A CRITICAL ANALYSIS OF GENDER INEQUALITY IN NIGERIA AND ITS IMPACT FOR INCLUSIVE ECONOMIC GROWTH IN NIGERIA FROM 1982-2020

ABSTRACT

This study critically analyses gender inequality in Nigeria and its Impact for inclusive economic growth in Nigeria from 1982-2020. Specifically, the study determines whether there is an impact of gender inequality on economic growth in Nigeria, determines whether there is an impact of gender inequality on the unemployment rate in Nigeria, and determines whether there is an impact of gender inequality on income distribution in Nigeria. The study employs the survey descriptive research design. A total of 30 responses were validated from the survey. The study adopts the functionalist theory. From the responses obtained and analysed, the findings reveals that there is an impact of gender inequality on economic growth in Nigeria. Furthermore, the findings revealed that there is an impact of gender inequality on the unemployment rate in Nigeria. The findings further reveals there is an impact of gender inequality on income distribution in Nigeria. The study recommends that regarding women’s health, governments could promote reproductive health and family planning services to reduce health and economic burdens associated with maternity. The study further recommends that policy makers need to take a holistic approach in identifying and supporting the antecedents of value added services. The study further recommends that on the employment side, implementation of affirmative action policies can increase women’s participation in the higher echelons of government and the private sector.

CHAPTER ONE

INTRODUCTION

BACKGROUND OF THE STUDY

There has lately been a surge in worldwide interest (including in Nigeria) in working toward gender equality. This is due to the implications that achieving this goal would have for economic growth and development, as well as the need of ensuring that any progress made is inclusive. The issue of gender inequality is considered to be of such grave concern that it is included into the founding documents and legal frameworks of many countries. One of the most essential aims of the Sustainable Development Goals is to realize gender equality and advance the economic and political standing of women and young girls. There have been a number of theoretical contributions that have supported the concept that gender disparity has a detrimental influence on economic growth. Some examples of these contributions are Kuznets (1955) and Sen (1980). The results of empirical studies on the consequences of gender inequality on economic growth are, on the other hand, mixed. Research that has been done before (Egbulonu and Eleonu, 2018; Laura et al., 2018) has demonstrated that the gender disparity has an economic effect on the growth of the economy. According to economic studies (Klasen and Lamanna, 2009; Bandiera and Natraj, 2013), the existence of gender inequality is favorable to the growth of the economy. Researchers and politicians are continually discussing the subject since there are several points of view regarding the impact of gender disparity on economic growth. Despite progress made on a global scale, gender disparity still exists in developing countries, particularly with regard to women's employment and educational opportunities. This is especially true in areas where women are underrepresented in the employment (World Economic Forum, 2018). Inequality between the sexes casts a negative light on both men and women, even if women experience more adverse effects. People who are already at a disadvantage are prevented from participating in the development process and are rendered unable by inclusive economic growth and development (Klasen, 2017). It has both direct and indirect effects on individual health, as well as losses in aggregate productivity, declines in per capita income and consumption (important proxies for inclusive growth), resource waste, below-standard cooperative governance in businesses and governments, and losses or declines in current and potential human resource capacity. These effects can be broken down further into direct and indirect categories (a key driver of growth and development). In other words, once gender equality is achieved in a society, prospects for economic growth — an essential condition for one's well-being — as well as an improvement in the standard of living will increase. As a consequence of this, any action taken to combat gender inequality is extremely important because it has both macro and micro benefits for those who are discriminated against as well as for the economy as a whole. These benefits include supporting inclusive growth by reducing poverty, unemployment, and inequality (IMF, 2013; IMF, 2018). Strong and sustainable growth over an extended period of time that provides a chance for everyone to benefit from it is the definition of inclusive growth (Ali and Zhuang, 2007). It is a growth strategy in which absolutely everyone has the chance to take part in the growth process and gain from it. People from all walks of life may profit from inclusive growth, which assures equity and justice in the process. Changes in the economy and other factors disproportionately affect weak and economic groups. Therefore, growth that results in enormous inequities cannot be sustained over time. In point of fact, growth that exacerbates existing inequities threatens peace, causes insecurity, pressures the disadvantaged and the underprivileged to engage in immoral and unlawful activities, and deepens the divisions that are destructive to society. The majority of political and civil unrest that occurs across the world can be traced back to a lack of access to the advantages of economic growth (Vahabi, 20009). It is a growth strategy that overcomes worries about inequality, unemployment, and poverty due to the fact that it incorporates growth gains that can be shared. Therefore, it is important to pursue a growth strategy known as "inclusive growth" that is beneficial to the entirety of the population. Nevertheless, why do we still have poverty, unemployment, and inequality in this day and age of economic progress? The majority of the world's population lives in poverty, despite the fact that the majority of developing countries (including Nigeria) have met their economic growth targets during the past few decades. Additionally, the gap between the rich and the poor is widening, and the unemployment rate is continuing to rise. According to the latest data from the Brookings Institution's Poverty Report (2018), Nigeria is the world's most impoverished nation. The country's poverty of 180 million people is also home to a staggering unemployment rate of 23 percent (NBS, 2018). At the expense of those who were already at a disadvantage, notably young people and women, the growth benefitted a subset of the population, which primarily consisted of affluent males. According to the data that is currently available, women are disproportionately affected, and it is believed that this is the result of differences in the availability to jobs. In comparison to the male rate of unemployment, which was just 20%, the female rate of unemployment was 26.6%. (NBS, 2018). The population's living conditions have, for the most part, stayed relatively unchanged and, in some circumstances, have actually declined, particularly for women. Despite the fact that the Gross National Income has been expanding at a consistent rate, there is still a significant amount of poverty, unemployment, inequality, and a low standard of life. Nigeria has seen a level of growth that is unparalleled during the course of its history. The potential of the vast majority of citizens was never fully fulfilled since they were unable to participate in the growth process in any meaningful way or at all. In terms of closing the gender gap, Nigeria ranks 122nd out of 144 countries, including both developed and developing nations (WB, 2018). The stark contrast between the expansion of the economy and the aforementioned reality makes it abundantly clear that although if expansion of the economy is a necessary precondition for the improvement of welfare, it is not adequate on its own. Overcoming the non-inclusive nature of growth might be one step toward ameliorating the harsh reality and bad statistics that exist in developing countries such as Nigeria. If men and women are not given equal treatment, it is possible that this will not happen (Laura et al., 2018). Most empirical studies on inequality in Nigeria (Risikat, 2012; Ikechukwu et al., 2014; Egbulonu and Eleonu, 2018) focused on the economic growth – gender inequality nexus but failed to grasp the issues of poverty, inequality, and unemployment. This is despite the potential consequences of gender inequality on inclusive growth and the quest to address fundamental development concerns such as poverty, inequality, and unemployment.

STATEMENT OF THE PROBLEM

In spite of the tremendous progress made by the Nigerian women's movement, there remain constraints that prevent it from being fully effective. The failure of activists in women's groups to prioritize, which has led to a segmented women's movement with varying interests, is the fundamental reason for doing this research. Nepotism, mediocrity, and conflicts of interest are commonplace among members of the movement as a result of the widespread corruption in the nation. Despite the fact that some women's groups have little to no coordination, continuity, or sustainability, as well as no clear aims, mission, or vision, Madunagu (2008) stated that their presence has been classified as ad hoc bodies that are useful when the need arises. This is despite the fact that some women's groups have no clear aims, mission, or vision. Since the global economic crisis of 2008, financial support from outside donors, which was once a key source of funding for the majority of women's organizations in Nigeria, has been discontinued. This poses a serious threat to the ability of these organizations to continue the important work that they have been doing. The implementation of projects in Nigeria intended to improve the status of women has been hampered significantly by a number of peculiarities in the process of acquiring money, in addition to the occasional absence of or dearth of cash. Adoption of women's constitutions and the inclusion of women's issues on the agenda have both been hampered by a lack of education, enlightenment, and awareness regarding a substantial political orientation among women. In addition, women's lack of awareness regarding the interpretation of interventions has also been a barrier in this regard. The majority of people are uninterested, and it is difficult to get women to join a powerful union or coalition. It has not been simple to convince people to accept the message of the women's movement since it has not been easy to do so. Even those women's groups that have been established have challenges in terms of management since there is sometimes a lack of self-assurance and trust in the relationships that comprise the movement. A lack of efficient coordination among women's organizations and groups has contributed to the ineffectiveness of the women's movement in Nigeria in establishing national gender policy. This ineffectiveness has been worsened by a lack of adequate coordination. The groups that make up the movement have attempted to work together through coalitions and networks, but their efforts have been fruitless. The failure to hold regular meetings has been a significant obstacle, and as a consequence, there is a paucity of documentation about the activities of NGOs within the movement.

OBJECTIVES OF THE STUDY

The main aim of this study is to critically analyse gender inequality in Nigeria and its impact for inclusive economic growth in Nigeria from 1982-2020. Specifically, other aims of this study are:

To determine whether there is an impact of gender inequality on economic growth in Nigeria.

To determine whether there is an impact of gender inequality on the unemployment rate in Nigeria.

To determine whether there is an impact of gender inequality on income distribution in Nigeria.

RESEARCH QUESTIONS

The following research questions will be answered in this study:

Is there an impact of gender inequality on economic growth in Nigeria?

Is there an impact of gender inequality on the unemployment rate in Nigeria?

Is there an impact of gender inequality on income distribution in Nigeria?

RESEARCH HYPOTHESES

The following null hypotheses will validate this study:

H01: There is no impact of gender inequality on economic growth in Nigeria.

SIGNIFICANCE OF THE STUDY

In terms of gender equity, the majority of studies undertaken by international organizations in the region have been generic. Because of the differences between countries, individual countries and people who experience the phenomenon are required to be examined. This survey provides an opportunity to hear Nigerian women’s perspectives on their access (or lack thereof) to education and the hurdles that prevent them from participating in it. The current research is unique and significant for current Nigerian educational policymakers in general, and Nigerian women in particular. Although there are no direct rewards for participants, revealing cultural influences, constraints, and challenges, as well as identifying the causes that contribute to women’s under representation in the education business, is crucial to implementing institutional adjustments. Obtaining replies from those who are most affected by the issue could give a framework for future research as well as provide information for policymakers, educators, and students involved in decision-making. Women’s reactions and assessments of their needs could influence and inform educational policy, planning, and execution. The study may also serve to raise awareness and pique women’s interest in assessing situations that obstruct their educational potential and looking for ways to alleviate the injustice that prevents them from achieving these goals. The results may also be useful to policymakers as they develop educational policies that are more inclusive of both genders.

SCOPE OF THE STUDY

This study focuses on critically analyse gender inequality in Nigeria and its impact for inclusive economic growth in Nigeria from 1982-2020. Specifically, this study focuses on determining whether there is an impact of gender inequality on economic growth in Nigeria, determining whether there is an impact of gender inequality on the unemployment rate in Nigeria and determining whether there is an impact of gender inequality on income distribution in Nigeria.

LIMITATIONS OF THE STUDY

In the course of carrying out this study, the researcher experienced some constraints, which included time constraints, financial constraints, language barriers, and the attitude of the respondents. However, the researcher were able to manage these just to ensure the success of this study.

Moreover, the case study method utilized in the study posed some challenges to the investigator including the possibility of biases and poor judgment of issues. However, the investigator relied on respect for the general principles of procedures, justice, fairness, objectivity in observation and recording, and weighing of evidence to overcome the challenges.

DEFINITION OF TERMS

Gender Inequality:

Gender inequality refers to any type of discrimination and inequity that individuals face due to their gender identity.

Economic Growth:

Economic growth is an increase in the production of economic goods and services, compared to those from one period of time to another.

1.10 ORGANIZATION OF THE STUDIES

The study is categorized into five chapters. The first chapter presents the background of the study, statement of the problem, objective of the study, research questions and hypothesis, the significance of the study, scope/limitations of the study, and definition of terms. The chapter two covers the  review of literature with emphasis on conceptual framework, theoretical framework, and empirical review. Likewise, the chapter three which is the research methodology, specifically covers the research design, population of the study,  sample size determination,  sample size, and selection technique and procedure, research instrument and administration, method of data collection, method of data analysis, validity and reliability of the study, and ethical consideration. The second to last chapter being the chapter four presents the data presentation and analysis, while the last chapter(chapter five) contains the summary, conclusion and recommendation.

CHAPTER TWO

REVIEW OF LITERATURE

INTRODUCTION
Our focus in this chapter is to critically examine relevant literature that would assist in explaining the research problem and furthermore recognize the efforts of scholars who had previously contributed immensely to similar research. The chapter intends to deepen the understanding of the study and close the perceived gaps.

Precisely, the chapter will be considered in three sub-headings:

Conceptual Framework

Theoretical Framework

Empirical framework

2.1 CONCEPTUAL FRAMEWORK

Gender Inequality

Recently, researchers and policymakers have been con- cerned with understanding why the continent’s high growth rates have had limited impact on poverty reduc- tion. As discussed in a previous chapter, measures of the growth elasticity of poverty suggest that the effect is even lower in countries where inequality is high. However, most of these measures consider inequality along the income dimension. At the same time, there is another type of inequality that deserves attention: That is the inequality between men and women, which continues to be substantial in many African countries.

Achieving equality between men and women has both intrinsic and instrumental significance. Intrinsically, women, like men, have a right to justice in all societies. Instrumentally, achieving gender equality would have numerous economic and social benefits for women, their children and for society as a whole. Denying 50% of Africa’s population from their deserved justice and the opportunity to contribute to economic and social development impacts the continent as a whole. Despite the numerous merits of achieving a gender equal society, men and women are far from being equal in Africa.

Why Gender Inequality is Important

Apart from physical capital and technology, one of the factors that explains differences in the level of develop- ment across countries is the wealth of human capital. The number of people and the accumulated skills they have is a vital determinant of how much progress society can achieve. In most countries, while at least half of the population is female, much less than half of the work force is female. In the same way, a significant fraction of high-ability girls and women do not have the op- portunity to attend school or to acquire other forms of skills. Women and girls are less likely to attend school, and if they do, their chances of completing secondary level education are much more limited than for boys. For those that complete secondary education, they do not have equal chances of getting employed, particularly in the formal sector, compared to the chances faced by men with equivalent levels of education. For those that are working in the agricultural sector, they have limited entitlement to ownership of land and other farming inputs (AfDB, 2015).

In sum, the contribution of women and girls in Africa’s development is limited by their low numbers in the labour force. In addition, the selection bias in favour of boys means that, relative to girls, boys with less innate ability are more likely to be educated and employed, resulting in sub-optimal resource allocation between the sexes (Klasen and Lamanna, 2003). However, whether women are educated or not, employed in the formal sector or not, they continue to play a central role in the wellbeing of children. Their lack of resources therefore, poses costs to society as a whole and has implications for future generations.

Understanding the link between economic growth and poverty reduction requires identification of major obsta- cles that constrain their participation and limit the flow of economic prosperity to the poor. In Africa, an important starting point for such an analysis is an assessment of the gender composition of the poor. Because most poverty assessments are conducted at household level, statistics on gender-disaggregated poverty are hard to come by, es- pecially in Africa. Most of the gender estimates are based on “male-headed” versus “female-headed” households. However, due to the focus on this particular group of households, this method is likely to understate incidence of poverty among women because female headship at household level is not common, especially among the poor in Africa. The rare cases of female headed house- holds are likely to be affluent women with means to financially support a household. Even with this form of disaggregating poverty by gender, evidence shows higher incidence among women than men. Some evidence suggests that for countries such as Mali, Burkina Faso, Benin and Niger, between 48 and 65 percent of women live in poverty. Similarly, Moghadam (2005) noted that females account for half of the world’s population but 70 percent of the poor.

In our analysis, nearly a million households representa- tive of 33 African countries have been ranked according to household-level wealth at country level. Exploring the gender composition of these households, 52% of those with female majority and 46% of those with male majority have wealth below the national mean. In all countries, less wealthy households tend to have more concentration of women than men. This is in line with the high incidence of poverty among female-headed households that is com- monly observed in African countries. Higher female concentration in households is associated with lower asset ownership in almost all the countries. The worst performing country is Burundi with majority of single-sex concentrated households having wealth below the national mean. The country also has a huge gap in disfavour of households with more female concentration.

Lifting restrictions on women is associated with progress in both income growth and poverty reduction. Studies have shown that countries with relatively high gender gaps and those that have made least progress over time are associated with lower GDP growth per capita (Klasen and Lamanna (2003), King, Klasen, and Porter (2008) and Klasen (2002)). In this set of countries, the poverty-re- ducing effect of growth is lower than for countries with relatively lower gender gaps.

For the poor to share in the benefits of economic growth, they either have to be economically active in the growth process (earn income through their factors of production) or receive transfers (through redistribution and other pub- lic provisioning of goods). Across much of the continent, however, participation of women in economic activities is largely concentrated in agricultural and informal sectors, with low and seasonal earnings that barely cover subsist- ence needs. On the redistribution side, policies that target Households are unlikely to achieve equal poverty reducing-effects for men and women. Evidence of high prevalence of violence against women in homes is suggestive of their limited bargaining power. Low bargaining power among women, driven mainly by their low asset, income and educational endowments plus adverse social norms, have constrained their ability to move out of poverty.

Gender inequality remains a major barrier to efforts to reduce poverty in Africa. There has, however, been some progress, especially in educational enrolment and access to healthcare. Notwithstanding this, women and girls in Africa are far from enjoying the opportunities and benefits arising from economic prosperity compared to their male counter- parts. This calls for prioritisation of gender issues in devel- opment and the need to recognise ‘equity’ as an important prerequisite for success in other development objectives.

Gender Inequality in Education

Low levels of human capital characterise many countries in Africa. Worse yet, levels of human capital are much lower for women than for men. For instance, literacy rates among African women have historically been lower than those for men. Similarly, women complete fewer years of schooling than men. These unequal outputs have implication on the ability of men and women to tap into the opportunities presented by economic growth. Sweeping policies are required to disproportionately favour women and girls.

There has been most progress in closing gender gaps in education, especially for enrolments. Achieving parity in educational outcomes is an important achievement and lays the foundation for progress in many other dimen- sions of gender equality. The past 15 years has witnessed substantial investment by African governments and their development partners in the education of girls and boys alike.

Boys and girls enrolment in school, which is one of the indicators for measuring MDG3, does not translate into equivalent attendance and completion rates in primary, secondary or tertiary education. For example, in the Dem- ocratic Republic of Congo, Niger, and Mali, where more than half of girls between ages 15-19 are married, there are fewer numbers of girls enrolled in primary school. UN Women (2014) estimate that in 63 developing countries girls are more likely to be out of school than boys for both primary and lower secondary education. Furthermore, the gender gap in school attendance widens in lower secondary education, even for girls living in better-off households.

This phenomenon is explained by gender-specific factors that limit attendance and retention rates of girls in education. These include social factors such as taking care of younger siblings and helping with household chores; cultural factors such as boy preference for education, early marriage and vi- olence against girls both in and out of school, which includes sexual violence, discrimination, etc. (Jones et al., 2008). Early marriages are a prevalent practice in several African countries. In a recent UNICEF report on child marriages, seven out of ten countries with the world’s highest rate of child marriages are African. Such marriages do not only terminate schooling for young girls, but they add the burden of large numbers of children which has health and economic implications for the women and their children. Studies shows the percentage of women aged 20 to 24 who have had three or more children, by age at first marriage. As can be seen, this share is substantial in a number of African countries which seriously constrains the ability of women to contribute to the economy. Moreover, this contributes to very high fertility rates that slow down the demographic transition in Africa. Other reasons for girls being withdrawn from school include helping parents at home or serving as domestic workers. Because little is known about these girls and those that they work for, it is difficult to suggest more direct policies that address this phenomenon.

Gender inequality in health

As everywhere else in the world, women in Africa have always lived longer than men. However, it is interesting to see whether life-expectancy at birth has increased during the period of Africa’s rapid economic growth. Figure 4.7 presents the trend in life-expectancy at birth in Africa, by gender. As expected, women in Africa, on average, live longer than men during the period of analysis. In- terestingly, life-expectancies for both genders were more or less constant in the 1990s. Since the turn of the Mil- lennium, however, life-expectancy at birth has increased continuously. The trend in life-expectancy aligns with the trend in economic growth in Africa, suggesting strong positive correlation. Life-expectancy is heavily affected by two things: AIDS mortality (where women in Africa tend to be disadvantaged) and child mortality related to malaria and other infectious diseases. The period after 2000 also witnessed significant decline in HIV infection and child mortality rates. It is important to note that both improvements happened during the 15 years of focused and intense MDG interventions.

The second important measure of women’s health is ma- ternal health. Maternal health is an important indicator in assessing both women’s health status and the overall accessibility and effectiveness of a country’s health service system. One of the most common indicators of maternal health is the maternal mortality ratio. Africa has gone a long way to decrease maternal mortality ratios and this is perhaps one of the strongest achievements of the continent in recent years. Data from the World Bank’s WDI reveal that the maternal mortality ratio per 100,000 live births has decreased by 49 percent; from 820 in 1990, to 420 in 2013. Rapid economic growth may have contributed to the observed decline in maternal mortality ratios, but factors such as reductions in fertility, better access to prenatal care and vaccination, and reduction in HIV/AIDs prevalence played a more determining role.

This is an astonishing achievement: Birth related maternal deaths have been consistently high for a long time. Howev- er, Africa still accounts for the largest share of global ma- ternal deaths. In 2013, Africa was home to 16 out of the 18 countries with the highest maternal mortality ratios global- ly (i.e., above 500 deaths per 100,000 live births). The most cited causes of maternal mortality are abortions, bleeding after child birth, and infections. Most maternal deaths are preventable, particularly if mothers have access to skilled birth attendants and contraceptives. Since these are less accessible, maternal deaths are higher among women who live in remote rural areas. Higher rates of maternal death are also observed among poor and uneducated women.

Informality and Gender Inequality 

Informality creates serious gender inequality against women, as bulk informal jobs are dominated by women. Benjamin et al. (2014) noted that 60% of informal sector employment outside agriculture is occupied by women, and when you add agriculture, then the incidence becomes worse. They further noted that in Sub-Saharan African countries, 84 percent of all employed women are in the informal sector. A similar stance was shared by Steel and Snod grass (2008), who found in an empirical work that between59 and 89 percent of informal employment is occupied by women. Women, especially in Sub-Saharan African countries, are at the receiving ends of informality, as they often engage in the most precarious jobs without social security (Chen, Vanek, & Carr, 2002; Benjamin, et al., 2012).ILO Statistics (2018) reveals that on a global scale, males dominate informal employment with 63 percent compared to women 58.1 percent on average for agriculture and non-agriculture employment. However, there verse is the case in Africa, especially West Africa, where women dominate informal economy employment with as much as 89.7 percent employment of women in the informal economy. ILO (2018)further noted that informal economic employment at the global scale hides some important pictures andtrajectories, especially as to the extent informal economic employment of women in Africa further creates gender inequality that is already in existence in the region.

Data from ILO (2018), revealed that over 90 percent of employment in most African countries is in the informal economy, particularly in West Africa. However, what is bigger concern is that women dominate informal sector employment in Africa compared to other regions of the world. Women’s informal employment is as high as 92.3 percent compared to men with 81 percent. In most developed countries and elsewhere, males dominate informal employment compared to females. Another major concern identified in the literature is that the majority of females in the informal economy in West Africa and Africa in general work mostly in unprotected jobs, including family business and home care, which limits their contribution to the productivity of the continent that is struggling to boost its productivity (Benjamin, et al., 2012). Roever and Skinner (2018) argued that while males and females working in the informal economy face the risk of unstable earnings, no access to health insurance, and fear of job insecurity, females are more susceptible to this challenge. The author noted that in addition to formal work-related issues, the women must also balance work with child bearing and upkeep. At the baseof the informal sector pyramid are the family workers, mostly women, who are almost without any earnings because their jobs seem difficult to measure from the economic point of view.

In Nigeria, for instance, the largest economy in Africa, the available literature reveals that women make uponly 24 percent of employment in formal employment, both public and private, and only approximately 6.9percent make up the executive position in all categories of employment in Nigeria. In the banking sector,which is often seen as the most female friendly, only 2 women (9%) of the 22 CEOs are female, and theother two women are in acting capacity (Enejeta, 2018; Orji, 2019; Benjamin, et al., 2012). In the politicalscene, of 469 lawmakers in Nigeria, only 29 (approximately 6.1%) are female(Algali, 2015), compared to33% in 2014(Aworinde, 2019).Nigeria or African countries are not the only victims of low female managers across the globe. The region,especially North Africa, suffers the most in terms of women occupying managerial positions in formal sector employment. As seen above, although the gender gap is gradually closing in other developed countries, there is still a series gender gap in females occupying managerial positions, as seen in Figure 3.Furthermore, the literature reveals that informality promotes poverty prevalence and lack of social security (Ogbuabor & Malaolu, 2013; Benjamin, et al., 2012). In fact, the African Development Report (2015)indicated that high gender inequality in favour of male folks in Africa, especially in formal employment,tends to hinder progress in Africa and the fight against poverty, as it leads to the forfeiture of the potential growth that could have come from the excluded women and minimizes the extent to which Africa’s growth can positively influence the poverty status of African women in general.It is believed that most policies of poverty alleviation target those in the informal sector and that approximately 80 percent of those working within the informal sector are poor and lack social securities (Tonuchi & Onyebuchi, 2019). Statistics further reveal that women make up 92.3 percent of informal sector employment in West Africa when agriculture sector employment data are added (Benjaminet al, 2014), yet most of the beneficiaries of poverty alleviation programmes are usually men (Tonuchi & Onyebuchi, 2019). Some literature has argued that women account for 70 percent of the incidence of extreme poor across the globe and, as one would expect, is more prevalent in Africa (McFerson, 2010).

Several factors are attributed in the literature as the leading cause of gender inequality in Africa, includingbut not limited to societal cultural settings, economic factors, political factors, legal factors, and biological factors. Of all these factors, culture and religion stand out as the leading causes of gender inequality in Africa (McFerson, 2010; Benjamin, Beegle, Recanatini, & Santini, 2014). Most African culture trains the male child to feel superior over the female child with the superstitious belief that the male child will keep the family lineage going forward, as the female girl child will eventually be married to another family where she will change her surname to the surname name of the family she is married to. This is the very reason why most African households will prefer to secure formal job opportunities for the male child first before the female child furthers the widening gender gap in formal employment in the continent (ILO, 2018;Tonuchi & Onyebuchi, 2019).In the face of no existing studies that have investigated gender inequality and informality using econometrics from the perspective of Africa, this study adds to the body of knowledge by investigating the relationship between gender inequality and level in Africa’s informal economy as well as exploring the place of poverty on the nexus between gender inequalities and the informal sector in Africa.

Progress On Women’s Participation In Economic And Political Activities

The relationships between economic growth and women’s empowerment - measured by economic participation– are even more complex. Madagascar and Botswana saw an annual drop of -0.5% and -0.15% respectively, per annum, in the share of women in non-agricultural employment between 2000 and 2013. GDP grew at a rate of 1.61% per annum over the same period (Figure 4.8). Ethiopia, while seeing a significantly higher rate of GDP growth per year at 3.15%, experienced only a modest increase in the share of women in non-agricul- tural employment, at 0.08%. How aggregate GDP growth translates into increases in the participation of women in the labour market, outside of the home or subsistence agriculture, remains to be understood. Unpaid care work has been known to be a heavy burden on women in Af- rica that hinders them from providing their services to the market. Reaching the poor and reducing gender ine- quality requires direct investment and special measures.

Formal non-agricultural employment

Globally, women’s participation in the labour force is far below that of men. In Africa, women with equivalent education are still less likely to be employed in the formal employment market. Based on an expert survey in 37 African countries, men, across all educational levels, tend to have higher chances of employment than women. The employment gap between men and women with secondary education is 37% in favour of men. African economies could benefit substantially from greater female participation by tapping the large numbers of women, including those of high-ability.

Agricultural employment

The majority of Africa’s poor reside in rural areas and depend on agriculture as their source of livelihood. While productivity in this sector is largely undermined by its low mechanisation, allocation of resources between men and women in this sector has left the continent with less than desired levels of productivity. Gender disparities in agriculture are mainly characterised by unequal access to agricultural inputs. Pervasive inequality, especially over the ownership of agricultural land, continues to limit women’s contribution to household food baskets. Most women do not have access to agricultural inputs, apart from their own labour. Using data from 15 African countries, 41% of women and only 5% of men farmers indicated that they do not independently own land for agricultural purposes.

Similarly, out of 20 African countries, studies shows that only one country, Cape Verde, achieved gender parity in the ownership of agricultural land. Land ownership in Africa is heavily skewed to men: For some countries, men own more than 90 percent of all lands used for agricultural production.

A recent World Bank report (O’Sullivan et al., 2014) on the extent and determinants of gender gaps in agriculture across a selection of African countries (Ethiopia, Malawi, Niger, Nigeria, Tanzania and Uganda), showed large pro- ductivity gaps between men and women. The shortfall, when women’s productivity is compared to that of men, is as large as 66% in some countries. The low productivity among women farmers is considered to be an outcome of their limited access to agricultural inputs such as land, fertilizer and extension services. Low levels of education and limited access to markets also contributed to the ob- served low productivity among women farmers.

Apart from the low productivity faced my women in the agricultural sector, they also dominate in Africa’s share of employment that is considered vulnerable. 36 percent of women in sub-Saharan Africa are in non-agricultural wage employment, just 22 percent of North African women are in this category (UN, 2005). Most women that are not working in the agricultural sector are involved in seasonal petty trading that generates limited income and lasts for just a few months each year. The graph below shows that Africa has the highest share of women in vulnerable em- ployment in the world. In a study focused on factors that constraint women entrepreneurs, Brixiová and Kangoye (forthcoming, 2015)find evidence that links women’s limit- ed access to capital and their low productivity.

Political participation

Women’s representation in national parliaments is in- creasing (UNDP, 2014). In October 2013, 21.8% of parlia- mentarians in single or lower houses were women as were 19.4% of those in Senate or upper houses, an increase from 12% and 10.1% in January 1997. In Africa, Rwanda ranks 6th, on the Global Gender Gap Report (2014) on political empowerment of women, next to Sweden, but ahead of Denmark. South Africa is 12th while Tanzania, Cape Verde and Senegal occupy positions between 20th to 30th of 142 countries globally. Rwanda, South Africa and Senegal are among the top 10 ranking countries for women in parliament, with Rwanda ranking first and 

the only country that has more women in parliament than men. Similarly, in a more recent gender inequality ranking (AfDB, 2015), South Africa and Rwanda have been ranked first and second most gender equal countries in Africa. However, despite the pace of progress made over the last 15 years, it is estimated that the proportion of seats held by women in national parliament will take nearly 40 years to reach gender parity (UN Women, 2014).

UN Women (2014) explains slow progress on MDG3 as emanating from failure to address fundamental issues such as violence against women, inequalities in the di- vision of unpaid care work, women’s limited access to assets, violations of women and girls’ sexual and reproductive health and rights, and, the unequal participation of women in private and public decision-making beyond national parliaments. Progress in economic growth, or the lack of it, has not been widely blamed as a leading factor determining the slow growth of female representation in parliament.

Low representation of women may be explained by a combination of unfavourable gender role ideologies, less effective institutional frameworks and limited political will. What is clear, however, is that increased opportunity for women’s participation at household and community levels provides them the chance to influence outcomes that affect their wellbeing and the wellbeing of children and society as a whole.

Dimensions Of Gender Inequality And Discrimination In Nigeria Women and Education
Education is said to be a vehicle that break the shackles of poverty thereby leading to transformation, development and progress(Ikoni,2009). With the 2005 MDGs’ first deadline for attainment of gender parity in primary and secondary schools’ enrolment already missed, the ability of women and girls to empower themselves economically and socially by going to school, or by engaging in productive and civic activities is still being constrained by their responsibility for everyday tasks in the household division of labour (CEC Report 2007).

In Nigeria, educational facilities are generally believed to be inadequate, and access, limited for many, especially girls and women (Uku 1992). According to the United Nations Human Development Report (2005), Nigeria was classified as a low development country in respect of equality in educational accessibility. Female Adult Literacy Rate (ages 15 and above) for the country was 59.4% as against male, 74.4%; the Combined Gross Enrolment for Primary, Secondary and Tertiary schools for female was 57% and male, 71%. Consequently, Ojo (2002) affirms that women are fewer than men in certain socio-economic activities. According to him, the percentages of female workers in some selected professions were as follow: architects, 2.4%, quantity surveyors, 3.5%, lawyers/jurists, 25.4%, lecturers, 11.8%, obstetricians and gynecologists, 8.4%, pediatricians, 33.3%, media practitioners, 18.3%.

However, Omolewa (2002) shows that this inequality has its root in the colonial system of education which was primarily geared toward meeting the manpower need of the colonial government that obviously alienated women from educational and economic opportunities. Women in Nigeria are harder-hit than men by poverty due to the non-challant emphasis placed on female education, and the prevalence of early marriage which tend to further impoverish the womenfolk, and subject them to statutory discrimination (Ojo 2002).

To Mamdani (1996), incidence of poverty is more rampant among the female-gender in Africa because of discrimination in educational opportunities. On the Gender-related Development Index (GDI), Nigeria ranks a disparaging 123rd position with the Estimated Earned Income for female as low as US $614 and the male, US $1,495 (UNDP 2005).

Lack of education has been a strong visible barrier to female participation in the formal sector. The social pressures on females such as early marriages, and other extraneous factors as well as consideration of female education as secondary to that of boys and certain inhibitive religious practices in some parts of Nigeria are the major causes of the high illiteracy rate amongst women. As the impact of teenage pregnancy and early marriage makes abundantly clear, girls are at a double disadvantage in educational access, especially in the north, where these practices are most widespread(NDHS,2003).

Education gives women the opportunity to be less dependent on men and to have more control over their sexual and reproductive health, often resulting in fewer births and a greater spacing between births, which is both healthier for mother and child. Where women lack education and information about family planning and have a low social status, there is a much higher prevalence of unintended pregnancies; the biggest risk factor associated with this being unsafe abortions.

Generally, the girl child educational opportunities tend to be circumscribed by patriarchal attitudes about gender roles, which result in some parents attaching greater importance to the education of boys than girls. This is always the likelihood when the parents lack resources to enroll all children in school. In some families, investing in girls’ education is regarded as investing for the benefit of the family she will eventually marry into, unlike in the case of boys. This argument holds in particular for higher education, which involves greater expenditure and is seen to be less necessary for females whose main role will be in home keeping and child bearing.

There also exist gender stereotyping in the school curriculum and the academic streaming process, where certain subjects and courses such as the sciences, mathematics and other technical disciplines are tagged masculine, while secretarial studies and home economics are tagged feminine, thereby denying both sexes the opportunities to benefit from exposure to all subject areas or a wider choice or subjects. The female inferiority complex established from childhood through social interactions in the home, including the differential levels of support and motivation, influence the aspirations and eventual learning achievement of boys and girls.

Women in Nigeria and the Economy

By the virtue of the population of Nigeria the potential female labour force is 50% but the actual value is 31%. The proportion of women in the formal sector is very minimal. This is noticeable in the industries and the civil services; statistics indicate that in the Federal Civil Service, which is the highest employer in the country, women are mostly found in the junior categories(Ajir,2002).

Women are mainly involved in petty trading, selling wares in the market and street hawking in urban areas. According to statistics 78 % of women are mostly engaged in the informal sector, which are farming and petty trading. Despite this, their contribution is not commensurate monetarily. The women’s unpaid labour is twice that of men, and its economic value is estimated to be up to 30% of the nation’s Gross National Product. Women self-advancement has been curtailed by the burden of reproduction, particularly in Nigeria with a very high birth rate as well as the cultural roles associated to women - role of child bearing, child rising and homemaking.

Nigerian women, like their counterparts, around the world, face a lot of discrimination that limit their opportunities to develop their full potential on the basis of equality with men. They are far from enjoying equal rights in the labour market, due mainly to their domestic burden, low level of educational attainment, poverty, biases against women’s employment in certain branches of the economy or types of work and discriminatory salary practices. In some establishments women are not allowed to get married or pregnant because it is thought that it will reduce their productivity and of course profit. Some women particularly the young ones are only employed as long as they are ready to use their bodies to woo customers for their business organizations. This is what is called "corporate prostitution"(Salaam,2003).

Women are mostly involved in farming and food processing. They do not have access to land but can only use the land at the benevolence of their husbands and brothers. Women also have limited access to agricultural inputs. Women tend to be disadvantaged, because when compared with men, they do not have access to obtaining credit facilities and so are rarely engaged in the production and marketing of lucrative cash crops, such as cocoa, which tends to be a male preserve. The legal protection granted by the constitution and the Labour Act has little or no effect in the informal sector – agriculture and domestic services where the vast majority of women are employed.

Women in Nigeria and Politics

The various Nigerian constitutions guaranteed the rights of women to participate in active politics; however, the last decade has witnessed a relative increase in women’s participation. This is only when we measure increase in participation with certain standards like the number of women who vote in elections; the number of public offices held by women; number of women related policies implemented by government etc. Over the years, there has been a remarkable increase in women’s participation in politics in Nigeria considering these standards, yet there is inherently a pronounced level of under representation of women in politics when compared with their male counterparts( Nkechi, 1996 ).

Women’s aspiration to participate in governance is premised on the following ground; that women in Nigeria represent half of the population and hence should be allowed a fair share in decision-making and the governance of the country. Secondly that all human beings are equal and women possess the same rights as men to participate in governance and public life. The right to democratic governance is an entitlement conferred upon all citizens by law.

The 1999 Nigerian constitution by virtue of Section 40 states the following:

Every person shall be entitled to assemble freely and associate with other persons, and in particular he may form or belong to any political party, trade union or any other association for the protection of his interests: Provided that the provisions of this section shall not derogate from the powers conferred by this Constitution on the Independent National Electoral Commission with respect to political parties to which that Commission does not accord recognition.

Section 42(1) of the same constitution states further that: A citizen of Nigeria of a particular community, ethnic group, place of origin, sex, religion or political opinion shall not, by reason only that he is such a person be subjected to any form of discrimination.

This further confirms that you can go to court to seek redress if as a woman your franchise is violated and that the constitution as a whole prohibits discrimination on the basis of sex. Section 77 of the Constitution also states:

(1)Subject to the provisions of this Constitution, every Senatorial district or Federal constituency established in accordance with the provisions of this Part of this Chapter shall return a member who shall be directly elected to the Senate or the House of Representatives in such manner as may be prescribed by an act of the National Assembly.

(2)Every citizen of Nigeria, who has attained the age of eighteen years residing in Nigeria at the time of the registration of voters for purposes of election to a legislative house, shall be entitled to be registered as a voter for that election.

From the foregoing, it appears that there is nothing in the constitution, which excludes the participation of women in politics in Nigeria. Yet when it comes to actual practice, there is extensive discrimination. Few and almost insignificant number of women were elected into various posts in the 1999, 2003, 2007 and 2011 general elections held in the country. Men dominate most public offices till date. Female gubernatorial candidates have emerged but none has ever won and same goes for the Presidency. Legislative representation has witnessed the presence of women yet they remain under-represented when compared to their male counterparts. Following two decades of military rule statistics reveal that women only secured 3% representation in contested positions in 1999, 4% in 2003, while in 2007 they made with only 6%. Few and almost insignificant number of women were elected into various posts in past four general elections held in the country between 1999 and 2011. The result of the survey shows that no woman was elected as governor of any state in the federation. We only had few women as members of Houses of Assembly across the country and as members of the upper house (Senate) and lower house (House of Representative) of the National Assembly.

According to the figures collated from the database of the Independent National Electoral Commission (INEC), records shows that a total 7160 candidates (men and women) contested in the April elections. Of this number, only 628 women participated. Out of the 25 candidates that participated for the office of the President, only 1 is a woman while 5 women contested for the office of the Vice President.

In a related development the first and only female Speaker of any House of Assembly in Nigeria, Mrs. Margaret Ichen was frustrated out of office in Benue State. Women have not received much support from the men because those who have found themselves at one position of authority or the other are frustrated out of office or forced to step down. Different reasons are adduced for the low level of the involvement of women in politics. This includes; Gender roles – Patriarchy; Virility deficiency – women’s conception of politics ;Lack of economic incentives (Financial backing); Discriminatory customs and laws etc. (Nkoyo, 2002 and UNESCO, 1999).

There is a National Gender Policy that commits to ensuring Affirmative Action for women, however, women's representation remains below the 35% target. Suffice to mention that, the manifestos and constitutions of political parties in Nigeria rarely mention Affirmative Action for women, and when they do, their commitments are lower than the bench mark set by regional and International  conventions.

Women Participation in Nigerian politics is an issue of great importance. Women have been put at the background politically for years; this has engendered a consciousness of women under-representation in public life. In order to improve the socio-political status of women in Nigeria, numerous women Non Governmental Organisations (NGO’s), have sprung up. They have embarked on campaigns to encourage women’s participation in politics, although in reality, this campaign has not gone beyond the conference halls of hotels and pages of newspapers, that is it has not actually reached the grassroots. One of the strategies is to soften the ground for the female contestants by agitating for some concession. This is called affirmative action. It is aimed at increasing women representation in political offices. The recent election of Park as South Korean president is worthy of mention(CCTV News, 2013) The women advocates agree upon thirty percent affirmative action as the demand. This is to ensure that women constitute a critical minority of thirty 30 percent in all political posts.

Women and Human Rights Violation

Over a decade now, numerous cases of women’s rights violation such as acid baths, murder of women, rape, widow abuse, and physical assaults, have occurred in Nigeria. Unfortunately it is only extreme cases of women’s rights violation which results in death or permanent disability that earns the media attention and the police interests. Critical cases like female circumcision or genital mutilation, wife battery, marital rape, sexual harassment, verbal and emotional abuse, incest, termination of employment as a result of pregnancy, etc. are not considered problematic enough to be highlighted in the media as well to be taken seriously by the police(Salaam,2003).

More so the victims of violence, especially domestic violence and rape, hardly report to the appropriate authorities. For instance wife battery is considered a private affair between the husband and wife. Moreover, the tradition or culture and religious beliefs in Nigeria as a typical patriarchal society see the wife as a property of her husband, who has moral right to beat her as penalty for insubordination and or perceived wrong doing. In the case of rape, women consider it a social stigma if their ordeal becomes a public knowledge.

A former Minister for Women and Social Developments, Mrs. Hajo Sani at the 19th United Nations Session, in New York in 1998, captured the state of women who are victims of violence in Nigeria. She said,

"There is no record of the prevalence of violence against women especially within the home. This is because women hardly report violence to the police for fear of reprisal from both the husband and wider family. In addition, the law enforcement agents do not readily entertain complaints of domestic violence. They treat such complaint as a minor offence of ‘two people fighting’ or laugh it off as ‘husband and wife problem’…"

In the same vein, in Nigeria, laws to protect women from violence are inadequate. For example, marital rape is generally not recognized as an offence in any system of law in Nigeria, even when the wife is wounded in the course of forced sexual intercourse. Formal mechanisms to seek redress in cases of domestic violence or rape, through police investigation followed by a court proceeding, are often ineffective. This is particularly the case in rape cases, where police are not adequately trained to handle such cases and the burden of proof remains with the prosecution, requiring a woman to prove that she did not consent, or where a woman’s testimony, under Muslim law, is not as valid as that of a man. As a result of the foregoing, women’s right issues and situation in Nigeria is not given the seriousness it deserves by both government and individuals.

Women and the Law

Nigeria criminal law has a number of provisions relating to sexual and domestic offences that are especially relevant to women’s rights. However different laws, for instance on rape, apply to different parts of the country.

Rape is defined in a gender-specific manner, as "carnal knowledge" or sexual intercourse with a woman or girl without her consent or under duress. Besides the restrictive nature of the definition, which does not extend to the rape of males, it must be pointed out that in practice most rape victims are unable to benefit from these provisions. The way in which a rape trial is conducted and the nature of the evidence required exposes women to indignity, making it a man’s trial but a woman’s tribulation. The law needs to be extended to cover marital rape. Currently the Penal Code specifically excludes "sexual intercourse by a man with his own wife" from the definition of rape, so long as she has attained puberty.

With respect to the criminal law, it is also necessary to remove the gender disparity in punishments applicable for indecent assault. Presently, there is a dichotomy, which creates the impression that one gender is superior to the other. Sections 350 and 363 of the Criminal Code cover the same offence (unlawful and indecent assault) but provide for a lesser punishment when the victim is female (two years imprisonment) than when the victim is male (three years imprisonment).

In northern Nigeria the Penal Code specifically precludes as an offence any act which does not amount to the infliction of grievous injury and which is done by "a husband for the purpose of correcting his wife, such husband and wife being subject to any natural law or custom in which such correction is recognized as lawful". The law through the Penal Code condones the widespread problem of domestic violence, by encouraging beating of wives in as much as it does not amount to grievous harm.

In case of traditional laws the wife herself is often regarded as property and she is generally not expected to entertain any expectation. In fact, under some traditional customary law systems, especially in south east.

Socio-Cultural And Political Factors Of Gender Discrimination

Since the advent of colonialism in Africa, women have always been exposed to varying forms of discrimination due to the simple fact of their ‘femaleness’, which ought to have been understood on the basis of its mutual usefulness (Obbo 2005). It is observed that most African countries have not had specific laws or policies to stem the tide of gender disparity. However, the   colonial   hegemonic   philosophy,    dependent    political    ideology and identifiable socio-economic exigencies are seen as factors aiding the prevailing distinctions between men and women in our society (Adeniran 2006).

Ideological Factor

Patriarchy as a system of male domination shapes women’s relationship in all spheres including politics. It transforms male and females into men and women and construct the hierarchy of gender relations where men are privileged (Eisenstein 1984). Andrienne Rich defines patriarchy

as:

“A familial-social, ideological, political system in which men by force, direct pressure or through ritual, tradition, law, and language, customs etiquette, education, and the division of labor, determine what part women shall or shall not play in which the female is everywhere subsumed under the male.” (Roc,1977)

The society is so patriarchal to the extent that if a man dies in politics or electioneering process, he is better honoured than a female in a similar situation. The society will praise him and not her. This to a large extent has discouraged a lot of us from participating in electioneering, in such a case children are left motherless, who will then cater for them? It is easier for a man to remarry, than for the woman. When it comes to the decision, of participating in politics, all odds must be weighed because the woman has a lot to lose than the man in politics.

The gender role ideology is used as an ideological tool by patriarchy to place women within the private arena of home as mothers and wives and men in the public sphere. This is one of the vital factors that shape the level of women’s political participation globally. However, this ideological divide is not reflective of the reality. The boundaries between public and private are often blurred in the daily lives of women. Nonetheless, domestic domain continues to be perceived in the North as well as in the South as the legitimate space for women while public space is associated with men. Women have to negotiate their entry into and claim on public space according to the discursive and material opportunities available in a given culture and society. Although the gender role ideology is not static rather remained in a flux while intersecting with economic, social and political systems of a particular society, women continue to be defined as private across countries which resulted in their exclusion and disempowerment.

Political Factors

The nature of politics is an important factor for the inclusion or exclusion of women in politics. Vicky Randall defines politics as an “articulation, or working out of relationships within an already given power structure”, which is in contrast with the traditional view of politics that defines it as an activity, a conscious, deliberate participation in the process by which resources are allocated among citizens. This conception of politics restricts political activity only in public arena and the private sphere of family life is rendered as apolitical. This public-private dichotomy in traditional definition of politics is used to exclude women from public political sphere and even when women are brought into politics they are entered as mothers and wives.

Male domination of politics, political parties and culture of formal political structures is another factor that hinders women’s political participation. Often male dominated political parties have a male perspective on issues of national importance that disillusions women as their perspective is often ignored and not reflected in the politics of their parties. Also women are usually not elected at the position of power within party structures because of gender biases of male leadership. The society frowns at women keeping late at night, most political meetings and gathering usually run into the mid-nights, especially when one is actively involved and wants to vie for a political post. As a mother, with children and husband at home, it is usually not easy.

It important to also mention that most successful women in politics are those with supportive husbands, those who have become husbands, those without husbands, and those who are through with childbearing, those who have mingled with the military, daughters of past politicians/leaders. Specific names were mentioned, including: Dora Akunyili (supportive husband) Iyabo Obasanjo (divorcee and daughter of the past president), Condoleezza Rice, (single lady), Sara Jubril (widowed), Hillary Clinton (wife of former president). These names were mentioned by the majority of the respondents sampled. It goes a long a way in showing that women are actually in the known about the trend of women participation in politics irrespective of the odds against them.

Politics in Nigeria has been described as a terrain meant for the hardened (Akinola, 2009), and where candidates cannot fund elections themselves without recourse to godfatherism (Soyinka, 2004). Godfatherism involves a patron-client or servant-master relationship which cannot be free of violence, especially in the area of controversies where a candidate fails to comply with earlier agreed negotiations and contracts. Politics of godfatherism hardly favours women. No women can stand the resultant consequence of not yielding to the godfathers’ demands, as we have seen in Oyo and Anambra states .

Electioneering in Nigeria has been characterized by violence, electoral irregularities and various criminal activities. However the continuous campaign for women to be actively involved in the democratic process has yielded little compare to the increasing number of women heading key positions in other domain.

The larger democratic framework and level of democratization also impact women’s political participation. Secular democracies in Europe and also in some of the developing countries have created relatively more space for women’s participation in politics as compared to countries where religious orthodoxy has been shaping politics and democracy.

Adherence to discriminatory gender ascriptions persisted after the end of colonial rule in Nigeria. Ake (1996) claims that the surrogate post- independence political elite deliberately weakened women organizations hitherto involved in active agitation for liberation by enhancing the militarization of the polity, and increasing the statist of the economy. As observed by Mama (1997), gender blindness has meant that until recently the differential impact of colonialism on African men and women has not been taken into consideration.

Opaluwah (2007) however, opines that the coordination of gender advocacy based on indigenous patriarchal anxieties about meaningful gender equity, external pressure and western prescriptions has had far reaching consequences for the womenfolk. Our unbridled openness to western influence by the political leadership has equally worsened the dependency dilemma; with the west providing us with anything, but participative emancipation (Ake 1996) e.g. the sapping effects of the SAP policy of 1986 on Nigerian women. Unlike the largely successful equity-driven NEP Development Plan (1971-1990) in Malaysia which ensured gender parity in schools’ enrolment, rhetorism has often been the bane of such programme here e.g. the New Economic Empowerment and Development Strategy (NEEDS), projected to draw inspiration from the New Partnership for African Development (NEPAD)’s gender parity principle-Solemn Declaration on Gender Equality in Africa (2004). According to Oyekanmi (2005), in respect of Nigeria, the enabling laws and programmes to achieve the objectives of NEPAD are not yet in operation.

Socio-Cultural Factors

Indeed, to a considerable extent, gender has been a subsidiary issue in Nigerian society. The traditional social structures have been offering limited incentives for amending the existing distribution of power between men and women. As observed by Nmadu (2000), the Nigerian society (pre-modern and contemporary) has been significantly dotted with peculiar cultural practices that are potently inimical to women’s emancipation, such as early/forced marriage, wife-inheritance and widowhood practices. Moreover, to Bhavani et al (2003) such unequal social and gender relations needs to be transformed in order to take women out of want and poverty.

As daughters self-identify as females with their mother and sisters, and sons as males with their father and brothers, gender stereotyping becomes institutionalized within the family unit (Haraway 1991). Also, the dominant narratives of religion in both colonial and post-colonial Nigerian society indeed privileges men at the detriment of women, even in educational accessibility. As such, our society remains entrapped in ‘history of analogy’ whereby it is either exoticised, or simply represented as part of European history (Mamdani 1996).

CEDAW articles (1979), therefore, acknowledge that whatever socio- cultural norms that deny women equal rights with men will also render women more vulnerable to physical, sexual and mental abuse.

The subordinate status of women vis-à-vis men is a universal phenomenon, though with a difference in the nature and extent of subordination across countries. Gender role ideology does not only create duality of femininity and masculinity, it also places them in hierarchal fashion in which female sex is generally valued less than male sex because of their socially ascribed roles in reproductive sphere. The gender status quo is maintained through low resource allocation to women’s human development by the state, society and the family. This is reflected in the social indicators which reflect varying degrees of gender disparities in education, health, employment, ownership of productive resources and politics in all countries.

Additionally gender is mediated through class, caste and ethnicity that structure access to resources and opportunities. The socio-cultural dependence of women is one of the key detrimental factors to their political participation in public political domain. Women also find it hard to participate in politics due to limited time available to them because of their dual roles in the productive and reproductive spheres. With their primary roles as mothers and wives and competing domestic responsibilities and care work, they are left with little time to participate in politics.

In some of the countries, particularly in Nigeria, women also face cultural constraints on their mobility. The mechanisms of sex segregation and purdah are used to restrict their mobility. Politics requires women’s exposure to interact with male and female constituents and address public meeting.

Economic Factors

The economic sector of our society is one area where discrimination against women has been richly pronounced. According to the CEC Report (2007), the role of women in employment and economic activities is often underestimated because most of women work in the informal sectors, usually with low productivity and incomes, poor working conditions, with little or no social protection. It observes that the female labour force in sub-Saharan Africa in 2005 was about 73 million, representing 34% of those employed in the formal sector, earning only 10% of the income, while owning 1% of the assets.

However, the denial of women’s inheritance and land rights has made their economic participation considerably constrained and by implication, their educational aspiration (Nmadu 2000). Politics is increasingly becoming commercialized. More and more money is needed to participate in politics. Women lack access to and ownership of productive resource, limiting the scope of their political work.

To Eade (1996), such government’s macro-economic policies like liberalization of petroleum sector and removal of subsidies e.g. on fertilizer, have always created distortions, in spite of strides women (rural dwellers) make in self reliance. To this end, Ake (1996) believes that the contradictions between the latent and manifest functions of public policy have often been the bane of all emancipatory agenda in Nigeria.

Bio-socio Factors

The biological makeup of the female gender has been evoked as a factor hindering women empowerment and political participation. Their roles as mothers and wives have also been culturally influenced and predetermined. Expectation thus is for them to be gentle, providing care for their husbands and children. On the other hand a lot of women have come to see themselves as subjects, which must be provided for, or an object of beauty which must be maintained, which must look good all the time. This situation is deeply embedded in the socialisation process of the girl child in Africa were socio-cultural values and traditions are widely held.

2.2 THEORETICAL FRAMEWORK

The functionalist Theory

The functionalist perspective sees society as a complex system and suggests that gender inequalities  exist to  maximize social  efficiency. This  approach looks at society through a macro-level orientation  and  broadly  focuses  on  the  social  structures  that  shape  society  as  a  whole.  The  functionalist perspective of gender inequality was most robustly articulated in the 1940s and1950s, and largely developed by Talcott Parsons' model of the nuclear family. This theory suggests that gender inequalities exist as an efficient way to create a division of labour, or as a social system in which particular segments are clearly responsible for certain, respective acts of labour which works to maximize resources and efficiency. A structural functionalist view of  gender inequality  applies the division  of labour  to view  predefined gender role  as complementary; women take  care of  the home  while men  provide for the family. Thus gender, like other social institutions contributes to the stability of society as a whole. According to Ritzer, functionalism focuses on the structures of society  and  their functional  significance  (positive  or negative  consequences)  for other  structures.  The primary  concern  of  functionalism  is  the  large-scale  social  structures  and  institutions  of  society,  their interrelationships,  and  their  constraining effects  on  actors.

The  liberal  feminism theory

The  liberal  feminism theory,  which  is  based or anchored on the ideals of equality and liberty, has bearing on gender relations. The liberal conception of equality was based on the belief that all humans had the potential to be rational and that any inequality has to be justified in rational terms. The theory argued that the reason women appear to be intellectually inferior was due to their inferior education and therefore were a result of inequality rather than a justification for it. Liberal feminists are women’s subordination as resulting from general norms, rather than from biological sex and aim to change these norms.  Liberal feminists  focus on  equal opportunity  for  men  and women  in all  spheres of  endeavour. 

Gender and Development theory (GAD)

Gender and Development theory (GAD) emerged in the late 1980s as a pre-Beijing perspective in response to the failure of the Women in Development (WID) Approach to change the lives of women and influence broader development agenda. WID focused on women in isolation ignoring unequal gender relation in various social and economic settings GAD deals with social, economic, political and cultural forces that determine how men and women participate in, benefit from, and control project resources and activities differently. Hence the approach shifts the focus from women as a group to the socially determined relations between women and men (UN INSTRAW Glossary-Related  Terms  and  Concepts). The approach ‘seeks to ensure that all decisions concerning  development  be  reached  through  the  local  equitable  participation  of  men  and  women  in  the development processes.

2.3 EMPIRICAL REVIEW

In a study on “Gender Inequality and Economic Growth: Evidence from Industry-Level Data” by Jenkinson (2020), the study showed that higher gender equality facilitates economic growth by enabling better allocation of a valuable resource: female labor. By allocating female labor to its more productive use, we hypothesize that reducing gender inequality should disproportionately benefit industries with typically higher female share in their employment relative to other industries. Specifically, we exploit within-country variation across industries to test whether those that typically employ more women grow relatively faster in countries with ex-ante lower gender inequality. The test allows us to identify the causal effect of gender inequality on industry growth in value-added and labor productivity. Our findings show that gender inequality affects real economic outcomes.

CHAPTER THREE

RESEARCH METHODOLOGY

3.1
INTRODUCTION


In this chapter, we described the research procedure for this study. A research methodology is a research process adopted or employed to systematically and scientifically present the results of a study to the research audience viz. a vis, the study beneficiaries.
3.2
RESEARCH DESIGN

Research designs are perceived to be an overall strategy adopted by the researcher whereby different components of the study are integrated in a logical manner to effectively address a research problem. In this study, the researcher employed the survey research design. This is due to the nature of the study whereby the opinion and views of people are sampled. According to Singleton & Straits, (2009), Survey research can use quantitative research strategies (e.g., using questionnaires with numerically rated items), qualitative research strategies (e.g., using open-ended questions), or both strategies (i.e., mixed methods). As it is often used to describe and explore human behaviour, surveys are therefore frequently used in social and psychological research.
3.3
POPULATION OF THE STUDY


According to Udoyen (2019), a study population is a group of elements or individuals as the case may be, who share similar characteristics. These similar features can include location, gender, age, sex or specific interest. The emphasis on study population is that it constitute of individuals or elements that are homogeneous in description. 


This study was carried out to critically analyse gender inequality in Nigeria and its impact for inclusive economic growth in Nigeria from 1982-2020. Selected women in Ijebu ode, Ogun State form the population of the study.
3.4
SAMPLE SIZE DETERMINATION

A study sample is simply a systematic selected part of a population that infers its result on the population. In essence, it is that part of a whole that represents the whole and its members share characteristics in like similitude (Udoyen, 2019). In this study, the researcher adopted the convenient sampling method to determine the sample size. 
3.5
SAMPLE SIZE SELECTION TECHNIQUE AND PROCEDURE

According to Nwana (2005), sampling techniques are procedures adopted to systematically select the chosen sample in a specified away under controls. This research work adopted the convenience sampling technique in selecting the respondents from the total population.

In this study, the researcher adopted the convenient sampling method to determine the sample size. Out of all the entire population of women in Ijebu ode, Ogun State, the researcher conveniently selected 36 out of the overall population as the sample size for this study. According to Torty (2021), a sample of convenience is the terminology used to describe a sample in which elements have been selected from the target population on the basis of their accessibility or convenience to the researcher.
3.6 
RESEARCH INSTRUMENT AND ADMINISTRATION

The research instrument used in this study is the questionnaire. A survey containing series of questions were administered to the enrolled participants. The questionnaire was divided into two sections, the first section enquired about the responses demographic or personal data while the second sections were in line with the study objectives, aimed at providing answers to the research questions. Participants were required to respond by placing a tick at the appropriate column. The questionnaire was personally administered by the researcher.
3.7
METHOD OF DATA COLLECTION

Two methods of data collection which are primary source and secondary source were used to collect data. The primary sources was the use of questionnaires, while the secondary sources include textbooks, internet, journals, published and unpublished articles and government publications.
3.8
METHOD OF DATA ANALYSIS

The responses were analysed using the frequency tables, which provided answers to the research questions. The hypothesis test was conducted using the Chi-Square statistical tool, SPSS v.23
3.9
VALIDITY OF THE STUDY

Validity referred here is the degree or extent to which an instrument actually measures what is intended to measure. An instrument is valid to the extent that is tailored to achieve the research objectives. The researcher constructed the questionnaire for the study and submitted to the project supervisor who used his intellectual knowledge to critically, analytically and logically examine the instruments relevance of the contents and statements and then made the instrument valid for the study.
3.10
RELIABILITY OF THE STUDY

The reliability of the research instrument was determined. The Pearson Correlation Coefficient was used to determine the reliability of the instrument. A co-efficient value of 0.68 indicated that the research instrument was relatively reliable. According to (Taber, 2017) the range of a reasonable reliability is between 0.67 and 0.87.
3.11
ETHICAL CONSIDERATION

The study was approved by the Project Committee of the Department.  Informed consent was obtained from all study participants before they were enrolled in the study. Permission was sought from the relevant authorities to carry out the study. Date to visit the place of study for questionnaire distribution was put in place in advance.

CHAPTER FOUR

DATA PRESENTATION AND ANALYSIS

INTRODUCTION

This chapter presents the analysis of data derived through the questionnaire and key informant interview administered on the respondents in the study area. The analysis and interpretation were derived from the findings of the study. The data analysis depicts the simple frequency and percentage of the respondents as well as interpretation of the information gathered. A total of thirty-six (36) questionnaires were administered to respondents of which only thirty (30) were returned and validated. This was due to irregular, incomplete and inappropriate responses to some questionnaire. For this study a total of 30 was validated for the analysis.

4.1
DATA PRESENTATION
Table 4.2: Demographic profile of the respondents

	Demographic information
	Frequency
	percent

	Gender

Female
	
	

	
	30
	100%

	Age
	
	

	20-30
	9
	30%

	31-40
	8
	26.7%

	41-50
	6
	20%

	51+
	7
	23.3%

	Marital Status
	
	

	Single 
	19
	63.3%

	Married
	11
	36.7%

	Separated
	0
	0%

	Widowed
	0
	0%

	Education Level
	
	

	WAEC
	0
	0%

	BS.c
	25
	83.3%

	MS.c
	5
	16.7%

	MBA
	0
	0%


Source: Field Survey, 2022

4.2
DESCRIPTIVE ANALYSIS

Is there an impact of gender inequality on economic growth in Nigeria?

Table 4.2: Respondents on whether there is an impact of gender inequality on economic growth in Nigeria
	Options
	Frequency
	Percentage

	Yes
	15
	50.0

	No
	4
	13.3

	Undecided
	11
	36.7

	Total
	30
	100


Field Survey, 2022

From the responses obtained as expressed in the table above on whether there is an impact of gender inequality on economic growth in Nigeria, 50.0% of the respondents said yes, 13.3% of the respondents said no, while the remaining 36.7% were undecided.

Is there an impact of gender inequality on the unemployment rate in Nigeria?

Table 4.3: Respondents on whether there is an impact of gender inequality on the unemployment rate in Nigeria
	Options
	Frequency
	Percentage

	Yes 
	15
	50

	No 
	9
	30

	Undecided 
	6
	20

	Total
	30
	100


Field Survey, 2022

From the responses obtained as expressed in the table above on whether there is an impact of gender inequality on the unemployment rate in Nigeria, 50.0% of the respondents said very high extent, 30% of the respondents said high extent, 20% of the respondents said low extent while the remaining 16.6% of the respondents said very low extent.

Is there an impact of gender inequality on income distribution in Nigeria?

Table 4.4:  Respondents on whether there is an impact of gender inequality on income distribution in Nigeria.
	Options
	Frequency
	Percentage

	Yes 
	18
	60

	No  
	10
	33.3

	Undecided 
	2
	6.6

	Total
	30
	100


Field Survey, 2022

From the responses obtained as expressed in the table above on whether there is an impact of gender inequality on income distribution in Nigeria, 60% of the respondents said yes, 33.3% of the respondents said no,  while the remaining 6.6% of the respondents were undecided.

4.2
TEST OF HYPOTHESIS 

H01: There is no impact of gender inequality on economic growth in Nigeria.

Table 4.5: There is no impact of gender inequality on economic growth in Nigeria.
	Options
	Fo
	Fe
	Fo - Fe
	(Fo - Fe)2
	(Fo˗-Fe)2/Fe

	Yes
	15
	10
	5
	25
	2.5

	No
	4
	10
	-6
	36
	3.6

	Undecided
	11
	10
	1
	1
	0.1

	Total
	30
	30
	
	
	6.2


Source: Extract from Contingency Table




Degree of freedom = (r-1) (c-1)






(3-1) (2-1)






(2)  (1)






 = 2

At 0.05 significant level and at a calculated degree of freedom, the critical table value is 5.991.

Findings

The calculated X2 = 6.2 and is greater than the table value of X2 at 0.05 significant level which is 5.991.
Decision

Since the X2 calculated value is greater than the critical table value that is 6.2 is greater than 5.991, the Null hypothesis is rejected and the alternative hypothesis which states that there is an impact of gender inequality on economic growth in Nigeria is accepted.
CHAPTER FIVE

SUMMARY, CONCLUSIONS AND RECOMMENDATIONS:

5.1 Introduction

This chapter summarizes the findings on the analysis of gender inequality in Nigeria and its Impact for inclusive economic growth in Nigeria from 1982-2020. The chapter consists of summary of the study, conclusions, and recommendations. 
5.2 Summary of the Study

In this study, our focus was on the analysis of gender inequality in Nigeria and its Impact for inclusive economic growth in Nigeria from 1982-2020. The study is was specifically carried out to determine whether there is an impact of gender inequality on economic growth in Nigeria, determine whether there is an impact of gender inequality on the unemployment rate in Nigeria, and determine whether there is an impact of gender inequality on income distribution in Nigeria.
The study adopted the survey research design and randomly enrolled participants in the study. A total of 30 responses were validated from the enrolled participants who where all women in Ijebu ode, Ogun State.
5.3 Conclusions

Based on the findings of this study, the researcher concluded that;

There is an impact of gender inequality on economic growth in Nigeria. 

There is an impact of gender inequality on the unemployment rate in Nigeria. 

There is an impact of gender inequality on income distribution in Nigeria.
5.4 Recommendations

Based on the findings of the study, the following recommendations are proffered.

Regarding women’s health, governments could promote reproductive health and family planning services to reduce health and economic burdens associated with maternity. 

On the employment side, implementation of affirmative action policies can increase women’s participation in the higher echelons of government and the private sector.
Regarding access to assets such as land, governments could equalise women’s access to land through co-ownership clauses and opening up their ability to inherit and purchase land.
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APPENDIXE

QUESTIONNAIRE

PLEASE TICK [√] YOUR MOST PREFERRED CHOICE (s) ON A QUESTION

SECTION A

PERSONAL INFORMATION

Gender

Male

[  ]
Female

[  ]
Age

20-30

[  ]
30-40

[  ]
41-50

[  ]
51+

[  ]
Education

BS.c

[  ]
MS.c

[  ]
MBA

[  ]
Marital Status

Single

[  ]
Married
[  ]
Separated
[  ]
Divorced
[  ]
Widowed
[  ]
SECTION B

Is there an impact of gender inequality on economic growth in Nigeria?

	Options
	Please tick

	Yes
	

	No
	

	Undecided
	


Is there an impact of gender inequality on the unemployment rate in Nigeria?

	Options
	Please tick

	Yes
	

	No
	

	Undecided
	


Is there an impact of gender inequality on income distribution in Nigeria?
	Options
	Please tick

	Yes 
	

	No  
	

	Undecided 
	


