describe and explore human behaviour, surveys are therefore frequently used in social and psychological research.
3.3
POPULATION OF THE STUDY


According to Udoyen (2019), a study population is a group of elements or individuals as the case may be, who share similar characteristics. These similar features can include location, gender, age, sex or specific interest. The emphasis on study population is that it constitute of individuals or elements that are homogeneous in description. 


This study was carried out to critically evaluate students industrial working experience scheme (siwes) and its benefits and challenges in Nigerian universities using Rivers State University as a case study. Academic staffs and students of Rivers State University form the population of the study.
3.4
SAMPLE SIZE DETERMINATION

A study sample is simply a systematic selected part of a population that infers its result on the population. In essence, it is that part of a whole that represents the whole and its members share characteristics in like similitude (Udoyen, 2019). In this study, the researcher adopted the convenient sampling method to determine the sample size. 
3.5
SAMPLE SIZE SELECTION TECHNIQUE AND PROCEDURE

According to Nwana (2005), sampling techniques are procedures adopted to systematically select the chosen sample in a specified away under controls. This research work adopted the convenience sampling technique in selecting the respondents from the total population.

In this study, the researcher adopted the convenient sampling method to determine the sample size. Out of all the entire population of academic staffs and students, the researcher conveniently selected 266 (comprising of 30 academic staffs, and 236 students) out of the overall population as the sample size for this study. 
According to Torty (2021), a sample of convenience is the terminology used to describe a sample in which elements have been selected from the target population on the basis of their accessibility or convenience to the researcher.
3.6 
RESEARCH INSTRUMENT AND ADMINISTRATION

The research instrument used in this study is the questionnaire. A survey containing series of questions were administered to the enrolled participants. The questionnaire was divided into two sections, the first section enquired about the responses demographic or personal data while the second sections were in line with the study objectives, aimed at providing answers to the research questions. Participants were required to respond by placing a tick at the appropriate column. The questionnaire was personally administered by the researcher.
3.7
METHOD OF DATA COLLECTION

Two methods of data collection which are primary source and secondary source were used to collect data. The primary sources was the use of questionnaires, while the secondary sources include textbooks, internet, journals, published and unpublished articles and government publications.
3.8
METHOD OF DATA ANALYSIS

The responses were analysed using the frequency tables, which provided answers to the research questions. The hypothesis test was conducted using the Chi-Square statistical tool, SPSS v.23
3.9
VALIDITY OF THE STUDY

Validity referred here is the degree or extent to which an instrument actually measures what is intended to measure. An instrument is valid to the extent that is tailored to achieve the research objectives. The researcher constructed the questionnaire for the study and submitted to the project supervisor who used his intellectual knowledge to critically, analytically and logically examine the instruments relevance of the contents and statements and then made the instrument valid for the study.
3.10
RELIABILITY OF THE STUDY

The reliability of the research instrument was determined. The Pearson Correlation Coefficient was used to determine the reliability of the instrument. A co-efficient value of 0.68 indicated that the research instrument was relatively reliable. According to (Taber, 2017) the range of a reasonable reliability is between 0.67 and 0.87.
3.11
ETHICAL CONSIDERATION

he study was approved by the Project Committee of the Department.  Informed consent was obtained from all study participants before they were enrolled in the study. Permission was sought from the relevant authorities to carry out the study. Date to visit the place of study for questionnaire distribution was put in place in advance.
CHAPTER FOUR

DATA PRESENTATION AND ANALYSIS

INTRODUCTION


This chapter presents the analysis of data derived through the questionnaire and key informant interview administered on the respondents in the study area. The analysis and interpretation were derived from the findings of the study. The data analysis depicts the simple frequency and percentage of the respondents as well as interpretation of the information gathered. A total of two hundred and sixty-six (266) questionnaires were administered to respondents of which only two hundred and fifty-nine (259) were returned and validated. This was due to irregular, incomplete and inappropriate responses to some questionnaire. For this study a total of 259 was validated for the analysis.

4.1
DATA PRESENTATION
Table 4.2: Demographic profile of the respondents

	Demographic information
	Frequency
	percent

	Gender

Male
	
	

	
	72
	27.8%

	Female
	187
	72.2%

	Age
	
	

	17-25
	87
	33.6%

	25-30
	83
	32.0%

	31-35
	56
	21.6%

	36+
	33
	12.7%

	Position
	
	

	Student
	28
	10.8%

	Academic Staff
	231
	89.2%


Source: Field Survey, 2021

4.2
DESCRIPTIVE ANALYSIS

Does students go for SIWES in Rivers State University

Table 4.2:  Respondent on if Rivers State University students go for SIWES
	Options
	Frequency
	Percentage

	SA
	259
	100

	A
	0
	0

	SD
	0
	0

	D
	0
	0

	UN
	0
	0

	Total
	259
	100


Field Survey, 2021

From the responses obtained as expressed in the table above, all the respondents constituting 100% strongly agreed that students of Rivers State University do go for SIWES.There no record of disagreement.
Did you think that SIWES is beneficial to students of Rivers State University?

Table 4.3:  Respondent on if SIWES is beneficial to students of Rivers State University
	Options
	Frequency
	Percentage

	SA
	100
	38.6

	A
	75
	28.9

	SD
	15
	5.8

	D
	29
	11.2

	UN
	40
	15.4

	Total
	259
	100


Field Survey, 2021

From the responses obtained as expressed in the table above, 38.6% of the total respondents strongly agreed, 28.9% agreed, 5.8% strongly disagreed, 11.2% disagree, while the remaining 15.4% were undecided. This findings will further be tested in the hypothesis section.

What would you say are the benefits of SIWES to students of Rivers State University?

Table 4.4:  Respondent on the benefits of SIWES to students of Rivers State University

	Statement
	SA
	A
	SD
	D
	UN

	It provides an avenue for students in institutions of higher learning to acquire industrial skills and experience in their courses of study. 
	259
	-
	-
	-
	-

	It prepares students for the work situation they are likely to come across after graduation. 
	259
	-
	-
	-
	-

	It exposes students to work methods and techniques in handling equipment and machinery that may not be available in the educational institutions. 
	259
	-
	-
	-
	-

	It makes the transition from school to the world of work easier and to enhance students contacts for job placement later in life. 
	259
	-
	-
	-
	-

	It provides the students with opportunities to apply their knowledge in real work situation thereby bridging the gap between what they learnt in school and practical work.
	259
	-
	-
	-
	-

	It provides the students with information’s on diverse entrepreneur set up and managerial skills and techniques.
	259
	-
	-
	-
	-


Field Survey, 2021

From the responses obtained as expressed in the table above, all the (259) respondents constituting (100%) strongly agreed that the benefits of SIWES to students of Rivers State University is that It provides an avenue for students in institutions of higher learning to acquire industrial skills and experience in their courses of study, It prepares students for the work situation they are likely to come across after graduation, It exposes students to work methods and techniques in handling equipment and machinery that may not be available in the educational institutions, It makes the transition from school to the world of work easier and to enhance students contacts for job placement later in life, It provides the students with opportunities to apply their knowledge in real work situation thereby bridging the gap between what they learnt in school and practical work, and that It provides the students with information’s on diverse entrepreneur set up and managerial skills and techniques. There was no disagreement of any sort in the statements provided.
Did you think that there are challenges confronting SIWES in Rivers State University?

Table 4.5:  Respondent on if there are challenges confronting SIWES in Rivers State University
	Options
	Frequency
	Percentage

	SA
	110
	42.5

	A
	60
	23.2

	SD
	20
	7.7

	D
	32
	12.4

	UN
	37
	14.3

	Total
	259
	100


Field Survey, 2021

From the responses obtained as expressed in the table above, 42.5% of the total respondents strongly agreed, 23.2% agreed, 7.7% strongly disagreed, 12.4% disagree, while the remaining 14.3% were undecided.This findings will further be tested in the hypothesis section.

What did you think are the challenges confronting SIWES in Rivers State University?

Table 4.6:  Respondent on the challenges confronting SIWES in Rivers State University
	Statement
	SA
	A
	SD
	D
	UN

	Lack of collaboration between institutions and industries
	259
	-
	-
	-
	-

	Luke warm attitude by institutions and supervising agents
	259
	-
	-
	-
	-

	Unwillingness of industries to accept the students for IT
	259
	-
	-
	-
	-

	Student attitudes
	259
	-
	-
	-
	-

	Inadequacy of industries
	259
	-
	-
	-
	-

	Corruption
	259
	-
	-
	-
	-

	Resource Problem or Funding
	259
	-
	-
	-
	-


Field Survey, 2021

From the responses obtained as expressed in the table above, all the (259) respondents constituting (100%) strongly agreed that the challenges confronting SIWES in Rivers State University arelack of collaboration between institutions and industries, luke warm attitude by institutions and supervising agents, unwillingness of industries to accept the students for IT, student attitudes, inadequacy of industries, corruption, and resource problem or funding. There was no disagreement of any sort in the statements provided.
Did you agree there is a need to proffer solutions to the challenges confronting SIWES in Rivers State University?

Table 4.7:  Respondent on the need to proffer solutions to the challenges confronting SIWES in Rivers State University
	Options
	Frequency
	Percentage

	SA
	259
	100

	A
	00
	00

	SD
	00
	00

	D
	00
	00

	UN
	00
	00

	Total
	259
	100


Field Survey, 2021

From the responses obtained as expressed in the table above, all the (259) respondents strongly agreed that there is a need to proffer solutions to the challenges confronting SIWES in Rivers State University. There was no record of no.

What would you suggest to be a solution to the challenges confronting SIWES in Rivers State University?

Table 4.8:  Respondent on the solution to the challenges confronting SIWES in Rivers State University
	Statement
	SA
	A
	SD
	D
	UN

	Proper collaboration between institutions and industries
	259
	-
	-
	-
	-

	Good attitude by institutions and supervising agents
	259
	-
	-
	-
	-

	Industries should be willing to accept the students for IT
	259
	-
	-
	-
	-

	Student attitudes towards SIWES should be positive
	259
	-
	-
	-
	-

	Proper funding of the scheme by institutions
	259
	-
	-
	-
	-


Field Survey, 2021

From the responses obtained as expressed in the table above, all the (259) respondents constituting (100%) strongly agreed that the solution to the challenges confronting SIWES in Rivers State University are proper collaboration between institutions and industries, good attitude by institutions and supervising agents, industries willingness to accept the students for IT, student attitudes towards SIWES should be positive, and proper funding of the scheme by institutions. There was no disagreement of any sort in the statements provided.
4.3
TEST OF HYPOTHESES

H01: SIWES does not benefit students of Rivers State University.

H02: There are no challenges confronting SIWES in Rivers State University.
Hypothesis One

Table 4.9: SIWES does not benefit students of Rivers State University.
	Options
	Fo
	Fe
	Fo - Fe
	(Fo - Fe)2
	(Fo˗-Fe)2/Fe

	SA
	100
	51.8
	48.2
	2323.24
	44.9

	A
	75
	51.8
	23.2
	538.24
	10.4

	SD
	15
	51.8
	-36.8
	1354.24
	26.1

	D
	29
	51.8
	-22.8
	519.84
	10.0

	UN
	40
	51.8
	-11.8
	139.24
	2.7

	Total
	259
	259
	
	
	94.1


Source: Extract from Contingency Table




Degree of freedom = (r-1) (c-1)






(5-1) (4-1)






(4)  (1)






 = 4

At 0.05 significant level and at a calculated degree of freedom, the critical table value is 9.488.

Findings

The calculated X2 = 94.1 and is greater than the table value of X2 at 0.05 significant level which is 9.488.
Decision

Since the X2 calculated value is greater than the critical table value that is 94.1 is greater than 9.488, the Null hypothesis is rejected and the alternative hypothesis which states that SIWES does benefit students of Rivers State University.

Hypothesis Two

Table 4.10: There are no challenges confronting SIWES in Rivers State University.
	Options
	Fo
	Fe
	Fo - Fe
	(Fo - Fe)2
	(Fo˗-Fe)2/Fe

	SA
	110
	51.8
	58.2
	3387.24
	65.4

	A
	60
	51.8
	8.2
	67.24
	1.3

	SD
	20
	51.8
	-31.8
	1011.24
	19.5

	D
	32
	51.8
	-19.8
	392.04
	7.6

	UN
	37
	51.8
	-14.8
	219.04
	4.2

	Total
	259
	259
	
	
	98.0


Source: Extract from Contingency Table



Degree of freedom = (r-1) (c-1)






(5-1) (4-1)






(4)  (1)






 = 4

At 0.05 significant level and at a calculated degree of freedom, the critical table value is 9.488.

Findings

The calculated X2 = 98.0 and is greater than the table value of X2 at 0.05 significant level which is 9.488.
Decision

Since the X2 calculated value is greater than the critical table value that is 98.0 is greater than 9.488, the Null hypothesis is rejected and the alternative hypothesis which states that there are challenges confronting SIWES in Rivers State University.
CHAPTER FIVE

SUMMARY, CONCLUSION AND RECOMMENDATION

5.1
SUMMARY



In this study, our focus was to critically evaluate students industrial working experience scheme (siwes) and its benefits and challenges in Nigerian universities using Rivers State University as a case study. The study specifically was aimed at examining the benefits of SIWES to students of Rivers State University, investigate the challenges confronting SIWES in Rivers State University, and identify ways of curbing the challenges confronting SIWES in Rivers State University. The study anchored on the Skill Acquisition theory by Hubert and Stuart Dreyfus (1973), and Experiential Learning Theory by David Kolb (1984). 


The study adopted the survey research design and conveniently enrolled participants in the study. A total of 259 responses were received and validated from the enrolled participants where all respondent are drawn from academic staffs and students of Rivers State University, Port Harcourt, River State.. 
5.2
CONCLUSION

Based on the finding of this study, the following conclusions were made:

1. SIWES does benefit students of Rivers State University.
2. The benefits of SIWES to students of Rivers State University is that:
It provides an avenue for students in institutions of higher learning to acquire industrial skills and experience in their courses of study. 

It prepares students for the work situation they are likely to come across after graduation. 

It exposes students to work methods and techniques in handling equipment and machinery that may not be available in the educational institutions. 

It makes the transition from school to the world of work easier and to enhance students contacts for job placement later in life. 

It provides the students with opportunities to apply their knowledge in real work situation thereby bridging the gap between what they learnt in school and practical work.

It provides the students with information’s on diverse entrepreneur set up and managerial skills and techniques.

3. There are challenges confronting SIWES in Rivers State University.
4. The challenges confronting SIWES in Rivers State University are:
Lack of collaboration between institutions and industries

Luke warm attitude by institutions and supervising agents

Unwillingness of industries to accept the students for IT

Student attitudes

Inadequacy of industries

Corruption

Resource Problem or Funding
5.3
RECOMMENDATION

In the light of the findings and conclusions, the following recommendations are hereby proposed: 

Institutions should:
Have a functional industrial attachment unit or SIWES directorate that should be adequately stated and funded to ensure effective operation of the scheme. The unit should see to the placement of students and ensure that they are placed in areas relevant to their courses to acquire the needed experiences. 

Appoint a full time coordinator to oversee the scheme. 

Have and operate a separate bank account for all the receipts and payment in respect of SIWES. 

Prepare the students for industrial attachment by organizing SIWES Pre-orientation programme before the, commencement of the programme.

Prepare copies of master and placement list of eligible candidates for the year and submit those two months before the commencement of the attachment to the accrediting agencies and ITF headquarters. 

Provide the participating students with letters of introduction to their prospective employers. Students should be provided with logbooks, ITF Form, SP-1forms and Job specification for each course.

Make the qualified staff visit the students on attachment in order to examine their practical activities and mark their logbooks. 

Complete the evaluation form in respect of all students who have participated in the scheme.

Employers should:
The employers are to delegate experienced staff to effectively train and supervise the students and their activities throughout the programme. 

Sign the logbooks for the students on weekly basis and comment on their activities.

Provide medical care to students within the limit of the employer’s conditions of service during the period of attachment. 

Allow the representative of accrediting bodies, ITF and institutions to visit students on attachment for follow-up activities.

Government should:
Government should make funds available to the accrediting agencies for the scheme. 

Make the ministries and parastatals provide more training places for students on attachment. 

Make it a policy to involve a clause in every major contract being awarded to contractors to take students on industrial attachment. 

Provide loans and facilities for vocational graduates that intend to embark on self-reliant enterprises.
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APPENDIXE

QUESTIONNAIRE

PLEASE TICK [√] YOUR MOST PREFERRED CHOICE(s) ON A QUESTION

SECTION A

PERSONAL INFORMATION

1. Gender

Male [  ]


Female [  ]

2. Age 

20-25
[  ]

26-30
[  ]

31-35
[  ]

36+ [     ]

3. Position
Student [     ]

Academic Staff [     ]
SECTION B
Please indicate the extent to which you are satisfied with the following items by ticking in any of the boxes. Strongly Agree(SA), Agree(A), Disagree(D), Strongly Disagree(SD), and Undecided(UN)
5. Does students go for SIWES in Rivers State University?

Strongly Agree [     ]
Agree [     ]

Strongly Disagree [     ]

Disagree [     ]

Undecided [     ]
6. Did you think that SIWES is beneficial to students of Rivers State University?

Strongly Agree [     ]
Agree [     ]

Strongly Disagree [     ]

Disagree [     ]

Undecided [     ]
7. What would you say are the benefits of SIWES to students of Rivers State University?

	Statement
	SA
	A
	SD
	D
	UN

	It provides an avenue for students in institutions of higher learning to acquire industrial skills and experience in their courses of study. 
	
	
	
	
	

	It prepares students for the work situation they are likely to come across after graduation. 
	
	
	
	
	

	It exposes students to work methods and techniques in handling equipment and machinery that may not be available in the educational institutions. 
	
	
	
	
	

	It makes the transition from school to the world of work easier and to enhance students contacts for job placement later in life. 
	
	
	
	
	

	It provides the students with opportunities to apply their knowledge in real work situation thereby bridging the gap between what they learnt in school and practical work.
	
	
	
	
	

	It provides the students with information’s on diverse entrepreneur set up and managerial skills and techniques.
	
	
	
	
	


8. Did you think that there are challenges confronting SIWES in Rivers State University?

Strongly Agree [     ]
Agree [     ]

Strongly Disagree [     ]

Disagree [     ]

Undecided [     ]
9. What did you think are the challenges confronting SIWES in Rivers State University?

	Statement
	SA
	A
	SD
	D
	UN

	Lack of collaboration between institutions and industries
	
	
	
	
	

	Luke warm attitude by institutions and supervising agents
	
	
	
	
	

	Unwillingness of industries to accept the students for IT
	
	
	
	
	

	Student attitudes
	
	
	
	
	

	Inadequacy of industries
	
	
	
	
	

	Corruption
	
	
	
	
	

	Resource Problem or Funding
	
	
	
	
	


10. Did you agree there is a need to proffer solutions to the challenges confronting SIWES in Rivers State University?

Strongly Agree [     ]
Agree [     ]

Strongly Disagree [     ]

Disagree [     ]

Undecided [     ]
11. What would you suggest to be a solution to the challenges confronting SIWES in Rivers State University?

	Statement
	SA
	A
	SD
	D
	UN

	Proper collaboration between institutions and industries
	
	
	
	
	

	Good attitude by institutions and supervising agents
	
	
	
	
	

	Industries should be willing to accept the students for IT
	
	
	
	
	

	Student attitudes towards SIWES should be positive
	
	
	
	
	

	Proper funding of the scheme by institutions
	
	
	
	
	


Thank you for Participating!!!


